BOARD OF TRUSTEES
ANAHEIM UNION HIGH SCHOOL DISTRICT
501 N. Crescent Way, P.O. Box 3520
Anaheim, California 92803-3520
www.auhsd.us

NOTICE OF REGULAR MEETING

Date: June 9, 2023

To: Brian O'Neal, P.O. Box 3520, Anaheim, CA 92803-3520
Annemarie Randle-Trejo, P.O. Box 3520, Anaheim, CA 92803-3520
Katherine H. Smith, P.O. Box 3520, Anaheim, CA 92803-3520
Anna L. Piercy, P.O. Box 3520, Anaheim, CA 92803-3520
Jessica Guerrero, P.O. Box 3520, Anaheim, CA 92803-3520

Orange County Register, 1771 S. Lewis, Anaheim, CA 92805
Anaheim Bulletin, 1771 S. Lewis, Anaheim, CA 92805

Los Angeles Times, 1375 Sunflower, Costa Mesa, CA 92626
Event News, 9559 Valley View Street, Cypress, CA 90630

You are hereby notified that a regular meeting of the
Board of Trustees of the Anaheim Union High School District
is called for

Thursday the 15™ day of June 2023
Individuals requesting interpretation should contact the executive assistant to the

superintendent at morales_p@auhsd.us by 5:00 p.m. on Tuesday, June 13, 2023, to
allow reasonable arrangement to ensure interpretation services.

Closed Session-3:00 p.m.
Regular Meeting-6:00 p.m.

Mkl B Mebontr_

Michael B. Matsuda
Superintendent
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ANAHEIM UNION HIGH SCHOOL DISTRICT
501 N. Crescent Way, P.O. Box 3520, Anaheim, California 92803-3520, www.auhsd.us

BOARD OF TRUSTEES
Agenda
Thursday, June 15, 2023
Closed Session-3:00 p.m.
Regular Meeting-6:00 p.m.

As a courtesy to the community, members of the public may observe the meeting by livestream
on the District’s YouTube channel at

https://bit.ly/2KEiCDA.

Individuals requesting interpretation should contact the executive assistant to the superintendent
at morales_p@auhsd.us by 5:00 p.m. on Tuesday, June 13, 2023, to allow reasonable
arrangement to ensure interpretation services.

Some items on the agenda of the Board of Trustees’ meeting include exhibits of supportive and/or
background information. These materials are also posted with the meeting agenda on the District
website, www.auhsd.us, at the same time that they are distributed to the Board of Trustees.

In compliance with the Americans with Disabilities Act, individuals with a disability who require

modification or accommodation in order to participate in this meeting should contact the executive

assistant to the superintendent at morales_p@auhsd.us by 5:00 p.m. on Tuesday, June 13, 2023,
to allow for reasonable arrangements to ensure accessibility to the meeting.

We respectfully acknowledge that the Anaheim Union High School District is located on the ancestral
land of the Gabrielino/Tongva people. We gratefully acknowledge those on whose ancestral
homelands we gather, as well as the diverse and vibrant Native communities who make their home

here today.
CALL TO ORDER-ROLL CALL ACTION ITEM
ADOPTION OF AGENDA ACTION ITEM
PUBLIC COMMENTS, CLOSED SESSION ITEMS INFORMATION ITEM

This is an opportunity for community members to address the Board of Trustees on closed session
agenda items only. Persons wishing to address the Board of Trustees should complete a speaker
request form, available on the information table, at the back of the room, and submit it to the
executive assistant prior to the meeting. Each speaker is limited to a maximum of five minutes;
each topic is limited to a total of 20 minutes. Board members cannot immediately respond to public
comments, as stated on the speaker request form.

CLOSED SESSION ACTION/INFORMATION ITEMS
The Board of Trustees will meet in closed session for the following purposes:

4.1 To consider matters pursuant to Government Code Section 54957: Public employee
performance evaluation, superintendent.
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4.2 To consider matters pursuant to Government Code Section 54956.8: Conference with real
property negotiators, Attorney Doug Yeoman, Mr. Matsuda, Dr. Fried, Dr. Nien, Mr. Jackson,
and Mr. Saldivar, concerning negotiations with the City of Anaheim regarding real property
located between West Street and Citron Street, on the north side of Lincoln Avenue in
Anaheim, California.

4.3 To consider matters pursuant to Government Code Section 54956.9(d)(1): Conference with
legal counsel, existing litigation (Orange County Superior Court Case No. 30-2019-
01104360-CU-PO-CIC).

4.4 To consider matters pursuant to Government Code Section 54956.9(d)(1): Conference with
legal counsel, existing litigation (Orange County Superior Court Case No. 30-2021-
01205292-CU-PO-CIC).

4.5 To consider matters pursuant to Government Code Section 54956.9(d)(1): Conference with
legal counsel, existing litigation (Orange County Superior Court Case Nos. 30-2021-
01238180-CU-PO-CIC; 30-2022-01246603-CU-PO-WIC; 30-2022-01262513-CU-PO-CIC).

4.6 To consider matters pursuant to Government Code Section 54956.9(d)(1): Conference with
legal counsel, existing litigation (Orange County Superior Court Case Nos. 30-2020-
01148065-CU-PO-CIC, 30-2020-01156793-CU-PO-CIC, 30-2021-01230090-CU-

PO-CIC).

4.7 To consider matters pursuant to Government Code Section 54957.6: Conference with labor
negotiators Mr. Matsuda, Dr. Fried, Dr. Nien, and Mr. Jackson regarding negotiations and
contracts with the American Federation of State, County and Municipal Employees
(AFSCME), Anaheim Personnel and Guidance Association (APGA), Anaheim Secondary
Teachers Association (ASTA), California School Employees Association (CSEA), Mid-
Managers Association (MMA), and Anaheim Military Instructors Union (AMIU).

4.8 To consider matters pursuant to Government Code Section 54957: Public employee
discipline/dismissal/release.

4.9 To consider matters pursuant to Government Code Section 54957: Public employee
discipline/dismissal/release, HR-2022-23-303. [CONFIDENTIAL]

4.10 To consider matters pursuant to Government Code Section 54957: Public employee
administrative appointment/reassignment-assistant principal(s).

4.11 To consider matters pursuant to Government Code Section 54957: Public employee
administrative appointment/reassignment-coordinator(s).

5. RECONVENE MEETING, PLEDGE OF ALLEGIANCE, AND CLOSED INFORMATION ITEMS
SESSION REPORT OUT

5.1 Reconvene Meeting

The Board of Trustees will reconvene into open session.

5.2 Pledge of Allegiance and Moment of Silence

Board President O’Neal will lead the Pledge of Allegiance to the Flag of the United States of
America and provide a moment of silence.
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5.3 Closed Session Report

The clerk of the Board of Trustees will report actions taken during closed session.
6. RECOGNITIONS INFORMATION ITEMS

6.1 Classified Employees of the Year

The Board of Trustees will recognize the Classified Employees of the Year for their dedicated
service to the Anaheim Union High School District. The employees were all honored at the

Classified Employee of the Year Recognition event on May 11, 2023.

Name

Title

Site

Elvia "Vicky" Amador

Secretary-School Support

Cypress High School

Family and Community

Karen Avila Engagement Specialist Anaheim High School
Haydee Berber Language Program Technician | Educational Services
Alfred "Al" Bill Plant Manager I Ball Junior High School

Maria Carranza

Sr. Administrative Assistant-
School Support

Kennedy High School

Gary Carreno

Credentials Technician

Human Resources, Certificated

Sandra "Sandy"
Chylinski

Sr. Administrative Assistant-
School Support

Loara High School

John Copple

Plant Manager I

Hope School

Laura De Morneau

Information Systems
Specialist I

Educational Services

Alexander "Alex"
Durley

Instructional Assistant-
Behavioral Support

Katella High School

Natalie Durley

Human Resources Technician

Human Resources, Classified

Clifton "CIiff" Ellens

Campus Safety Aide

Dale Junior High School

Cecile Frazier

Sr. Payroll Technician

Business Services

Karl Hobson

Custodian

Magnolia High School

Dennis Johnson

Instructional Assistant-
Specialized Academic
Instruction

Brookhurst Junior High School

Maria Loftis

Food Services Assistant 11

Orangeview Junior High School

Sandra "Sandy" Loth

Office Assistant

Walker Junior High School

Secretary-Attendance

Xochitl Mata-Abad (Bilingual) Gilbert High School

Jesus Mejia Custodian Savanna High School
Maricela "Marcy" Secretary-Registrar/Records

Mendoza (Bilingual) Cambridge Virtual Academy

Maria Murillo

Sr. Administrative Assistant-
School Support

South Junior High School

Emmanuel "Manny"
Plasencia

School Library Media
Technician

Western High School

Julio Reyes-Palacios

Plant Manager I

Lexington Junior High School

Estela Rodriguez

Executive Assistant

Business Services
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Mary Sanchez Office Assistant Oxford Academy

6.2 2023 Orange County Classified Employee of the Year and 2023 California Classified
School Employee of the Year
The Board of Trustees will recognize Jaime Carranza for his exemplary service to the
District. Mr. Carranza was selected as an Orange County Classified School Employee of the
Year by the Orange County Department of Education, as well as a 2023 California Classified
School Employee of the Year.

6.3 Leadership Education for Anaheim Districts (LEAD)
The second cohort of LEAD (Leadership Education for Anaheim Districts) began in August of
2021, and wrapped up in December of 2022. LEAD is a Preliminary Administrative Services
Credential (PASC) partnership with CSU Fullerton. Tuition was subsidized by AUHSD, while
courses were co-taught by AUHSD cabinet members (Michael Matsuda, Dr. Fried, and Brad
Jackson) and CSUF faculty member Dr. Jennifer Goldstein. Nineteen teachers and
counselors participated in the second cohort and will receive their PASC from the state upon
completion of the California Administrator Performance Assessment:
Cheryl Campos Stephanie Ledesma-Palomino
Lorena Cortez Jenny Lee
Carlo Davis Susanna Meza
Stephanie Felix Paola Rosenberg
Robert Flores Guadalupe Serrano
Christie Gutierrez Michael Switzer
Panayiota Hatzis Eric Tenorio
Jayette Hightower Carolyn Torres
Vy Hoang Angelita White
Veronica Kelii

7. REPORTS INFORMATION ITEMS

7.1 Student Speakers
Any Anaheim Union High School District student in the audience who wishes to speak to the
Board of Trustees may do so at this time. Students wishing to address the Board of Trustees
should complete a student speaker request form, available on the information table, at the
back of the room, and submit it to the executive assistant prior to the meeting. Students
wishing to speak at this time are limited to three minutes. Board members cannot
immediately respond to student comments, as stated on the speaker request form.
Students may also choose to speak during the Public Comment section of the agenda
instead of at this time; however, they may only speak once per topic during the meeting.

7.2 Reports of Associations
Officers present from the District’s employee associations will be invited to address the
Board of Trustees.

7.3 Parent Teacher Student Association (PTSA) Report

PTSA representatives present will be invited to address the Board of Trustees.
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8. PUBLIC COMMENTS, OPEN SESSION ITEMS INFORMATION ITEM

Opportunities for public comments occur at the beginning of each agenda item and at this time for
items not on the agenda. Persons wishing to address the Board of Trustees should complete a
speaker request form, available on the information table, at the back of the room, and submit it to
the executive assistant prior to the meeting. Each speaker is limited to a maximum of five minutes;
each topic or item is limited to a total of 20 minutes. Board members cannot immediately respond
to public comments, as stated on the speaker request form.

9. ITEMS OF BUSINESS

EDUCATIONAL SERVICES

9.1 Adoption, Local Control and Accountability Plan (LCAP) ACTION ITEM
and Annual Update
Background Information:
The Local Control and Accountability Plan (LCAP) and annual update provides details
regarding the District’s actions and expenditures to support pupil outcomes and overall
performance pursuant to California Education Code Sections 52060, 52066, 47605,
47605.5, and 47606.5. California Education Code Section 52060 requires the governing
board of each school district to adopt the LCAP and annual update using a template
adopted by the State Board of Education. School districts must also ensure that teachers,
principals, administrators, and other school personnel, as well as local bargaining units,
parents, and pupils were consulted in the development of the 2023-24 LCAP and were also
provided information regarding the annual update. The annual update details the actual
LCAP expenditures that were projected for the 2022-23 year.
Current Consideration:
The public hearing was held on June 8, 2023. The purpose of the public hearing was to
allow the public an additional opportunity to ask questions concerning the District’s LCAP
and annual update.
Budget Implication:
The program and goals contained in the LCAP must align with the terms of the District’s
2023-24 annual budget and multi-year budget projections.
Staff Recommendation:
It is recommended that the Board of Trustees adopt the LCAP and annual update.
[EXHIBIT A]

RESOLUTIONS

9.2 Resolution No. 2022/23-B-14, Committed Fund Balance, ACTION ITEM

General Fund
(Roll call Vote)

Background Information:

The Governmental Accounting Standards Board (GASB) has issued Statement No. 54,
establishing a hierarchy clarifying constraints that govern how a government entity can use
amounts reported as fund balance. The Anaheim Union High School District has previously
adopted Board Policy 41009 acknowledging its authority to commit, assign, or evaluate
existing fund-balance classifications and identify the intended uses of committed or
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9.3

assigned funds. The committed fund balance classification reflects amounts subject to
internal constraints self-imposed by the Board.

Current Consideration:
The Board has determined it has specific needs that it elects to fund with portions of its
General Fund ending fund balance.

Budget Implication:
There is no budget implication to the General Fund.

Staff Recommendation:
It is recommended that the Board of Trustees adopt Resolution No. 2022/23-B-14, by roll
call vote. [EXHIBIT B]

Resolution No. 2022/23-B-15, Adjustments to Income and ACTION ITEM
Expenditures, General Fund; Resolution No. 2022/23-B-16,

Adjustments to Income and Expenditures, Various Funds;

and Proposed Budget (All Funds)

(Roll call Vote)

Background Information:

The Board of Trustees must adopt a budget for the next fiscal year by July 1, 2023, per
Education Code Section 42127(a). The Board has a fiduciary responsibility to maintain fiscal
solvency for the current and subsequent two fiscal years. The District submitted a detailed
list of methods of acquiring such funds for Board approval as part of the 2023 Second
Interim Report. As a part of the proposed budget, the Anaheim Union High School District
Budget Stabilization Plan will be presented.

Current Consideration:

After thorough analysis and review, the 2022-23 budget was updated from the Second
Interim Report, which was presented and approved by the Board of Trustees at its March 7,
2023, regular Board meeting. Per Education Code Sections 42600 and 42601, all
adjustments to the current budget must be approved by a resolution of the Board of
Trustees. Resolution No. 2022/23-B-15 summarizes adjustments to the General Fund and
Resolution No. 2022/23-B-16 summarizes adjustments to all other funds.

Budget Implication:

As part of the annual budget reporting process, budget adjustments are made to revenue,
expenditures, and fund balances. Resolution No. 2022/23-B-15, General Fund, and
Resolution No. 2022/23-B-16, Various Funds, authorize budget adjustments per Education
Code Sections 42600 and 42601.

Staff Recommendation:

1. It is recommended that the Board of Trustees adopt Resolution No. 2022/23-B-15,
General Fund, by a roll call vote. [EXHIBIT C]

2. Itis recommended that the Board of Trustees adopt Resolution No. 2022/23-B-16,
Various Funds, by a roll call vote. [EXHIBIT D]

3. Itis recommended that the Board of Trustees adopt the 2023-24 Proposed Budget
including the Budget Stabilization Plan (All Funds). [EXHIBIT E]
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9.4

9.5

Resolution No. 2022/23-B-17, Education Protection Account ACTION ITEM
(Roll call Vote)

Background Information:

Proposition 30, The Schools and Local Public Safety Protection Act of 2012, approved by the
voters on November 6, 2012, temporarily increased the state sales tax rate for all taxpayers
and the personal income tax rates for upper-income taxpayers. On November 8, 2016, the
voters approved Proposition 55, which extended the Proposition 30 temporary income tax
increase on high income earners by twelve years through 2030. Pursuant to Article XIII,
Section 36 of the California Constitution, school districts, county offices of education, and
community college districts are required to determine how the monies received from the
Education Protection Account (EPA) are spent in the school or schools within its jurisdiction,
provided that the governing board makes the spending determinations in an open session of
a public meeting. The language in the constitutional amendment requires that funds shall
not be used for the salaries and benefits of administrators, or any other administrative
costs, for the years 2012-13 through 2029-30.

Current Consideration:

The new revenues generated from Proposition 55 are deposited into the State EPA account.
School districts, county offices of education, charter schools, and Local Educational Agencies
(LEAs) will receive funds from the EPA based on their proportionate share of the statewide
revenue limit amount, including charter school general purpose funding. A corresponding
reduction is made to an LEA’s revenue limit, or charter school general purpose state aid,
equal to the amount of their EPA entitlement.

This resolution, as required by Article XIII, Section 36 of the California Constitution,
approving the District’s utilization of funds subject to EPA for 2023-24 has been prepared
for the Board of Trustees’ consideration.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees adopt Resolution No. 2022/23-B-17, by a roll
call vote. [EXHIBIT F]

Resolution No. 2022/23-F-09 Approval of Notice of Exemption ACTION ITEM

for the Districtwide HVAC and Ventilation Improvements Project
(Roll call Vote)

Background Information:

On June 16, 2022, the Board of Trustees adopted the updated District’s Facilities Master
Plan (FMP), which provides a roadmap for the future improvement and development of the
District’s facilities over the next ten years. Capital improvement projects at Anaheim High
School, Cypress High School, Katella High School, Kennedy High School, Loara High School,
Savanna High School, Western High School, Ball Junior High School, Brookhurst Junior High
School, Dale Junior High School, Lexington Junior High School, Orangeview Junior High
School, South Junior High School, Sycamore Junior High School, Walker Junior High School,
Gilbert High School, Oxford Academy, and the District Office, are identified in the approved
FMP.

The scope of work for the Project includes: (1) Replacement of existing HVAC
equipment/systems; (2) Replacement of gas-powered equipment with electric to meet
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future electrification requirements; (3) Ventilation improvements; and (4) Roofing,
waterproofing, electrical, and infrastructure improvements necessary to support the new
equipment.

Current Consideration:

The District is required, pursuant to the California Environmental Quality Act (CEQA), Public
Resources Code Sections 21000 et seq., to evaluate each potential public works project to
determine whether that project might have a significant effect on the environment. CEQA
and the Guidelines promulgated thereunder (California Code of Regulations, Title 14,
Division 6, Chapter 3, Article 19) provide for categorical exemptions from the provisions of
CEQA. Where an approved project is determined to be exempt from CEQA, the District may
file a notice of exemption (NOE) with the Orange County Clerk-Recorder, who must then
post the NOE for a period of thirty days.

The District has evaluated the Project and has determined that the Project is categorically
exempt from CEQA.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:

It is recommended that the Board of Trustees adopt Resolution No. 2022/23-F-09,
approving the NOE for the Project and direct that the NOE be filed with the Orange County
Clerk-Recorder, by roll call vote. [EXHIBIT G]

BUSINESS SERVICES

9.6

Agreement, North Orange County Regional Occupational Program, ACTION ITEM
Reimbursement for Facility Improvements

Background Information:

There is a long-standing partnership between the Anaheim Union High School District
(District) and the North Orange County Regional Occupational Program (NOCROP), whereby
the NOCROP provides Career Technical Education personnel and programs to support the
District’s students.

Current Consideration:

The NOCROP expressed an interest in funding improvements in District facilities occupied by
NOCROP programs, on a need basis and when requested. The District would provide the
planning, project management, bidding and construction administration services, including
design, agency, testing lab, inspection fees, and construction costs. In consideration for
such services, the NOCROP agrees to reimburse the District for all fees, costs, and services
referenced above. It is in the best interest of the District to partner with NOCROP to
improve facilities that support the District’s educational programs. Maintenance of the
facilities will continue to be the responsibility of the District. The agreement will be in effect
July 1, 2023, through June 30, 2028. The agreement will be signed following Board
approval.

Budget Implication:

There is no impact to the budget. NOCROP will reimburse the District for all costs associated
with the requested facility improvements.
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9.7

9.8

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT H]

School Resource Officer Agreement, City of Anaheim ACTION ITEM

Background Information:

The city of Anaheim (City) will provide the Anaheim Union High School District with six full-
time sworn police officers, to be committed to full-time duties as a School Resource Officers
(SRO) for the 2023-24 year. The cost of the SRO program is divided between the District
and the City on a cost-sharing basis, with the District being responsible for 50 percent of
the personnel cost of the program.

Current Consideration:

This agenda item seeks approval of an agreement with the City for SRO services at AUHSD
school sites for the 2023-24 year. The agreement will commence July 1, 2023, and renew
annually for an additional period of one year commencing July 1 of the next succeeding
year, up to a total of five years. The agreement will be signed following Board approval.

Budget Implication:
The estimated annual cost for the agreement with the City for SRO services for the 2023-24
year is $718,800. (General Fund/Settlement Proceeds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement with the city of
Anaheim. [EXHIBIT I]

Appointment and Resignation of Citizens’ Bond Oversight ACTION ITEM
Committee Members

Background Information:

Pursuant to Education Code, Chapter 1.5, Strict Accountability in Local School Construction
Bonds Act of 2000, a school district is required to establish a Citizens’ Bond Oversight
Committee (CBOC) upon the passing of a local school construction bond. The committee’s
duties include informing the public concerning the District’s expenditure of the bond
proceeds, reviewing the expenditure reports produced by the District, and presenting an
annual report with a focus on bond expenditure compliance to the Board of Trustees.

Since the passing of Measure H in 2014, and in accordance with Education Code Section
15282(a), the Board of Trustees has established a CBOC consisting of at least seven
members representing the following categories.

e One member who is active in a business organization representing the business
community

A member active in a senior citizens’ organization

One member from a bonafide taxpayer association

One member shall be a parent or guardian of a student enrolled in the District
One parent or guardian of a student in the District who is also active in a parent-
teacher organization

Current Consideration:

The District received the resignation of committee member, Mr. Grantt Rowan, stating
personal reasons. A new prospective committee member has applied to serve on the CBOC,
and has been vetted to meet the requirements for appointment. The prospective committee
member who would fill the vacant position by serving under the category of a parent or

AUHSD BOT Regular Meeting Agenda

June 15, 2023

Page 9 of 45



9.9

guardian of a student enrolled in the District is Ms. Jessie Alvarez. Prospective committee
members are required to be appointed by the Board of Trustees.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees 1) accept the resignation; and 2) appoint a
new CBOC member.

Lease-Leaseback Agreement, Scorpio Enterprises dba ACTION ITEM
Aire-Masters Air Conditioning, Districtwide HVAC Replacements

RFP #2023-08

Background Information:

Staff is using the Lease-Leaseback (LLB) delivery method to procure construction for the
Districtwide HVAC Replacements. Education Code Section 17406 is the LLB provision, which
allows districts to lease to a person, firm, or corporation real property that belongs to the
school district for the purpose of constructing buildings and improvements thereon, for
District use during the term of the lease, and requires that title to the buildings and
improvements vest in the District at the expiration of that term.

Current Consideration:

The District issued RFP #2023-08 inviting contractors to submit qualifications and proposals
to perform the work associated with the project. After a review of the submitted
qualifications and proposals, as well as interviews of shortlisted firms, staff recommended to
the Board of Trustees the selection of Scorpio Enterprises dba Aire-Masters Air Conditioning
as one of the LLB contractors for this project.

Aire-Masters Air Conditioning competitively bid the subcontractor packages to various
companies, and has identified the subcontractors they plan to use on the project. Staff has
negotiated the LLB agreement, which includes the guaranteed maximum price (GMP) and
contingencies, pursuant to the terms indicated in the forms of the LLB contract documents
previously approved by the Board. The assistant superintendent, Business, under Board
approved delegation of authority, has entered into the LLB agreement with Aire-Masters Air
Conditioning. The agreement is subject to ratification by the Board.

Budget Implication:

The final GMP and associated contingencies will not exceed $7,479,489. The total project
cost including District contingencies and allowances will not exceed $7,703,874. (ESSER
Funds, Maintenance Funds, Measure H Funds, and/or other funds as appropriate)

Staff Recommendation:

It is recommended that the Board ratify the preconstruction services agreement, and the
LLB agreement with Aire-Masters Air Conditioning for the Districtwide HVAC Replacement
project.
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9.10

9.11

Lease-Leaseback Agreement, Scorpio Enterprises dba ACTION ITEM

Aire-Masters Air Conditioning, Anaheim High School Hydronic Piping
RFP #2023-08

Background Information:

Staff is using the Lease-Leaseback (LLB) delivery method to procure construction for the
Districtwide HVAC Replacements. Education Code Section 17406 is the LLB provision, which
allows districts to lease to a person, firm, or corporation real property that belongs to the
school district for the purpose of constructing buildings and improvements thereon, for
District use during the term of the lease, and requires that title to the buildings and
improvements vest in the District at the expiration of that term.

Current Consideration:

The District issued RFP #2023-08 inviting contractors to submit qualifications and proposals
to perform the work associated with the project. After a review of the submitted
qualifications and proposals, and interviews of shortlisted firms, staff recommended to the
Board of Trustees the selection of Scorpio Enterprises dba Aire-Masters Air Conditioning as
one of the LLB contractor for this project.

Aire-Masters Air Conditioning competitively bid the subcontractor packages to various
companies, and has identified the subcontractors they plan to use on the project. Staff has
negotiated the LLB agreement, which includes the guaranteed maximum price (GMP) and
contingencies, pursuant to the terms indicated in the forms of the LLB contract documents
previously approved by the Board. The assistant superintendent, Business, under Board
approved delegation of authority, has entered into the LLB agreement with Aire-Masters Air
Conditioning. The agreement is subject to ratification by the Board.

Budget Implication:

The final GMP and associated contingencies will not exceed $2,878,888. The total project
cost including District contingencies and allowances will not exceed $2,965,255. (ESSER
Funds, Maintenance Funds, Measure H Funds, and/or other funds as appropriate)

Staff Recommendation:

It is recommended that the Board ratify the preconstruction services agreement and the LLB
agreement with Aire-Masters Air Conditioning for the Anaheim High School Hydronic project
as part of the Districtwide HVAC Replacement project.

Lease-Leaseback Agreement, AP Construction Group, Inc. dba ACTION ITEM
Air Plus, Districtwide HVAC Replacements—RFP #2023-08

Background Information:

Staff is using the Lease-Leaseback (LLB) delivery method to procure construction for the
Districtwide HVAC Replacements. Education Code Section 17406 is the LLB provision, which
allows districts to lease to a person, firm, or corporation real property that belongs to the
school district for the purpose of constructing buildings and improvements thereon, for
District use during the term of the lease, and requires that title to the buildings and
improvements vest in the District at the expiration of that term.

Current Consideration:

The District issued RFP #2023-08 inviting contractors to submit qualifications and proposals
to perform the work associated with the project. After a review of the submitted
qualifications and proposals, as well as interviews of shortlisted firms, staff recommended to
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9.12

the Board of Trustees the selection of AP Construction Group, Inc. dba Air Plus as one of the
LLB contractors for this project.

AP Construction Group, Inc. competitively bid the subcontractor packages to various
companies, and has identified the subcontractors they plan to use on the project. Staff has
negotiated the LLB agreement, which includes the guaranteed maximum price (GMP) and
contingencies, pursuant to the terms indicated in the forms of the LLB contract documents
previously approved by the Board. The assistant superintendent, Business, under Board
approved delegation of authority, has entered into the LLB agreement with AP Construction
Group, Inc. The agreement is subject to ratification by the Board.

Budget Implication:

The final GMP and associated contingencies will not exceed $9,549,944. The total project
cost including District contingencies and allowances will not exceed $9,836,442. (ESSER
Funds, Maintenance Funds, Measure H Funds, and/or other funds as appropriate)

Staff Recommendation:

It is recommended that the Board ratify the preconstruction services agreement, and the
LLB agreement with AP Construction Group, Inc., for the Districtwide HVAC Replacement
project.

Selection of Lease-Leaseback Contractor for Cypress High School ACTION ITEM
Track and Field—RFP #2023-23

Background Information:

Staff is using the Lease-Leaseback (LLB) delivery method to procure construction for the
Cypress High School Track and Field (Project) as previously approved by the Board of
Trustees. Education Code Section 17406 is the LLB provision, which allows districts to lease
to a person, firm, or corporation real property that belongs to school districts for the
purpose of constructing buildings and improvements thereon, for district use during the
term of the lease, as well as requires that title to the buildings and improvements vest in
the district at the expiration of that term.

Current Consideration:

The District issued RFP #2023-23 inviting contractors to submit qualifications and proposals
to perform the work associated with the subject Project, as well as for preconstruction
services. Staff received proposals from prequalified contractors. After a review of the
submitted qualifications and proposals, and interviews of shortlisted firms, staff
recommends to the Board of Trustees the selection of Asphalt, Fabric, & Engineering, Inc.,
dba AFE Sports as the LLB contractor for the Project, based on the fact it achieved the
highest best value score pursuant to the criteria set forth in the RFP. Next, staff will
commence negotiations with the selected contractor for preconstruction services, and for
the final LLB Agreement, which will include the guaranteed maximum price (GMP), and
other related costs.

Budget Implication:

There is no budget impact for the selection of the LLB contractor. The final LLB agreement,
which includes the GMP, and the preconstruction services agreement, will be presented to
the Board of Trustees for ratification at an upcoming Board meeting.

Staff Recommendation:
It is recommended that the Board approve the selection of Asphalt, Fabric, & Engineering,
Inc., dba AFE Sports as the LLB contractor pursuant to RFP #2023-23, for the project at
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9.13

Cypress High School, and delegate authority to the assistant superintendent, Business to:
(1) negotiate and enter into the LLB agreement pursuant to the terms indicated in the forms
of the LLB contract documents previously approved by the Board, subject to minor revisions
approved by staff and legal counsel; (2) negotiate and enter into a preconstruction services
agreement, subject to approval by staff and legal counsel; and (3) take all steps and
perform all actions necessary to execute and implement the LLB agreement and the
preconstruction services agreement, and to take any actions deemed necessary to best
protect the interest of the District, all subject to ratification by the Board of Trustees.

Selection of Lease-Leaseback Contractor for Orangeview Junior ACTION ITEM
High School Site Improvements—-RFP #2023-24

Background Information:

Staff is using the Lease-Leaseback (LLB) delivery method to procure construction for the
Orangeview Junior High School Site Improvements (Project) as previously approved by the
Board of Trustees. Education Code Section 17406 is the LLB provision, which allows districts
to lease to a person, firm, or corporation real property that belongs to school districts for
the purpose of constructing buildings and improvements thereon, for district use during the
term of the lease, as well as requires that title to the buildings and improvements vest in
the district at the expiration of that term.

Current Consideration:

The District issued RFP #2023-24 inviting contractors to submit qualifications and proposals
to perform the work associated with the subject Project, and for preconstruction services.
Staff received proposals from prequalified contractors. After a review of the submitted
qualifications and proposals, and interviews of shortlisted firms, staff recommends to the
Board of Trustees the selection of Construct 1 One, Corporation as the LLB contractor for
the Project, based on the fact it achieved the highest best value score pursuant to the
criteria set forth in the RFP. Next, staff will commence negotiations with the selected
contractor for preconstruction services, and for the final LLB agreement, which will include
the guaranteed maximum price (GMP), and other related costs.

Budget Implication:

There is no budget impact for the selection of the LLB contractor. The final LLB agreement,
which includes the GMP, and the preconstruction services agreement, will be presented to
the Board of Trustees for ratification at an upcoming Board meeting.

Staff Recommendation:

It is recommended that the Board approve the selection of Construct 1 One, Corporation as
the LLB contractor pursuant to RFP #2023-24, for the project at Orangeview Junior High
School, and delegate authority to the assistant superintendent, Business to: (1) negotiate
and enter into the LLB agreement pursuant to the terms indicated in the forms of the LLB
contract documents previously approved by the Board, subject to minor revisions approved
by staff and legal counsel; (2) negotiate and enter into a preconstruction services
agreement, subject to approval by staff and legal counsel; and (3) take all steps and
perform all actions necessary to execute and implement the LLB agreement and the
preconstruction services agreement, and to take any actions deemed necessary to best
protect the interest of the District, all subject to ratification by the Board of Trustees.
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EDUCATIONAL SERVICES

9.14

9.15

Public Hearing, Ethnic Studies Courses INFORMATION ITEM

Background Information:

On May 6, 2021, the Board of Trustees unanimously adopted Resolution No. 2020/21-E-
22, supporting the development of ethnic studies curricula and implementation of an
ethnic studies graduation requirement beginning with the Class of 2026. Thereafter, the
State adopted an ethnic studies graduation requirement beginning with the Class of
2030.

Current Consideration:

To meet state requirements, Education Code Section 51225.3 provides that the ethnic
studies requirement may be fulfilled through completion of: (I) a course based on the model
curriculum developed pursuant to Education Code Section 51226.7, (II) an existing ethnic
studies course, (III) an ethnic studies course taught as part of a course that has been
approved as meeting the A-G requirements of the University of California and the California
State University, or (IV) a locally developed ethnic studies course approved by the Board
after first being presented at a public meeting at which the public has the opportunity to
express its views on the proposed course. This public hearing will provide an opportunity for
the public to express its views on the ethnic studies courses available to fulfill the District’s
graduation requirement.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:

Although this is an information item only, requiring no formal action by the Board of
Trustees, it is recommended that the Board formally open a public hearing to provide the
public an opportunity to express its views on the District’s ethnic studies courses.
[EXHIBIT J]

Public Hearing, Revised Board Policy 7807 (6158), INFORMATION ITEM

Independent Study, First Reading

Background Information:

Board Policy 7807 (6158), Independent Study, establishes independent study as an
optional alternative instructional strategy by which District students may reach curricular
objectives and fulfill graduation requirements. The primary purpose of independent study
is to offer a means of individualizing the educational plans for students whose needs may
be met through study outside the regular classroom setting and who are motivated to
achieve educationally, as well as or better through this strategy than they would in the
regular classroom. The policy was last revised in 2021.

Current Consideration:

The District endeavors to keep its policies manual current. Using the model policy of the
California School Boards Association, staff have revised Board Policy 7807 (6158) to
incorporate recent statutory changes in Assembly Bill 181 (2022).

Section 11701 of Title 5 of the California Code of Regulations provides: “In setting
[independent study] policy ..., the local governing board shall consider, in a public hearing,
the scope of its existing or prospective use of independent study as an instructional
strategy, its purposes in authorizing independent study, and factors bearing specifically on
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9.16

9.17

the maximum realistic lengths of assignments and acceptable number of missed
assignments for specific populations of pupils or adult education students. Adopted policies
shall reflect an awareness that excessive leniency in their terms can result in pupils falling
so far behind their age peers as to increase, rather than decrease, the risk of their dropping
out of school.”

Budget Implication:
There is no impact to the budget.

Staff Recommendation:

Although this is an information item only, requiring no formal action by the Board of
Trustees, it is recommended that the Board review revised Board Policy 7807 (6158),
Independent Study, and hold a public hearing to provide the public an opportunity to speak
on the revised policy. [EXHIBIT K]

Title I Schoolwide Program Status, Polaris High School ACTION ITEM

Background Information:

Schools must have a socioeconomically disadvantaged student subgroup of at least 40
percent, in order to qualify to apply to become a Title I Schoolwide Program. After meeting
this criteria and making the decision to apply for Title I Schoolwide Program status, the
school engages in a comprehensive needs assessment and planning process, involving all
stakeholders. The process takes approximately one year to complete. Title I Schoolwide
Program status allows maximum Title I funding flexibility to support the literacy and
numeracy improvement needs of all students.

Current Consideration:

Polaris High School is currently a Title I Targeted Assistance School (TAS), which began the
process to become a Title I Schoolwide Program during the 2022-23 year, and completed
the process during the 2022-23 year. The rationale for becoming a Title I Schoolwide
Program is to improve the quality of educational services for all students at the school.
Whereas, with a Title I TAS model, only students identified using multiple measures are
eligible to receive Title I services. Polaris High School can operate as a Title I Schoolwide
Program upon approval from the Board of Trustees.

Budget Implication:

Title I funds from a Title I Schoolwide Program can support the literacy and numeracy
improvement needs of all students enrolled at Polaris High School, and therefore, provide
additional funding flexibility for the use of Title I funds. (Title I Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve Polaris High School’s request for Title
I Schoolwide Program status. [EXHIBIT L]

Memorandum of Understanding (MOU), Cypress College, Support of ACTION ITEM
Magnolia High School Cybersecurity Pathway

Background Information:

Cypress College would like to use grant funding under the California College and Career
Access Pathways (CCAP) STEM Pathways Program in Cybersecurity grant to pay for student
supplies related to the coordination of the Magnolia High School Cybersecurity Pathway
Program.
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9.18

9.19

Current Consideration:

The District and Cypress College would like to enter into a MOU to allow the District to pay
for student supplies and then invoice Cypress College for approved expenses under the
California CCAP STEM Pathways Program in Cybersecurity grant. Services will be provided
July 1, 2023, through June 30, 2024. The agreement will be signed following Board
approval.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees approve the MOU. [EXHIBIT M]

Independent Contractor Agreement, Serve the People ACTION ITEM
Community Health Center

Background Information:

Serve the People Community Health Center is a nonprofit federally-qualified community
health center in Santa Ana. The agency offers medical, vision, dental, and mental health
services to low-income, uninsured, as well as homeless patients in our community. The
mission of the Serve the People Vision Program is to provide eye care and glasses to
patients without access to these services and to prevent blindness for those in the
community who have vision-threatening eye diseases.

The agency’s mobile school-based vision clinic provides on-site eye exams and new
prescription glasses to school children. They aim to provide vision screenings, eye exams,
and new prescription glasses to over 12,000 school-age children each year.

In addition, Serve the People offers comprehensive health care services at their clinic based
in Santa Ana. Through a referral process, families can be linked and be seen for free or low-
cost health exams, sports physicals, and other health services at the clinics offices in Santa
Ana.

Current Consideration:
This program will provide community-based support services to students to address
medical, vision, and dental health services. Services will be provided June 16, 2023,
through June 30, 2025.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees approve the independent contractor
agreement. [EXHIBIT N]

Grant Award, Teacher Residency Implementation Grant ACTION ITEM

Background Information:

The California state budget includes funding for competitive grants to support collaborative
partnerships between a Local Education Agency (LEA) and one or more Commission-
approved teacher preparation programs offered by a regionally accredited institution of
higher education (IHE) to expand, strengthen, improve access to, or create teacher
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residency programs. The funding may be used to establish new teacher residency programs
that support designated shortage fields.

Current Consideration:

The District submitted a proposal in collaboration with California State University, Fullerton
(CSUF) and the University of California, Irvine (UCI) and was approved for the Teacher
Residency Implementation Grant to begin in July 2023 and ending at the end of the 2025-
26 year. The District will host five bilingual student-teacher residents from CSUF and ten
math or science student-teacher residents from UCI. Grant funds will be used to support
mentor teachers, stipends for the fifteen student-teacher residents, IHE faculty stipends,
induction support, professional learning, and program administration costs. Services are
being provided December 1, 2022, through June 30, 2026.

Budget Implication:
The annual grant amount is not to exceed $254,936.70.

Staff Recommendation:
It is recommended that the Board of Trustees ratify the grant award. [EXHIBIT O]

HUMAN RESOURCES

9.20

9.21

Agreement, West Coast University, Inc. (WCU) ACTION ITEM

Background Information:

The District has traditionally entered into agreements with university programs to provide
opportunities for university students to meet their field work requirements and to gain
valuable professional experiences. This agreement provides the opportunity for WCU
students to provide supervised support services to District students.

Current Consideration:

The agreement will be effective July 1, 2023, through June 30, 2028. This agreement
provides opportunities for the student to observe, participate, and assist in the District’s
programs. Clinical supervisors will model to the student effective planning, instruction, and
management strategies, as well as discuss these strategies. Additionally, professional attire,
development, and conduct will be reviewed. Due to the university’s policy for executing
agreements, this agreement will be signed following approval by the AUHSD Board of
Trustees.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT P]

Revised Board Policy 6317.25 (4119.22), INFORMATION ITEM
Professional Attire, First Reading

Background Information:

Board Policy 6317.25 (4119.22), Professional Attire, sets forth the Board’s philosophy on
dress and grooming for employees. The Governing Board believes that the Anaheim Union
High School District is a professional organization. Our students, our parents, and our
community form impressions of our professional credibility based on the appearance of our
schools, facilities, and employees. The professionalism of the District is reflected in our

AUHSD BOT Regular Meeting Agenda

June 15, 2023

Page 17 of 45



employees’ appearance and the professional image portrayed. Professional dress and
grooming, personal cleanliness, and professional behavior of our employees contributes to a
productive learning environment, models positive behavior for our students, demonstrates a
high regard for education, as well as presents a professional image consistent with the
public trust given to our employees in educating our students. The policy was last revised in
2013.

Current Consideration:

The District endeavors to keep its policies manual current. Using the model policy of the
California School Boards Association, staff have revised Board Policy 6317.25 (4119.22) to
incorporate recent statutory changes, including in Senate Bill 188 (2019).

Budget Implication:
There is no impact to the budget.

Staff Recommendation:

Although this is an information item only, requiring no formal action by the Board of
Trustees, it is recommended that the Board review revised Board Policy 6317.25 (4119.22),
Professional Attire. [EXHIBIT Q]

SUPERINTENDENT’S OFFICE

9.22 Revised Board Policy 10325 (9323), Meeting Conduct; INFORMATION ITEM

Revised Board Policy 10110, Number of Adult/Student
Members and Terms of Office, First Reading

Background Information:

Board Policy 10325 (9323), Meeting Conduct, prescribes the rules and procedures that the
Board of Trustees will enforce for meeting conduct as prescribed by Education Code Section
35010. The policy was last revised in 2004.

Board Policy 10110, Number of Adult/Student Members and Terms of Office, provides for
the composition of the Board of Trustees, including the Student Representative. The policy
was last revised in 2014.

Current Consideration:

The District endeavors to keep its policies manual current. Using the model policy of the
California School Boards Association, staff have revised Board Policy 10325 (9323) to
incorporate recent statutory changes in Senate Bill 1100 (2022).

Staff have also revised Board Policy 10110 to clarify the role of the Student Representative
to the Board of Trustees.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:

Although this is an information item only, requiring no formal action by the Board of
Trustees, it is recommended that the Board review revised Board Policy 10325 (9323),
Meeting Conduct, and revised Board Policy 10110, Number of Adult/Student Members and
Terms of Office. [EXHIBITS R and S]
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10. CONSENT CALENDAR ACTION ITEM
The Board will list consent calendar items that they wish to pull for discussion.

The Board of Trustees is requested to approve/ratify items listed under the consent calendar.
These items are considered routine and are acted on by the Board of Trustees in one motion. It is
understood that the administration recommends approval of all consent calendar items. Each item
on the consent calendar, approved by the Board, shall be deemed to have been considered in full
and approved/ratified as recommended. There is no discussion of these items prior to the Board
vote unless a member of the Board, staff, or the public requests specific items be discussed or
removed from the consent calendar.

BUSINESS SERVICES

10.1 Business Consulting Services Agreement, Colleen R. Patterson

Background Information:

Colleen R. Patterson is a retired assistant superintendent, Business Services. She is well
respected in the field and served 17 years in Fullerton Joint Unified School District as a
director of fiscal services and assistant superintendent, Business Services. Since retiring,
she has served in numerous interim assignments supporting districts when they have the
need.

Current Consideration:
Colleen R. Patterson will provide consulting services to support Business Services, July 1,
2023, through June 30, 2024.

Budget Implication:
The cost for these services is not to exceed $20,000 ($125 per hour). (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the business consulting services
agreement. [EXHIBIT T]

10.2 Consulting Services Agreement, John Fenton dba FentonOR1.LLC

Background Information:

John Fenton is a retired administrator of facilities, maintenance, and operations. He is well
respected in the field and served 25 years in the Glendale Unified School District in various
capacities and retired as the administrator of facilities, maintenance, and operations. Since
retiring, he has served in numerous interim assignments supporting districts when they
have the need.

Current Consideration:

John will consult and assist the assistant superintendent, Business Services, the executive
director of Facilities, Maintenance and Operations, and department staff, with regard to
current programs, procedures, methods, as well as planning of the overall delivery of
maintenance and operations services to the school sites. Services will be provided July 1,
2023, through June 30, 2024.

Budget Implication:
The cost for these services is not to exceed $70,000 ($125 per hour). (General Fund)
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10.3

10.4

Staff Recommendation:
It is recommended that the Board of Trustees approve the consulting services agreement.
[EXHIBIT U]

Agreement Amendment #3, Business-Plus System Support, Implementation, and
Software Support Service

Background Information:

The District currently has an agreement with the Orange County Superintendent of Schools
to provide annual software support services for the Business-Plus System Support software.
The Business-Plus System Support covers basic financial/budget, school site finance, stores
inventory, and a fixed asset system.

Current Consideration:

The agreement amendment allows for an annual evaluation of support service charges for
possible upward or downward adjustments based on the Orange County Superintendent of
Schools’ actual costs to support Business-Plus System Support software for the 2023-24
fiscal year at an increase of $8,800, all other terms will remain unchanged.

Budget Implication:
Services are to be provided at a cost not to exceed $118,800, for the period of July 1, 2023,
through June 30, 2043. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement amendment.
[EXHIBIT V]

Agreement Amendment #2, Human Resources Application, Implementation, and
Software Support Service

Background Information:
The District has an agreement with the Orange County Superintendent of Schools to provide
annual software support services for the Human Resources Application software.

Current Consideration:

The agreement amendment provides for professional services to the District for the
implementation of the Human Resources Application, including ongoing training services for
present and future employees, future software enhancements, as well as support services
for the 2023-24 fiscal year at an increase of $4,125, all other terms will remain unchanged.

Budget Implication:
Services will be provided at a cost not to exceed $86,625, for the period of July 1, 2023,
through June 30, 2024. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the amendment to the agreement.
[EXHIBIT W]
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10.5

10.6

Agreement, Orange County Department of Education, Electronic Document
Management System

Background Information:

The District has a long-standing agreement with the Orange County Department of
Education (OCDE) for imaging services since 2006. The imaging services provide web based
imaging, scanning, workflow, document archival, retrieval, and storage services for various
sites and departments (Human Resources, Business Services, Educational Services, Special
Youth Services, Payroll, etc).

Current Consideration:

This agreement renews our current agreement for imaging, scanning, workflow, document
archival, retrieval, and storage services with OCDE. The agreement will be effective July 1,
2023, through June 30, 2024.

Budget Implication:

The base amount for the system is $6,000 per year based on the District’'s ADA. Any
additional implementation services requested will be billed to the District at the rate of $125
per hour. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT X]

Membership, California Association of School Business Officials (CASBO)

Organizational

Background Information:

CASBO is a recognized authority on California school business. CASBO is a member-driven
association that promotes ethical values; develops exceptional leaders; advocates for and
supports the needs of members; as well as sets the standard for excellence through top-
quality professional development and mentorship, meaningful collaboration and
communication, as well as unparalleled innovation.

Current Consideration:

CASBO organizational membership benefits include the ability for Business Services and
Human Resources leadership to participate on local and statewide CASBO committees,
professional councils, access a myriad of job specific resources, as well as receive
discounted rates for professional development opportunities.

Budget Implication:

The cost of the organizational membership for the 2023-24 year is $5,250. This cost will be
offset by the reduced cost to send staff to professional development. For the 2022-23 year,
the Board approved the CASBO organizational membership at a cost of $5,250. (General
Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the CASBO organizational
membership.
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10.7 Inter-Agency Agreement, Vibrant Minds Charter School

10.8

10.9

Background Information:

In July 2020, Vibrant Minds Charter School asked the Food Services Department to become
their School Food Authority to meet the State meal mandate passed in 1975. The mandate
requires school districts, including charter schools, to provide nutritious meals for all
enrolled students. Vibrant Minds Charter School does not have adequate facilities to provide
meal service to their students.

Current Consideration:

This one-year agreement to provide meals to Vibrant Minds Charter School generates
revenue from meals served and provides a community service. Services will be provided
July 1, 2023, through June 30, 2024.

Budget Implication:
This agreement generates revenue from meals served. (Cafeteria Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement with Vibrant Minds
Charter School. [EXHIBIT Y]

Agreements, Transportation

Background Information:

The Board of Trustees has in past years approved the agreements to provide transportation
services to Camp Oasis of Grace Christian School, Greater Anaheim SELPA, Holy Family
Cathedral School, Nation of States Pageant, North Orange County ROP, OCAPICA, Oui-
Connect, Saint Norbert Catholic School, Samueli Academy, The Rock Church, Tiger Woods
Learning Center, Vibrant Minds Academy, and Zion Lutheran Church.

Current Consideration:

It is in the best interest of the District to provide transportation services to these groups
once again. The agreements will be in effect July 1, 2023, through June 30, 2024. Nation of
States Pageant’s agreement will be in effect June 21, 2023, through June 30, 2024.

Budget Implication:
The transportation agreements provide for a net income to the District, which assists in
offsetting the transportation contribution from the General Fund.

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreements.
[EXHIBITS Z, AA, BB, CC, DD, EE, FF, GG, HH, II, 1], KK, and LL]

Agreement, Zonar Systems, Inc.

Background Information:

The transportation department uses Zonar Systems, Inc. for its Global Positioning Systems
(GPS) on the school bus fleet. The Board of Trustees has approved the agreement in the
past to provide transportation services with GPS systems.
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10.10

10.11

Current Consideration:

It is in the best interest of the District to continue using this vitally important GPS on its
fleet of buses. The three-year agreement will be in effect July 1, 2023, through June 30,
2026.

Budget Implication:
The total budget implication will be $31,655. (Transportation Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT MM]

Run-Off Claims Administration Agreement Amendment, Keenan & Associates

Background Information:

Prior to 1996, the District was a fully self-insured entity for its workers’ compensation
program, with claims administered through a third party administrator. In 1996, the District
entered into an agreement with Keenan & Associates (Keenan) as its third party
administrator to adjust worker’s compensation claims, from dollar one of an injury. There
are legacy claims, prior to 1996, that remain open, active, and require administration
through Keenan.

Current Consideration:

As current workers’ compensation claims are administered through Keenan, the District
would like to continue using Keenan to administer the legacy claims for the 2023-2024 fiscal
year. Services will be provided July 1, 2023, through June 30, 2024.

Budget Implication:
The total cost is not to exceed $6,000. (Workers’ Compensation Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement amendment.
[EXHIBIT NN]

Voluntary Participation Student Accident and Sickness Insurance Program, Myers-
Stevens & Toohey Co., Inc.

Background Information:

Education Code Section 49470 allows school districts to offer voluntary accident and
sickness insurance for parents or guardians to purchase for their student(s). Through the
partnership with Myers-Stevens & Toomey Co., Inc. (Myers-Stevens), the District has been
making the Voluntary Participation Student Accident and Sickness Insurance Program
(Insurance Program) available to its students, including international students enrolled in or
visiting the District for years.

A 2019 American Journal of Public Health study found that 66.5 percent of bankruptcies in
the U.S. were due to medical illness. A Myers-Stevens plan is available for the uninsured, as
well as those with insurance, to supplement existing insurance plans for out-of-pocket
expenses.

Current Consideration:

The District would like to continue to make the Insurance Program available to parents and
guardians to purchase for their student(s). The 2023-24 programs and rates remain the
same as those of the 2022-23 year which are as follows:
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Plan Low Option Mid Option High Option
Voluntary Participation Student
Accident and Sickness Insurance Program
Full-Time Health Care
Initial Payment/Subsequent Payments $208/$338
School-Time Accident Plan $39 $63 $77
Interscholastic Tackle Football Accident Plan $180 $235 $338
Full-Time Dental Plan
(with the purchase of another plan) $12 $12 $12
(purchased separately) $16 $16 $16

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees approve this item.

10.12 Protected Insurance Program for Schools

Background Information:

Protected Insurance Program for Schools (PIPS) is a Joint Power Authority (JPA), created by
Keenan & Associates (Keenan), to provide workers’ compensation reinsurance protection to
member educational agencies in California. The District became a member of PIPS when it
retained Keenan as its broker to place the District’s workers’ compensation program in
1996. The PIPS workers’ compensation program provides coverage limits up to
$155,000,000.

Current Consideration:
The Board is requested to approve the premium renewal with PIPS to maintain workers’
compensation coverage with limits of $155,000,000, for fiscal year 2023-24.

Budget Implication:
The projected premium renewal is anticipated to be $7,663,773. The projection is 15
percent over the 2022-23 renewal of $6,664,150. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the Protected Insurance Program for
Schools.

10.13 Southern California Regional Liability Excess Fund

Background Information:

Southern California Regional Liability Excess Fund (ReLIEF) is a Joint Power Authority (JPA),
created by Keenan & Associates (Keenan), to provide broad liability and property coverage,
stable rates, and risk management services to educational agencies in California. The
District became a member of ReLIEF when it retained Keenan as its broker to place the
District’s liability and property programs in 1996.

Current Consideration:

The 2023-24 RelLIEF general liability insurance program provides coverage limits up to
$50,000,000, with a $50,000 member retention limit. The ReLIEF property program
provides coverage limits up to $500,250,000, with a member retention limit of $25,000.
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The Board is requested to approve the premium renewal for the liability and property
insurance programs for fiscal year 2023-24.

Budget Implication:
The projected premium renewal is expected not to exceed $4,630,837. The projection is 25
percent over the 2022-23 renewal of $3,704,670. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the premium renewal for the liability
and property insurance programs for fiscal year 2023-24.

10.14 Agreement, Orange County Public Safety

Background Information:

The District has worked with Orange County Public Safety (OCPS) to patrol its facilities
during evening, night, weekend hours, and around-the-clock patrols during District holidays.
They have thwarted various crimes from actually happening, made arrests, and are
proactive with their approach to keeping all of our campuses safe and secure afterhours, as
well as during holidays. In addition, they are the first responders for alarm triggers.

Current Consideration:

OCPS provides a highly specialized professional service. Their officers are trained
Emergency Medical Technicians (EMT), with CPR and first aid training, and also trained first
responders to emergent and non-emergent situations. OCPS is well connected to local law
enforcement, fire personnel, District administration, and have been working in conjunction
with the Anaheim Police Department (APD) to protect our schools. They have been
participating in APD task force meetings, which include internal upper management and
supervisory staff, to discuss the protection of all Anaheim school campuses, and was the
only non-city entity invited to participate.

OCPS also provides, at minimum, detailed weekly reports of incidents that occur on our
campuses. They check entry points such as gates, fences, doors, and windows reporting
back their findings to inform staff of potential issues.

Full around-the-clock coverage will be provided during holidays, which will allow for higher
presence on campuses when school sites are most vulnerable. Additional coverage for Non-
Student/Teacher Days will also be included along with a uniformed officer at all scheduled
Board of Trustees’ meetings.

OCPS has greatly reduced crimes to our campuses after hours while creating a presence
that our schools are being patrolled regularly keeping them safe and secure.

The term of the agreement will be for two years, July 1, 2023, through June 30, 2025. By
entering into a two-year agreement, the cost remains unchanged from year-to-year, and
will be held firm though the end of the term.

Budget Implication:
The regular monthly fee will be $23,000 for two car patrol services. (General Fund)

An additional $89,700 has been added for special events such as football games,
graduation, or other requirements as needed, and may be more or less based on actual
usage. (Various Funds)
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Staff Recommendation:
The Board of Trustees is requested to approve the agreement with Orange County Public
Safety pursuant to Government Code (GC) 53060. [EXHIBIT OO]

Piggyback Bids, Purchase Through Public Corporation or Agency

Background Information:

During the onset of the COVID pandemic, the District purchased HEPA air purification units
that were utilized in all classrooms, common areas, and other spaces as needed. These
units provide an extra layer of protection for staff and students throughout the District.

Each air purification units contain a HEPA filter, which is recommended to be changed once
a year. When the units were initially purchased, the District also purchased enough filters
for a complete annual replacement, which was done last school year. The District now has a
need to acquire replacement filters for the upcoming school year.

Current Consideration:

Per Public Contract Code (PCC) 20118, a district may acquire various materials, supplies,
and equipment by utilizing an existing contract of another public entity, which is commonly
known as piggybacking. By piggybacking, the District can take advantage of lower costs
through economy-of-scale, and also avoid the time and expense of the public bid process,
while fulfilling the District’s legal requirements. Staff has analyzed purchasing options for
the air filters and it has been determined that the Santa Ana Unified School District Bid 18-
22 Air Filter can be utilized to acquire these products from Supply Solutions, Inc.

The Santa Ana Unified School District’s bid was set to expire on May 24, 2023, and they
decided not extend the option to renew the bid, so the District made the purchase prior to
this date to ensure the receipt of discounted pricing, as well as to obtain the filters for
summer installations.

Budget Implication:
The total cost is not to exceed $168,900. (ESSER III)

Staff Recommendation:

It is recommended that the Board of Trustees approve the ratification for the purchase of air
purification filters utilizing Santa Ana Unified School District Bid 18-22, pursuant to PCC
20118, from Supply Solutions, Inc.

Agreement, AltaMed Health Services Corporation

Background Information:

Healthy Smiles for Kids of Orange County (HSK) is a community based organization whose
mission is to improve the oral health of children in Orange County through collaborative
programs directed towards prevention, outreach and education, access to treatment, and
advocacy. In February 2020, the Board of Trustees approved an agreement (Prior
Agreement) with HSK to provide dental services to District students at several of our
schools. As part of the agreement, HSK committed to purchase a mobile dental facility in
order to offer a wider variety of services than they were able to provide at the schools. The
mobile dental facility was placed at the Trident Education Center (Trident) campus as
mutually agreed by the District and HSK. District students enrolled in the North Orange
County Regional Occupational Program’s dental classes at Trident benefit from the
partnership with HSK as they are able to develop their professional skills through supervised
participation at the mobile dental facility.
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Current Consideration:

Recently, the District was informed that HSK and AltaMed Health Services Corporation
(AltaMed), a California nonprofit corporation and federally qualified health center, had
entered into an Asset Contribution, Assignment and Transfer Agreement on March 31, 2023,
pursuant to which HSK would contribute, transfer and assign to AltaMed its Prior Agreement
with the District, including certain assets and operations. Consequently, it is now required
that: 1) the Prior Agreement between the District and HSK be terminated; and 2) the
District and AltaMed enter into a new agreement with the same or similar services, and
terms and conditions. The agreement will commence on June 16, 2023, and will remain in
effect for an initial term of five years unless terminated earlier. Following the initial term,
the agreement will automatically renew for successive one year periods unless terminated
pursuant to the agreement.

Budget Implication:
There is no impact to the District.

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement with AltaMed.
[EXHIBIT PP]

Ratification of Change Order

Bid #2023-03, Cambridge Virtual Academy P.O. #S64A0085
Exterior Signage
A Good Sign and Graphics Company

Original Contract $66,520
Change Order #1 [EXHIBIT QQ] ($25,000)
New Contract Value $41,520

Staff Recommendation:
It is recommended that the Board of Trustees ratify the change order as listed above.

Notice of Completion

Bid #2023-03, Cambridge Virtual Academy P.O. #564A0085
Exterior Signage
A Good Sign and Graphics Company

Original Contract $66,520
Contract Changes ($25,000)
Total Amount Paid $41,520

Staff Recommendation:

It is recommended that the Board of Trustees authorize the assistant superintendent,
Business to accept Bid #2023-03 as complete, and authorize the filing of the notice of
completion with the Office of the County Recorder.

Agreement Amendment, Cumming Construction Management, Inc.

Background Information:

Cumming Construction Management, Inc. (Cumming) has been providing Program
and Project Management Services to assist the District with the management of its
capital improvement program (Program) including energy projects. Cumming also
assists the District with the scheduling and budgeting of the Program, regular
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updating of the Program to the Board of Trustees, and reporting to the Citizens’ Bond
Oversight Committee. The firm has gained extensive knowledge of the District’s
sites, and its project management protocols, through its involvement with most of its
larger construction projects.

Current Consideration:

With the current agreement set to expire on June 30, 2023, the District desires to
amend Cumming’s agreement to conduct all work required for Program and Project
Management services for an additional year through June 30, 2024.

Budget Implication:

The agreement will be increased by $2,000,000, for a total cost not to exceed $7,200,000,
through June 30, 2024. The agreement amendment will be based on 1) Cumming’s original
service fee schedule; and 2) the terms and conditions of the original agreement. (Measure H
Funds, Maintenance Funds, Facilities Funds, ESSER, and/or other funds as appropriate)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement amendment.
[EXHIBIT RR]

Agreement Amendment, Eide Bailly, LLP

Background Information:

The District has contracted with Eide Bailly, LLP (Eide Bailly) for auditing services that
include audits of financial statements, categorical programs, and various financial
procedures; auditing services of financial statements related to Measure H; and training for
ASB professional development. In August 2020, the District entered into a new agreement
with Eide Bailly to provide performance audits to meet the new School Facility Program
(SFP) certification and closeout requirements, for compliance with Section 8 of Article II of
the State of California Constitution.

Current Consideration:

With the current agreement set to expire on June 30, 2023, the District desires to
amend Eide Bailly’s agreement to conduct performance audits related to the SFP
certification and closeout process, for an additional year through June 30, 2024.

Budget Implication:

The agreement amendment will remain at a total cost not to exceed $75,000, but extended
through June 30, 2024. It will be based on Eide Bailly’s original audit services cost of $6,000
per project, plus incidental costs. (Facilities Funds and/or other funds as appropriate)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement amendment.
[EXHIBIT SS]

Agreement Amendment, Environmental Network Corporation

Background Information:

The District requires EPA/AHERA inspections and reports, and hazardous material
abatement consulting and inspection services at all District sites. Over the past years,
Environmental Network Corporation (ENCORP) has been providing the District with these
services, mainly for the District’'s Maintenance and Facilities renovation projects, and for the
updating of associated historical data.
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Current Consideration:

The District has an interest in continuing to utilize the services provided by ENCORP.
ENCORP’s current agreement is set to expire on June 30, 2023. Staff wishes to amend the
agreement with ENCORP for services through June 30, 2024. ENCORP provides quality
service and value through their expertise, as well as experience working with the District.

Budget Implication:

The agreement will be increased by $100,000, for a total not to exceed $300,000 for
required EPA/AHERA inspections and reports; and $200,000 for a total not to exceed of
$700,000 for hazardous material abatement consulting services. (Maintenance Funds,
Routine Restricted Maintenance Funds, Measure H Funds, Facilities Funds, ESSER, and/or
other funds as appropriate).

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement amendment.
[EXHIBIT TT]

10.22 Agreement Amendment, The Solis Group

Background Information:

The Solis Group has been providing project labor administration and compliance
services to assist the District with the projects covered under the Community
Benefits Agreement (CBA). The terms of the CBA require that the District actively
administer and enforce the obligations of the agreement by designating a project
labor coordinator from either its own staff or an independent entity acting on behalf
of the District, to monitor full compliance with the CBA. In 2018, The Solis Group
was approved by the Board of Trustees to be the District’'s CBA administrator.

Current Consideration:

The District has an interest in continuing to utilize the services provided by The Solis
Group. There is currently a project under construction that requires project labor
administration. The agreement will be signed following Board approval.

Budget Implication:

The agreement will be increased by $40,000, for a total cost not to exceed $390,000
through September 30, 2024. The agreement amendment will be based on 1) The Solis
Group’s original service fee schedule; and 2) the terms and conditions of the original
agreement. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement amendment.
[EXHIBIT UU]

10.23 Agreement Amendment, Knowland Construction Services

Background Information:

Knowland Construction Services (Knowland) has been providing Division of the State
Architect (DSA) inspector of record, and related services for the District. These
services are necessary for public works construction, and other renovation projects.
The Board of Trustees approved an agreement with Knowland on June 18, 2020.
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Current Consideration:

The District desires to amend the agreement with Knowland to conduct all work
required for DSA inspection services for the ongoing Measure H projects, and other
work associated with the Maintenance and Facilities departments.

Budget Implication:

The agreement will be increased by $350,000, for a total cost not to exceed $1,350,000,
through January 31, 2024. The agreement amendment will be based on 1) Knowlands’
service fee schedule; and 2) the terms and conditions of the original agreement. (Measure H
Funds, Maintenance Funds, ESSER Funds, Facilities Funds, and/or other funds as
appropriate).

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement amendment.
[EXHIBIT VV]

Agreement, Tao Rossini, A Professional Corporation

Background Information:

The District, at times, requires the services of outside legal counsel to provide services for
facilities related matters. The District utilizes the Orange County Department of Education’s
counsel for legal services, but sometimes there are requirements that are outside the scope
of the services and expertise they typically provide to the District. In these circumstances,
outside counsel is recommended and utilized.

Current Consideration:

The District desires to enter into an agreement with Tao Rossini, A Professional Corporation,
for legal consultation and services related to facilities matters starting July 1, 2023, through
June 30, 2025.

Budget Implication:

Services provided pursuant the agreement will be based on an hourly rate, for a total not to
exceed $60,000. (Measure H, Developer Fees Fund, Maintenance Fund, General Fund,
and/or other funds as appropriate)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT WW]

Declaring Certain Furniture and Equipment as Unusable, Obsolete, and/or Out-of-
Date, and Ready for Sale or Destruction

Staff Recommendation:

It is recommended that the Board of Trustees approve the list of District furniture and
equipment as unusable, obsolete, and/or out-of-date, and ready for sale or destruction, as
well as authorize proper disposal in accordance with Education Code Section 17545 or
17546. [EXHIBIT XX]

Declaring Certain Textbooks and Instructional Materials as Unusable, Obsolete,
and/or Out-of-Date, Damaged, and Ready for Sale or Destruction

Staff Recommendation:
It is recommended that the Board of Trustees approve the list of District textbooks and
instructional materials as unusable, obsolete, and/or out-of-date, damaged, and ready for
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sale or destruction as surplus, as well as authorize staff to dispose of the textbooks and
instructional materials in accordance with Education Code Section 60510 et al.
[EXHIBIT YY]

Donations
Staff Recommendation:

It is recommended that the Board of Trustees accept the donations as submitted.
[EXHIBIT ZZ]

Purchase Order Detail Report and Change Orders

Staff Recommendation:
It is recommended that the Board of Trustees ratify the reports April 25, 2023, through
June 5, 2023. [EXHIBITS AAA and BBB]

Check Register/Warrants Report

Staff Recommendation:
It is recommended that the Board of Trustees ratify the report April 25, 2023, through June
5, 2023. [EXHIBIT CCC]

SUPPLEMENTAL INFORMATION
10.30.1 ASB Fund, January 2023 [EXHIBIT DDD]
10.30.2 Cafeteria Fund, March 2023 [EXHIBIT EEE]

10.30.3 Enrollment, Month 9 [EXHIBIT FFF]

EDUCATIONAL SERVICES

10.31

Revised Administrative Requlation 71106-R, INFORMATION ITEM
Graduation Requirements (Waiver Form)

Background Information:

The current version of Board Policy 71106, Graduation Requirements (Waiver Form), was
adopted in November 1993. The policy sets forth the general parameters for waivers from
District graduation requirements consistent with sound educational principles and state
minimum guidelines and Education Code requirements, taking into account limitations due
to physical and mental disability, as well as special problems beyond the control of the pupil
or parents/guardians.

Current Consideration:

To ensure clarity, particularly around continuing impacts of the coronavirus pandemic on
District students and families, revised Administrative Regulation 71106-R expressly
incorporates the language and principles of Board Policy 71106.

Budget Implication:
There is no impact to the budget.
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Staff Recommendation:

Although this is an information item only, requiring no formal action by the Board of
Trustees, it is recommended that the Board review revised Administrative Regulation
71106, Graduation Requirements (Waiver Form). [EXHIBIT GGG]

Implementation Agreement, Advancement Via Individual Determination (AVID)
Center

Background Information:

The AVID College Readiness System supports a culture of rigor and success for students in
approximately 6,000 schools throughout the Nation. Their mission is to close the
achievement gap by preparing all students for college/career readiness and success in a
global society.

Services provided by AVID Center include: training for AVID site teams, AVID elective
teachers, and District AVID coordinator; coordination with the District to analyze AVID
program data; AVID certification review/monitoring of programs; access to AVID resources
at the password protected AVID website; as well as access to AVID College and Career
Readiness System workshops and online offerings.

Current Consideration:

The yearly fee for Anaheim, Katella, Loara, Savanna, and Western high schools, Oxford
Academy, as well as Ball, Brookhurst, Dale, Orangeview, South, and Sycamore junior high
schools, covers all AVID materials, AVID District Leadership Professional Learning, and AVID
weekly resources. Services will be provided July 1, 2023, through June 30, 2024.

Budget Implication:
The total cost is not to exceed $56,208. (Title I and Title II Site Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT HHH]

Agreement, UCLA College of Letters and Science, Physical Sciences, Department of
Statistics

Background Information:

For the 2021-22 year, the Math Task Force focused on looking at high school course
offerings in order to provide opportunities for students to take a variety of A-G approved
mathematics courses that are more aligned to the Career Preparedness Systems Framework
and the upcoming California Mathematics Framework. One of the courses that the Math
Task Force decided to offer for the 2022-23 year was Introduction to Data Science (IDS).
The course was offered at three high schools: Cypress High School, Loara High School, and
Savanna High School.

Current Consideration:

Based on student interest two additional high schools, Magnolia High School and Katella
High School, are planning to offer the Introduction to Data Science course for the 2023-24
year. The agreement for the 2023-24 year includes the required year one professional
development and training for the new teachers from Magnolia High School and Katella High
School, the required final year of professional development and training for the three
teachers at Cypress High School, Loara High School, and Savanna High School, technology
access and support for all five teachers, as well as access to the online curriculum and
platform for all students. Services are being provided June 1, 2023, through June 30, 2024.
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Budget Implication:
The total estimated amount of the expenditures is $43,560. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT III]

10.34 Amendment, Consulting Agreement, Vital Link

Background Information:

For the past 18 years, the District has partnered with Vital Link as it facilitated Career
Technical Education (CTE) advisory boards and provided students with industry-related field
trips and competitions. Vital Link has coordinated and facilitated the industry panels and
activities for the following industry pathways: Arts, Media and Entertainment; Business and
Finance; Construction; Culinary Arts; Education; Engineering and Design; Health Science
and Medical Technology; Information and Communication Technology; Marketing, Sales,
and Services; Manufacturing and Product Design; Public Services; as well as Transportation.
Vital Link has also coordinated the District’s annual College and Career Fair.

Current Consideration:

The District would like to amend the existing consulting agreement with Vital Link to
increase the funding amount by $25,000, for a total amount not to exceed $75,000. The
additional funding is due to increased student participation in career-related field trips and
competitions provided through Vital Link. All other terms and conditions remain intact.

Budget Implication:
The previous total amount was not to exceed $50,000. The new requested amount is not to
exceed $75,000. (Strong Workforce Grant Funding)

Staff Recommendation:
It is recommended that the Board of Trustees approve the amendment. [EXHIBIT ]33]

10.35 Agreement, CaliforniansForAll Youth Workforce Development Grant

Background Information:

Authorized through the Federal Serve America Act (2009) and Executive Order S-24-06,
California Volunteers is the State Service Commission for California, and is responsible for
administering the CaliforniansForAll Youth Jobs Corps Program, which is a partnership
between the State of California and local governments to help underserved youth find
employment. The City of Anaheim submitted an application and received grant funds from
the CaliforniansForAll Youth Workforce Development Grant (Grant).

Current Consideration:

The City of Anaheim and the District would like to enter into an agreement so that the
District may receive a subgrant of the proceeds from the Grant. The subgrant will provide
funding for teacher supervision of the students employed under this grant, as well as
supplies for the student projects. Services will be provided June 15, 2023, through April 30,
2024.

Budget Implication:
The District will receive up to $35,000 in funding from this subgrant.

Staff Recommendation:
It is recommended that the Board of Trustees approve the grant. [EXHIBIT KKK]
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10.36 Amendment Agreement, North Orange County Community College District

(NOCCCD) College and Career Access Pathways (CCAP), Dual Enroliment
Partnership, Cypress College and Fullerton College

Background Information:

NOCCCD has offered concurrent enrollment in selected courses to high school students for
over a decade. NOCCCD and the District have entered into a College and Career Access
Pathways partnership agreement for the purpose of offering or expanding dual enrollment
opportunities, consistent with the provisions of Assembly Bill 288, for high school students.
The goal is to develop seamless pathways from high school to community college.

Current Consideration:

An agreement with NOCCCD, through Cypress College and Fullerton College, was approved
on June 17, 2021, to offer dual enrollment courses at the following school sites: Anaheim,
Cypress, Gilbert, Katella, Kennedy, Loara, Magnolia, Polaris, Savanna, and Western high
schools, as well as Oxford Academy and Cambridge Virtual Academy. An amendment is
necessary to include additional courses. All other terms of the agreement remain intact. The
amended agreement will be signed following Board approval.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees approve the amendment. [EXHIBIT LLL]

10.37 Agreement, National Student Clearinghouse

Background Information:

The StudentTracker service was specifically designed to allow high schools and districts a
comprehensive look into the enrollment, persistence, and completion of their alumni in
postsecondary education. StudentTracker does not survey students, but tracks them based
on enrollment details reported directly to the National Student Clearinghouse by
postsecondary institutions. Currently, over 3,500 postsecondary schools including public,
private, and technical schools, report their enroliment details to the National Student
Clearinghouse.

Current Consideration:

The District does not presently have a comprehensive system in place to effectively provide
data on our graduates beyond 12t grade. The contract will enable the District to submit up
to eight years of graduates for analysis and tracking. Updated enrollment reports are
provided in the fall, spring, and summer of the contract year. Services are being provided,
June 1, 2022, and will continue until the District provides written notification of its
termination. The agreement will be signed following Board approval.

Budget Implication:
Service will be provided at a cost not to exceed $6,000 per year. (LCFF Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT MMM]
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10.38 Amendment, Educational Consulting Agreement, Lanquage Network, Inc.

Background Information:

The Plurilingual Services provides translation and interpretation services via employed
translator/interpreters in Spanish, Korean, and Vietnamese. There are many families,
however, who speak languages that the District is not able to support. These families
require periodic translation and/or interpretation services in many different languages, to
assist with health, safety, and mandated educational issues.

Current Consideration:

An amendment is requested due to an increase in requests for interpretation and translation
services for other languages. The original and additional amounts requested were expended
for the 2022-23 year. All other terms and conditions remain intact.

Budget Implication:
An additional $25,000 is requested to cover the costs incurred for these as-needed services.
The amended total cost is not to exceed $75,000. (LCFF Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the amendment. [EXHIBIT NNN]

10.39 Order Form, Liminex, Inc. dba GoGuardian (Pear Deck)

Background Information:

The District originally purchased the licensing for the Pear Deck application to augment the
online learning experience for teachers and students. During the 2020-21 year, teachers
provided feedback on applications that will supplement the District’s existing learning
platforms. Pear Deck, provides teachers an interactive presentation tool to actively engage
students in individual and social learning. The tool meets communication, collaboration,
creativity, and critical thinking aspects of our 5Cs.

Current Consideration:

During the 2022-23 year, the District reviewed application use by application analytics and
staff feedback. Information was gathered from 566 employees, including 508 teachers to
identify which applications to renew. GoGuardian serves as the classroom management
system for teachers. Services will be provided July 1, 2023, through June 30, 2024.

Budget Implication:
The total cost for these services is not to exceed $88,753.29. (LCFF Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the order form. [EXHIBIT O0O]

10.40 Quote, Wallwisher, Inc. (dba Padlet)

Background Information:

The District purchased Padlet licensing to augment the online learning experience for
teachers and students. During the 2020-21 year, teachers provided feedback on
applications that will supplement the District’s existing learning platforms. Padlet, provides
teachers the ability to create interactive video lessons that can be embedded into learning
management systems. The tool meets communication and collaboration aspects of our 5Cs.
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Current Consideration:

During the 2022-23 year, the District reviewed application use by application analytics and
staff feedback. Information was gathered from 566 employees, including 508 teachers to
identify which applications to renew. Services will be provided August 15, 2023, through
August 15, 2024.

Budget Implication:
The total cost for this service is not to exceed $12,000. (LCFF Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the quote. [EXHIBIT PPP]

Quote, Nearpod, Inc.

Background Information:

The District purchased Nearpod licensing to augment the online learning experience for
teachers and students. During the 2020-21 year, teachers provided feedback on
applications that will supplement the District’s existing learning platforms. Nearpod provides
teachers the ability to create lessons, videos, and activities with formative assessment
features. The platform also provides thousands of lessons, videos, and activities in their
libraries. The tool meets communication, collaboration, creativity, and critical thinking
aspects of our 5Cs.

Current Consideration:

During the 2022-23 year, the District reviewed application use by application analytics and
staff feedback. Information was gathered from 566 employees, including 508 teachers to
identify which applications to renew. Nearpod serves as the interactive presentation system
for teachers and for students. Services will be provided July 1, 2023, through June 30,
2024.

Budget Implication:
The total cost for services is not to exceed $116,143.07. (LCFF Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the quote. [EXHIBIT QQQ]

Internet Access Agreement, Orange County Department of Education (OCDE)

Background Information:

The District currently participates in a consortium, via Letter of Agency (LOA), which allows
the Corporation for Education Network Initiatives in California (CENIC) to act as the
District's internet service provider (ISP), at no cost to the District. CENIC operates the
statewide California Research and Education Network (CalREN) network that links schools,
district offices, county offices of education, as well as colleges and universities together. The
California K-12 high speed network facilitates the participation of nearly 9,000 K-12 entities
in CalREN and receives state funding, as well as E-rate and California Teleconnect Fund
monies, to support the network. OCDE also provides network services as a conduit from the
District, through OCDE to CENIC. The original agreement was approved by the Board of
Trustees at the March 11, 2014, Board meeting.
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Current Consideration:

Internet services will be provided by Orange County Superintendent of Schools to the
District, up to 10 gigabits per second (gbps), at no cost in the event CENIC is not funded.
The contingency services cover July 1, 2023, through June 30, 2024.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT RRR]

Network Support and Cybersecurity Services Agreement, Orange County

Superintendent of Schools (OCDE)

Background Information:

OCDE provides a variety of services to the District, including cybersecurity services, data
circuit network management, router maintenance, data circuit charges, email archiving
storage, and email archiving management. Services are related to OCDE's role as the
District's internet service provider (ISP) and email retention storage provider.

Current Consideration:

Intranet and cybersecurity services will be provided through the Orange County
Superintendent of Schools. Network services consist of OCDE support for payroll, financial,
human resources, imaging, cloud storage, as well as time and attendance. Cybersecurity
services consist of security awareness training, security assessments, security program road
mapping, security program document development, vulnerability assessments, and security
testing. The District requested OCDE upgrade its connection from 10gbps to 20gbps and
OCDE has agreed to do so at no additional cost. Services will be provided July 1, 2023,
through June 30, 2024.

Budget Implication:
The total cost for these services is not to exceed $12,600. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT SSS]

10.44 Agreement, Ellevation

Background Information:

Ellevation is the most comprehensive English Learner (EL)/Plurilingual program
management platform that organizes all EL/Plurilingual student data, supports critical
reclassification meetings, enables accurate reporting, and supports instructional planning for
plurilingual students. Ellevation makes the process of understanding students’ and their
data easy. The customizable data dashboards and comprehensive student profiles easily
track language proficiency on English Language Proficiency Assessments for California
(ELPAC), analyze typologies such as Long-Term English Learners (LTELs), share insights
Districtwide, as well as make informed decisions about goals and progress.

Current Consideration:

Ellevation Platform provides District administrators, school leaders, and classroom teachers
with transparent data to support Plurilingual Students, as well as digital workflow tools to
enhance program management. With Ellevation, the District will be able to oversee the
entire program in a one-stop-shop, streamline progress monitoring, efficiently reclassify
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students, gather teacher feedback, centralize newcomer intake, target support for LTELs,
generate Title III parent letters, track services and interventions, as well as collaborate on
student English Language Development (ELD). Services will be provided July 1, 2023,
through June 30, 2024.

Budget Implication:
Services will be provided at a cost not to exceed $66,975. (Title III Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT TTT]

Memorandum of Understanding (MOU), Inter-Special Education Local Plan Area

(SELPA) with Garden Grove Unified School District

Background Information:

The District operates several unique special education programs that are not available in
some local school districts. School districts may enter agreements to provide services to
special education students that are living in other districts. At times, the District admits
special education students from other school districts into some of the District’s unique
special education programs.

Current Consideration:

Garden Grove Unified School District (GGUSD) has requested to enter into a memorandum
of understanding (MOU) with the District permitting students from GGUSD to be enrolled in
specialized programs understanding operated by the District. The MOU for placing special
education students from GGUSD in the District programs is presented to the Board of
Trustees for consideration of approval. Services are being provided August 10, 2022,
through June 30, 2023.

Budget Implication:
GGUSD will fund these services per billing agreement between GGUSD and AUHSD/Greater
Anaheim SELPA.

Staff Recommendation:
It is recommended that the Board of Trustees ratify the MOU between the District and
GGUSD. [EXHIBIT UUU]

Memorandum of Understanding (MOU), Inter-Special Education Local Plan Area
(SELPA) with with ABC Unified School District

Background Information:

The District operates several unique special education programs that are not available in
some local school districts. School districts may enter agreements to provide services to
special education students that are living in other districts. At times, the District admits
special education students from other school districts into some of the District’'s unique
special education programs.

Current Consideration:

ABC Unified School District (ABCUSD) has requested to enter into a memorandum of
understanding (MOU) with the District permitting students from ABCUSD to be enrolled in
specialized programs understanding operated by the District. The MOU for placing special
education students from ABCUSD in the District programs is presented to the Board of
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Trustees for consideration of approval. Services are being provided August 10, 2022,
through June 30, 2023.

Budget Implication:
ABCUSD will fund these services per billing agreement between ABCUSD and
AUHSD/Greater Anaheim SELPA.

Staff Recommendation:
It is recommended that the Board of Trustees ratify the MOU between the District and
ABCUSD. [EXHIBIT VVV]

Memorandum of Understanding (MOU), Inter-Special Education Local Plan Area
(SELPA) with Placentia-Yorba Linda Unified School District

Background Information:

The District operates several unique special education programs that are not available in
some local school districts. School districts may enter agreements to provide services to
special education students that are living in other districts. At times, the District admits
special education students from other school districts into some of the District’s unique
special education programs.

Current Consideration:

Placentia-Yorba Linda Unified School District (PLYUSD) has requested to enter into a
memorandum of understanding (MOU) with the District permitting students from PLYUSD to
be enrolled in specialized programs understanding operated by the District. The MOU for
placing special education students from PLYUSD in the District programs is presented to the
Board of Trustees for consideration of approval. Services are being provided August 10,
2022, through June 30, 2023.

Budget Implication:
PLYUSD will fund these services per billing agreement between PLYUSD and AUHSD/Greater
Anaheim SELPA.

Staff Recommendation:
It is recommended that the Board of Trustees ratify the MOU between the District and
PLYUSD. [EXHIBIT WWW]

Instructional Materials Submitted for Adoption

The Instructional Materials Review Committee has recommended the selected materials for
special education and world languages courses. The books have been made available for
public view.

Staff Recommendation:
It is recommended that the Board of Trustees adopt the selected materials. [EXHIBIT XXX]

California Interscholastic Federation (CIF) League 2023-24 List

Background Information:

CIF is the governing body for high school sports in the state of California. Every year, CIF
requires school districts to submit a list of principals as designated representatives to CIF
leagues.
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Current Consideration:

This yearly action is required of all governing boards by Education Code Section
33353(a)(1), and is due to the CIF administrative offices by July 1, 2023. Designated board
representatives to CIF leagues are the only individuals that will be voting on issues at
league and section levels, which impact high school athletics. Without this action, CIF is
required to suspend voting privileges for the affected schools.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees approve the list. [EXHIBIT YYY]

Individual Service Contracts

Staff Recommendation:
It is recommended that the Board of Trustees approve/ratify the individual service contracts
as submitted. (Special Education Funds) [EXHIBIT 22Z2Z]

Field Trip Report

Staff Recommendation:
It is recommended that the Board of Trustees approve/ratify the report as submitted.
[EXHIBIT AAAA]

HUMAN RESOURCES

10.52

10.53

Agreement, Parker & Covert, LLP

Background Information:

Parker & Covert, LLP provide specific legal consultation and services, which are not provided
by attorneys at the Orange County Department of Education. Attorneys at Parker & Covert,

LLP specialize in employment law, personnel, negotiations, and labor relations. The District

has had an agreement in place with Parker & Cover, LLP, since 2011.

Current Consideration:
Services will be provided July 1, 2023, through June 30, 2025, on an as-needed basis.

Budget Implication:
The total cost of the two-year agreement is not to exceed $275,000. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT BBBB]

Agreement, Monjaras and Wismeyer Group, Inc.

Background Information:

The District’s Human Resources Division is mandated by law, including the American
Disabilities Act (ADA), to ensure the rights of employees and the District when health, or
medical issues affect an employee’s work and may lead to accommodations. Monjaras and
Wismeyer Group, Inc. perform essential functions that require critical knowledge and
expertise in specific areas, including accommodation meetings, job analysis, return-to-work
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programs, as well as other specialized functions. The District has had an agreement in place
with Monjaras and Wismeyer Group, Inc. since 2011.

Current Consideration:
The agreement provides services July 1, 2023, through June 30, 2024. The services are
typically related to employee accommodations and return-to-work agreements.

Budget Implication:
Services will be provided on an as-needed basis at a cost not to exceed $10,000. (General
Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT CCCC]

Agreement, Atkinson, Andelson, Loya, Rudd & Romo, PC

Background Information:

Atkinson, Andelson, Loya, Rudd & Romo, PC (AALRR) provides legal services, which are not
provided by attorneys at the Orange County Department of Education. Attorneys at AALRR
specialize in employment law, education law, personnel, negotiations, as well as labor
relations. The District has had an agreement in place with AALRR, since 2018.

Current Consideration:

This agreement is for legal services related to Human Resources. Services will be provided
July 1, 2023, through June 30, 2024, on an as-needed basis. The agreement will be signed
following Board approval.

Budget Implication:
The total cost is not to exceed $250,000. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT DDDD]

2022-2023 Employee Salary Schedules

Background Information:

The California Public Employees’ Retirement System (CalPERS) requires the Board of
Trustees to formally approve classified salary schedules, along with any subsequent
additions, corrections, or modifications made to the schedules. Routine modifications
continue to be necessary to accurately represent negotiated changes, necessary updates,
and corrections on the schedules.

Current Consideration:

Adopt modifications to the salary schedules for the Administration, American Federation of
State, County, and Municipal Employees (AFSCME), and California School

Employee Association (CSEA) employee groups.

The proposed modifications include the following:

e Administration: Establishment of Director of Arts based on recommendations
approved at the Personnel Commission meeting on May 9, 2023.

e AFSCME: Establishment of Agricultural Specialist based on recommendations
approved at the Personnel Commission meeting on March 14, 2023.
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e CSEA: Range increase for the Campus Safety Aide based on recommendations
approved at the Personnel Commission meeting on April 18, 2023.

Budget Implication:

The approval for the salary schedule itself is not approval to fund specific assignments, but
rather approval for the types of positions and compensation that may be approved with
subsequent Board action for specific individuals.

Staff Recommendation:
It is recommended that the Board of Trustees adopt the revised salary schedules for the
Administration, AFSCME, and CSEA employee groups as submitted. [EXHIBIT EEEE]

Long-Term Substitute Teacher Pay Increase

Background Information:

The state of California is currently experiencing a shortage in the number of substitute
teachers available to cover teacher absences. Over the past three years, there have been an
abnormal number of unfilled assignments that have resulted in an adverse impact on the
school sites. To remedy the situation, school sites have paid classroom teachers to work
during their conference periods at the hourly teacher rate to fill the assignments. This has
resulted in increased expenditures and stress.

Current Consideration:

On December 13, 2022, the Board of Trustees approved a temporary increase to the daily
long-term rate for substitute teachers in our District to $200. The proposal is to extend the
increase to the daily rate of pay for long-term substitutes through the 2023-24 year,
making the rate effective through May 24, 2024.

Budget Implication:

Based on the average costs of substitute teachers for the past three years, the total
increase of the sub rate, plus benefits in the 2023-24 year would be 107,988. However, it is
expected that considering the reduced amount of extra teacher pay used to fill the unfilled
assignments, this number would be reduced significantly.

Staff Recommendation:
It is recommended that the Board of Trustees approve to extend the increase of the long-
term substitute teacher pay.

Certificated Personnel Report

Staff Recommendation:
It is recommended that the Board of Trustees approve/ratify the report as submitted.
[EXHIBIT FFFF]

Classified Personnel Report

Staff Recommendation:
It is recommended that the Board of Trustees approve/ratify the report as submitted.
[EXHIBIT GGGG]
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10.59 Consulting Agreement, W Strategies LLC

Background Information:

In 2013-14, Governor Brown implemented the Local Control Funding Formula (LCFF). The
goal of LCFF was to restore funding for K-12 education to the 2007-08 levels adjusted for
inflation by 2020-21. Due to improvements in the state economy, the Governor’s 2018-19
Budget completes the restoration two years early in 2018-19. This restoration does not
provide school funding adequacy. California ranks 45™ nationally in the percentage of
taxable income spent on education, 415t in per-pupil funding, 45% in pupil-teacher ratios,
and 48™ in pupil-staff ratios. In past years, Anaheim Union High School District has been
extremely proactive in seeking out funding opportunities to provide millions of dollars
through grants to provide resources to our teachers, staff, and students.

Current Consideration:

The District has an interest in continuing consulting services with W Strategies LLC (W
Strategies). W Strategies is an organization that assists districts through Funding Advocacy
and Government Relation activities. They have been highly successful in working with
districts and other organizations to maximize access to grant dollars. Within the scope of
their services includes crafting a strategic funding plan, identifying, researching, and
monitoring grant funding opportunities, establishing clear accountabilities, supporting grant
application development and submittal, post-grant submittal funding advocacy, post-award
grant administration and compliance, as well as comprehensive follow-up on unsuccessful
applications. W Strategies has already identified a variety of grants to apply for that support
the vision of AUHSD.

Budget Implication:
The District will pay W Strategies for their services in the amount of $5,000 per month.
Services will be provided July 1, 2023, through June 30, 2024. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT HHHH]

10.60 Public Disclosure of Employment Agreements with the Superintendent, Assistant
Superintendents, and District Counsel

Background Information:

On May 4, 2023, the Board of Trustees approved the employment agreements with the
superintendent, assistant superintendents of Educational Services, Human Resources, and
Business Services; and District counsel, extending the agreements through June 30, 2027,
and setting a mileage allowance of $216 per month, to align with certificated directors,
senior high principals, coordinators, and the public information manager.

Current Consideration:
This item is to publicly disclose the employment agreement with the superintendent,
assistant superintendents, and District counsel.

Budget Implication:
There is no impact to the budget.
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Staff Recommendation:

Although this is an information item only, requiring no formal action by the Board of
Trustees, it is recommended that the Board officially receive the employment agreements.
[EXHIBITS IIII, J11], KKKK, LLLL, and MMMM]

Membership, Orange County School Boards Association (OCSBA)

Background Information:

OCSBA is a professional organization of local school boards and community college boards in
Orange County established to serve each other’s needs through consolidated action,
exchange of information, and programs focusing on public education. OCSBA sponsors three
dinner meetings per year, two of which are co-sponsored with the Association of California
School Administrators (ACSA), Region VII, featuring relevant speakers from the educational,
governmental, and business communities. Additionally, fiscal update meetings are
scheduled during the budget cycle.

Current Consideration:

OCSBA membership provides the opportunity to belong to a forum for local school and
community college board members to network, exchange information, and participate in
educational opportunities focused on topics pertinent to public education.

Budget Implication:
The cost of the membership for the 2023-24 year is not to exceed $250. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the membership.

Conferences and/or Meetings

It is recommended that the Board of Trustees approve the attendance to the following
conferences for the superintendent and/or Board members with payment of necessary
expenses (registration, travel, hotel, parking, taxi, etc.)

2023 NCCEP/GEAR UP Annual Conference, July 16, 2023, through July 19, 2023,
San Francisco, CA, at a cost not to exceed $2,200. Registration will be paid by GEAR UP.
(General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve for the superintendent and/or Board
of Trustees to attend the conferences.

Board of Trustees’ Meeting Minutes

May 4, 2023, Regular Meeting [EXHIBIT NNNN]

Staff Recommendation:
The Board of Trustees approved the minutes as submitted.

11. SUPERINTENDENT AND STAFF REPORT INFORMATION ITEM

12. BOARD OF TRUSTEES’ REPORT INFORMATION ITEM

Announcements regarding school visits, conference attendance, and meeting participation.
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13. ADVANCE PLANNING

INFORMATION ITEM
13.1 Future Meeting Dates

The next meeting of the Board of Trustees will be held on Thursday, July 20, 2023, at 6:00

p.m.
Thursday, August 10 Thursday, November 16
Thursday, September 14 Thursday, December 14

Thursday, October 12

13.2 Suggested Agenda Items

14. ADJOURNMENT ACTION ITEM

In compliance with the Americans with Disabilities Act, individuals with a disability who require
modification or accommodation in order to participate in this meeting should contact the executive
assistant to the superintendent at morales_p@auhsd.us by 5:00 p.m. on Tuesday, June 13, 2023.
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EXHIBIT A

UNLIMITED YOU <»

ANAHEIM UNION HIGH SCHOOL DISTRICT

LCFF Budget Overview for Parents

Local Educational Agency (LEA) Name: Anaheim Union High School District
CDS Code: 30-664310000000

School Year: 2023-24

LEA contact information:

Roxanna Hernandez, Ed.D.

Coordinator, Learning and Development

hernandez_r@auhsd.us

714-999-3579

School districts receive funding from different sources: state funds under the Local Control Funding Formula
(LCFF), other state funds, local funds, and federal funds. LCFF funds include a base level of funding for all LEAs
and extra funding - called "supplemental and concentration" grants - to LEAs based on the enroliment of high
needs students (foster youth, English learners, and low-income students).
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Budget Overview for the 2023-24 School Year

Projected Revenue by Fund Source

All federal furds,
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This chart shows the total general purpose revenue Anaheim Union High School District expects to receive in the
coming year from all sources.

The text description for the above chart is as follows: The total revenue projected for Anaheim Union High School
District is $566,800,058, of which $421,089,560 is Local Control Funding Formula (LCFF), $63,342,315 is other
state funds, $13,968,940 is local funds, and $68,399,243 is federal funds. Of the $421,089,560 in LCFF Funds,

$98,829,956 is generated based on the enroliment of high needs students (foster youth, English learner, and
low-income students).
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LCFF Budget Overview for Parents

The LCFF gives school districts more flexibility in deciding how to use state funds. In exchange, school districts
must work with parents, educators, students, and the community to develop a Local Control and Accountability
Plan (LCAP) that shows how they will use these funds to serve students.

Budgeted Expenditures in the LCAP
$ 600,000,000

$ 500,000,000 Total Budgeted
General Fund
$ 400,000,000 Expenditures,

$562,568,409
$ 300,000,000

$ 200,000,000 Total Budgeted
Expenditures in
$ 100,000,000 the LCAP

$178,859,035

$0

This chart provides a quick summary of how much Anaheim Union High School District plans to spend for 2023-
24 1t shows how much of the total is tied to planned actions and services in the LCAP.

The text description of the above chart is as follows: Anaheim Union High School District plans to spend
$562,568,409 for the 2023-24 school year. Of that amount, $178,859,035 is tied to actions/services in the LCAP
and $383,709,374 is not included in the LCAP. The budgeted expenditures that are not included in the LCAP will
be used for the following:

Base funding for salaries and benefits are not included in the LCAP. District expenditures from maintenance
projects and bond projects are not included in the LCAP.

Increased or Improved Services for High Needs Students in the
LCAP for the 2023-24 School Year

In 2023-24, Anaheim Union High School District is projecting it will receive $98,829,956 based on the enrollment
of foster youth, English learner, and low-income students. Anaheim Union High School District must describe
how it intends to increase or improve services for high needs students in the LCAP. Anaheim Union High School
District plans to spend $105,508,800 towards meeting this requirement, as described in the LCAP.
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LCFF Budget Overview for Parents

Update on Increased or Improved Services for High Needs
Students in 2022-23

Prior Year Expenditures: Increased or Improved Services for High
Needs Students

[ Total Budgeted Expenditures for
High Needs Students in the $91.759,007
LCAP
O Actual Expenditures for High
Needs Students in LCAP $89,251,511
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This chart compares what Anaheim Union High School District budgeted last year in the LCAP for actions and
services that contribute to increasing or improving services for high needs students with what Anaheim Union
High School District estimates it has spent on actions and services that contribute to increasing or improving
services for high needs students in the current year.

The text description of the above chart is as follows: In 2022-23, Anaheim Union High School District's LCAP
budgeted $91,759,007 for planned actions to increase or improve services for high needs students. Anaheim
Union High School District actually spent $89,251,511 for actions to increase or improve services for high needs
students in 2022-23.

The difference between the budgeted and actual expenditures of $-2,507,496 had the following impact on
Anaheim Union High School District’s ability to increase or improve services for high needs students:

The District continues to provide academic, social-emotional, and school climate supports, and programs. Some
of these efforts were supported with ESSER funds and, therefore are not considered contributing funds in the
LCAP.
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UNLIMITED YOU <%

ANAHEIM UNION HIGH SCHOOL DISTRICT

Local Control and Accountability Plan

The instructions for completing the Local Control and Accountability Plan (LCAP) follow the template.

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone
Anaheim Union High School District Roxanna Hernandez, Ed.D. hernandez_r@auhsd.us
Coordinator, Learning and Development 714-999-3579

Plan Summary [2023-24]

General Information
A description of the LEA, its schools, and its students in grades transitional kindergarten—12, as applicable to the LEA.

The Anaheim Union High School District (AUHSD), founded in 1898, is an urban secondary school district with a student population of
approximately 28,000. The District covers 46 square miles and stretches across the cities of Anaheim, Cypress, Buena Park, La Palma, and
Stanton. Students span grades seven through twelve, speak sixty-six different languages in their homes, attend twenty campuses, and come
to us from five feeder-elementary school districts. In AUHSD 75% of students are low-income, as indicated by participation in the National
School Lunch Program, and 21.3% are English learners (EL). The demographic profile also indicates the following regarding student groups:
69.49% Hispanic, 13.27% Asian, 8.21% White, 4.10% Filipino, 1.99% Black/African-American, 1.94% two or more races, 0.47% Pacific
Islander, and 0.23% Native American.
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The District is proud to have five California Distinguished Schools, two National Blue Ribbon Schools, and thirteen California Gold Ribbon
schools. Additionally, twenty schools are designated California Democracy schools and eight of those have been recognized with the
California Civic Learning Award of Excellence.

California State Board of Education approved the first round of grants out of the California Community Schools Partnership Program
(CCSPP). In 2021-22 AUHSD became the proud recipient of over $23 million in implementation grant funding for eleven new schools and
two existing community schools. In 2022-23 two additional AUHSD schools became recipients of the CCSPP grant.

All AUHSD schools implement a variety of programs focused on developing collaboration, creativity, critical thinking, communication, and
compassion. These 5 Cs help drive diverse academic programming including career pathways, dual language immersion, dual enroliment
with community colleges, advanced placement classes, and visual and performing arts programs. In AUHSD, we believe that students
develop the 5 Cs through explicit instruction, consistent and intentional opportunities for practice, and reflection.

AUHSD Vision
To create a better world through Unlimited You.

AUHSD Mission
The Anaheim Union High School District, in partnership with the greater community, will graduate socially aware, civic-minded students who
are life ready by cultivating the soft and hard skills.

AUHSD Core Values
We believe in and model the 5 Cs: collaboration, creativity, critical thinking, communication, and compassion.

We believe that education must work for students and not the other way around.

We believe in an assets-based instructional approach focused on our community's strengths and in nurturing everyone's potential.
We believe in moving the needle toward equity and justice.

We believe that our vision, mission, and core values are delivered primarily through instruction.

We believe in systems not silos.

We believe public schools should enhance and strengthen democracy through cultivation of student voice and problem solving.
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Reflections: Successes
A description of successes and/or progress based on a review of the California School Dashboard (Dashboard) and local data.

The Anaheim Union Educational Pledge (The Pledge) is a partnership with Fullerton and Cypress colleges, California State University,
Fullerton (CSUF), the University of California, Irvine (UCI), and the City of Anaheim, to ensure that AUHSD graduates achieve their post-
secondary goals. The Pledge is formalized through a series of actions spanning across these institutions. Successes include steady
improvement in graduation rate and A-G completion. Graduation rates have increased from 86.2% in 2016-17 to 92.4% in 2021-22, a 7.2%
increase. Additionally, A-G completion rates have increased from 43.9% in 2016-17 to 55.9% in 2021-22, a 27.4% increase over five years.
AUHSD has a 31% admission rate to UCI, while the overall admission rates are at 21%. AUHSD students also have higher persistence rates
95-99% at UCI in comparison to the overall student population 86-88%. For 2023-24 AUHSD will continue strengthening the connection
between the students’ interests & strengths to their six year plan, to course selection, and to the master schedule. Building a strategic system
will increase students’ ability to take A-G course work, complete a CTE Pathway, earn the Seal of Biliteracy or take a Dual Enrollment
course, which will increase graduation rates and college and career readiness. Some next steps also include: implementation of a district-
wide 6 year plan through Aeries and eKadence that ties in the student strengths assessment in Thrively, leveraging master schedule
processes to ensure access for student groups to A-G,CTE, World Languages, VAPA and Dual Enroliment.

Anaheim Innovative Mentoring Experience (AIME) program has provided over 11,000 career mentoring and internship experiences to
AUHSD students through a tiered mentoring program, which allows for a variety of corporate and community partners to participate in making
a difference in the lives of students. Over 90 different corporations, community based organizations and non-profits serve as partners.
Students benefit from mentoring experiences that help them to prepare for the demands of college and career in an authentic environment.
AUHSD will hire a Career Readiness and Work-based Learning Specialist to begin during the 2023-24 year to support coordination of the
implementation and expansion of high quality CTE programs, assist the site level work-based learning coordinators in promoting AIME
program events, and support and target access for unduplicated students.

Civic engagement and learning plays a prominent role in the District. Twenty schools have been designated California Democracy Schools
which demonstrates their commitment to time, resources, policies, and expertise to institutionalize high quality civic learning to prepare
students for civic life in the 21st century. Seventeen sites have been recognized with California Civic Learning Awards. Eight sites (Cypress
High School, Lexington Junior High, South Junior High, Savanna High School, Katella High School, Walker Junior High, Dale Junior High,
and Gilbert High School) have been awarded the Civic Learning Award of Excellence, the highest honor in California.

AUHSD offers Dual Language Immersion (DLI) at three feeder patterns: Global Leadership and Language Academy at Brookhurst
JHS/Savanna HS; Spanish Dual Language Academy at Sycamore JHS/Anaheim HS; Vietnamese Dual Language Immersion Academy at
Dale JHS/Magnolia HS. AUHSD will implement Spanish Dual Language Immersion at South JHS in fall of 2023 and at Katella HS in fall of
2025. Anaheim High School's English language development and DLI programs were nominated and awarded the 2023 CABE Seal of
Excellence award.

The AUHSD capstone program was implemented at all schools during the 2022-23 year. The capstone program, was developed by each
school as a means to enact its unique vision and values, and it outlines the ideal student experience for its school community. The capstone
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is a promise to AUHSD students -- the promise that AUHSD will deliver thoughtful, relevant, engaging experiences to prepare all students for
meaningful, purposeful lives. AUHSD will continue to implement and refine the capstone program during the 2023-24 year. During year two
of implementation (2023-24), the District will continue to support release periods for site's School Leadership Teams (SLT) to help refine
performance task assessments and teacher professional learning on embedding student voice, the 5 Cs, and technical skills into
performance task assessments. Additionally during year two the goal is to ensure that reflection is a part of the learning process, focus staff
on using data to adjust performance task assessments to provide support for all student groups, and focus support on teachers identifying
authentic audiences for performance task assessments.

The Magnolia Agriscience Community Center (MACC) is an urban agricultural oasis built on the Magnolia high school campus. The MACC
strives to educate students, families, and the community about sustainable agricultural practices, nourishment, and community building.
Through this project, AUHSD hopes to see a social and cultural shift in how the AUHSD community approaches food habits because of their
new scientific literacy of cultivating and using the food grown in their neighborhood. AUHSD students have an opportunity to learn NGSS
Human Impact standards as well as CA Environmental Principals and Concepts during UCI Science Project learning lab field trips to the
MACC, geared towards 7th and 9th grade students. The students of teachers who participated in the UCI science PD create capstone
projects during their human impact unit (typically taught in the spring semester) that incorporate civic engagement projects around
environmental justice issues. Additionally, community members will have an opportunity to learn about nutrition, environmental sustainability,
and ways to grow their own food during MACC farm educational opportunities offered in collaboration of the community schools coordinator
and FACES.

AUHSD Board of Trustees passed an Ethnic Studies Resolution on May 6, 2021. The District hired an Ethnic Studies curriculum specialist
who led the first professional learning series on creating new ethnic studies courses for the 2022-23 year. Professional learning on new
courses continued through out the school year and additional professional learning was provided to expand course offerings for the 2023-24
year.

Services to address student's social-emotional needs have been increased and improved through the hiring of additional social worker leads,
social workers, psychologists, counselors and providing professional learning/training to teachers and staff. As a result of having these
additional staff in 2021-22 the District screened all 7th grade students for mental health needs and in 2022-23 screened all 9th grade
students. Continued support of these services builds upon this work and will ensure additional students will receive services or be referred to
community based mental health organizations.

The District's Student Support Services has worked with site administrators, school safety teams and discipline committees to identify
student behaviors that led to suspension and design ways to minimize those behaviors; A District Student Discipline Taskforce was
established to provide additional guidance, recommendations, and progress monitoring. The work of the task force was critical in responding
to unique challenges in the 2022-23 year and gathering input from staff to build and maintain positive classroom climates. The District's
Saturday Academy program was expanded to provide additional enrichment learning opportunities for more students and to support
improved attendance results. This structure was particularly effective in providing additional learning opportunities for students to improve
their academic achievement and improve the D/F rate. AUHS understands that school climate shares an important relation with chronic
absence among adolescent students attending urban schools. The District Student Support Services will continue to work towards ensuring
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that students feel connected, safe, and have a sense of belonging in order for them to have a more positive school experience and increase
their chances of attending school regularly. The on-going implementation of Saturday academy during the 2023-24 school year will provide
an opportunity for students to improve academically and develop a sense of school connectedness. During the 2023-24 year the efforts to
improve school climate will include: Student Ambassador leads RSVP (Raising Student Voice and Participation); Civic Engagement to
encourage student voice and purpose; First Best Instruction—Knowing students by name and need/ Engaging instruction; Capturing Kids’
Hearts district-wide implementation, and Restorative Practices. Additionally, the District will continue to work with the site teams to build
capacity and monitor and support implementation of task force recommendations.

Reflections: Identified Need

A description of any areas that need significant improvement based on a review of Dashboard and local data, including any areas of low
performance and significant performance gaps among student groups on Dashboard indicators, and any steps taken to address those areas.

Due to the COVID-19 pandemic, state law allows the 2022 Dashboard to only display the most current year of data (also known as Status).
For this year only, performance levels will be reported using one of five Status levels (ranging from Very High, High, Medium, Low, and Very
Low) for state measures.

Although graduation rates for the 2021-22 year were at 92.4%, which places AUHSD at a High status level, further analysis of the data
demonstrates that foster youth and students with disabilities fell in the Low status level, similar to the State's Very low status level for foster
youth and the State's Low status level for students with disabilities. The District will continue to support implementation and monitoring of the
foster youth and students with disabilities task force recommendations. Some of the task force recommendations for foster youth students
includes site level discussions and reviews of foster youth students quarterly through the Educational Monitoring Team (EMT) process;
counselors will evaluate foster youth transcripts annually for all grade levels, including determining eligibility for AB 167/216 (graduation
waiver) for all junior and senior foster youth; prioritize credit recovery opportunities for foster youth students at all high school grade levels;
provide academic support for foster youth via after-school tutoring and Saturday academy; and expand access and enrollment for foster
youth students in CTE Pathways. Furthermore, to continue to support students with disabilities sites will implement the SWD task force
recommendations, which are inclusive of establishing SWD site teams consisting of an administrator, SWD department chair, general
education teacher(s), program specialist, school psychologist(s), counselor, speech language pathologist, and social worker for the purpose
of analyzing data, monitoring SWD progress, and implementing all SWD task force recommendations.

Student performance levels in mathematics for 2022 fell in the Low status level, mirroring the State's Low status level. Additionally, District
grade data analysis continues to indicate this as an area of need. Student groups lag in A-G completion due to earning D grades. Students
are repeating mathematics courses due to failing grades, which impacts their ability to take other courses. Improving mathematics
achievement results for all students, with an even greater emphasis on improving mathematics achievement results for English learners,
foster youth, Hispanic/Latino, homeless youth and students with disabilities are a priority. The District targeted the junior high level to begin
addressing instruction and achievement during the 2019-20 year. This included professional learning/training for mathematics teachers and
development of a junior high Math Lab. The Math Lab teachers were selected for their innovative practices and ability to work with diverse
populations. Groups of math teachers participated in lesson observation, lesson design and collaborative planning as part of this experience.
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While school dismissal and staffing shortages have impacted these efforts, the District has remained committed to providing this support
moving into the 2023-24 year.

A full-time mathematics curriculum specialist was hired at the start of the 2022-23 year to focus solely on improving mathematics instruction.
Additionally, two new high school courses, Data Science and Financial Algebra, were adopted to address relevancy and engagement within
the high school mathematics pathway.

Throughout the 2022-23 school year, the junior high Math Learning Lab teachers have facilitated several professional learning experiences
for both junior high school and high school educators, including mathematics educators, educational specialists who teach in mathematics
classrooms, and administrators. The professional learning experiences include opening up their classrooms for lesson observation days,
facilitating book studies, and facilitating workshops after school. To date this school year, they have facilitated eight Math Learning Lab full
day workshops for teachers, two Math Learning Lab administrator workshops, four after school professional learning workshops, three
cohorts of book studies, and a workshop session for site level instructional coaches. The focus for these professional learning experiences
center on intentional lesson design that encourages student discourse, differentiated supports for student learning, student centered
instruction, and equitable grading. The high school Math Demo Lab teachers, who serve as math leads at the high school level, have
modeled professional learning experiences after the structure established and implemented by the junior high Math Learning Lab teachers.
To date, they have facilitated eight Math Demo Lab full day workshops for teachers.

Additionally, starting in the 2022-23 school year, AUHSD entered into a three year grant with the Orange County Department of Education
and a research group, Inflexion, to support student identity in STEM, particularly for female and Latinx students. The grant identified schools
are Anaheim HS, Cypress HS, and Loara HS. This year 16 teachers who serve in Math 1 classes, 3 instructional coaches, and 3 assistant
principals participated in grant related activities. This year the grant supported 905 students, 811 students who are female and/or Latinx
youth. Grant activities that support instruction in mathematics classrooms include a two-day institute to onboard educators, monthly
Community of Practice workshops, quarterly release time to support collaboration amongst educators for planning and implementing
instruction as well as reviewing data. OCDE has led professional development with the educators on topics related to computational thinking,
student identity, student supports, universal design for learning, social emotional learning, female inclusive practices, and culturally and
linguistically relevant teaching.

Student performance levels in English for 2022 fell in the Low status level, mirroring the State's Low status level. Additionally, District grade
data analysis continues to indicate that this is an area of need. Improving achievement results for all students, with an even greater emphasis
on improving achievement results for English learners, foster youth, Hispanic/Latino, homeless youth and and students with disabilities are a
priority. The District has developed a structure that will allow us to think differently and more deeply about how to center the three main
components of the Career Preparedness Systems Framework: Technical Skills, 21st Century Skills (Soft Skills), and Student Voice &
Purpose, into the educational experiences of ALL students. AUHSD has developed and implemented the capstone program. Anchored by a
system of performance task assessments that allow students to develop technical skills, soft skills, and voice. Each school's capstone will
create the conditions for the community to learn and grow together. The performance assessment takes into account the necessary support
for all student groups (including newcomers, plurilingual students, students with disabilities, foster youth, and McKinney-Vento students) so
that they can demonstrate what they know and are able to do. All students can successfully engage with performance task assessments
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when armed with appropriate scaffolding by their teacher. Students, regardless of language ability, will create, think critically, collaborate, and
communicate. AUHSD believes that giving students the resources they need to access the curriculum and succeed with performance task
assessments means we are giving them the tools to improve and grow so that agency is more accessible.

Chronic absenteeism was at a Very High status level on the 2022 California School Dashboard. District analysis of available state data
indicates that chronic absenteeism was at 24.3% during the 2021-22 year, which is below the State's status level of 30%. The 2022
California School Dashboard indicates that the performance level for the following subgroups fell in the Very High range for Chronic
Absenteeism--African American, American Indian, English learners, foster youth, Hispanic, homeless, Pacific Islanders, socio-economically
disadvantaged, students with disabilities, and White. To address the following performance gaps, the District is doing the following: Student
Support Services has convened an Attendance Task Force and every school site has also established a site-level Attendance Committee.
The District has published recommendations that were developed through the Attendance Task Force, which include administration
responsibilities, teacher responsibilities, classified support, and home visit protocols. Additionally, the District will continue to support and
implement high quality instruction which focuses on developing 21st century skills including collaboration, creativity, critical thinking,
communication, and compassion; cultivating student voice and purpose across all content areas and through integrated initiatives including:
the Seal of Civic Engagement, AUHSD Talks, Seal of Biliteracy, applied problem solving, writing journey, and culturally relevant pedagogy;
and providing technical skills through Career and Technical Education Pathways leading to certificates, dual credit opportunities with
community colleges, and mentorships and internships with businesses and nonprofit organizations. The District's Student Support Services
will continue to work with site attendance teams, attendance staff, outreach staff, family and community engagement staff, and community
schools staff to proactively support improved attendance.

Suspension fell at the Very High status level for foster youth students, mirroring the State's Very High status level for the same student
group. The foster youth suspension rate was 11.7% (suspended at least one day), as reported in the 2022 California School Dashboard.
Additionally, the California School Dashboard indicates a High status level for American Indian, and Pacific Islander students. Further
analysis of the data shows that overall the Suspension status level for AUHSD was at a Low status level with a suspension rate of 2.7%
(suspended at least one day), which is lower than the State's 3.1% suspension rate (suspended at least one day). AUHSD continues to
improve the school climate and reduce suspension rates by implementing resources such as Capturing Kid's Hearts and working with OC
Human Relations to support schools. These programs help promote skill development, self-managing classrooms, decrease discipline
issues, focus on building community and fostering respect, resolving conflict, and pursuing equity. AUHSD also has Positive Behavior
Intervention Supports (PBIS) at each school, a focus on Multi-Tiered Systems of Support (MTSS), and fully implemented school safety
teams. The District has established a Foster Youth Task Force to target the needs of these students. Each school in AUHSD has
implemented site level teams to address the needs of Foster Youth students and work intently to implement the District's Foster Youth task
force recommendations.
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LCAP Highlights

A brief overview of the LCAP, including any key features that should be emphasized.

Goal 1- All students will demonstrate college, career, and life readiness and success through the implementation of the 5 Cs (collaboration,
creativity, critical thinking, communication, and compassion). The District's professional learning plan will address implementation of the
Career Preparedness Systems Framework (CPSF). AUHSD 5 C coaches and curriculum specialists will provide professional learning on
strategies to develop critical thinking, creativity, communication, collaboration, and character. Additional training around civic engagement
and mindfulness will be provided, with the expectation that what students learn in the classroom will apply to the larger community.

Continued implementation of District-wide instructional and programmatic recommendations for English learner students, students with
disabilities, and foster youth is critical. Practices for improved progress monitoring and site implementation of the English learner task force
recommendations, students with disabilities task force recommendations, and the foster youth task force recommendations will continue.

AUHSD is a leader in developing collaborative relationships with corporations, businesses, government agencies and colleges and
universities. AUHSD will continue to implement all components of the Anaheim Union Educational Pledge and strengthen community
partnerships to provide robust post-secondary transition opportunities for students. These opportunities include the expansion of the
Anaheim Innovative Mentoring Experience (AIME) and an addition of a Career Readiness and Work-Based Learning Specialist.

AUHSD is the first school district in the nation to partner with and grow with Google to offer career certificates to students. In 2022-23 year,
23 teachers participated from 11 sites/programs, with a total of 821 student participants in the following programs: Data Analytics - 145; IT
Automation- 57; IT Support- 50; Project Management- 553, and UX Design- 16. The District is preparing to continue to grow the program and
begin to offer parent certifications through our Community Schools model.

The District continues to expand CTE pathways and has eight exclusive career pathways in Artificial Intelligence, Biotechnology,
Cybersecurity, Film/Digital Arts, Entrepreneurship, Medical Careers, Law/Justice, and Visual & Performance Arts. These pathways include
integrated coursework, college credit, work based learning, and student leadership opportunities.

The District will continue to support the growth and replacement of technology to ensure students have access to devices and internet
connectivity. The District will continue with the implementation of a one-to-one device program which began in the 2022-23 year.

Goal 2- Provide meaningful educational engagement opportunities for all parents and families to advocate for all students. AUHSD will
continue to implement and refine parent involvement activities that increase parental understanding of the pedagogy used to prepare
students for college and career. These activities include providing training to parents on how to monitor student progress, providing Parent
Learning Walks and an updated version of the Parent Leadership Academy.

The District was awarded funding from the California Community Schools Partnership Program (CCSPP) and expanded implementation to
thirteen sites in 2022-2023 and will expand to two additional sites in 2023-24. The District is fully committed to the community schools model
to create schools where students, staff, families and community partners are engaged and work through collaborative leadership to expand
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students opportunities and address the needs of the whole child, and prepare them for college, career and life readiness through the Career
Preparedness Systems Framework (CPSF).

AUHSD is committed to working towards providing a Family Resource Center and/or a Community School Resource Center at all school
sites and staffing these centers with Family and Community Engagement Specialists (FACES) and/or a Community Liaison, and Community
School Staff where feasible. The FACES and Community Schools staff continue to be an essential part of the efforts to improve academic
outcomes for students. The District has improved its family engagement practices by providing additional resources to support staff in
sustaining strong relationships/partnerships with families, providing opportunities for families to share about their family and students through
a needs and assets survey, community school site mapping, and community listening circles. The District has sought to honor the
contributions, languages, cultures, and needs of both families and staff through this asset-based approach to Community Schools model.

Goal 3- Provide and nurture a safe, reflective, responsive, and positive school culture. AUHSD is committed to meeting the various needs of
students. Increasing mental health resources to meet the social and emotional needs of students is a priority. Additionally, providing social
emotional learning training for staff to help address student needs is an on-going priority. This will be accomplished by the District's efforts to
retain added counselors, psychologists, and social workers.

AUHSD will adopt national counseling standards, provide appropriate professional learning for counselors, and monitor implementation of the
counseling program. The continued implementation of grade level counseling and targeted interventions will be essential.

To support students' mental health and wellness social workers are assigned to every school site. The social workers provide support and
professional development related to Mental Health/Mental Wellness to staff, students, and families. Additionally, the District has three Clinical
Social Worker District Leads to further support schools. AUHSD takes a tiered approach to support students' socio-emotional well being. As
part of an ongoing effort to be proactive, AUHSD continues to implement Heads Up Check Up, which allows the District's mental health
professionals to identify and assess students that are potentially in crisis. As a result, a total of 4727 students were screened over the past 2
years.

The District will continue to refine methods for students to improve their attendance including home-visits, Saturday Academy, alternative to
suspension options, and well-being activities. The District has convened an Attendance Task Force and provided recommendations to all
school sites. Every school has also convened an attendance site team to implement and support the recommendations made by the task
force.

Student safety continues to be a priority as National tragedies in schools and communities contribute to this area of concern. AUHSD will
continue to focus its efforts to ensure that students, parents, and community members feel safe at school and in our communities. In doing
so, AUHSD’s efforts district-wide are on increasing campus safety aide personnel, increasing the number of surveillance cameras on
campuses, and providing an anonymous Safety and Wellness web-based reporting platform. Additionally, partnering with local law
enforcement and city officials will continue, in order to improve communication and strengthened the collaboration between school site safety
teams and the community.
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Comprehensive Support and Improvement
An LEA with a school or schools eligible for comprehensive support and improvement must respond to the following prompts.

Schools Identified
A list of the schools in the LEA that are eligible for comprehensive support and improvement.

Gilbert Continuation High School

Support for Identified Schools
A description of how the LEA has or will support its eligible schools in developing comprehensive support and improvement plans.

The District supported the site in developing their school plan and Comprehensive Support and Improvement (CSl) plan by implementing a
series of feedback opportunities. District wide needs and assets surveys with disaggregated data by school site were conducted and provide
useful feedback regarding academic, physical, and emotional needs of students and families. The CSI eligible school incorporated this
feedback along with staff input to develop their plans and address underlying issues as well as needs arising post COVID-19 pandemic.

The school leadership team under the direction of the principal met regularly to address the needs of their school and implement their plan.
These processes are supported by District Administrators who meet with the identified site on a regular basis. The school leadership team is
further informed by District task forces in the areas of English learners, students with disabilities, foster youth, attendance, and discipline.
These task forces recommend evidence based interventions and best practices for all schools. The school has a dedicated team for these
student groups who works to implement these recommendations and inform the leadership team.

Additionally, the school identified current practices and interventions that have shown evidence of meeting student needs. This review of
school systems and interventions guided the development of additional interventions and refinement of current interventions for the 2022-23
year. This included the re-design of how students are referred to the continuation site. Through improvement efforts and a focus on
instruction, 5 Cs, student voice and purpose, and dedicated time, resources, policies, and expertise to institutionalize high quality civic
learning, Gilbert High school received the following distinctions: 2023 Model Continuation School; 2023 Civic Learning Award of Excellence;
and was designated a California Democracy School. Currently, no resource inequities were identified at the school level.

Monitoring and Evaluating Effectiveness
A description of how the LEA will monitor and evaluate the plan to support student and school improvement.

District administrators will monitor the implementation of the CSI plan by meeting with the site during the first quarter of the 2023-24 year to
review their SPSA and current implementation. This meeting will also allow the school and District to adjust any planned activities based on
the most current data available. Additionally, the site will report out to the District on the progress of the school's English learner action plan,
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students with disabilities and foster youth action plan. This will occur once each semester. The site principal will be assigned a District level-
coaching administrator to further assist and ensure consistent implementation of the school's plan.

Working with the District's Education Division, the site will review data points such as grade distributions, credit completion, and engagement
in intervention opportunities to determine effectiveness. This information will be shared within the school leadership team and site level task
force meetings.
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Engaging Educational Partners

A summary of the process used to engage educational partners and how this engagement was considered before finalizing the LCAP.

The LCAP stakeholder input process began with surveys completed by parents, students, staff, and community members. The District
received 14,340 responses from students, 3,764 responses from parents, and 1,785 responses from staff. These surveys, completed in
February 2023, identified areas of need that were incorporated into the educational partner engagement process. The engagement process
consisted of five meetings that occurred from February to April 2023. Three of the meetings were conducted in focus groups, and the other
two meetings were held at-large and included staff, families, students, and partner agencies. The District provided transportation/bussing to
allow for more student engagement in the process. Four focus groups, structured around the eight State Priorities, were created to help
guide the work that was completed during the engagement meetings. Focus group members concentrated on draft recommendations that
were related to the State Priority(ies) assigned to their focus group, and each focus group consisted of partners from all groups. Focus group
members examined and refined LCAP priorities through the lens of the State Priority to which they were assigned.

Five steering committee meetings were held to oversee the LCAP process, plan engagement meetings, consult with necessary partners, and
debrief the findings from the stakeholder engagement meetings. The LCAP Steering Committee was comprised of the Assistant
Superintendent of Educational Services, the Executive Director of Educational Services and representatives from the following groups:
directors, coordinators, principals, assistant principals, counselors, curriculum specialists, teachers, classified staff, students, parents,
community members, and representatives from local bargaining units.

Additionally, this year in an effort to keep sites, students, and parents informed and updated regarding the LCAP process, and activities
taking place during the LCAP focus group meetings, the student ambassadors created the LCAP 2023 Meeting Highlights. The LCAP 2023
Meeting Highlights included slide deck presentations and videos summarizing the LCAP focus group meetings. Site principals shared the
LCAP Highlights during their weekly communication, parent square or via email, and/or used the presentations/videos to further discuss the
LCAP process during their site level coffee chats. The LCAP 2023 Meeting Highlights were also made available on the District's webpage.

The District had over 550 educational partners participate in-person to one or more LCAP meeting and/or focus group meetings. Twelve
recommended priorities were produced as a result of this process. These were considered by all partners and their input established the
highest priorities. The priorities are included below as reference for the feedback provided during the engagement process and are listed in
priority order as established by our educational partners.

~ AUHSD will isolate specific funding geared towards hiring and retaining teachers with appropriate credentials to support class size
reduction especially in core and PE classes, to increase the ability to build deeper and more authentic connections between teachers and
students, increase college and career readiness course offerings, and support all students in achieving life readiness skills.

~ AUHSD will keep small class sizes to 30 or less students per class to allow teachers to identify student's needs and reduced class sizes to
support social emotional needs, while allowing students to build peer relationships.
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~ AUHSD will allocate additional funding to reduce class size (teachers) and support (lower) staff caseloads (counselors, social workers,
psychologists, site administrators) for ALL students, especially McKinney-Vento/foster youth, plurilingual students, low-income and students
with disabilities to provide for individualized attention, strengthen 1:1 relationships with parents and students, safe learning environment,
social-emotional learning opportunities, and representation of student voice.

~ School and district staff will research and implement flexible learning opportunities (e.g. bell schedules, block scheduling, hybrid
classes/programming, and expanding eLearning) and course offerings for ALL students to positively impact and improve graduation rates,
SBAC scores, CTE pathway completion and A-G eligibility to reduce the need for remediation.

~ The district will allocate adequate funding for schools to have a 250 student to 1 counselor ratio in order to meet the academic, social-
emotional, and career needs of our students. In order to best serve students, we need to address smaller caseloads.

~ AUHSD will keep or hire more counselors, keep smaller caseloads, provide quality academic and social support to all students.

~ District leadership will be more intentional with the staffing of Psychologists, School Counselors, School Social Workers, and other qualified
staff and existing resources in order for all school sites to have a wellness center and to utilize mental health supports more effectively.

~ School sites will increase the number of teachers to support reduced class sizes for the purpose of improving the quality of instruction and
engagement and student outcomes such as SBAC scores and graduation rates for students with disabilities and English learners.

~ Facilities, Maintenance and IT staff will upgrade critical electrical infrastructure (switchgears, solar, servers) for students, staff and
community to ensure access to clean, renewable energy that supports 21st Century learning.

~ Technology equipment, resources, and training will be provided by the EIT staff, tech coaches, and/or specialists to enhance student
engagement, access to rigorous curriculum in an up to date 21st Century learning environment.

~ District LCAP will allocate funds so that all students, especially English learners, students with disabilities, and foster youth, have access to
and can participate in all school activities (i.e. dances, sports activities, and events during school and after school) to increase mental
wellness and promote a unified school culture.

~ In collaboration with community partners, parent organizations and the student body, school sites will plan for multiple, similar opportunities
to be inclusive of various parent/guardian schedules for families to be informed and involved to create a positive school culture and ensure
that proper interpretation services are provided for equitable access.

District administrators also met separately with the Superintendent's Parent Advisory Committee (SPAC), District English Learner Advisory

Committee (DELAC), student ambassadors, and Family and Community Engagement Specialists (FACES). Additionally, the Special Youth
Services director consulted with the SELPA administrator to ensure the LCAP addressed any areas of need particular to students with
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disabilities. This additional input further informed the strategies to be implemented. Additionally, District administrations met with
representative's from the local bargaining units to consult on the development of the LCAP.

A summary of the feedback provided by specific educational partners.

Feedback, ideas, and priorities for the development of the Local Control and Accountability Plan (LCAP) were gathered via an online LCAP
survey with 19,889 responses and various in-person focus group meeting inclusive of education partners, directors, coordinators, principals,
assistant principals, counselors, curriculum specialists, teachers, classified staff, students, parents, community members, and
representatives from local bargaining units. This rich data was utilized to inform the LCAP. Listed below is a summary of the feedback
provided, priorities and commendations made from the AUHSD Educational Partner engagement processes.

Feedback from the parent LCAP survey indicated that 90.4% understand graduation requirements and 80% understand the Anaheim Union
High School Pledge. While these numbers are relatively high, it indicates there is still a knowledge gap in these two crucial areas. Additional
analysis of data collected and parent feedback indicate a need for ways to more effectively analyze and publicly share out the various data
points being collected. In terms of leadership capacity and engagement, feedback demonstrates a need to continue to build and expand on
the opportunities for building leadership capacity for our families and engaging the disengaged families.

Feedback from the student LCAP survey indicated that 50.9% feel a positive connection to their school. 52% know where to get mental
health support. 69% are familiar with the Anaheim Union Educational Pledge and 73.1% know how to access a school counselor if needed.
Additional student survey data indicates that 71.4% of all students reported their school provides them the resources needed to learn while in
school. 73.7% shared that their teachers include activities and lessons which incorporate the 5 C’s. 72.3% of students feel that their school
has made a significant effort to keep them informed about important issues and events to participate in.

Feedback from the staff LCAP survey indicate that 74.2% of staff feel safe at school. 91.7% of staff feel a positive connection to students at
their site and 93.4% have students who ask them for help. 57.9% have facilitated/participated in a civic engagement activity at their school.
65.4% indicate being familiar with the Anaheim Innovative Mentoring Experience (AIME). The feedback collected indicates an on-going need
to identify the professional learning needs of individual teachers. Continue to refine and grow Performance Task Assessments, the Capstone
Program, and the Career Preparedness Systems Framework (CPSF).

Feedback from the DELAC indicated the need to continue to promote inclusive, engaging environments for Plurilingual/English learner and
newcomer scholars. The following recommendations were made: Invite guest speakers/role models (i.e. community members and former EL
students) to classrooms, schools, district events. Continue to provide training to staff on mental health, socio-emotional needs, and cultural
competence. Continue to create more awareness around the needs of special education students. Create a committee for parents of special
education parents similar to DELAC. Continue to support and expand social work services. Continue encouraging work around the BELIEF
modules, EL shadowing, EL Toolkits, Project LEARN and increasing teacher capacity to decrease the opportunity gap and increase the
access and success of Plurilingual/English learners.

The top three focus groups priorities include:
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Priority 1: Lower class size (hiring and retaining teachers), to increase the ability to build deeper and more authentic connections between
teacher and students.

Priority 2: Retain or hire more counselors, social workers, psychologists and keep smaller caseloads to provide quality academic and social
support for all students, especially McKinney-vento, foster youth, plurilingual students, low-income and students with disabilities.

Priority 3: Research and implement flexible learning opportunities (e.g. bell schedules, block scheduling, hybrid classes/programming, and
expanded e-learning) and course offerings for ALL students.

Additional focus group priorities included, the need for Facilities, Maintenance and IT staff to upgrade critical electrical infrastructure
(switchgears, solar, servers) for students, staff and community to ensure access to clean, renewable energy that supports 21st century
learning. That technology equipment, resources, and training be provided by the EIT staff, Tech Coaches, and/or specialists to enhance
student engagement, access to rigorous curriculum in an up to date 21st century learning environment. The District need to ensure that all
students, especially English learners, students with disabilities, and foster youth, have access to and can participate in all school activities
(i.e. dances, sports activities, and events during school and after school) to increase mental wellness and promote a unified school culture,
was also a priority based on focus group feedback. Furthermore, importance of collaboration with community partners, parent organizations
and the student body, school sites to plan for multiple, similar opportunities to be inclusive of various parent/guardian schedules for families
to be informed and involved to create a positive school culture and ensure that proper interpretation services are provided for equitable
access was of equal importance to the focus groups. The focus groups which consisted of directors, coordinators, principals, assistant
principals, counselors, curriculum specialists, teachers, classified staff, students, parents, community members, and representatives from
local bargaining units engaged in a robust input process where consensus were made for the above mentioned priorities, which inform and
enhance the existing action items outlined in the LCAP. Many of the suggestions that our educational partners offered to the District are
incorporated into the plan.

A description of the aspects of the LCAP that were influenced by specific input from educational partners.

The following actions within each of the goals that were influenced by educational partner engagement process are described below:

Goal 1- All students will demonstrate college, career, and life readiness and success through the implementation of the 5 Cs (collaboration,
creativity, critical thinking, communication, and compassion).

1.1- District leadership and curriculum specialists will develop and implement a professional learning plan that supports teacher leaders,
SLTs, SWD Task Force, EL Task Force on instructional best practices, establishing professional goals, and engaging in continuous and
purposeful professional growth and development specifically targeting the educational needs of ELs, SWDs, SEDs, McKinney Vento, and
Foster Youth to increase A-G eligibility, graduation rates, and college-going rates.

Based on feedback, analysis of survey data and local indicators supports the development of a professional learning plan which includes,
capstone program, performance task assessments, English learner professional learning, social emotional learning, mindfulness, and self-
care activities. District leadership and curriculum specialists will develop and implement a professional learning plan that supports teacher
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leaders, SLTs, SWD Task Force, EL Task Force on instructional best practices, establishing professional goals, and engaging in continuous
and purposeful professional growth and development specifically targeting the educational needs of ELs, SWDs, SEDs, McKinney Vento,
and Foster Youth to increase A-G eligibility, graduation rates, and college-going rates for all students.

1.2- District leadership along with instructional leaders design, deliver, and model effective instructional strategies and facilitate growth of
these practices at school sites for low-income students, EL and SWD to support development of 5 Cs, civic engagement, CPSF, and
achievement of literacy and mathematical standards skills to increase student engagement, academic achievement, and post secondary
readiness.

Based on feedback, analysis of survey data and local indicators supports the District will continue to support Site Leadership Team (SLT)
release time to support implementation of the capstone program, performance task assessment development at their sites. Teacher lead
support for the District's Professional Learning Plan to develop 5 Cs, civic learning, performance task assessments, components of the
District Writing Journey, project-based learning will continue.

1.4- Educational Information Technology staff will develop a life cycle for student devices, applications and network infrastructures. These
staff will support training resources and create critical integration points to facilitate Students and staff having access to a broad range of
sustainable technological resources to ensure low-income students can fully engage in their education, access digital resources and develop
post-secondary skills.

The District will continue implementing one-to-one devices. Technology equipment, resources, and training will be provided by the EIT staff,
tech coaches, and/or specialists to enhance student engagement, access to rigorous curriculum in an up to date 21st Century learning
environment. This was a priority identified through the focus groups LCAP meetings.

1.5- District staff and teachers develop and monitor District programs, courses, and extracurricular opportunities for low-income, EL, SWD to
ensure student access to a broad course of study so they can find purpose, be prepared for post-secondary learning, and develop career
ready skills.

Education partner feedback support this action to allocate funds so that all students, especially English learners, students with disabilities,
and foster youth, have access to and can participate in all school activities (i.e. dances, sports activities, and events during school and after
school) to increase mental wellness and promote a unified school culture.

1.7- District staff and teachers will implement non-traditional instructional options to address the multi-tiered academic need of students in
order to reach graduation and post-secondary goals.

Education partner input support this action and recommend that school and district staff will research and implement flexible learning
opportunities (e.g. bell schedules, block scheduling, hybrid classes/programming, and expanding eLearning) and course offerings for ALL
students to positively impact and improve graduation rates, SBAC scores, CTE pathway completion and A-G eligibility to reduce the need for
remediation.
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The District will continue to support credit recovery, real time credit recovery options, and Independent Studies (IS); Polaris IS, Katella IS,
Kennedy IS, and expand IS at Cypress HS for the 2023-24 year. Additionally, AUHSD has sixteen new course offerings proposed for the
2023-24 year in CTE, English, History/Social Science, Math, VAPA, and World Languages. AUHSD will implement Spanish Dual Language
Immersion at South JHS in the fall of 2023 and at Katella HS in the fall of 2025.

1.10- The District will continue to reduce class size (where possible), hire and retain teachers, and offer professional development that
increases student and teacher relationships, decreases student behaviors that impact instruction and student learning, and improves the
teachers' ability to know students by name and need.

Education partner input continue to support this action to isolate specific funding geared towards hiring and retaining teachers with
appropriate credentials to support class size reduction especially in core and PE classes, to increase college and career readiness course
offerings, and support all students in achieving life readiness skills.

Goal 2- Provide meaningful educational engagement opportunities for all parents and families to advocate for all students.

2.2- Family and Community Engagement Specialists (FACES) and translators will provide language-appropriate support and programming to
support English learners and their families to ensure access to school and community resources. The District communicates with families
early, often, in multiple formats/languages and provides multiple opportunities for families and staff members to provide input in a variety of
ways, including site and district committees (SSC, DELAC, ELAC, SPAC, Community Schools Steering Committee, Community School Site
Committees, PTSA).

The District will retain the added Translator (s), Family and Community Engagement Manager, Community Schools Program Manager,
Community Teacher Leads, Family and Community Engagement Specialists, School Community Liaisons, and Community School
Coordinators. These positions will help support and address education partner input and recommendation that in collaboration with
community partners, parent organizations and the student body, school sites will plan for multiple, similar opportunities to be inclusive of
various parent/guardian schedules for families to be informed and involved to create a positive school culture and ensure that proper
interpretation services are provided for equitable access.

Goal 3- Provide and nurture a safe, reflective, responsive, and positive school culture.

3.2- Staff will implement programs and systems to support the mental, physical, behavioral and emotional health of vulnerable students to
reduce student suspensions, improve student learning, and promote well-being.

The District will retain counselors, social workers and psychologists, both temporary and permanent based on stakeholder feedback to
support lower staff caseloads for all students, especially McKinney-Vento, foster youth, plurilingual students, low-income and students with
disabilities to provide for individualized attention, strengthen 1:1 relationships with parents and students, safe learning environments, social-
emotional learning opportunities, and representation of student voice.
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3.4- Upgrade facilities and address maintenance needs to provide safe and healthy learning environments for all students.

Education partner input support this action and recommend that facilities, maintenance and IT staff upgrade critical electrical infrastructure

(switchgears, solar, servers) for students, staff and community to ensure access to clean, renewable energy that supports 21st Century
learning.

The District's HVAC systems upgrades are in progress and will continue during the 2023-24 year.
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Goals and Actions

Goal
Goal #

Description

1 All students will demonstrate college, career, and life readiness, and success through implementation of the 5 Cs

(collaboration, creativity, critical thinking, communication, and compassion).

An explanation of why the LEA has developed this goal.

This goal was created to develop 21st century skills including collaboration, creativity, critical thinking, communication, and compassion since
these are essential components of post-secondary and career readiness. This goal also cultivates student voice and purpose across all
content areas and through integrated initiatives to ensure student engagement and motivation are consistently high. Lastly, this goal provides
technical skills through Career and Technical Education Pathways leading to certificates, dual credit opportunities with community colleges,
and mentorships and internships with businesses and nonprofit organizations.

Measuring and Reporting Results

Desired Outcome for

Indicator- Prepared

District- 44.2%

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome 2023-24

Graduation Rate C/0O 2020 C/0O 2021 C/O 2022 District- 94%
District- 92.3% District- 90.9% District- 92.4% SED- 93%
SED-91.3% SED- 90% SED- 91.9% EL- 85%
EL- 83.4% EL- 80.8% EL- 83.3% SWD- 77%
SWD-74.7% SWD- 69.3% SWD- 72.5% FY-83%
FY-81.1% FY-73.8% FY-68.8%

A-G Completion C/0 2020 C/0O 2021 C/O 2022 District- 55%
District- 52.8% District- 52% District- 55.9% SED- 50%
SED-47.9% SED-47.7% SED- 51.5% EL- 30%
EL-27% EL- 25.3% EL-27.7% SWD- 18%
SWD- 15.6% SWD- 15.5% SWD- 22% FY-25%
FY-23.3% FY-19.4% FY-24.2%

College and Career | C/O 2019 Not Available Not Available District- 47%

SED- 43%
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Desired Outcome for

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome 2023-24
SED- 39.1% Sy
EL- 15.3% VD 13%
SWD- 9.9% FY-18%
FY-15.2%

Teachers are
appropriately
assigned

Less than 1% of
teachers are
misassigned

Less than 1% of
teachers are
misassigned

Less than 1% of
teachers are
misassigned

Less than 1% of
teachers are
misassigned

Teachers are fully
credentialed

Less than .5% of
teachers lack full
credential including
EL authorization

Less than .5% of
teachers lack full
credential including
EL authorization

Less than .5% of
teachers lack full
credential including
EL authorization

Less than .5% of
teachers lack full
credential including
EL authorization

Students have
sufficient access to
standards-aligned
instructional materials

All students have
access to standards-
aligned materials

All students have
access to standards-
aligned materials

All students have
access to standards-
aligned materials

All students have
access to standards-
aligned materials

State adopted
academic and
performance
standards are
implemented

100% of academic
and content and
performance
standards are
implemented

100% of academic
and content and
performance
standards are
implemented

100% of academic
and content and
performance
standards are
implemented

100% of academic
and content and
performance
standards are
implemented

CAASPP ELA results

46% met or exceeded
standard (2018-19)

49% met or exceeded
standard (2020-21)

43.86% met or
exceeded standard
(2021-22)

50% met or exceeded
standard

CAASPP Math results

28% met or exceeded
standard (2018-19)

29% met or exceeded
standard (2020-21)

23.40% met or
exceeded standard
(2021-22)

31% met or exceeded
standard

Percentage of EL 44.5% (2018-19) 31.3% (2020-21) 44.9% (2021-22) 48%

students who make

progress as measured

by the ELPAC (ELPI)
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Desired Outcome for

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome 202324
EL reclassification 7.3% (2019-20) 6.4% (2021-22) 5.8% (2022-23) 10%
rate
Percentage of 66.9% (2019-20) 55% (2020-21) 59.7% (2021-22) 70%

students who pass an
AP exam with "3" or
higher

Percentage of
students who
demonstrate college
preparedness through
the Early Assessment
Program

ELA- 46% met or
exceeded standard
(2018-19)

Math- 28% met or
exceeded standard
(2018-19)

ELA- 49% met or
exceeded standard
(2020-21)

Math- 29% met or
exceeded standard
(2020-21)

ELA- 43.9% met or
exceeded standard
(2021-22)

Math- 23.4% met or
exceeded standard
(2021-22)

ELA- 50% met or
exceeded standard

Math- 31% met or
exceeded standard

Access to a broad
course of study-
Percentage of
students enrolled in
VAPA courses

51% (2020-21)

42.1% (2021-22)

46.2% (2022-23)

55%

Access to a broad
course of study-
Percentage of
students enrolled in
CTE courses

38% (2020-21)

39% (2021-22)

33% (2022-23)

42%

Access to a broad
course of study-
Percentage of
students enrolled in
world language
courses

44% (2020-21)

44% (2021-22)

41% (2022-23)

48%
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Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
2023-24

Seal of Biliteracy

1100 students earned
the seal (Class of
2020)

1303 students earned
the seal (Class of
2021)

952 students earned
the seal (Class of
2022)

1500 students

Seal of Civic
Engagement

1900 students earned
the seal (Class of
2021)

2858 students earned
the seal (Class of
2022)

3033 students earned
the seal (Class of
2023)

2300 students

Students engaged in
civic inquiry and

26% of students are
guaranteed these

28% of students are
guaranteed these

46% of students are
guaranteed these

50% of students are
guaranteed these

investigation experiences each experiences each experiences each experiences each
academic year academic year academic year academic year
D/F rates Fall 2020- 28% of all |Fall 2021- 15.4% of all | Fall 2022- 18.6% of all 15% of all grades are

grades were D/F

grades were D/F

grades were D/F

D/F

Graduates enrolled in
post-secondary
options

(Class of 2020)
70% of graduates
enroll in fall
immediately after
graduation

47% enroll in 2 year
colleges

23% enroll in 4 year
colleges

(Class of 2021)
64% of graduates
enroll in fall
immediately after
graduation

41% enroll in 2 year
colleges

23% enroll in 4 year
colleges

Not available at this
time.

75% of graduates
enroll in fall
immediately after
graduation

50% enroll in 2 year
colleges

25% enroll in 4 year
colleges

5 Cs are implemented
in District classrooms

LCAP Staff survey-
90% are committed to
implementing the 5 Cs

LCAP Student survey-
81% state the 5 Cs
are incorporated in
their classes

LCAP Staff survey-
87% are committed to
implementing the 5 Cs

LCAP Student survey-
81% state the 5 Cs
are incorporated in
their classes

LCAP Staff survey-
87.8% are committed

to implementing the 5
Cs

LCAP Student survey-
73.7% state the 5 Cs
are incorporated in the
classes

LCAP Staff survey-
95% are committed to
implementing the 5 Cs

LCAP Student survey-
90% state the 5 Cs
are incorporated in
their classes
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Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
2023-24

Students completing
dual enroliment
courses

2019-20 completion

Duplicated students
Cypress College-2025

Fullerton College-888

Unduplicated students
Cypress College-1165

Fullerton College-659

2020-21 completion

Duplicated students
Cypress College-2119

Fullerton College-550

Unduplicated students
Cypress College-936

Fullerton College-364

2021-22 completion

Duplicated students
Cypress College-154

Fullerton College-411

Unduplicated students
Cypress College-1867

Fullerton College-663

Duplicated students
Cypress College-2300

Fullerton College-
1000

Unduplicated students
Cypress College-1500

Fullerton College-800

Percentage of EL 10.94% (2018-19) 9.91% (2020-21) 15.57% (2021-22) 14%
students who score
Level 4 on ELPAC
Actions
Action #  Title Description Total Funds Contributing
1.1 Professional learning | District leadership and curriculum specialists will develop and $18,870,000.00 Yes
plan implement a professional learning plan that supports teacher leaders,
Site Leadership Teams (SLTs), students with disabilities task force,
English learner task force on instructional best practices, establishing
professional goals, and engaging in continuous and purposeful
professional growth and development specifically targeting the
educational needs of English learners, students with disabilities, low-
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Action #  Title Description Total Funds Contributing

income, McKinney-Vento, and foster youth to increase A-G eligibility,
graduation rates, and college-going rates.

1.2 Effective instruction | District leadership along with instructional leaders design, deliver, and $7,954,000.00 Yes
model effective instructional strategies and facilitate growth of these
practices at school sites for low-income students, English learners,
foster youth and students with disabilities to support development of 5
Cs, civic engagement, Career Preparedness Systems Framework
(CPSF), and achievement of literacy and mathematical standards
skills to increase student engagement, academic achievement, and
post-secondary readiness.

1.3 Instructional Provide sufficient instructional materials that are aligned with current $8,000,000.00 No
materials California State Standards. The District will: 1) purchase and

implement instructional materials that are aligned with current state
adopted standards, including Common Core State Standards (CCSS),
English Language Development (ELD) Standards, Next Generation
Science Standards (NGSS), and all other state adopted standards and
frameworks, 2) continue to support reading intervention program(s), 3)
support a modern, cloud-based library operating software system that
can be accessed during all hours of the day, 4) continue to support
asset management system, and 5) continue to support online resource
database subscriptions.

14 Technological Educational Information Technology staff will develop a life cycle for $7,750,800.00 Yes
resources student devices, applications and network infrastructures. These staff
will support training resources and create critical integration points to
facilitate Students and staff having access to a broad range of
sustainable technological resources to ensure low-income students
can fully engage in their education, access digital resources and
develop post-secondary skills.
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Action #  Title Description Total Funds Contributing

15 Broad course of District staff and teachers develop and monitor District programs, $29,520,000.00 Yes
study courses, and extracurricular opportunities for low-income, English

learners, foster youth, and students with disabilities to ensure student
access to a broad course of study so they can find purpose, be
prepared for post-secondary learning, and develop career ready skills.
The District will: 1) continue to coordinate and support the District’s
VAPA programs and promote arts equity, 2) continue to support and
expand STEAM programs, ROP, CTE and civic learning, 3) continue
to support English learner, foster youth and students with disabilities
task force to ensure implementation of the task force
recommendations, 4) provide supplementary support for
extracurricular programs, such as intermural and athletics, 5) continue
to provide additional A-G, Honors, Advanced Placement, and
International Baccalaureate (IB) course offerings, 6) continue to
support and increase Dual Language Immersion (DLI) programs and
World Language course offerings at the high school and junior high
school levels, and 7) support staffing to ensure students access CTE
pathways and access to public safety pathways.

1.6 English learners Improve placement, instructional practices, and monitoring of $7,270,000.00 Yes
plurilingual scholars [English learners (EL)] by increasing scholar
voice, 21st century skills and technical skills through the four principles
of the English learner Roadmap: 1) assets-oriented and needs
responsive schools, 2) intellectual quality of instruction and meaningful
access, 3) system conditions that support effectiveness, and 4)
alignment and articulations within and across systems (systemness).

1.7 Instructional options | District staff and teachers will implement non-traditional instructional $7,097,500.00 Yes
options to address the multi-tiered academic needs of students in
order to reach gradation and post-secondary goals. School and district
staff will research and implement flexible learning opportunities, and
course offerings for ALL students to positively impact and improve
graduation rates, state assessments scores, CTE pathway completion,
and A-G eligibility to reduce remediation.
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Action #  Title Description Total Funds Contributing

1.8 Students with Improve placement, instructional practices, and monitoring of students $1,080,000.00 No
disabilities with disabilities (SWD) to increase academic and social success.

1.9 Post-secondary District coordinators along with work-based learning coordinators will $1,850,500.00 Yes
readiness increase work experience and internship opportunities via Anaheim's

Innovative Mentoring Experience by focusing on business recruitment
and development, seeking funding opportunities, and developing
systems for providing student scholarships to ensure students will
graduate having explored a variety of potential careers and industries,
and will have a postsecondary plan to pursue their career goals.

1.10 Reduction of class The District will continue to reduce class size (where possible), hire $7,200,000.00 No
size, hiring and and retain teachers, and offer professional development that increases
retaining teachers student and teacher relationships, decreases student behaviors that

impact instruction and student learning, and improves the teachers'
ability to know students by name and need.

Goal Analysis [2022-23]

An analysis of how this goal was carried out in the previous year.
A description of any substantive differences in planned actions and actual implementation of these actions.

This goal reflects the District's implementation of professional learning, instructional initiatives and programs, as well as post-secondary
readiness. Post Covid-19 the District had continued to expand implementation of programs and activities that were previously scaled down
due to distance learning. Implementation of civic engagement activities, capstone program, and the Career Preparedness Systems
Framework (CPSF) are all examples of successful implementation of this goal. Additionally, college partners continue to support the District's
efforts to prepare students for post-secondary enroliment. AUHSD has a 31% admission rate to UCI, while the overall admission rates are at
21%. AUHSD students also have higher persistence rates 95-99% at UCI in comparison to the overall student population 86-88%.

The District successfully rolled out its 1:1 devices program and will continue sustaining access to a broad range of technological resources to
ensure all students can fully engage in their education, access digital resources and develop post secondary skills.
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The District fully implemented the capstone program at every school site which was supported by the site's School Leadership Team (SLT)
release periods. The capstone program supports the development of skills and dispositions that colleges and employers recognize as
important, such as resilience, perseverance, and an academic growth mindset, through performance task assessments that require students
to learn to work with others, to solve problems industriously and to overcome obstacles as necessary. These types of tasks are embedded
into teachers' curriculum on a regular basis and are reflected upon by students as part of the capstone process.

Throughout the 2022-23 year, the junior high Math Learning Lab teachers have facilitated several professional learning experiences for both
junior high school and high school educators, including mathematics educators, educational specialists who teach in mathematics
classrooms, and administrators. The professional learning experiences has included opening up their classrooms for lesson observation
days, facilitating book studies, and facilitating workshops after school. To date this school year, they have facilitated eight Math Learning Lab
full day workshops for teachers, two Math Learning Lab administrator workshops, four after school professional learning workshops, three
cohorts of book studies, and a workshop session for site level instructional coaches. The focus for these professional learning experiences
center on intentional lesson design that encourages student discourse, differentiated supports for student learning, student centered
instruction, and equitable grading.

This year three additional schools have been designated California Democracy Schools, which brings the District total to twenty, which
demonstrates the commitment to time, resources, policies, and expertise to institutionalize high quality civic learning to prepare students for
civic life. Additionally, two schools received the California Civic Learning award of Excellence, two schools earned the award of Merit, and
three receive honorable mention. Local metrics also demonstrate that 3,033 students earned the Seal of Civic Engagement (class of 2023),
and 46% of students engaged in civic inquiry and investigation, further confirming student access to a broad course of study and high quality
civic learning.

The District has seen successes and steady improvement in graduation rates and A-G completion. The graduation rate for 2021-22 was
92.4%, which is higher than the State average of 87%. Additionally, A-G completion rates were at 55.9% in 2021-22, also higher than the
State average of 43.6%.

The District entered into an agreement with K-12 Alliance, WestEd to support the district effort's towards equitable science learning by
providing professional learning and ongoing technical assistance to teacher participants field testing OpenSciEd high school instructional
materials during the 2022-23 year.

The Magnolia Agriscience Community Center (MACC) is an urban agricultural oasis built on the Magnolia high school campus. The MACC
strives to educate students, families, and the community about sustainable agricultural practices, nourishment, and community building.
Through this project, AUHSD hopes to see a social and cultural shift in how the AUHSD community approaches food habits because of their
new scientific literacy of cultivating and using the food grown in their neighborhood. The food cultivated at the MACC goes to the school
cafeteria, AUHSD families in need, AUHSD volunteers, and Anaheim community members. During the 2023-24 year there will be ongoing
educational development with AUHSD teachers using civic engagement, environmental science sustainability practices as well as learning
lab field trip opportunities to the MACC, and on going collaboration with the UCI Science Project.
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An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

The material difference in Goal 1 are as follows:

Action 1.1 Professional learning plan- Estimated actual exceeded budget expenditures due to the inclusion of professional learning costs and
release periods not previously included and higher than anticipated staffing costs, resulting from negotiated pay increases.

Action 1.2 Effective instruction- Estimated actual exceed budgeted expenditures due to higher than anticipated staffing costs, resulting from
negotiated pay increases.

Action 1.3 Instructional materials- Estimated actuals were less than budgeted expenditures because adoption of science instructional
materials was planned for the 2022-23 year but has been rescheduled for the 2023-24 year, along with the World Language (Spanish and
French) adoption scheduled for 2023-24 year.

Action 1.4 Technological resources- Estimated actual expenditures exceeded budgeted expenditures due to the use of federal funds to
purchase devices and internet access for students.

Action 1.5 Broad course of study- Estimated actual expenditures were less than budgeted because of fewer staff tied to this action (staffing
shortage).

Action 1.9 Post-secondary readiness- Estimated actuals were less than budgeted expenditures because of fewer staff tied to this action
and/or staff shortage. Additionally anticipated placement of student internships were reduced due to business partners continuing work
virtually/remotely.

Action 1.10 Reduction of class size, hiring and retaining teachers- Estimated actual exceed budgeted expenditures due to higher than
anticipated staffing costs, resulting from negotiated pay increases.

An explanation of how effective the specific actions were in making progress toward the goal.

The actions implemented to support Goal 1 continue to demonstrate efficacy as demonstrated by the associated metrics. The majority of
metrics held steady or improved despite the post pandemic impact on students, families and staff. The District is working closely with its
Human Resources Department to review and refine hiring practices to support potential staffing shortages and/or staff turn-over post
pandemic. Improvement in the number/percentage of students demonstrating civic engagement, biliteracy, and reduced D/F grades shows
that the continued instructional focus on the 5 Cs (critical thinking, communication, collaboration, creativity, compassion) is effective.
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Additionally, the gains made in Graduation rates 92.4%, A-G rates 55.9%, English learner score level of 4 on the ELPAC demonstrate
academic progress and successes. Support structures such as access to devices and connectivity, systematic monitoring for English
learners, dual enrollment and AIME experiences helped ensure students were successful in completing courses and meeting targets.
AUHSD and college partners continue to monitor and focus on post-secondary enrollment and retention. AUHSD has a 31% admission rate
to UCI, while the overall admission rates are at 21%. AUHSD students also have higher persistence rates 95-99% at UCI in comparison to
the overall student population 86-88%. Continued implementation of district programs and initiatives focused on the Career Preparedness
Systems Framework will have a significant impact on improving student achievement and the District's Differentiated Technical Assistance
status. Career Technical Education (CTE) Pathways are offered across 12 officially recognized industries. World Language courses include
eight languages and courses for heritage language speakers and Visual and Performing Arts (VAPA) programs align the junior high offerings
to the high school offerings. Broad set of Dual Enrollment courses have been created and expanded for both during the school day and
afterschool offerings.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from
reflections on prior practice.

Action 1.2 Effective instruction- has embedded support for improved instruction and the District reorganized the work of these staff to focus
on the development of the capstone program (performance task assessments, student portfolios, and capstone showcase) at every school
site which will be in year two of implementation during the 2023-24 year.

Action 1.4 Technological resources- addresses the technological support needed for students and staff. The District will continue to provide
one-to-one device program at all sites during the 2023-24 year.

Action 1.6 English learners- has embedded support for English learners including continuing with Elevation a learning management tool to
support monitoring of EL student progress at every school site. These practice continue to be refined and improved.

Action 1.7 Instructional options- addresses the implementation of non-traditional options to address the multi-tiered academic needs of
students in order to reach graduation and post-secondary goals. The District added on-line curriculum for first time credit for Independent
Studies (IS) and has expanded the IS program to an additional school site for 2023-24. Courses for advancement are also being developed
and vetted to provide students with academic options during summer expanded learning.

For the coming year areas of growth and next steps will include, identifying the professional learning needs of individual teachers; continue to
refine and grow Performance Task Assessments and the Capstone Program, continue with Ethnic Studies Implementation and course
development, and continue to expand Math Demonstration Labs to include more high school teacher participation. AUHSD will also work
towards strengthening the connection between the students’ interests and strengths to their six year plan, to course selection, and to the
master schedule. AUHSD is building a strategic system that will increase students’ ability to take A-G course work, complete a CTE Pathway,
earn the Seal of Biliteracy or take a Dual Enrollment course. Next steps also include implementation of a district-wide 6 year plan through
Aeries and eKadence that ties in the student strengths assessment in Thrively and leverages the master schedule process to ensure access
for student groups to A-G,CTE, World Languages, VAPA and Dual Enrollment.
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A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.
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Goals and Actions

Goal
Goal #

Description

2 Provide meaningful educational engagement opportunities for all parents and families to advocate for all students.

An explanation of why the LEA has developed this goal.

This goal was developed because the District believes that together we can build the capacity of our community in a welcoming culturally
responsive environment that champions trust, cultivates empathy, and empowers family and community engagement for unlimited success of
our students. This goal reflects the belief in nurturing everyone's potential and that an assets-based instructional approach focused on our
community's strengths will improve outcomes for students, families, and schools.

Measuring and Reporting Results

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
2023-24

Schools are inviting
for parents and
families

LCAP Parent survey-
82% feel the school is
inviting

LCAP Parent survey-
78% feel the school is
inviting

LCAP Parent survey -
80.1% feel the school
is inviting

LCAP Parent survey-
87% feel the school is
inviting

Attendance at family
engagement events

Coffee w/ Principal-
20 participants per
event

Parent Learning
Walks- 20 participants
per event

Parent Leadership
Academy- 15 parents
complete from each
site

Total Parent
Participants in
workshops/meetings-
28,640

Total Families served
via food/care
packages- 20,353

Total Parent
Participation in
workshops/meetings-
15,909

Total Families served
via food/care
packages- 12,538

Total Parent
participants in
workshops/meetings-
32,000

Total families served
via food/care
packages- 22,000

Promote parental
participation in
programs for

Parent Leadership
Academy for SWD- 10
parents complete from
each site

Parent participants in
NOCE workshops- 0

Parent participants in
NOCE workshops-
123

Parent participants in
NOCE workshops- 75
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Desired Outcome for

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome 202324
individuals with Parent participants in | Parent participants in Parent participants in
exceptional needs quarterly SYS quarterly SYS quarterly SYS

presentations- 0 presentation- Not presentations- 100
available

Family knowledge of
graduation
requirements

LCAP Parent survey-
84% state they
understand the
graduation
requirements

LCAP Parent survey-
88% state they
understand the
graduation
requirements

LCAP Parent survey-
90.4% state they
understand the
graduation
requirements

LCAP Parent survey-
90% state they
understand the
graduation
requirements

Family knowledge of
Anaheim Union
Educational Pledge

LCAP Parent survey-
73% state they are
familiar with the
Pledge

LCAP Parent survey-
78% state they are
familiar with the
Pledge

LCAP Parent survey-
80% state they are
familiar with the
Pledge

LCAP Parent survey-
80% state they are
familiar with the
Pledge

Parent input in
decision making

LCAP Parent survey
participants- 5,975

LCAP Stakeholder
engagement
participation- 114

LCAP Parent survey
participants- 4,836

LCAP Stakeholder
engagement
participation- 138

LCAP Parent survey
participants- 3,764

LCAP Stakeholder
engagement
participation- 64

LCAP Parent survey
participants- 6,500
LCAP Stakeholder
engagement
participation- 150

Actions
Action#  Title Description Total Funds Contributing
2.1 Increase parent School and district staff will increase engagement, communication, $8,635,000.00 Yes
engagement and support for parents by establishing, expanding, or refining
resources that are available at all schools to ensure families and
students can meaningfully engage. AUHSD will also provide
opportunities for all families with a targeted emphasis on parents of
low-income, plurilingual, homeless youth, and foster youth, to engage
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Action # Title

2.2 FACES support

2.3 Parents of SWD

24 Community Schools
model

2023-24 Local Control and Accountability Plan for Anaheim Union High School District

Description Total Funds

with schools through various parent training and strategies. These
include but are not limited to Ready Set Go workshops, Disciplina
Positiva parenting workshops, Parent Leadership Academies, Parent
Learning Walks, and embedded mindfulness practices.

Family and Community Engagement Specialists (FACES) and $2,510,000.00
translators will provide language-appropriate support and

programming to support English learners and their families to ensure

access to school and community resources. The District

communicates with families early, often, in multiple formats/languages

and provides multiple opportunities for families and staff members to

provide input in a variety of ways, including site and district

committees (SSC, DELAC, ELAC, SPAC, Community Schools

Steering Committee, Community School Site Committees, PTSA).

FACES and Community school's staff in partnership with case $0.00
carriers, program specialists, and psychologists will establish, expand

or refine family engagement opportunities for Students With

Disabilities (SWD).

AUHSD's Community Schools approach provides a unique set of $4,200,000.00
supports and services that fit each neighborhood’s assets and needs.

This approach aims to partner with students, families, teachers, school

staff and community partners to align community resources and

community-rooted instructional practices, to improve student

outcomes.
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Goal Analysis [2022-23]

An analysis of how this goal was carried out in the previous year.
A description of any substantive differences in planned actions and actual implementation of these actions.

This goal reflects the District's commitment to supporting family and community engagement. The District's family and community
engagement efforts are approached through the lens of equity to ensure families' needs are addressed. In 2022-23 year over 15,000 parents
participated in workshops/meetings. Through these efforts the District anticipates positive academic growth in the 5 Cs, 21st century skills,
technical skills, youth voice and purpose, and increased social and emotional learning for AUHSD students. Sites have continued to hold
parent and family programming including food/care package distributions. The District also continued with in-person educational partner
engagement process for the LCAP with nearly 550 participants in one or more LCAP meeting and/or Focus Group meeting.

The District is fully committed to the community schools model to create schools where students, staff, families and community partners are
engaged and work through collaborative leadership to expand student opportunities to address the needs of the whole child. The community
schools journey in 2022-23 has included: educating, informing and engaging the schools/communities across AUHSD. Community schools
affirmed current partners and the importance of maintaining relationships and the need to expand and form new partnerships. Community
schools calibrated across AUHSD systems/structures centered on Career Preparedness Systems Framework (CPSF) and the whole child.
The District also developed and convened the Community Schools Site Teams, whose site members consist of principal, teachers, parents,
students, community partners, and site staff. This is in addition to the already existing Community Schools Steering Committee. A resolution
was passed by the AUHSD Board of Trustees in March of 2022 supporting the District's commitment to the community schools model and
the District's application to the California Community Schools Partnership Program (CCSPP).

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

The material difference in Goal 2 are as follows:

Action 2.1 Increase parent engagement- Estimated actual expenditures were less than budgeted expenditures because of staff shortage and
turnover.

Action 2.2 FACES support- Estimate actual expenditures exceeded budgeted expenditures due to higher than anticipated staffing costs due
to negotiated salary increase.

An explanation of how effective the specific actions were in making progress toward the goal.

The actions implemented to support Goal 2 continue to demonstrate efficacy as demonstrated by the associated metrics. The District is
working closely with its Human Resources Department to review and refine hiring practices to support potential staffing shortages and/or staff
turn-over post pandemic. Continued support of the FACES positions at sites and the additional Community Schools related staff facilitated
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implementation of parent programming and community schools strategies/model approach to the whole child. Revamped curriculum and
braiding of existing FACES support and Community Schools support provided parents and families with resources, trainings, and multiple
opportunities to build relationships with AUHSD and PLEDGE partners. The majority of metrics held steady or improved through the District's
commitment to provide as much support as possible to remove barriers for families to engage with their school(s). AUHSD has identified the
following areas of strength: Family Resource Centers at 15 school sites and 4 Community Schools Resource Centers; services and
programming implemented based on individual site needs and assets assessments, work is asset based, collaborative and interactive on-
going Parent Learning Walks, Parent Leadership Academies and Family Education Series to create a culturally responsive environment that
builds on the assets of the community and brings the focus back to teaching and learning. Members of the State Transformational Assistance
Center (S-TAC) team have officially announced to the State Board of Education that the Anaheim Union High School District (AUHSD) will
serve as a Deep Dive site through the California Community Schools Partnership Program (CCSPP). The district will serve as a model for
Community Schools to further understand the California Community Schools Partnership Program implementation from a systems
perspective and build a collective capacity to learn, improve and transform. The California Community Schools Partnership Program plans to
collaborate with AUHSD and each level of the system to strengthen collective capacity, build improvement capacity, and engage Community
Schools Fellows.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from
reflections on prior practice.

Action 2.4 Community schools model- was added. The District was awarded funding from the California Community Schools Partnership
Program (CCSPP) and expanded implementation to thirteen sites in 2022-23 and will expand to two additional sites in 2023-24. The District
is fully committed to the Community schools model and believe this approach will support and guide teachers and all educational partners to
foster thriving students, families, schools and communities through an equity lens.

Analysis of data collected demonstrates the need to more effectively analyze and publicly share out the various data points being collected.
For leadership capacity/ engagement AUHSD will continue to build and expand on the opportunities for building leadership capacity for our
families and engaging disengaged families.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.
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Goals and Actions

Goal
Goal #

3 Provide and nurture a safe, reflective, responsive, and positive school culture.

Description

An explanation of why the LEA has developed this goal.

This goal was created because the District is committed to equity and justice. This goal addresses some of the underlying causes of student
disengagement and lack of academic achievement, including behavioral and mental health. Additionally, this goal reflects the belief that
modern facilities support improved outcomes for students.

Measuring and Reporting Results

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
202324

School facilities are
maintained in good
repair

All facilities are in
good repair as
documented by the
Facilities Inspection
Tool

All facilities are in
good repair as
documented by the
Facilities Inspection
Tool

All Facilities are in
good repair as
documented by the
Facilities Inspection
Tool

All facilities are in
good repair as
documented by the
Facilities Inspection
Tool

Attendance rate

95.2% attendance
rate (2019-20)

93.5% attendance
rate (2021-22)

91% attendance rate
(2022-23)

96.5% attendance
rate

Chronic absenteeism

District- 9.2%

District- 12.9%

District- 22.4%

District- 8%

rate SED-9.3% SED- 15% SED- 26.3% SED- 8%
EL- 15.5% EL- 25.3% EL- 28.6% EL- 10%
SWD- 17.8% SWD- 25.4% SWD- 36% SWD- 12%
FY-19.9% FY-33.3% FY-42.6% FY-14%
Locally calculated for 12020-21 2021-22
2019-20
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Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
2023-24

Middle school dropout
rate

.003% (2019-20)

.00003% (2020-21)

.00004% (2021-22)

Less than .5%

High School dropout
rate

3.2% (C/O 2020)

2.9% (C/O 2021)

2.92% (C/O 2022)

2.5%

Suspension rate

District- 1.9%
SED- 1.9%
EL- 5%
SWD- 3.4%
FY-7.9%

Locally calculated for
2019-20

District- N/A
SED- N/A
EL- N/A
SWD- N/A
FY- N/A

Not applicable for
2020-21 due to
distance learning

District- 2.7%
SED- 3.3%
EL-4.9%
SWD- 5.2%
FY-11.7%

2021-22 (CA School
Dashboard)

District- 1.9%
SED- 1.9%
EL- 3%
SWD- 3%
FY-5%

Expulsion rate

Less than .5%

Not applicable for
2020-21 due to
distance learning

0.00% (2021-22)

Less than .5%

Student knowledge of
mental health support

LCAP Student survey-
(2020-21)

63% state they know
where to get social-
emotional and mental
health support

LCAP Student survey-
(2021-22)

63% state they know
where to get social-
emotional and mental
health support

LCAP Student survey-
(2022-23)

53% state they know
where to get social-
emotional and mental
health support

LCAP Student survey-
80% state they know
where to get social-
emotional and mental
health support

Students receiving
direct services

Social workers- 2100
students

Social workers- 3163

Social workers- 3634

Social workers- 2000
students

Sense of safety

LCAP Student Survey
(2019-20)

LCAP Student
Survey- (2021-22)

LCAP Student
Survey- (2022-23)

LCAP Student Survey
(2019-20)

70% state they feel
safe while at school
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Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome Deswezdogéjiczcime ier
54% state they feel 59% state they feel 52.4% state they feel
safe while at school | safe while at school safe while at school
Sense of school LCAP Student LCAP Student LCAP Student LCAP Student
connectedness Survey- (2020-21) Survey- (2021-22) Survey- (2022-23) Survey-
57% state they feel 58% state they feel 50.4% state they feel 65% state they feel
connected to their connected to their connected to their connected to their
school school school school
73% state they have |56% state they have |50.9% state they have 85% state they have
an adult they can an adult they can an adult they can an adult they can
approach approach approach approach
Actions
Action#  Title Description Total Funds Contributing
3.1 Improve attendance  District administrators with support of specialized staff will improve $8,200,000.00 Yes
District systems for identifying and supporting students with significant
truancy issues to ensure English learner, foster youth, low-income and
students with disabilities are supported to achieve at the highest rates
possible.
3.2 Mental and physical |Staff will implement programs and systems to support the mental, $14,695,735.00 Yes
health physical, behavioral and emotional health of students, with an
emphasis English learners, foster youth, and low-income students to
reduce student suspensions, improve student learning, and promote
well-being. The District will: 1) continue to support implementation of
MTSS, which includes increased mental health resources to meet the
social and emotional needs of students, 2) continue to offer training on
mindfulness and brain aligned strategies for students and staff, 3)
continue to develop alternatives to suspension, including “Restorative
2023-24 Local Control and Accountability Plan for Anaheim Union High School District BOT Page 42 Page 42 of 89


http://www.doc-tracking.com/screenshots/23LCAP/Instructions/23LCAPInstructions.htm#actions

Action #  Title Description Total Funds Contributing

Practices," and 4) continue to support the District Discipline
Committee to look into specific issues such as junior high school
suspensions and alternatives to suspension.

3.3 Counseling support | School counselors and support staff will develop and implement $4,160,000.00 Yes
standards-based school counseling programs that monitor student
academic progress, deliver support services, and support the Anaheim
Pledge to ensure students, with an emphasis in English learners,
foster youth, and low-income students graduate and are prepared for
post-secondary options. The District will: 1) adopt national counseling
standards, provide appropriate professional learning, and monitor
implementation, 2) reduce student/counselor ratio by adding where
feasible and/or maintain counselors in order to increase counseling
services provided to students, 3) continue to support schools with
providing each student with an individualized six-year, student
academic plan that is college and career aligned, 4) support a
comprehensive transition plan for all 7th- and 9th-grade students (ex.
new student orientations, campus tours, and Link Crew), and 5)
ensure that McKinney-Vento, foster youth, English learner, low-income
students are enrolled in appropriate academic programs, including
credit recovery, A-G classes, AP classes, summer school, tutoring
resources, and transferring youth will be awarded credit for all work
completed, including partial credits.

3.4 Upgrade facilities Upgrade facilities and address maintenance needs to provide safe and | $39,500,000.00 No
healthy learning environments for all students.

3.5 Foster youth support | Staff will provide academic and social-emotional support for foster $365,500.00 Yes
youth and McKinney-Vento students in order to increase student
engagement, academic achievement, and post-secondary readiness.
The District will: 1) increase course selection and course access for
foster youth and McKinney-Vento students, 2) provide additional
instructional materials to foster youth and McKinney-Vento students,
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Action #  Title Description Total Funds Contributing

3) continue to support and monitor foster youth task force
recommendations, 4) increase outreach services for foster youth and
McKinney-Vento students, 5) develop mentoring programs for foster
youth and McKinney-Vento students, 6) continue to engage a cross-
agency, multi-disciplinary educational team to support the educational
success of McKinney-Vento and foster youth students, and 7) provide
transportation for McKinney-Vento, and foster youth students.

Goal Analysis [2022-23]

An analysis of how this goal was carried out in the previous year.
A description of any substantive differences in planned actions and actual implementation of these actions.

This goal reflects the District's commitment to positive and safe learning environments that support the whole child. The District hired
additional counselors, social workers and psychologists, on temporary and permanent contracts utilizing concentration grant funds for two
years. The District will work on maintaining positions for the 2023-24 year. Additionally, this goal reflects the Districts' intention to use federal

stimulus dollars to improve indoor air quality and expand learning spaces. These projects are currently in progress and will continue during
the 2023-24 year.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

The material difference in Goal 3 are as follows;

Action 3.1 Improve attendance- Estimated actual expenditures are less than budgeted expenditures due to lower than expected staffing costs
due to staffing shortage and/or turnover.

Action 3.2 Mental and physical health- Estimated actual expenditures are less than budgeted expenditures due to lower than expected
staffing costs due to staffing shortage and/or turnover.

Action 3.3 Counseling support- Estimated actual expenditures exceeded budgeted expenditures because of higher than anticipated staffing
costs due to increase in negotiated salaries.

Action 3.4 Upgrade facilities- Estimated actual expenditures are less than budgeted expenditures because federal funds were allocated to
improve indoor air quality and these projects are in progress and scheduled to continue during the 2023-24 year.
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Action 3.5 Foster youth support- Estimated actual expenditures exceeded the budgeted expenditures because of higher than anticipated
transportation costs for foster youth students.

An explanation of how effective the specific actions were in making progress toward the goal.

The actions implemented to support this goal continue to demonstrate efficacy as demonstrated by the associated metrics. The District is
working closely with its Human Resources Department to review and refine hiring practices to support potential staffing shortages and/or staff
turn-over post pandemic. Coordination of mental health supports across a variety of staff roles (counselors, psychologists, social workers)
lead to improved responses for meeting the needs of the whole child. The AUHSD LCAP Student Survey (approximately 50% student
participation rate), demonstrated that 71.4% of all students reported their school provides them the resources needed to learn while in
school. Additionally, 73% of student responses show that they have access to a school counselor, and 73.7% shared that their teachers
include activities and lesson which incorporate the 5 Cs. Survey results also indicate that 72.3% of students feel that their school has made a
significant effort to keep them informed about important issues and events to participate in. According to the Journal of School Psychology
(November 2016), school climate shares an important relation with chronic absence among adolescent students attending urban schools.
The Anaheim Union High School District Student Support Services believes that students who feel connected, safe, and have a sense of
belonging will have a more positive school experience and increase their chances of attending school regularly. Implementation of Saturday
academy helped recoup attendance, but also provided an opportunity for students to improve academically and develop a sense of school
connectedness. Providing adequate mental health, social-emotion, and behavioral supports helped improve positive climates and safety. The
majority of metrics held steady and those that declined are being addressed strategically to support all students, with an emphasis on low-
income, English learners, and foster youth.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from
reflections on prior practice.

No substantive changes were made to this goal. Support for student mental health continues to be a high priority for the District's educational
partners. Efforts to improve school climate will include: Student Ambassador leads RSVP (Raising Student Voice and Participation); Civic
Engagement to encourage student voice and purpose; First Best Instruction—Knowing students by name and need/ Engaging instruction;
Capturing Kids’ Hearts district-wide implementation, and Restorative Practices.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the

Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.
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Increased or Improved Services for Foster Youth, English Learners, and Low-
Income Students [2023-24]

Projected LCFF Supplemental and/or Concentration Grants Projected Additional LCFF Concentration Grant (15 percent)
$98,954,363 $6,019,587

Required Percentage to Increase or Improve Services for the LCAP Year

Projected Percentage to Increase Total Percentage to Increase or
or Improve Services for the LCFF Carryover — Percentage LCFF Carryover — Dollar Improve Services for the Coming
Coming School Year School Year

30.95% 2.03% $6,217,027.00 32.98%

The Budgeted Expenditures for Actions identified as Contributing may be found in the Contributing Actions Table.

Required Descriptions

For each action being provided to an entire school, or across the entire school district or county office of education (COE), an explanation of
(1) how the needs of foster youth, English learners, and low-income students were considered first, and (2) how these actions are effective in
meeting the goals for these students.

Goal 1- Action 1-

After assessing the needs, conditions, and circumstances of our low income, English learner, and foster youth students, we identified a gap
in outcomes for graduation rates for foster youth and English learners. The graduation rate for foster youth was at the Low status level and at
the Medium status level for English learners as measured by the California School Dashboard. Although the graduation rate for low-income
students was at a High status level the District continues to closely monitor their academic progress. In terms of A-G completion the District
rate was 55.9%, the rate for low-income students was 51.5%, 27.7% for English learners and 24.2% for foster youth students, which
indicates a gap in outcomes for our unduplicated student groups.

The District will implement evidence based professional learning which incorporates Universal design for learning, CAST (2011), effective
differentiation, and instructional strategies identified by the English learner and foster youth task forces. These District task forces have
developed these instructional recommendations based on research and established best practices for serving our unduplicated student
groups. Additionally, the professional learning plan includes social emotional learning, mindfulness, and self-care. This action is aimed at
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improving metrics focusing on graduation rate, A-G completion, 5 C implementation, civic engagement, capstone program, and college
readiness.

Aligned with and drawing from Universal Design for Learning, AUHSD educators will welcome, embrace, and enrich their lesson design,
implementation and assessment with all the language varieties within this social and arbitrary construct called: English (Bordieu, 1999; Flore
& Garcia, 2017). Additionally, the District believes that professional learning that increases educator effectiveness and results for all students
requires skillful leaders who develop capacity, advocate, and who create sustainable systems of support. District leaders have facilitated the
Blueprints for Effective Leadership and Instruction for our English Learners’ Future (B.E.L.l.E.F) to all administrators and 5Cs Coaches in
order to support sites with implementation of integrated and designated ELD. The modules include current ELD research; opportunities to
deepen understanding of integrated and designated ELD; activities to analyze, reflect upon, and refine our EL programs. Module 0: Laying
the Foundation (Introduction — ELD Foundations) and Module 1: Framing the Context for Instruction (Integrated and Designated ELD) were
the focus for district wide professional learning implemented for all teachers by the 5Cs Coaches and site PD teams.

The District is committed to developing and implementing a district-wide professional learning plan to support foster youth (i.e., Trauma
Responsive Strategies, Relationship Framework Strategies). Intentional lesson design and strategies that support foster youth students’ will
include: providing a welcoming and supportive environment, reviewing and becoming familiar with students’ educational records to get a
sense of their educational needs and strengths, being flexible with homework and due dates, developing rapport to know their name, need,
and story, listen with empathy, and de-escalation strategies.

This action is being provided districtwide and expected to benefit all students, however, the targeted professional learning to address the
achievement gaps of low-income, English learners, and foster youth will improve the graduation rates for these student groups more
significantly than all other student groups. The effectiveness of this action will be measured and monitored through analysis of graduation
and A-G rates and trends, based on California Schools Dashboard data and LEA web reports.

Goal 1- Action 2-

After assessing the needs, conditions, and circumstances of our low income, English learner, and foster youth students, we identified a gap
in outcomes for D/F rates and achievement on state assessments. The D/F rate for Fall 2022 indicated that low-income students had a D/F
rate of 18%, 23% for English learners, and 38% for foster youth. Additionally, in terms of State assessments, English learners and foster
youth students fell in the Very Low status level in Mathematics, and low-income students fell in the Low status level, as measured by the
California School Dashboard. For English Language Arts metrics English learners and foster youth students fell in the Very Low status level,
and low-income students fell in the Low status level demonstrating a gap in outcomes in achievement in State assessments.

A dedicated mathematics curriculum specialist began during the 2022-23 year with a responsibility to help improve mathematics instruction.
New instructional materials for mathematics were adopted for implementation during the 2021-22 year. The appropriateness of these
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materials for English learners was of significant importance to the selection committee. Lead mathematics teachers will continue to
collaborate with the curriculum specialist and District administrators to address mathematics instruction and achievement. New courses were
added to the high school mathematics course sequence, providing additional options for students to complete their required third year. These
actions are targeted at instructional practices, course structures and professional development that will impact the disparity in D and F grades
and achievement for these student groups.

Throughout the 2022-23 school year, lead mathematics teachers have met with the curriculum specialist biweekly to discuss professional
development offerings and how to evolve professional learning experiences to support teachers in supporting students. This work has led to
the refinement of the math lab structure, with an expectation for continued evolution of the structure to meet the changing needs of the
teachers participating in the professional learning. This has also led to increased recruitment efforts for professional learning including a
monthly newsletter to all mathematics teachers, educational specialists who serve in mathematics classrooms, instructional coaches,
counselors, and administrators, establishing systems for following up with those who register for professional learning, and developing after
school workshops for teachers based on feedback from other professional learning. After school workshops included intentional focus on
equitable grading practices, leveraging technology to create student centered instruction, and classroom routines and activities specific to
mathematics instruction that increases student engagement in the standards for mathematical practice, student discourse, and developing
soft skills such as the 5 Cs.

The introduction of two new courses for the 2022-23 school year increased student options for mathematics at eight high schools and
through the eLearning program. Nearly 900 senior students engaged in a fourth year of mathematics through the Financial Algebra courses
at eight high schools and via the eLearning program. The Introduction to Data Science course was piloted at three high schools, with just
over sixty students in the eleventh and twelfth grades engaging in the course. The three pilot teachers and curriculum specialist engaged in
nine full day professional development workshops centered on how to create student centered classrooms, supporting plurilingual students
and students with disabilities, and how to help students engage in the standards for mathematical practices via the data cycle. For the 2023-
24 school year, two more high schools will be offering the Introduction to Data Science course. For the 2023-24 school year, an additional
course will be introduced at the high school level for a fourth year of mathematics. The course will blend statistics with data analytics and will
provide students with the opportunity to earn a Google certificate that qualifies them to apply for entry level positions.

The District has implemented the Capstone program district-wide. At each grade level, AUHSD students develop and maintain a capstone
portfolio consisting of evidence representing key areas of the curriculum and a profile of their accomplishments that can be communicated to
teachers, community members, colleges, and employers. The portfolio serves as evidence that the students have met core competencies for
college and career readiness and have also prepared to meet personal goals for future levels of learning.

The Capstone program supports the development of skills and dispositions that colleges and employers recognize as important, such as
resilience, perseverance, and an academic growth mindset, through performance task assessments that require students to learn to work
with others, to solve problems industriously, and to overcome obstacles as necessary. The performance assessment takes into account the
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necessary support for all student groups (including low-income, English learners, foster youth, and McKinney-Vento students) so that they
can demonstrate what they know and are able to do. These kinds of tasks are embedded into teachers’ curriculum on a regular basis and are
reflected upon by students as part of the Capstone process. According to Guha, Darling-Hammond, Taylor, and Curtis, in The Promise of
Performance Assessments," Performance assessments in education range from essays and open-ended problems...to classroom-based
projects that let students demonstrate skills such as research, collaboration, critical thinking, technology application, and written and oral
communication. These assessments may be highly individualized, or they can be designed, like a driver's test, as a structured task with
common elements that are used across classrooms and reliably scored with common rubrics." AUHSD performance task assessments are
designed to assess student growth in Voice, 21st Century Skills (5 Cs), and Technical Skills, within all subject areas, requiring students to
demonstrate their understanding of content knowledge.

The program culminates for students when they share and explain their work to a panel of teachers and community members. This
experience includes time for students to respond to questions about their learning, their experiences, and their goals. The Capstone helps
the District make good on its promise to students: The promise to provide thoughtful, relevant, engaging experiences reflected in the Career
Preparedness Systems Framework and the AUHSD Educational Pledge that prepare students for meaningful, purposeful lives. School
leadership (Department coaches, Site Leadership Team members, Administrators, Community School leads, and the 5 Cs coach) will
support the development, implementation, and review process; additional support will be provided by AUHSD Education Division. The
effectiveness of this action will be measured and monitored through State assessment metrics reported on the California Schools Dashboard
data, LEA web reports and local student profile data on Ekadence (District LMS).

Goal 1- Action 4-

After assessing the needs, conditions, and circumstances of our low income students, we learned that during and post Covid-19 Pandemic
there were inequities in access to devices and internet connectivity.

Educational Information Technology staff will support access and training for student devices, applications and internet connectivity to ensure
low-income students can fully engage in their education, access digital resources and develop post-secondary skills. The District will continue
with the one-to-one devices implementation that began in the 2022-23 year. This action will put devices and internet in the hands of students

who otherwise would not have this access. Teacher leads will support professional learning at school sites for staff to implement applications

to improve student learning outcomes.

Goal 1- Action 5-

After assessing the needs, conditions, and circumstances of our low income, English learner, and foster youth students, we identified a gap
in outcomes for graduation rate and A-G completion. The graduation rate for foster youth was at the Low level status and at the Medium level
status for English learners as measured by the California School Dashboard. Although the graduation rate for low-income students was at a
High status level the District continues to closely monitor their academic progress. In terms of A-G completion the District rate was 55.9%,
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the rate for low-income students was 51.5%, 27.7% for English learners and 24.2% for foster youth students, which indicates a gap in
outcomes for our unduplicated student groups.

The full-time VAPA coordinator, newly appointed 21st Century Career Readiness Coordinator, newly hired Plurilingual curriculum specialist,
newly hired Math curriculum specialist, newly hired Ethnic Studies curriculum specialist, the director for Career Preparedness, along with
counseling staff, will ensure student access and enroliment in a broad course of study. Student engagement is increased for all students with
access to a broad course of study and with staff targeting the increased enroliment of unduplicated groups, there should be growth in these
metrics surpassing the overall student population. Additional and/or retention of staffing to support course offerings will be implemented as
needed.

The District offerings include: Career Technical Education (CTE) Pathways offered across twelve officially recognized industries, World
Language courses include eight languages and courses for heritage language speakers, Visual and Performing Arts (VAPA) programs align
with the junior high offerings to the high school offerings. Broad set of Dual Enrollment courses have been created and expanded for both
during the school day and afterschool offerings. The District will strengthen the connection between low-income, English learner, and foster
youth student interests and strengths to their six year plan, to course selection, and to the master schedule. Building a strategic system will
increase students’ ability to take A-G course work, complete a CTE Pathway, earn the Seal of Biliteracy or take a Dual Enrollment course.

Goal 1- Action 6- This action targets specifically the needs of English learners and provides additional resources for this group of students
compared to services for all students. This includes District EL taskforce recommendations for implementation across the District. EL site
teams at each school will implement and monitor these recommendations. After assessing the needs, conditions, and circumstances of
English learner students, we learned that there is a difference in outcomes for graduation rate and A-G completion. The graduation rate for
foster youth was at the Low level status and at the Medium level status for English learners as measured by the California School
Dashboard. Although the graduation rate for low-income students was at a High status level the District continues to closely monitor their
academic progress. In terms of A-G completion the District rate was 55.9%, the rate for low-income students was 51.5%, 27.7% for English
learners and 24.2% for foster youth students, which indicates a gap in outcomes for our unduplicated student groups.

To address these conditions, a District EL task force developed recommendations for implementation across the District. EL site teams at
each school implement and monitor these recommendations. Designated ELD courses will maintain low class sizes to ensure teachers and
instructional aides can adequately address the needs of these students. EL success monitoring practices will be implemented at every site.
With over 5,000 English learners in the District a monitoring system was developed that would equitably provide services based on the
number of English learners at each site. The District’s Plurilingual Department had each site team divide their number of English learners
evenly amongst the school site’s Success Monitors, who are composed of teachers at the school. Each Success Monitor receives a
subscription of their English learner students, which includes their English learner student’s grades on a weekly basis and more. The
Success Monitors document all monitoring efforts on Aeries. EL Success Monitoring is a game changer for our English learners. An
unexpected benefit of the EL Success Monitoring is an increased number of EL advocates at each site. Where the EL advocates were
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generally considered the ELD teacher, administrators and counselors, now teachers in various content areas are advocating for our English
learners and are a part of the site EL task force. These practices continue to be refined and improved as 2023-24 will be the third year of
implementation. The District has added a new learning management platform specifically utilized for English learner monitoring.

The District has also expanded language development opportunities through the summer language academy, Saturday language academy
(winner of the 2022-23 CSBA Golden Bell), before/afterschool and Saturday language programs at various sites to support the academic
needs of English learners. The District is also focused on Newcomer/Immigrant (students who have been in the U.S. for 1 or 2 years)
progress. A Newcomer English learner enrolled in a task force continues to meet on a regular basis to discuss support services for
newcomer students/families. Newcomer learning plans are developed to ensure newcomer success. Partnerships with community agencies
to provide wrap-around services continue to expand alongside our Community Schools model.

BELIEF Modules professional learning for all teachers and administrators to build capacity to increase Plurilingual/English learner
achievement is an on-going action. The District will also continue its work around EL Shadowing, EL Toolkits, Project LEARN and increasing
teacher capacity to decrease the opportunity gap and increase the access and success of English learners. Since the California State Board
of Education unanimously approved the California English Learner Roadmap State Board of Education Policy: Educational Programs and
Services for English Learners (EL Roadmap Policy), the Anaheim Union High School district has integrated the four principles into its
professional learning, practices, and systems. AUSHD firmly believes the success of the district’s English learners is the shared responsibility
of all educators. Additionally, the 5Cs Coaches reviewed the EL Roadmap during their monthly professional learning workshops and continue
to build on their understanding of the recommended instructional practices outlined in the EL Roadmap Toolkits.

Interventions for ELs include but are not limited to: Saturday Academy, Saturday Language Academy, Summer Language Academy, Lunch
or after school intervention, Extended learning time, Peer tutor, Primary language support, Instructional aide support, Parent conference,
EMT, Counselor, Rosetta Stone License, Credit recovery, Social worker, Community School Teacher Lead, Newcomer Learning Plan (NLP),
Double blocked ELD/ELA, and Dual Language Immersion Placement for Newcomers. In order to measure the effectiveness of this action
State assessment data, reclassification rates, ELPAC scores, Seal of Biliteracy, and local data will be used (EL monitoring, D/F rates).

Goal 1- Action 7-

After assessing the needs, conditions, and circumstances of low income, English learner, foster youth students, we learned that there is a
difference in outcomes for graduation rate, A-G completion, D/F rates and college preparedness. The graduation rate for foster youth was at
the Low level status and at the Medium level status for English learners as measured by the California School Dashboard. Although the
graduation rate for low-income students was at a High status level the District continues to closely monitor their academic progress. In terms
of A-G completion the District rate was 55.9%, the rate for low-income students was 51.5%, 27.7% for English learners and 24.2% for foster
youth students, which indicates a gap in outcomes for our unduplicated student groups. The D/F rate for Fall 2022 indicated that low-income
students had a D/F rate of 18%, 23% for English learners, and 38% for foster youth.
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We will provide numerous instructional options for students. While these options are available to all students, unduplicated student groups
are prioritized for placement. We understand that comprehensive sites are not a fit for every student. The foster youth task force
recommendations state that, counselors will evaluate foster youth transcripts annually for all grade levels, including determining eligibility for
AB 167/216 (graduation waiver) for all junior and senior Foster Youth. Additionally, we will prioritize credit recovery opportunities for foster
youth students at all grade level and provide academic support for foster youth via after-school tutoring and Saturday Academy. The District
will also expand access and enrollment for foster youth students in CTE Pathways. The foster youth task force recommendations are
supported and influence by the Foster Youth Education Toolkit.

Through the English learner task force the District monitors implementation of the recommendations, which include site level coordination of
parent conferences in the 7-8th grade to review ELPAC bands, supports available at site for English learner 6-year academic plans,
individual English learner parent conferences in 9th and 10th grade for students who are below 2.0 academic GPA. Additionally, English
learner site team review English learner student transcripts annually. JHS to HS transition meeting with English learner site teams to ensure
appropriate placement. The District provides targeted Saturday Academy, after school seminars/tutoring/activities, and summer bridge
programs for English learners. As well as EL summer options for 7th and 8th grade students. The District has also expanded access and
enrollment in Spanish for Spanish speakers courses to build bi-literacy skills for English learner students.

Additionally, credit recovery options will be expanded and improved to ensure English learner, low income, and foster youth students make
progress toward graduation and post-secondary readiness. This expanded access is critical for these groups because they are more likely to
encounter barriers to accessing interventions and English learners in particular benefit from credit recovery targeting their unique needs. This
action is aimed at improving metrics focusing on graduation rate, A-G completion, and reduced D/F rates.

Goal 1- Action 9-

After assessing the needs, conditions, and circumstances of low income, English learner, foster youth students, we learned that there is a
difference in outcomes for A-G completion, college preparedness, and CTE completion. In terms of A-G completion the District rate was
55.9%, the rate for low-income students was 51.5%, 27.7% for English learners and 24.2% for foster youth students, which indicates a gap in
outcomes for our unduplicated student groups.

AIME staff will expand mentoring opportunities for all students and in the process refine recruitment strategies to ensure low income, English
learner, and foster youth students access these opportunities at proportionate rates. Counselors will continue to assist with implementation of
the Anaheim Union Educational Pledge and ensure students have support in becoming eligible for college and accessing post-secondary
options. Implementation of a district-wide 6 year plan through Aeries and eKadence that ties in the student strengths assessment in Thrively
will help first time college attendees, many of our low income and English learners, acquire the necessary college knowledge to successfully
transition. This action is aimed at improving metrics focusing on college and career readiness, post-secondary enrollment, implementation of
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the 5 Cs, and dual enrollment completion. All unduplicated students experiencing a lack of success are recommended to the EMT process.
District and site level staff utilize data infrastructure to regularly measure (at least quarterly) low-income, English learner, and foster youth
enrollment in education programs, modifying practices and procedures as necessary to ensure increased outcomes.

Goal 2- Action 1-

After assessing the needs, conditions, and circumstances of low income, English learner and foster youth students, we learned that nearly
10% of families lack understanding of the graduation requirements and 20% lack understanding of the benefits of the Anaheim Union
Educational Pledge.

To address these conditions, District staff will update and improve mass messaging platforms, district and school websites, and social media
usage. Promotional materials for the Pledge will also be updated and improved, including translation in different languages to ensure families
are adequately informed. Availability of these materials in a variety of formats and languages addressed the unique needs of these parents
and their students.

AUHSD provides parents and the community with a myriad of different opportunities to learn and become involved in the school. AUHSD has
found innovative ways to create infrastructures, have additional resources, and even hire personnel to offer parent leadership classes and
family engagement activities for all families. An initiative that according to Mapp and Molnar has been found to be true for very few districts in
the United States (as cited in Santana, Rothstein, & Bain, 2016). The prime example of an intentional infrastructure within AUHSD is the
Language Assessment Center, which is the hub and primary stop for any English learner student and the basic services of interpretation and
translation. Additionally, regular outreach and communication is key and also happens to be another principle in building a positive school-
family relationship (Blackstein et al., 2011). At AUHSD, we have several avenues to communicate with families. The main one and most
consistent avenue of communication is done on a weekly basis — most often over the weekend — known as the weekly call, usually done by
the Family and Community Engagement Specialist (FACES) or an administrator. This is usually sent as a text message, phone call, and/or
email. In addition to that, there are also other communications that may go out throughout the week to promote an event, meeting, or
important update.

The District will also continue to promote parent empowerment opportunities and activities such as: Ready, Set, Go parent workshop, Parent
Learning Walks, Parent Leadership Academies (English, Spanish, Viethamese, and Korean), mindfulness training and multiple parent
learning opportunities such as workshops, conferences with a focus on socio-emotional and mental health, with a targeted approach to
involve more parents of low-income, English learners, and foster youth students. The monthly Coffee with Administrators allows parents to
gain a better understanding of the academic curriculum and receive current information on initiatives and goals of the school. This event
allows parents to be able to ask specific questions and receive a direct response from an administrator or counselor in attendance.

The Reflective Learning Walks for parents, or more commonly known as Parent Learning Walks, provide intentional formative assessments
and opportunities for parents to increase their understanding of the content and language objectives being taught in the classroom. Emphasis
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is on performance and task assessments that demonstrate acquisition of college and career skills. This event allows for parents and anyone
from the community who registers to visit our classrooms to discuss their observations using a neutral and evidenced-based language. Most
importantly, parents learn about methods and tools they can use to better assist their students at home by observing the student-teacher
interactions during their visit.

the Parent Leadership Academy (PLA) is a series of parent-to-parent sessions in collaboration with the Family and Community Engagement
Specialist (FACES) that has two cohorts. In the first cohort (known as PLA 1) parents are informed about the education systems in California,
responsibilities and expectations to establish support at home, educational technology tools, and college admissions criteria. In the second
cohort (PLA 2) the focus is culture & identity, social and emotional factors that affect students, Dr. Conley’s Four Keys, and Growth Mindset.
After completing the sessions our parents are celebrated with a graduation ceremony and are asked to invite new parents to do PLA 1 or
PLA 2. These sessions, depending on the site, are provided in the native language of the attendees. At this point PLA sessions at AUHSD
have been presented in English, Korean, Spanish, and Vietnamese. The efforts of accessibility extend beyond the language as these
sessions are presented in the morning and/or afternoon, depending on the needs or requests from the community. Targeted efforts are made
by school site staff such as FACES and Community School staff to increase participation of low-income, English learner, and foster youth
parents and families.

Goal 2- Action 2-

After assessing the needs, conditions, and circumstances of low income and English learner students and their families, we learned that
nearly 30% of families need support with food, housing assistance, mental health, and other basic needs.

To address these conditions, FACES, and Community Schools staff will coordinate family and community engagement events to address
these needs. These staff will serve as direct contact for families in need, including homeless families, to ensure students and families have
access to resources and are referred to appropriate services. AUHSD families served via food/care packages exceeded 12,000 during the
2022-23 year. Through the Community Schools model AUHSD will continue to provide intentional and targeted services based on local
needs and assets. The district is the process of developing a community partner hub and implement a streamlined process to onboard new
community partners. Additionally, Community schools site teams will work in collaboration with already established site teams i.e. Site
Leadership Team (SLT), School Site Council (SSC), English Learner Advisory Committee (ELAC), College and Career Access Team
(CCAT), etc. to create cohesion and alignment with District initiatives and family and community engagement efforts. The district will continue
to capture data to monitor and measure this action through perception data such as the LCAP survey, needs and assets survey, community
circles, and community mapping data.

Goal 3- Action 1-

After assessing the needs, conditions, and circumstances of low income, English learner, and foster youth students, we learned that there is

a difference in outcomes for chronic absenteeism and suspension rates. The chronic absenteeism rate for unduplicated student groups was
at the Very High status level, mirroring the State's chronic absenteeism status level as depicted on the California School Dashboard.
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Suspension rates for foster youth fell in the Very High status level and Medium status level for English learners. Low income student
suspensions were at the Low status level based on the California School Dashboard data.

According to the Journal of School Psychology (November 2016), school climate shares an important relation with chronic absence among
adolescent students attending urban schools. The Anaheim Union High School District Student Support Services believes that students who
feel connected, safe, and have a sense of belonging will have a more positive school experience and increase their chances of attending
school regularly. To address these conditions the District convened an Attendance Task Force and site-level attendance teams. The District's
Attendance Task Force has developed recommendations that are implemented and monitored by site level attendance teams. Additionally, a
program administrator for attendance works to strengthen the attendance systems and interventions for all students. Improvements will be
implemented district wide with additional supports for unduplicated student groups. These supports include targeted Saturday academy and
outreach efforts for low-income, English learners, and foster youth students. Site administrators will monitor chronic absenteeism for
unduplicated student groups through site teams focused on improving outcomes for low income, English learner, and foster youth students.
The Attendance Task Force recommendations include the need to explore Alternative to Suspension (site based), Administrators at the sites
will schedule SART meetings with caregivers and students, establish and define attendance expectations, establish communication protocol
to identify student, including supports, ensure testing schedule captures attendance- 95% participation, create attendance challenges during
testing. Task force recommended teacher responsibilities include utilizing Late Start time to call students' home, develop a standard
“script”/protocols when students come back to their class after having been absent, and reinforce positive behavior of good attendance. The
Attendance Task Force also developed recommended Home visit protocol and resources, which were provided to every school site.

The District’s Student Support Services will work with site administrators, attendance staff, outreach staff and family and community
engagement staff to proactively support improved attendance. The District promotes student learning and increasing student attendance
through; providing meaningful educational engagement opportunities for all parents and families to advocate for all students; Having FACES,
community school staff and translators to provide language appropriate support and programming to support low income, English learners,
foster youth, and their families to ensure access to school and community resources; and providing and nurturing a safe, reflective,
responsive, and positive school culture. The District is promoting positive attendance incentives at each site, such as Monthly Perfect
Attendance recognition and certificates, monitoring student attendance regularly and having monthly EMT meetings, and increasing
messaging regarding the importance of student attendance is an ongoing priority.

To address the suspension rates the District will continue to implement programs and systems to support the mental, physical, behavioral
and emotional health of all students, with an even greater emphasis on unduplicated students. The District's efforts in reducing student
suspensions revolve around improving student learning, and promoting well-being. AUHSD focuses on the wellness and mental health of
both students and staff. AUHSD continues to improve the school climate by implementing resources such as Capturing Kids’ Hearts and
working with OC Human Relations to provide Restorative Justice Specialists to support our schools. These programs help promote skill
development, self-managing classrooms, decrease discipline issues, focus on building community and fostering respect, resolving conflict,
and pursuing equality. AUHSD also has Positive Behavior Intervention Supports (PBIS) at each school, a focus on Multi-Tiered Systems of
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Support (MTSS), and fully implemented school safety teams. District and site level staff will utilize data local data and California Dashboard
data to measure and monitor student absenteeism and suspension rates.

Goal 3- Action 2-

After assessing the needs, conditions, and circumstances of our low income, English learner, and foster youth students, we learned that
there is a difference in outcomes for graduation rate, and A-G completion. The graduation rate for foster youth was at the Low level status
and at the Medium level status for English learners as measured by the California School Dashboard. Although the graduation rate for low-
income students was at a High status level the District continues to closely monitor their academic progress. In terms of A-G completion the
District rate was 55.9%, the rate for low-income students was 51.5%, 27.7% for English learners and 24.2% for foster youth students, which
indicates a gap in outcomes for our unduplicated student groups. There is also a disparity in ability to access counseling and mental health
services.

The District will use a tiered approach to supporting social and emotional well-being. All students will be supported through promoting well-
being. This includes mindfulness practices incorporated into classrooms, classroom presentations by counselors and social workers. As part
of an ongoing effort to be proactive, AUHSD continues to implement Heads Up Check Up, which allows our mental health professionals to
identify and assess students that are potentially in crisis. This is a mental health screening tool will be used with all 7th and 9th grade
students. As a result, a total of 4727 students were screened over the past 2 years.

Instructional staff, including teachers and aides will be trained to identify certain needs and make referrals to targeted site staff. Counselors,
social workers, and psychologists will assist students experiencing mild issues with practices including group meetings, short-term
counseling and referral to services. This level of support is critical for low income students who lack the resources to access their services on
their own.

To support students' mental health and wellness the District has assigned social workers to every school site. The social workers also
provide support and professional development related to Mental Health/Mental Wellness to staff, students, and families. Additionally, the
district has three clinical social worker District Leads to further support schools. AUHSD takes a tiered approach to support students' socio-
emotional well being. A small group of students will be supported with direct intervention for behavioral problems or mental iliness.
Counselors, social workers and psychologists, both temporary and permanent, are being retained to support these needs. This action is
aimed at improving metrics focusing on students receiving direct services, student knowledge of mental health resources, and a sense of
school connectedness and safety.

Goal 3- Action 3-

After assessing the needs, conditions, and circumstances of our low income, English learner, and foster youth students, we learned that
there is a difference in outcomes for graduation rate, and A-G completion. The graduation rate for foster youth was at the Low level status
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and at the Medium level status for English learners as measured by the California School Dashboard. Although the graduation rate for low-

income students was at a High status level the District continues to closely monitor their academic progress. In terms of A-G completion the
District rate was 55.9%, the rate for low-income students was 51.5%, 27.7% for English learners and 24.2% for foster youth students, which
indicates a gap in outcomes for our unduplicated student groups. There is also a disparity in ability to access counseling and mental health

services.

Counselors, social workers and psychologists, both temporary and permanent, will be retained to support these needs. The placement of
these staff will focus on high needs schools, including alternative and continuation sites. Additionally, they will ensure intervention and
monitoring of English learner and foster youth task force procedures and recommendations, which are designed to improve outcomes for
unduplicated student groups.

A description of how services for foster youth, English learners, and low-income students are being increased or improved by the percentage
required.

Actions included within Goal 3, Action 5 specifically support the needs of foster youth. These improved services include District taskforce
recommendations for this group of students such as providing workshops for caregivers, facilitating intake meetings, and regular follow-up by
a social worker, counselor and administrator. The foster youth task force recommendation include the following:

1. Develop and implement a district-wide system for consistent identification and regular progress monitoring of Foster Youth.

2. Create a Foster Youth Inter-agency Collaborative that meets bi-annually to improve communication, integration of services, and student
outcomes

3. Develop and implement a district-wide professional learning plan to support Foster Youth (i.e., Trauma Responsive Strategies,
Relationship Framework Strategies).

4. Create a transition event for incoming 7th and 9th grade Foster Youth students and exiting seniors.

5. Provide workshops for caregivers, educational rights holders, and Foster Youth students.

6. Hold an intake* meeting facilitated by the school social worker for all new and returning Foster Youth students

7. Hold a staffing*™ meeting within thirty days of the intake meeting and annually thereafter, which includes social worker, administrator,
counselor, teachers, and other support staff for each Foster Youth student.

8. Intentional lesson design and strategies that support Foster Youth students’ needs include: Provide welcoming and supportive
environment; Review and become familiar with students’ educational records to get a sense of their educational needs and strengths; Be
flexible with homework and due dates; Develop rapport to know their name, need, and story; Listen with empathy; De-escalation strategies
9. Discuss and review Foster Youth students quarterly through the Educational Monitoring Team (EMT) process.

10. Counselors will evaluate Foster Youth transcripts annually for all grade levels, including determining eligibility for AB 167/216 (graduation
waiver) for all junior and senior Foster Youth.

11. Prioritize credit recovery opportunities for Foster Youth students at all grade levels.
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12. Provide academic support for Foster Youth via after-school tutoring and Saturday Academy.
13. Expand access and enroliment for Foster Youth students in CTE Pathways.

Actions included within Goal 3, Action 5 specifically support the needs of foster youth. These increased services include additional academic
supports, transportation support and assignment to a District social worker.

A description of the plan for how the additional concentration grant add-on funding identified above will be used to increase the number of staff
providing direct services to students at schools that have a high concentration (above 55 percent) of foster youth, English learners, and low-
income students, as applicable.

The District plans to use the additional concentration grant funding to maintain the number of teachers, counselors, social workers, school
psychologists, bilingual office staff, and family and community engagement specialists at sites as declining enrollment continues to impact
the District. These positions will directly support implementation of Actions 1.1, 1.2, 1.5, 1.6, 1.9, 2.2, 3.1, 3.2, and 3.3 which provide direct
services to low-income, English learners, and foster youth students. The District utilizes local data, enroliment data, and measures such as
low-income percentages of each school to determine staffing needs.

Staff-to-student ratios by
type of school and
concentration of
unduplicated students

Schools with a student concentration of 55 percent or
less

Schools with a student concentration of greater than 55
percent

Staff-to-student ratio of
classified staff providing
direct services to students

1 staff per 50.3 students

1 staff per 25.7 students

Staff-to-student ratio of
certificated staff providing
direct services to students

1 staff per 25.6 students

1 staff per 21.3 students
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2023-24 Total Expenditures Table

Totals LCFF Funds RliCHeLate Local Funds Federal Funds Total Funds | Total Personnel UL T
Funds personnel

Totals

$113,088,800.00 $19,270,500.00

$620,000.00

$45,879,735.00 $178,859,035.00 $116,623,535.00 $62,235,500.00

m Action Title M LCFF Funds Other State Funds Local Funds Federal Funds Total Funds

1

1.1

1.2

1.3

1.4

1.5

1.6

1.7

1.8

1.9

1.10

Professional learning
plan

Effective instruction

Instructional materials
Technological

resources
Broad course of study

English learners

Instructional options

Students with
disabilities

Post-secondary
readiness

Reduction of class
size, hiring and
retaining teachers

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

All
Low Income

English Learners
Foster Youth
Low Income

English Learners

English Learners
Foster Youth
Low Income

Students with

Disabilities

English Learners
Foster Youth
Low Income

All

$17,150,000.00

$6,450,000.00

$6,000,000.00
$7,750,800.00

$29,000,000.00

$5,640,000.00

$6,897,500.00

$1,080,000.00

$1,500,000.00
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$220,000.00

$2,000,000.00

$250,500.00

$7,200,000.00

$1,500,000.00 $18,870,000.00
$1,504,000.00 $7,954,000.00
$8,000,000.00
$7,750,800.00
$520,000.00 $29,520,000.00
$1,630,000.00 $7,270,000.00
$200,000.00 $7,097,500.00
$1,080,000.00
$100,000.00 $1,850,500.00
$7,200,000.00
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mm Action Title m LCFF Funds Other State Funds Local Funds Federal Funds Total Funds

2.1
2 2.2
2 23
2 2.4
3 3.1
3 3.2
3 3.3
3 3.4
3 3.5

Increase parent
engagement

FACES support
Parents of SWD
Community Schools

model
Improve attendance

Mental and physical
health

Counseling support

Upgrade facilities
Foster youth support

Low Income

English Learners
Foster Youth
Low Income

Students with
Disabilities
All

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

All
Foster Youth

$8,550,000.00

$810,000.00

$0.00
$0.00

$8,200,000.00

$9,035,000.00

$4,160,000.00

$500,000.00
$365,500.00
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$0.00

$4,200,000.00

$5,400,000.00

$0.00

$0.00

$85,000.00 $8,635,000.00

$1,700,000.00 $2,510,000.00
$0.00 $0.00

$0.00 $4,200,000.00

$8,200,000.00

$260,735.00 $14,695,735.00

$4,160,000.00

$39,000,000.00 $39,500,000.00

$365,500.00
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2023-24 Contributing Actions Table

1. Projected 2. Projected 3. Projected LCFF Total 4. Total 5. Total Planned
LCFF Base LCFF Percentage to | Carryover — | Percentage to Planned Planned Percentage to
Grant Supplemental | Increase or Percentage Increase or | Contributing | Percentage of | Increase or
and/or Improve (Percentage Improve Expenditures Improved Improve
Concentration | Services for from Prior Services for | (LCFF Funds) Services Services for To_lt_alseby Tolt:auInIaC;FF
Grants the Coming Year) the Coming (%) the Coming yp
School Year School Year School Year
(2 divided by (3 + Carryover (4 divided by
$319,723,467  $98,954,363 30.95% 2.03% 32.98% $105,508,800. 0.00% 33.00 % Total: $105,508,800.0
00 : 0
LEA-wide $105,143,300.0
Total: 0
Limited Total:  $365,500.00
Schoolwide
Total: —
Contributing to Plar_med Planned
. Expenditures for
. . Increased or Unduplicated . o Percentage of
Action Title Location Contributing
Improved Student Group(s) . Improved
- Actions (LCFF - G
Services? Services (%)
1 1.1 Professional learning plan Yes LEA-wide English Learners  All Schools $17,150,000.00
Foster Youth
Low Income
1 1.2 Effective instruction Yes LEA-wide English Learners  All Schools $6,450,000.00
Foster Youth
Low Income
1 14 Technological resources Yes LEA-wide Low Income All Schools $7,750,800.00
1 1.5 Broad course of study Yes LEA-wide English Learners  All Schools $29,000,000.00
Foster Youth
Low Income
1 1.6 English learners Yes LEA-wide English Learners  All Schools $5,640,000.00
1 1.7 Instructional options Yes LEA-wide English Learners  All Schools $6,897,500.00
Foster Youth
Low Income
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Planned

Contributing to Expenditures for Planned
. . . Increased or Unduplicated . P o Percentage of
Action # Action Title Location Contributing
Improved Student Group(s) . Improved
. Actions (LCFF . o
Services? Services (%)
1 1.9 Post-secondary readiness Yes LEA-wide English Learners  All Schools $1,500,000.00
Foster Youth
Low Income
2 21 Increase parent Yes LEA-wide Low Income All Schools $8,550,000.00
engagement
2 2.2 FACES support Yes LEA-wide English Learners  All Schools $810,000.00
Foster Youth
Low Income
3 3.1 Improve attendance Yes LEA-wide English Learners  All Schools $8,200,000.00
Foster Youth
Low Income
3 3.2 Mental and physical health Yes LEA-wide English Learners  All Schools $9,035,000.00
Foster Youth
Low Income
3 3.3 Counseling support Yes LEA-wide English Learners  All Schools $4,160,000.00
Foster Youth
Low Income
3 3.5 Foster youth support Yes Limited to Foster Youth All Schools $365,500.00
Unduplicated
Student Group(s)
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2022-23 Annual Update Table

Last Year's
Total Planned

Total Estimated

Totals Expenditures Expenditures
Total Funds (Total Funds)
Totals $175,466,007.00 $127,154,658.00
Last Year's | Last Year s Action Prior Action/Service Title Contributed to Increased Last Year's Planned Estimated Actual
Goal # or Improved Services? Expenditures Expenditures
Total Funds Input Total Funds
Professional learning plan $11,795,000.00 $17,916,021
1 1.2 Effective instruction Yes $7,775,000.00 $7,782,605
1 1.3 Instructional materials No $8,000,000.00 $2,132,300
1 14 Technological resources Yes $7,050,000.00 $7,556,271
1 1.5 Broad course of study Yes $27,155,000.00 $26,668,731
1 1.6 English learners Yes $6,913,000.00 $6,720,344
1 1.7 Instructional options Yes $6,587,500.00 $6,566,133
1 1.8 Students with disabilities No $1,000,000.00 $1,045,051
1 1.9 Post-secondary readiness Yes $3,213,000.00 $1,933,109
1 1.10 Reduction of class size, hiring and No $11,173,000.00 $12,182,210

retaining teachers
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Last Year's | Last Year's Action Prior Action/Service Title Contributed to Increased Last Year's Planned Estimated Actual
Goal # # or Improved Services? Expenditures Expenditures
Total Funds Input Total Funds

2 2.1 Increase parent engagement Yes $8,903,000.00 $6,395,971

2 2.2 FACE support Yes $2,333,000.00 $2,863,649
2 23 Parents of SWD No $0.00 $0.00

2 2.4 Community Schools model No $0.00 $0.00

3 3.1 Improve attendance Yes $7,337,507.00 $4,538,091

3 3.2 Mental and physical health Yes $15,936,000.00 $11,709,894
3 3.3 Counseling support Yes $3,498,000.00 $3,773,826
3 34 Upgrade facilities No $46,522,000.00 $7,006,000
3 3.5 Foster youth support Yes $275,000.00 $364,452
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2022-23 Contributing Actions Annual Update Table

6. Estimated
LCFF
Supplemental
and/or
Concentration
Grants
(Input Dollar
Amount

$95,468,538

7. Total Estimated
Expenditures for
Contributing
Actions
(LCFF Funds)

5. Total Planned
Percentage of
Improved
Services (%)

Difference

. Between Planned
8. Total Estimated and Estimated

Percentage of Percentage of

Improved
. Improved
Services .
Services

0,
(%) (Subtract 5 from

Difference
Between Planned
and Estimated
Expenditures for
Contributing
Actions
(Subtract 7 from

4. Total Planned
Contributing
Expenditures
(LCFF Funds)

$91,759,007.00 $89,251,511.00 $2,507,496.00 0.00% 0.00% 0.00%

Estimated Actual
Expenditures for

Last Year's Planned

Expenditures for Estimated Actual

Contributing to Percentage of

Planned Percentage

i Prior Action/Service Title Increased or Co_ntributing Contri_buting of Imp_roved Improved Services
Goal # | Action # Improved Services? Actions (LCFF Actions Services (Input Percentage)
Input LCFF Funds
1 1.1 Professional learning plan Yes $10,190,000.00 $15,729,834.00
1 1.2 Effective instruction Yes $6,375,000.00 $6,022,626.00
1 14 Technological resources Yes $7,050,000.00 $7,556,271.00
1 1.5 Broad course of study Yes $27,155,000.00 $26,645,746.00
1 1.6 English learners Yes $5,633,000.00 $5,583491.00
1 1.7 Instructional options Yes $6,387,500.00 $6,088,585.00
1 1.9 Post-secondary readiness Yes $2,558,000.00 $960,937.00
2 21 Increase parent engagement Yes $4,118,000.00 $6,310,971.00
2 22 FACE support Yes $767,000.00 $676,090.00
3 3.1 Improve attendance Yes $7,337,507.00 $4,538,091.00
3 3.2 Mental and physical health Yes $10,415,000.00 $5,000,591.00
3 3.3 Counseling support Yes $3,498,000.00 $3,773,826.00
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Last Year's Planned | Estimated Actual

Contributing to Expenditures for Expenditures for | Planned Percentage SHAMELEE) LG

Percentage of
Improved Services
(Input Percentage)

Prior Action/Service Title Increased or Contributing Contributing of Improved
Goal # | Action # Improved Services? Actions (LCFF Services

3 3.5 Foster youth support Yes $275,000.00 $364,452.00
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2022-23 LCFF Carryover Table

6. Estimated LCFF
Actual LCFF | Carryover —
Supplemental | Percentage

9. Estimated
Actual LCFF
Base Grant
(Input Dollar
Amount)

and/or (Percentage
Concentration | from Prior
Grants Year)

$306,362,041 $95,468,538 0

10. Total
Percentage to
Increase or
Improve
Services for
the Current
School Year
(6 divided by 9
+ Carryover

31.16%

7. Total
Estimated
Actual
Expenditures
for
Contributing
Actions
(LCFF Funds)

$89,251,511.00
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8. Total
Estimated
Actual
Percentage of
Improved
Services
(%)

0.00%

11. Estimated
Actual
Percentage of
Increased or
Improved
Services
(7 divided by
9, plus 8)

29.13%

12. LCFF
Carryover —
Dollar Amount
(Subtract 11
from 10 and
multiply by 9)

$6,217,027.00
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Carryover —

Percentage

(12 divided by

9)

2.03%

Page 67 of 89



Instructions

Plan Summary

Engaging Educational Partners

Goals and Actions

Increased or Improved Services for Foster Youth, English Learners, and Low-Income Students

For additional questions or technical assistance related to the completion of the Local Control and Accountability Plan (LCAP) template,
please contact the local county office of education (COE), or the California Department of Education’s (CDE’s) Local Agency Systems Support
Office, by phone at 916-319-0809 or by email at Icff@cde.ca.gov.

Introduction and Instructions

The Local Control Funding Formula (LCFF) requires local educational agencies (LEAs) to engage their local educational partners in an annual
planning process to evaluate their progress within eight state priority areas encompassing all statutory metrics (COEs have 10 state priorities).
LEAs document the results of this planning process in the LCAP using the template adopted by the State Board of Education.

The LCAP development process serves three distinct, but related functions:

o Comprehensive Strategic Planning: The process of developing and annually updating the LCAP supports comprehensive strategic planning
(California Education Code [EC] Section 52064[e][1]). Strategic planning that is comprehensive connects budgetary decisions to teaching and
learning performance data. LEAs should continually evaluate the hard choices they make about the use of limited resources to meet student and
community needs to ensure opportunities and outcomes are improved for all students.

¢ Meaningful Engagement of Educational Partners: The LCAP development process should result in an LCAP that reflects decisions made
through meaningful engagement (EC Section 52064[e][1]). Local educational partners possess valuable perspectives and insights about an LEA's
programs and services. Effective strategic planning will incorporate these perspectives and insights in order to identify potential goals and actions to
be included in the LCAP.

¢ Accountability and Compliance: The LCAP serves an important accountability function because aspects of the LCAP template require LEAs to
show that they have complied with various requirements specified in the LCFF statutes and regulations, most notably:

o Demonstrating that LEAs are increasing or improving services for foster youth, English learners, and low-income students in proportion to
the amount of additional funding those students generate under LCFF (EC Section 52064[b][4-6]).

o Establishing goals, supported by actions and related expenditures, that address the statutory priority areas and statutory metrics (EC
sections 52064[b][1] and [2]).

o Annually reviewing and updating the LCAP to reflect progress toward the goals (EC Section 52064[b][7]).
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The LCAP template, like each LEA’s final adopted LCAP, is a document, not a process. LEAs must use the template to memorialize the
outcome of their LCAP development process, which should: (a) reflect comprehensive strategic planning (b) through meaningful engagement
with educational partners that (c) meets legal requirements, as reflected in the final adopted LCAP. The sections included within the LCAP
template do not and cannot reflect the full development process, just as the LCAP template itself is not intended as a tool for engaging
educational partners.

If a county superintendent of schools has jurisdiction over a single school district, the county board of education and the governing board of
the school district may adopt and file for review and approval a single LCAP consistent with the requirements in EC sections 52060, 52062,
52066, 52068, and 52070. The LCAP must clearly articulate to which entity’s budget (school district or county superintendent of schools) all
budgeted and actual expenditures are aligned.

The revised LCAP template for the 2021-22, 2022-23, and 2023-24 school years reflects statutory changes made through Assembly Bill
1840 (Committee on Budget), Chapter 243, Statutes of 2018. These statutory changes enhance transparency regarding expenditures on
actions included in the LCAP, including actions that contribute to meeting the requirement to increase or improve services for foster youth,
English learners, and low-income students, and to streamline the information presented within the LCAP to make adopted LCAPs more
accessible for educational partners and the public.

At its most basic, the adopted LCAP should attempt to distill not just what the LEA is doing for students in transitional kindergarten through
grade twelve (TK-12), but also allow educational partners to understand why, and whether those strategies are leading to improved
opportunities and outcomes for students. LEAs are strongly encouraged to use language and a level of detail in their adopted LCAPs intended
to be meaningful and accessible for the LEA’s diverse educational partners and the broader public.

In developing and finalizing the LCAP for adoption, LEAs are encouraged to keep the following overarching frame at the forefront of the
strategic planning and educational partner engagement functions:

Given present performance across the state priorities and on indicators in the California School Dashboard (Dashboard), how is the
LEA using its budgetary resources to respond to TK—12 student and community needs, and address any performance gaps, including
by meeting its obligation to increase or improve services for foster youth, English learners, and low-income students?

LEAs are encouraged to focus on a set of metrics and actions that the LEA believes, based on input gathered from educational partners,
research, and experience, will have the biggest impact on behalf of its TK—12 students.

These instructions address the requirements for each section of the LCAP, but may include information about effective practices when
developing the LCAP and completing the LCAP itself. Additionally, information is included at the beginning of each section emphasizing the
purpose that each section serves.

Plan Summary
Purpose
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A well-developed Plan Summary section provides a meaningful context for the LCAP. This section provides information about an LEA’s
community as well as relevant information about student needs and performance. In order to provide a meaningful context for the rest of the
LCAP, the content of this section should be clearly and meaningfully related to the content included in the subsequent sections of the LCAP.

Requirements and Instructions

General Information — Briefly describe the LEA, its schools, and its students in grades TK-12, as applicable to the LEA. For example,
information about an LEA in terms of geography, enroliment, or employment, the number and size of specific schools, recent community
challenges, and other such information as an LEA wishes to include can enable a reader to more fully understand an LEA’s LCAP.

Reflections: Successes — Based on a review of performance on the state indicators and local performance indicators included in the
Dashboard, progress toward LCAP goals, local self-assessment tools, input from educational partners, and any other information, what
progress is the LEA most proud of and how does the LEA plan to maintain or build upon that success? This may include identifying specific
examples of how past increases or improvements in services for foster youth, English learners, and low-income students have led to improved
performance for these students.

Reflections: Identified Need — Referring to the Dashboard, identify: (a) any state indicator for which overall performance was in the “Red” or
“Orange” performance category or any local indicator where the LEA received a “Not Met” or “Not Met for Two or More Years” rating AND (b)
any state indicator for which performance for any student group was two or more performance levels below the “all student” performance.
What steps is the LEA planning to take to address these areas of low performance and performance gaps? An LEA that is required to include
a goal to address one or more consistently low-performing student groups or low-performing schools must identify that it is required to include
this goal and must also identify the applicable student group(s) and/or school(s). Other needs may be identified using locally collected data
including data collected to inform the self-reflection tools and reporting local indicators on the Dashboard.

LCAP Highlights — Identify and briefly summarize the key features of this year's LCAP.

Comprehensive Support and Improvement — An LEA with a school or schools identified for comprehensive support and improvement (CSlI)
under the Every Student Succeeds Act must respond to the following prompts:

e Schools Identified: Identify the schools within the LEA that have been identified for CSI.

e Support for Identified Schools: Describe how the LEA has or will support the identified schools in developing CSI plans that included
a school-level needs assessment, evidence-based interventions, and the identification of any resource inequities to be addressed
through the implementation of the CSI plan.

e Monitoring and Evaluating Effectiveness: Describe how the LEA will monitor and evaluate the implementation and effectiveness of
the CSI plan to support student and school improvement.

Engaging Educational Partners
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Purpose

Significant and purposeful engagement of parents, students, educators, and other educational partners, including those representing the
student groups identified by LCFF, is critical to the development of the LCAP and the budget process. Consistent with statute, such
engagement should support comprehensive strategic planning, accountability, and improvement across the state priorities and locally
identified priorities (EC Section 52064[e][1]). Engagement of educational partners is an ongoing, annual process.

This section is designed to reflect how the engagement of educational partners influenced the decisions reflected in the adopted LCAP. The
goal is to allow educational partners that participated in the LCAP development process and the broader public understand how the LEA
engaged educational partners and the impact of that engagement. LEAs are encouraged to keep this goal in the forefront when completing
this section.

Statute and regulations specify the educational partners that school districts and COEs must consult when developing the LCAP: teachers,
principals, administrators, other school personnel, local bargaining units of the LEA, parents, and students. Before adopting the LCAP, school
districts and COEs must share it with the Parent Advisory Committee and, if applicable, to its English Learner Parent Advisory Committee. The
superintendent is required by statute to respond in writing to the comments received from these committees. School districts and COEs must
also consult with the special education local plan area administrator(s) when developing the LCAP.

Statute requires charter schools to consult with teachers, principals, administrators, other school personnel, parents, and students in
developing the LCAP. The LCAP should also be shared with, and LEAs should request input from, schoolsite-level advisory groups, as
applicable (e.g., schoolsite councils, English Learner Advisory Councils, student advisory groups, etc.), to facilitate alignment between
schoolsite and district-level goals and actions.

Information and resources that support effective engagement, define student consultation, and provide the requirements for advisory group
composition, can be found under Resources on the following web page of the CDE’s website: https://www.cde.ca.gov/re/lc/.

Requirements and Instructions

Below is an excerpt from the 2018-19 Guide for Annual Audits of K—12 Local Education Agencies and State Compliance Reporting, which is
provided to highlight the legal requirements for engagement of educational partners in the LCAP development process:

Local Control and Accountability Plan:
For county offices of education and school districts only, verify the LEA:

a) Presented the local control and accountability plan to the parent advisory committee in accordance with Education Code section
52062(a)(1) or 52068(a)(1), as appropriate.

b) If applicable, presented the local control and accountability plan to the English learner parent advisory committee, in accordance
with Education Code section 52062(a)(2) or 52068(a)(2), as appropriate.
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c) Notified members of the public of the opportunity to submit comments regarding specific actions and expenditures proposed to
be included in the local control and accountability plan in accordance with Education Code section 52062(a)(3) or 52068(a)(3),
as appropriate.

d) Held at least one public hearing in accordance with Education Code section 52062(b)(1) or 52068(b)(1), as appropriate.

e) Adopted the local control and accountability plan in a public meeting in accordance with Education Code section 52062(b)(2) or
52068(b)(2), as appropriate.

Prompt 1: “A summary of the process used to engage educational partners and how this engagement was considered before finalizing the
LCAP.”

Describe the engagement process used by the LEA to involve educational partners in the development of the LCAP, including, at a minimum,
describing how the LEA met its obligation to consult with all statutorily required educational partners as applicable to the type of LEA. A
sufficient response to this prompt must include general information about the timeline of the process and meetings or other engagement
strategies with educational partners. A response may also include information about an LEA’s philosophical approach to engaging its
educational partners.

Prompt 2: “A summary of the feedback provided by specific educational partners.”

Describe and summarize the feedback provided by specific educational partners. A sufficient response to this prompt will indicate ideas,
trends, or inputs that emerged from an analysis of the feedback received from educational partners.

Prompt 3: “A description of the aspects of the LCAP that were influenced by specific input from educational partners.”

A sufficient response to this prompt will provide educational partners and the public with clear, specific information about how the engagement
process influenced the development of the LCAP. The response must describe aspects of the LCAP that were influenced by or developed in
response to the educational partner feedback described in response to Prompt 2. This may include a description of how the LEA prioritized
requests of educational partners within the context of the budgetary resources available or otherwise prioritized areas of focus within the
LCAP. For the purposes of this prompt, “aspects” of an LCAP that may have been influenced by educational partner input can include, but are
not necessarily limited to:

Inclusion of a goal or decision to pursue a Focus Goal (as described below)

Inclusion of metrics other than the statutorily required metrics

Determination of the desired outcome on one or more metrics

Inclusion of performance by one or more student groups in the Measuring and Reporting Results subsection
Inclusion of action(s) or a group of actions

Elimination of action(s) or group of actions

Changes to the level of proposed expenditures for one or more actions
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Inclusion of action(s) as contributing to increased or improved services for unduplicated services
Determination of effectiveness of the specific actions to achieve the goal

Determination of material differences in expenditures

Determination of changes made to a goal for the ensuing LCAP year based on the annual update process
Determination of challenges or successes in the implementation of actions

Goals and Actions

Purpose

Well-developed goals will clearly communicate to educational partners what the LEA plans to accomplish, what the LEA plans to do in order to
accomplish the goal, and how the LEA will know when it has accomplished the goal. A goal statement, associated metrics and expected
outcomes, and the actions included in the goal should be in alignment. The explanation for why the LEA included a goal is an opportunity for
LEAs to clearly communicate to educational partners and the public why, among the various strengths and areas for improvement highlighted
by performance data and strategies and actions that could be pursued, the LEA decided to pursue this goal, and the related metrics, expected
outcomes, actions, and expenditures.

A well-developed goal can be focused on the performance relative to a metric or metrics for all students, a specific student group(s), narrowing
performance gaps, or implementing programs or strategies expected to impact outcomes. LEAs should assess the performance of their
student groups when developing goals and the related actions to achieve such goals.

Requirements and Instructions

LEAs should prioritize the goals, specific actions, and related expenditures included within the LCAP within one or more state priorities. LEAs
should consider performance on the state and local indicators, including their locally collected and reported data for the local indicators that
are included in the Dashboard in determining whether and how to prioritize its goals within the LCAP.

In order to support prioritization of goals, the LCAP template provides LEAs with the option of developing three different kinds of goals:

o Focus Goal: A Focus Goal is relatively more concentrated in scope and may focus on a fewer number of metrics to measure improvement. A Focus
Goal statement will be time bound and make clear how the goal is to be measured.

o Broad Goal: A Broad Goal is relatively less concentrated in its scope and may focus on improving performance across a wide range of metrics.

¢ Maintenance of Progress Goal: A Maintenance of Progress Goal includes actions that may be ongoing without significant changes and allows an
LEA to track performance on any metrics not addressed in the other goals of the LCAP.

At a minimum, the LCAP must address all LCFF priorities and associated metrics.
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Focus Goal(s)

Goal Description: The description provided for a Focus Goal must be specific, measurable, and time bound. An LEA develops a Focus Goal
to address areas of need that may require or benefit from a more specific and data intensive approach. The Focus Goal can explicitly
reference the metric(s) by which achievement of the goal will be measured and the time frame according to which the LEA expects to achieve
the goal.

Explanation of why the LEA has developed this goal: Explain why the LEA has chosen to prioritize this goal. An explanation must be
based on Dashboard data or other locally collected data. LEAs must describe how the LEA identified this goal for focused attention, including
relevant consultation with educational partners. LEAs are encouraged to promote transparency and understanding around the decision to
pursue a focus goal.

Broad Goal

Goal Description: Describe what the LEA plans to achieve through the actions included in the goal. The description of a broad goal will be
clearly aligned with the expected measurable outcomes included for the goal. The goal description organizes the actions and expected
outcomes in a cohesive and consistent manner. A goal description is specific enough to be measurable in either quantitative or qualitative
terms. A broad goal is not as specific as a focus goal. While it is specific enough to be measurable, there are many different metrics for
measuring progress toward the goal.

Explanation of why the LEA has developed this goal: Explain why the LEA developed this goal and how the actions and metrics grouped
together will help achieve the goal.

Maintenance of Progress Goal

Goal Description: Describe how the LEA intends to maintain the progress made in the LCFF State Priorities not addressed by the other goals
in the LCAP. Use this type of goal to address the state priorities and applicable metrics not addressed within the other goals in the LCAP. The
state priorities and metrics to be addressed in this section are those for which the LEA, in consultation with educational partners, has
determined to maintain actions and monitor progress while focusing implementation efforts on the actions covered by other goals in the LCAP.

Explanation of why the LEA has developed this goal: Explain how the actions will sustain the progress exemplified by the related metrics.

Required Goals
In general, LEAs have flexibility in determining what goals to include in the LCAP and what those goals will address; however, beginning with
the development of the 2022-23 LCAP, LEAs that meet certain criteria are required to include a specific goal in their LCAP.

Consistently low-performing student group(s) criteria: An LEA is eligible for Differentiated Assistance for three or more consecutive years
based on the performance of the same student group or groups in the Dashboard. A list of the LEASs required to include a goal in the LCAP
based on student group performance, and the student group(s) that lead to identification, may be found on the CDE’s Local Control Funding
Formula web page at https://www.cde.ca.gov/fg/aallc/.

o Consistently low-performing student group(s) goal requirement: An LEA meeting the consistently low-performing student group(s) criteria must
include a goal in its LCAP focused on improving the performance of the student group or groups that led to the LEA’s eligibility for Differentiated
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Assistance. This goal must include metrics, outcomes, actions, and expenditures specific to addressing the needs of, and improving outcomes for,
this student group or groups. An LEA required to address multiple student groups is not required to have a goal to address each student group;
however, each student group must be specifically addressed in the goal. This requirement may not be met by combining this required goal with
another goal.

¢ Goal Description: Describe the outcomes the LEA plans to achieve to address the needs of, and improve outcomes for, the student group or
groups that led to the LEA’s eligibility for Differentiated Assistance.

o Explanation of why the LEA has developed this goal: Explain why the LEA is required to develop this goal, including identifying the student
group(s) that lead to the LEA being required to develop this goal, how the actions and associated metrics included in this goal differ from previous
efforts to improve outcomes for the student group(s), and why the LEA believes the actions, metrics, and expenditures included in this goal will help
achieve the outcomes identified in the goal description.

Low-performing school(s) criteria: The following criteria only applies to a school district or COE with two or more schools; it does not apply
to a single-school district. A school district or COE has one or more schools that, for two consecutive years, received the two lowest
performance levels on all but one of the state indicators for which the school(s) receive performance levels in the Dashboard and the
performance of the “All Students” student group for the LEA is at least one performance level higher in all of those indicators. A list of the LEAs
required to include a goal in the LCAP based on school performance, and the school(s) that lead to identification, may be found on the CDE'’s
Local Control Funding Formula web page at https://www.cde.ca.gov/fg/aallc/.

o Low-performing school(s) goal requirement: A school district or COE meeting the low-performing school(s) criteria must include a goal in its
LCAP focusing on addressing the disparities in performance between the school(s) and the LEA as a whole. This goal must include metrics,
outcomes, actions, and expenditures specific to addressing the needs of, and improving outcomes for, the students enrolled at the low-performing
school or schools. An LEA required to address multiple schools is not required to have a goal to address each school; however, each school must
be specifically addressed in the goal. This requirement may not be met by combining this goal with another goal.

¢ Goal Description: Describe what outcomes the LEA plans to achieve to address the disparities in performance between the students enrolled at
the low-performing school(s) and the students enrolled at the LEA as a whole.

¢ Explanation of why the LEA has developed this goal: Explain why the LEA is required to develop this goal, including identifying the schools(s)
that lead to the LEA being required to develop this goal; how the actions and associated metrics included in this goal differ from previous efforts to
improve outcomes for the school(s); and why the LEA believes the actions, metrics, and expenditures included in this goal will help achieve the
outcomes for students enrolled at the low-performing school or schools identified in the goal description.

Measuring and Reporting Results:

For each LCAP year, identify the metric(s) that the LEA will use to track progress toward the expected outcomes. LEAs are encouraged to
identify metrics for specific student groups, as appropriate, including expected outcomes that would reflect narrowing of any existing
performance gaps.
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Include in the baseline column the most recent data associated with this metric available at the time of adoption of the LCAP for the first year
of the three-year plan. LEAs may use data as reported on the 2019 Dashboard for the baseline of a metric only if that data represents the
most recent available (e.g., high school graduation rate).

Using the most recent data available may involve reviewing data the LEA is preparing for submission to the California Longitudinal Pupil
Achievement Data System (CALPADS) or data that the LEA has recently submitted to CALPADS. Because final 2020-21 outcomes on some
metrics may not be computable at the time the 2021-24 LCAP is adopted (e.g., graduation rate, suspension rate), the most recent data
available may include a point in time calculation taken each year on the same date for comparability purposes.

The baseline data shall remain unchanged throughout the three-year LCAP.

Complete the table as follows:

Metric: Indicate how progress is being measured using a metric.

Baseline: Enter the baseline when completing the LCAP for 2021-22. As described above, the baseline is the most recent data
associated with a metric. Indicate the school year to which the data applies, consistent with the instructions above.

Year 1 Outcome: When completing the LCAP for 2022-23, enter the most recent data available. Indicate the school year to which the
data applies, consistent with the instructions above.

Year 2 Outcome: When completing the LCAP for 2023-24, enter the most recent data available. Indicate the school year to which the
data applies, consistent with the instructions above.

Year 3 Outcome: When completing the LCAP for 2024-25, enter the most recent data available. Indicate the school year to which the
data applies, consistent with the instructions above. The 2024-25 LCAP will be the first year in the next three-year cycle. Completing
this column will be part of the Annual Update for that year.

Desired Outcome for 2023—-24: \When completing the first year of the LCAP, enter the desired outcome for the relevant metric the LEA
expects to achieve by the end of the 2023—-24 LCAP year.

Timeline for completing the “Measuring and Reporting Results” part of the Goal.
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The metrics may be quantitative or qualitative; but at minimum, an LEA’'s LCAP must include goals that are measured using all of the
applicable metrics for the related state priorities, in each LCAP year as applicable to the type of LEA. To the extent a state priority does not
specify one or more metrics (e.g., implementation of state academic content and performance standards), the LEA must identify a metric to
use within the LCAP. For these state priorities, LEAs are encouraged to use metrics based on or reported through the relevant self-reflection
tool for local indicators within the Dashboard.

Actions: Enter the action number. Provide a short title for the action. This title will also appear in the action tables. Provide a description of the
action. Enter the total amount of expenditures associated with this action. Budgeted expenditures from specific fund sources will be provided
in the summary tables. Indicate whether the action contributes to meeting the increase or improved services requirement as described in the
Increased or Improved Services section using a “Y” for Yes or an “N” for No. (Note: for each such action offered on an LEA-wide or
schoolwide basis, the LEA will need to provide additional information in the Increased or Improved Summary Section to address the
requirements in California Code of Regulations, Title 5 [5 CCR] Section 15496(b) in the Increased or Improved Services Section of the LCAP).

Actions for English Learners: School districts, COEs, and charter schools that have a numerically significant English learner student
subgroup must include specific actions in the LCAP related to, at a minimum, the language acquisition programs, as defined in EC
Section 306, provided to students and professional development activities specific to English learners.

Actions for Foster Youth: School districts, COEs, and charter schools that have a numerically significant Foster Youth student
subgroup are encouraged to include specific actions in the LCAP designed to meet needs specific to Foster Youth students.

Goal Analysis:

Enter the LCAP Year.
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Using actual annual measurable outcome data, including data from the Dashboard, analyze whether the planned actions were effective in
achieving the goal. Respond to the prompts as instructed.

e Describe the overall implementation of the actions to achieve the articulated goal. Include a discussion of relevant challenges and
successes experienced with the implementation process. This must include any instance where the LEA did not implement a planned
action or implemented a planned action in a manner that differs substantively from how it was described in the adopted LCAP.

e Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures and between the Planned
Percentages of Improved Services and Estimated Actual Percentages of Improved Services, as applicable. Minor variances in
expenditures or percentages do not need to be addressed, and a dollar-for-dollar accounting is not required.

e Describe the effectiveness of the specific actions to achieve the articulated goal as measured by the LEA. In some cases, not all
actions in a goal will be intended to improve performance on all of the metrics associated with the goal. When responding to this
prompt, LEAs may assess the effectiveness of a single action or group of actions within the goal in the context of performance on a
single metric or group of specific metrics within the goal that are applicable to the action(s). Grouping actions with metrics will allow for
more robust analysis of whether the strategy the LEA is using to impact a specified set of metrics is working and increase transparency
for educational partners. LEAs are encouraged to use such an approach when goals include multiple actions and metrics that are not
closely associated.

e Describe any changes made to this goal, expected outcomes, metrics, or actions to achieve this goal as a result of this analysis and
analysis of the data provided in the Dashboard or other local data, as applicable.

Increased or Improved Services for Foster Youth, English Learners, and Low-
Income Students

Purpose

A well-written Increased or Improved Services section provides educational partners with a comprehensive description, within a single
dedicated section, of how an LEA plans to increase or improve services for its unduplicated students in grades TK—-12 as compared to all
students in grades TK-12, as applicable, and how LEA-wide or schoolwide actions identified for this purpose meet regulatory requirements.
Descriptions provided should include sufficient detail yet be sufficiently succinct to promote a broader understanding of educational partners to
facilitate their ability to provide input. An LEA'’s description in this section must align with the actions included in the Goals and Actions section
as contributing.

Requirements and Instructions

Projected LCFF Supplemental and/or Concentration Grants: Specify the amount of LCFF supplemental and concentration grant funds the
LEA estimates it will receive in the coming year based on the number and concentration of low income, foster youth, and English learner
students.
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Projected Additional LCFF Concentration Grant (15 percent): Specify the amount of additional LCFF concentration grant add-on funding,
as described in EC Section 42238.02, that the LEA estimates it will receive in the coming year.

Projected Percentage to Increase or Improve Services for the Coming School Year: Specify the estimated percentage by which services
for unduplicated pupils must be increased or improved as compared to the services provided to all students in the LCAP year as calculated
pursuant to 5 CCR Section 15496(a)(7).

LCFF Carryover — Percentage: Specify the LCFF Carryover — Percentage identified in the LCFF Carryover Table. If a carryover
percentage is not identified in the LCFF Carryover Table, specify a percentage of zero (0.00%).

LCFF Carryover — Dollar: Specify the LCFF Carryover — Dollar amount identified in the LCFF Carryover Table. If a carryover amount is not
identified in the LCFF Carryover Table, specify an amount of zero ($0).

Total Percentage to Increase or Improve Services for the Coming School Year: Add the Projected Percentage to Increase or Improve
Services for the Coming School Year and the Proportional LCFF Required Carryover Percentage and specify the percentage. This is the LEAs
percentage by which services for unduplicated pupils must be increased or improved as compared to the services provided to all students in
the LCAP year, as calculated pursuant to 5 CCR Section 15496(a)(7).

Required Descriptions:

For each action being provided to an entire school, or across the entire school district or COE, an explanation of (1) how the needs
of foster youth, English learners, and low-income students were considered first, and (2) how these actions are effective in meeting
the goals for these students.

For each action included in the Goals and Actions section as contributing to the increased or improved services requirement for unduplicated
pupils and provided on an LEA-wide or schoolwide basis, the LEA must include an explanation consistent with 5 CCR Section 15496(b). For
any such actions continued into the 2021-24 LCAP from the 2017-2020 LCAP, the LEA must determine whether or not the action was
effective as expected, and this determination must reflect evidence of outcome data or actual implementation to date.

Principally Directed and Effective: An LEA demonstrates how an action is principally directed towards and effective in meeting the LEA’s
goals for unduplicated students when the LEA explains how:

e |t considers the needs, conditions, or circumstances of its unduplicated pupils;

e The action, or aspect(s) of the action (including, for example, its design, content, methods, or location), is based on these
considerations; and

e The action is intended to help achieve an expected measurable outcome of the associated goal.

As such, the response provided in this section may rely on a needs assessment of unduplicated students.
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Conclusory statements that a service will help achieve an expected outcome for the goal, without an explicit connection or further explanation
as to how, are not sufficient. Further, simply stating that an LEA has a high enroliment percentage of a specific student group or groups does
not meet the increase or improve services standard because enrolling students is not the same as serving students.

For example, if an LEA determines that low-income students have a significantly lower attendance rate than the attendance rate for all
students, it might justify LEA-wide or schoolwide actions to address this area of need in the following way:

After assessing the needs, conditions, and circumstances of our low-income students, we learned that the attendance rate of our low-
income students is 7 percent lower than the attendance rate for all students. (Needs, Conditions, Circumstances [Principally Directed])

In order to address this condition of our low-income students, we will develop and implement a new attendance program that is
designed to address some of the major causes of absenteeism, including lack of reliable transportation and food, as well as a school
climate that does not emphasize the importance of attendance. Goal N, Actions X, Y, and Z provide additional transportation and
nutritional resources as well as a districtwide educational campaign on the benefits of high attendance rates. (Contributing Action[s])

These actions are being provided on an LEA-wide basis and we expect/hope that all students with less than a 100 percent attendance
rate will benefit. However, because of the significantly lower attendance rate of low-income students, and because the actions meet
needs most associated with the chronic stresses and experiences of a socio-economically disadvantaged status, we expect that the
attendance rate for our low-income students will increase significantly more than the average attendance rate of all other students.
(Measurable Outcomes [Effective In])

COEs and Charter Schools: Describe how actions included as contributing to meeting the increased or improved services requirement on an
LEA-wide basis are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local priorities as
described above. In the case of COEs and charter schools, schoolwide and LEA-wide are considered to be synonymous.

For School Districts Only:
Actions Provided on an LEA-Wide Basis:

Unduplicated Percentage > 55 percent: For school districts with an unduplicated pupil percentage of 55 percent or more, describe how
these actions are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local priorities as
described above.

Unduplicated Percentage < 55 percent: For school districts with an unduplicated pupil percentage of less than 55 percent, describe how
these actions are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local priorities. Also
describe how the actions are the most effective use of the funds to meet these goals for its unduplicated pupils. Provide the basis for this
determination, including any alternatives considered, supporting research, experience, or educational theory.

Actions Provided on a Schoolwide Basis:
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School Districts must identify in the description those actions being funded and provided on a schoolwide basis, and include the required
description supporting the use of the funds on a schoolwide basis.

For schools with 40 percent or more enroliment of unduplicated pupils: Describe how these actions are principally directed to and
effective in meeting its goals for its unduplicated pupils in the state and any local priorities.

For school districts expending funds on a schoolwide basis at a school with less than 40 percent enroliment of unduplicated pupils:
Describe how these actions are principally directed to and how the actions are the most effective use of the funds to meet its goals for foster
youth, English learners, and low-income students in the state and any local priorities.

A description of how services for foster youth, English learners, and low-income students are being increased or improved by the
percentage required.

Consistent with the requirements of 5 CCR Section 15496, describe how services provided for unduplicated pupils are increased or improved
by at least the percentage calculated as compared to the services provided for all students in the LCAP year. To improve services means to
grow services in quality and to increase services means to grow services in quantity. Services are increased or improved by those actions in
the LCAP that are included in the Goals and Actions section as contributing to the increased or improved services requirement, whether they
are provided on an LEA-wide or schoolwide basis or provided on a limited basis to unduplicated students. A limited action is an action that
only serves foster youth, English learners, and/or low-income students. This description must address how these action(s) are expected to
result in the required proportional increase or improvement in services for unduplicated pupils as compared to the services the LEA provides
to all students for the relevant LCAP year.

For any action contributing to meeting the increased or improved services requirement that is associated with a Planned Percentage of
Improved Services in the Contributing Summary Table rather than an expenditure of LCFF funds, describe the methodology that was used to
determine the contribution of the action towards the proportional percentage. See the instructions for determining the Planned Percentage of
Improved Services for information on calculating the Percentage of Improved Services.

A description of the plan for how the additional concentration grant add-on funding identified above will be used to increase the
number of staff providing direct services to students at schools that have a high concentration (above 55 percent) of foster youth,
English learners, and low-income students, as applicable.

An LEA that receives the additional concentration grant add-on described in EC Section 42238.02 is required to demonstrate how it is using
these funds to increase the number of staff who provide direct services to students at schools with an enrollment of unduplicated students that
is greater than 55 percent as compared to the number of staff who provide direct services to students at schools with an enroliment of
unduplicated students that is equal to or less than 55 percent. The staff who provide direct services to students must be certificated staff
and/or classified staff employed by the LEA; classified staff includes custodial staff.

Provide the following descriptions, as applicable to the LEA:
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An LEA that does not receive a concentration grant or the concentration grant add-on must indicate that a response to this prompt is not
applicable.

Identify the goal and action numbers of the actions in the LCAP that the LEA is implementing to meet the requirement to increase the number
of staff who provide direct services to students at schools with an enrollment of unduplicated students that is greater than 55 percent.

An LEA that does not have comparison schools from which to describe how it is using the concentration grant add-on funds, such as an LEA
that only has schools with an enroliment of unduplicated students that is greater than 55 percent, must describe how it is using the funds to
increase the number of credentialed staff, classified staff, or both, including custodial staff, who provide direct services to students at selected
schools and the criteria used to determine which schools require additional staffing support.

In the event that an additional concentration grant add-on is not sufficient to increase staff providing direct services to students at a school with
an enrollment of unduplicated students that is greater than 55 percent, the LEA must describe how it is using the funds to retain staff providing
direct services to students at a school with an enrollment of unduplicated students that is greater than 55 percent.

Complete the table as follows:

¢ Provide the staff-to-student ratio of classified staff providing direct services to students with a concentration of unduplicated students that is 55
percent or less and the staff-to-student ratio of classified staff providing direct services to students at schools with a concentration of unduplicated
students that is greater than 55 percent, as applicable to the LEA. The LEA may group its schools by grade span (Elementary, Middle/Junior High,
and High Schools), as applicable to the LEA. The staff-to-student ratio must be based on the number of full time equivalent (FTE) staff and the
number of enrolled students as counted on the first Wednesday in October of each year.

¢ Provide the staff-to-student ratio of certificated staff providing direct services to students at schools with a concentration of unduplicated students
that is 55 percent or less and the staff-to-student ratio of certificated staff providing direct services to students at schools with a concentration of
unduplicated students that is greater than 55 percent, as applicable to the LEA. The LEA may group its schools by grade span (Elementary,
Middle/Junior High, and High Schools), as applicable to the LEA. The staff-to-student ratio must be based on the number of FTE staff and the
number of enrolled students as counted on the first Wednesday in October of each year.

Action Tables

Complete the Data Entry Table for each action in the LCAP. The information entered into this table will automatically populate the other Action
Tables. Information is only entered into the Data Entry Table, the Annual Update Table, the Contributing Actions Annual Update Table, and
the LCFF Carryover Table. With the exception of the Data Entry Table, the word “input” has been added to column headers to aid in identifying
the column(s) where information will be entered. Information is not entered on the remaining Action tables.

The following tables are required to be included as part of the LCAP adopted by the local governing board or governing body:

e Table 1: Total Planned Expenditures Table (for the coming LCAP Year)
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e Table 2: Contributing Actions Table (for the coming LCAP Year)

e Table 3: Annual Update Table (for the current LCAP Year)

e Table 4: Contributing Actions Annual Update Table (for the current LCAP Year)
e Table 5: LCFF Carryover Table (for the current LCAP Year)

Note: The coming LCAP Year is the year that is being planned for, while the current LCAP year is the current year of implementation. For
example, when developing the 2022-23 LCAP, 2022-23 will be the coming LCAP Year and 2021-22 will be the current LCAP Year.

Data Entry Table

The Data Entry Table may be included in the LCAP as adopted by the local governing board or governing body, but is not required to be
included. In the Data Entry Table, input the following information for each action in the LCAP for that applicable LCAP year:

e LCAP Year: Identify the applicable LCAP Year.

e 1. Projected LCFF Base Grant: Provide the total amount of LCFF funding the LEA estimates it will receive for the coming school year,
excluding the supplemental and concentration grants and the add-ons for the Targeted Instructional Improvement Grant Program and
the Home to School Transportation Program, pursuant to 5 CCR Section 15496(a)(8).

See EC sections 2574 (for COEs) and 42238.02 (for school districts and charter schools), as applicable, for LCFF apportionment
calculations.

e 2. Projected LCFF Supplemental and/or Concentration Grants: Provide the total amount of LCFF supplemental and concentration
grants the LEA estimates it will receive on the basis of the number and concentration of unduplicated students for the coming school
year.

e 3. Projected Percentage to Increase or Improve Services for the Coming School Year: This percentage will not be entered; it is
calculated based on the Projected LCFF Base Grant and the Projected LCFF Supplemental and/or Concentration Grants, pursuant to 5
CCR Section 15496(a)(8). This is the percentage by which services for unduplicated pupils must be increased or improved as
compared to the services provided to all students in the coming LCAP year.

e LCFF Carryover — Percentage: Specify the LCFF Carryover — Percentage identified in the LCFF Carryover Table from the prior
LCAP year. If a carryover percentage is not identified in the LCFF Carryover Table, specify a percentage of zero (0.00%).

e Total Percentage to Increase or Improve Services for the Coming School Year: This percentage will not be entered; it is calculated
based on the Projected Percentage to Increase or Improve Services for the Coming School Year and the LCFF Carryover —
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Percentage. This is the percentage by which the LEA must increase or improve services for unduplicated pupils as compared to the
services provided to all students in the coming LCAP year.

e Goal #: Enter the LCAP Goal number for the action.
e Action #: Enter the action’s number as indicated in the LCAP Goal.
e Action Title: Provide a title of the action.

e Student Group(s): Indicate the student group or groups who will be the primary beneficiary of the action by entering “All,” or by
entering a specific student group or groups.

e Contributing to Increased or Improved Services?: Type “Yes” if the action is included as contributing to meeting the increased or
improved services; OR, type “No” if the action is not included as contributing to meeting the increased or improved services.

o If “Yes” is entered into the Contributing column, then complete the following columns:

o Scope: The scope of an action may be LEA-wide (i.e., districtwide, countywide, or charterwide), schoolwide, or limited. An action
that is LEA-wide in scope upgrades the entire educational program of the LEA. An action that is schoolwide in scope upgrades
the entire educational program of a single school. An action that is limited in its scope is an action that serves only one or more
unduplicated student groups.

o Unduplicated Student Group(s): Regardless of scope, contributing actions serve one or more unduplicated student groups.
Indicate one or more unduplicated student groups for whom services are being increased or improved as compared to what all
students receive.

o Location: Identify the location where the action will be provided. If the action is provided to all schools within the LEA, the LEA
must indicate “All Schools.” If the action is provided to specific schools within the LEA or specific grade spans only, the LEA must
enter “Specific Schools” or “Specific Grade Spans.” Identify the individual school or a subset of schools or grade spans (e.g., all
high schools or grades transitional kindergarten through grade five), as appropriate.

e Time Span: Enter “ongoing” if the action will be implemented for an indeterminate period of time. Otherwise, indicate the span of time
for which the action will be implemented. For example, an LEA might enter “1 Year,” or “2 Years,” or “6 Months.”

e Total Personnel: Enter the total amount of personnel expenditures utilized to implement this action.

e Total Non-Personnel: This amount will be automatically calculated based on information provided in the Total Personnel column and
the Total Funds column.
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e LCFF Funds: Enter the total amount of LCFF funds utilized to implement this action, if any. LCFF funds include all funds that make up
an LEA’s total LCFF target (i.e., base grant, grade span adjustment, supplemental grant, concentration grant, Targeted Instructional
Improvement Block Grant, and Home-To-School Transportation).

o Note: For an action to contribute towards meeting the increased or improved services requirement it must include some
measure of LCFF funding. The action may also include funding from other sources, however the extent to which an action
contributes to meeting the increased or improved services requirement is based on the LCFF funding being used to implement
the action.

e Other State Funds: Enter the total amount of Other State Funds utilized to implement this action, if any.
e Local Funds: Enter the total amount of Local Funds utilized to implement this action, if any.
e Federal Funds: Enter the total amount of Federal Funds utilized to implement this action, if any.

e Total Funds: This amount is automatically calculated based on amounts entered in the previous four columns.

¢ Planned Percentage of Improved Services: For any action identified as contributing, being provided on a Limited basis to
unduplicated students, and that does not have funding associated with the action, enter the planned quality improvement anticipated for
the action as a percentage rounded to the nearest hundredth (0.00%). A limited action is an action that only serves foster youth, English
learners, and/or low-income students.

o As noted in the instructions for the Increased or Improved Services section, when identifying a Planned Percentage of Improved
Services, the LEA must describe the methodology that it used to determine the contribution of the action towards the proportional
percentage. The percentage of improved services for an action corresponds to the amount of LCFF funding that the LEA
estimates it would expend to implement the action if it were funded.

For example, an LEA determines that there is a need to analyze data to ensure that instructional aides and expanded learning
providers know what targeted supports to provide to students who are foster youth. The LEA could implement this action by
hiring additional staff to collect and analyze data and to coordinate supports for students, which the LEA estimates would cost
$165,000. Instead, the LEA chooses to utilize a portion of existing staff time to analyze data relating to students who are foster
youth. This analysis will then be shared with site principals who will use the data to coordinate services provided by instructional
assistants and expanded learning providers to target support to students. In this example, the LEA would divide the estimated
cost of $165,000 by the amount of LCFF Funding identified in the Data Entry Table and then convert the quotient to a
percentage. This percentage is the Planned Percentage of Improved Service for the action.

Contributing Actions Table
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As noted above, information will not be entered in the Contributing Actions Table; however, the ‘Contributing to Increased or Improved
Services?’ column will need to be checked to ensure that only actions with a “Yes” are displaying. If actions with a “No” are displayed or if
actions that are contributing are not displaying in the column, use the drop-down menu in the column header to filter only the “Yes” responses.

Annual Update Table

In the Annual Update Table, provide the following information for each action in the LCAP for the relevant LCAP year:

o Estimated Actual Expenditures: Enter the total estimated actual expenditures to implement this action, if any.

Contributing Actions Annual Update Table

In the Contributing Actions Annual Update Table, check the ‘Contributing to Increased or Improved Services?’ column to ensure that only
actions with a “Yes” are displaying. If actions with a “No” are displayed or if actions that are contributing are not displaying in the column, use
the drop-down menu in the column header to filter only the “Yes” responses. Provide the following information for each contributing action in
the LCAP for the relevant LCAP year:

o 6. Estimated Actual LCFF Supplemental and/or Concentration Grants: Provide the total amount of LCFF supplemental and concentration
grants the LEA estimates it will actually receive based on of the number and concentration of unduplicated students in the current school year.

o Estimated Actual Expenditures for Contributing Actions: Enter the total estimated actual expenditure of LCFF funds used to implement this
action, if any.

o Estimated Actual Percentage of Improved Services: For any action identified as contributing, being provided on a Limited basis only to
unduplicated students, and that does not have funding associated with the action, enter the total estimated actual quality improvement anticipated
for the action as a percentage rounded to the nearest hundredth (0.00%).

o Building on the example provided above for calculating the Planned Percentage of Improved Services, the LEA in the example implements
the action. As part of the annual update process, the LEA reviews implementation and student outcome data and determines that the action
was implemented with fidelity and that outcomes for foster youth students improved. The LEA reviews the original estimated cost for the
action and determines that had it hired additional staff to collect and analyze data and to coordinate supports for students that estimated
actual cost would have been $169,500 due to a cost of living adjustment. The LEA would divide the estimated actual cost of $169,500 by the
amount of LCFF Funding identified in the Data Entry Table and then convert the quotient to a percentage. This percentage is the Estimated
Actual Percentage of Improved Services for the action.

LCFF Carryover Table

e 9. Estimated Actual LCFF Base Grant: Provide the total amount of LCFF funding the LEA estimates it will receive for the current
school year, excluding the supplemental and concentration grants and the add-ons for the Targeted Instructional Improvement Grant
Program and the Home to School Transportation Program, pursuant to 5 CCR Section 15496(a)(8).
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e 10. Total Percentage to Increase or Improve Services for the Current School Year: This percentage will not be entered. The
percentage is calculated based on the amounts of the Estimated Actual LCFF Base Grant (9) and the Estimated Actual LCFF
Supplemental and/or Concentration Grants (6), pursuant to 5 CCR Section 15496(a)(8), plus the LCFF Carryover — Percentage from
the prior year. This is the percentage by which services for unduplicated pupils must be increased or improved as compared to the
services provided to all students in the current LCAP year.

Calculations in the Action Tables

To reduce the duplication of effort of LEAs, the Action Tables include functionality such as pre-population of fields and cells based on the
information provided in the Data Entry Table, the Annual Update Summary Table, and the Contributing Actions Table. For transparency, the

functionality and calculations used are provided below.

Contributing Actions Table
o 4. Total Planned Contributing Expenditures (LCFF Funds)

o This amount is the total of the Planned Expenditures for Contributing Actions (LCFF Funds) column

o 5. Total Planned Percentage of Improved Services

o This percentage is the total of the Planned Percentage of Improved Services column

¢ Planned Percentage to Increase or Improve Services for the coming school year (4 divided by 1, plus 5)

o This percentage is calculated by dividing the Total Planned Contributing Expenditures (4) by the Projected LCFF Base Grant (1), converting
the quotient to a percentage, and adding it to the Total Planned Percentage of Improved Services (5).

Contributing Actions Annual Update Table

Pursuant to EC Section 42238.07(c)(2), if the Total Planned Contributing Expenditures (4) is less than the Estimated Actual LCFF
Supplemental and Concentration Grants (6), the LEA is required to calculate the difference between the Total Planned Percentage of
Improved Services (5) and the Total Estimated Actual Percentage of Improved Services (7). If the Total Planned Contributing Expenditures (4)
is equal to or greater than the Estimated Actual LCFF Supplemental and Concentration Grants (6), the Difference Between Planned and

Estimated Actual Percentage of Improved Services will display “Not Required.”

e 6. Estimated Actual LCFF Supplemental and Concentration Grants

o This is the total amount of LCFF supplemental and concentration grants the LEA estimates it will actually receive based on of the number
and concentration of unduplicated students in the current school year.

o 4. Total Planned Contributing Expenditures (LCFF Funds)

o This amount is the total of the Last Year's Planned Expenditures for Contributing Actions (LCFF Funds)
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7. Total Estimated Actual Expenditures for Contributing Actions

o This amount is the total of the Estimated Actual Expenditures for Contributing Actions (LCFF Funds)

Difference Between Planned and Estimated Actual Expenditures for Contributing Actions (Subtract 7 from 4)

o This amount is the Total Estimated Actual Expenditures for Contributing Actions (7) subtracted from the Total Planned Contributing
Expenditures (4)

5. Total Planned Percentage of Improved Services (%)

o This amount is the total of the Planned Percentage of Improved Services column

8. Total Estimated Actual Percentage of Improved Services (%)

o This amount is the total of the Estimated Actual Percentage of Improved Services column

Difference Between Planned and Estimated Actual Percentage of Improved Services (Subtract 5 from 8)

o This amount is the Total Planned Percentage of Improved Services (5) subtracted from the Total Estimated Actual Percentage of Improved
Services (8)

LCFF Carryover Table
e 10. Total Percentage to Increase or Improve Services for the Current School Year (6 divided by 9 + Carryover %)

o This percentage is the Estimated Actual LCFF Supplemental and/or Concentration Grants (6) divided by the Estimated Actual LCFF Base
Grant (9) plus the LCFF Carryover — Percentage from the prior year.

o 11. Estimated Actual Percentage of Increased or Improved Services (7 divided by 9, plus 8)

o This percentage is the Total Estimated Actual Expenditures for Contributing Actions (7) divided by the LCFF Funding (9), then converting the
quotient to a percentage and adding the Total Estimated Actual Percentage of Improved Services (8).

e 12. LCFF Carryover — Dollar Amount LCFF Carryover (Subtract 11 from 10 and multiply by 9)

o Ifthe Estimated Actual Percentage of Increased or Improved Services (11) is less than the Estimated Actual Percentage to Increase or
Improve Services (10), the LEA is required to carry over LCFF funds.

The amount of LCFF funds is calculated by subtracting the Estimated Actual Percentage to Increase or Improve Services (11) from the

Estimated Actual Percentage of Increased or Improved Services (10) and then multiplying by the Estimated Actual LCFF Base Grant (9).
This amount is the amount of LCFF funds that is required to be carried over to the coming year.
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o 13. LCFF Carryover — Percentage (12 divided by 9)

o This percentage is the unmet portion of the Percentage to Increase or Improve Services that the LEA must carry over into the coming LCAP
year. The percentage is calculated by dividing the LCFF Carryover (12) by the LCFF Funding (9).

California Department of Education
January 2022
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AUHSD 2023-24 LCAP Planning Tool

This is a planning tool and does not take the place of the Local Control and Accountability Plan.

thinking, communication, and compassion).

Goal 1: All students will demonstrate college, career, and life readiness and
success through implementation of the 5 Cs (collaboration, creativity, critical

1.1 Professional Learning Plan

college-going rates for all students.

District leadership and curriculum specialists will develop and implement a professional learning plan that supports
teacher leaders, SLTs, SWD Task Force, EL Task Force on instructional best practices, establishing professional goals,
and engaging in continuous and purposeful professional growth and development specifically targeting the educational
needs of ELs, SWDs, SEDs, McKinney Vento, and Foster Youth to increase A-G eligibility, graduation rates, and

Actions/Services

Budgeted Expenditures

a) 10 curriculum specialists

Title I- $335,000
Title Il- $360,000
LCFF S & C- $793,000

b) Curriculum leadership

LCFF S & C- $230,000

c) District Professional Learning Plan to develop 5 Cs, civic learning, performance task
assessments, components of the District Writing Journey, project-based learning, capstone
program.

Title I- $450,000

Title Il- $250,000

Title 11l- $145,000

LCFF S & C- $4,702,747

d) Three District Professional Development days and late start

LCFF S & C- $10,291,158

e) Teacher induction program for 50 participating teachers

LCFF S & C- $120,000

f) Support National Board certification

LCFF S & C- $48,000

g) Tier | administrative credential program in partnership with California State University,
Fullerton future administrators and teacher leaders to ensure success for English learner
students and students with disabilities.

LCFF S & C- $0 (reconvene
2024-25)

h) Human resources support to ensure appropriately credentialed teachers

LCFF S & C- $252,150

i) Create online modules for on-boarding and training of new staff including teachers,
instructional assistants, transportation staff, campus security staff- Including IEP training, de-
escalation strategies, behavior plans, etc.

EEFG- $100,000

j) Administrative coaching models and structures to support site administrators including
principals and assistant principals, develop District Principals’ Academy to develop future
principals

EEFG- $60,000
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1.2- District leadership along with instructional leaders design, deliver, and model effective instructional strategies and
facilitate growth of these practices at school sites for low-income students, English learner, foster youth and students
with disabilities to support development of 5 Cs, civic engagement, CPSF, and achievement of literacy and
mathematical standards skills to increase student engagement, academic achievement, and post-secondary readiness.

Actions/Services

Budgeted Expenditures

a) 18 Lesson Design Coaches with a focus on SWD and EL students

Title I- $1,065,926
Title 1I- $351,988
LCFF S & C- $2,384,842

b) Math lab teachers

LCFF S & C- $677,325

c) Department chair instructional leadership

LCFF S & C- $1,650,000

d) Innovative Programs and Instructional Systems

LCFF S & C- $250,000

e) Expand mentoring and volunteering opportunities that are civic minded and support
students completing the community-based service-learning graduation requirements
and earning the seal of civic engagement

LCFF S & C- $20,000

f) District Innovative projects

LCFF S & C- $150,000

g) Restructure of 5 C coaches, induction structure, and technology coaches to deliver
coordinated coaching and support for teachers

EEFG- $239,523

1.3- Provide sufficient instructional materials that are aligned with current California State Standards.

Actions/Services

Budgeted Expenditures

a) Purchase and implement instructional materials that are aligned with current state
adopted standards, including Common Core State Standards (CCSS), English

Language Development (ELD) Standards, World Languages, Next Generation Science

Standards (NGSS), and all other state adopted standards and frameworks.

LCFF General Fund-
$6,000,000
Lottery- $1,200,000

b) Purchase reading intervention program

Title |- $15,000

c) Support a modern, cloud-based library operating software system that can be
accessed during all hours of the day (Atrium)

LCFF S & C- $30,000

d) Continue to support asset management system (Booktracks)

LCFF S & C- $25,000

e) Online resource database subscriptions

Title I- $100,158.00
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1.4- Educational Information Technology staff will develop a life cycle for student devices, applications and network
infrastructures. These staff will support training resources and create critical integration points to facilitate Students and
staff having access to a broad range of sustainable technological resources to ensure low-income students can fully

engage in their education, access digital resources and develop post-secondary skills.

Actions/Services

Budgeted Expenditures

a) Support the regular replacement and growth of infrastructure, and student and staff
technology

LCFF S & C- $2,500,000

b) Applications and online resources

LCFF S & C- $350,000

c) Provide appropriate staffing to maintain technology and technology infrastructure

LCFF S & C- $3,550,000

d) The District will provide a sustainable one-to-one computer initiative to ensure all
students have access to computers and internet connectability during and after the
school day.

Included in 1.4 (a)

1.5- District staff and teachers develop and monitor District programs, courses, and extracurricular opportunities for low-
income, EL, SWD to ensure student access to a broad course of study so they can find purpose, be prepared for post-

secondary learning, and develop career ready skills.

Actions/Services

Budgeted Expenditures

a. VAPA leadership (Arts Education Director, Teacher on Special Assignment) to help
coordinate the District's VAPA programs and promote art equity

Prop 28- $189,710
LCFF S & C- $140,000

b. Supplementary VAPA support (Stipends)

LCFF S & C- $400,000

c. VAPA support programs (Band Spectacular, Color & light, Band & Choral)

LCFF S & C- $175,000

d. VAPA Transportation

LCFF S & C- $500,000
Prop 28- $200,000

e. Implement programs that provide real-world learning experiences for students, through

events such as STEAM-A-Palooza, and programs that demonstrate real-world college
and career readiness, such as capstone projects.

LCFF S & C- $50,000

Civic/STEAM/Innovation (Stipends)

LCFF S & C- $174,000

ROP programs expand STEAM, VAPA, CTE, and civic learning

LCFF S & C- $4,031,413

Supplementary support for CTE pathways

Perkins- $542,000

~lTel|m

Continue to support SWD Task Force and EL Task Force to ensure implementation of

*LCFF S & C- $50,000
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Task Force recommendations.

j. Supplementary support for extracurricular programs (intramurals, stipends)

LCFF S & C- $6,104,978

k. Provide additional A-G, Honors, AP, and International Baccalaureate (IB) course
offerings and experiences

LCFF S & C- $545,340

|.  Support Dual Language programs with bilingual stipends

LCFF S & C- $158,000

m. Increase World Languages and Dual Language course offerings at high school and
junior high school levels

LCFF S & C- 1,450,000

n. Purchase bilingual reading materials for school libraries to support biliteracy in multiple

languages.

*LCFF S & C- $10,000

0. Staffing to ensure student access to CTE pathways

LCFF S & C- $6,130,000

p. Staffing to ensure access to public safety pathways

LCFF S & C- $1,017,000

1.6- Improve placement, instructional practices, and monitoring of multilingual scholars [English Learners (EL)] by
increasing scholar voice, 21st century skills and technical skills through the four principles of the English Learner
Roadmap: 1) assets-oriented and needs responsive schools, 2) intellectual quality of instruction and meaningful access,
3) system conditions that support effectiveness, and 4) alignment and articulations within and across systems

(systemness).

Actions/Services

Budgeted Expenditures

a) Continue to provide professional learning/training for teachers, counselors,
administrators, instructional assistants, and other paraprofessionals to better support
an improved EL instructional model. This includes professional learning on the EL
Roadmap, EL Roadmap Teacher Toolkits, BELIEF Modules (EL typologies, integrated
and designated ELD), newcomer supports, cultural proficiency, culturally responsive
pedagogy, Multilingual Shadowing, engagement structures (Kagan and more),
empowerment opportunities, Universal Design for Learning, how to provide real time
credit recovery, project-based learning, SEL strategies, and more. Include yearly
program evaluation to include stakeholder input (scholars, staff, families and
community). [EL Roadmap Principles 1-4]

b) Implement District-wide agreed upon pedagogical best practices for EL students, such
as:
1. Classroom instruction includes collaboration

LCFF S & C- $330,000
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2. Intentional lesson design allows EL students to speak at least 30% of the
period. (TeachFX)

3.  EL students are given an opportunity to write daily.

4.  Monitoring student learning and adjusting instruction while teaching

5.  Teachers will incorporate Integrated ELD (i-ELD) Standards into their
lesson design. [EL Roadmap Principles 1-4]

c) Provide math tutoring for EL students, which intentionally includes Integrated ELD
Standards. [EL Roadmap Principles 1-3]

d) Continue to support the language needs of EL students with disabilities through the
IEP process, by providing linguistically appropriate goals and objectives that include
integrated ELD standards. English Learner and Multilingual Services and Special
Youth Services will meet quarterly to plan together to provide cohesive services for
dually identified scholars. [EL Roadmap Principles 1-3]

e) Continue to support Newcomer EL Task Force to address wrap-around services
needed to best support Newcomer EL students: Newcomer ILP, Success Monitoring,
Saturday Language Academy, Summer Language Academy, bilingual instructional
assistants, SEL support, equity-based grading, peer mentoring and more. [EL
Roadmap Principles 1-3]

f) Continue AVID Excel course for long term English learners, which employ the use of
one-to-one and small group academic tutoring by college students. Provide a Summer
Bridge to AVID Excel students for sixth, seventh and eighth grade summer. [EL
Roadmap Principles 1-3]

Title I- $500,000

g) Support EL students’ progression through English learner program and provide EL
Success Monitoring to lead to successful reclassification. Once reclassified, the
scholars will have three years of follow up monitoring (per Title Ill guidelines). [EL
Roadmap Principles 1-3]

h) Continue site EL Task Force made up of the site principal, EL administrator, EL
coordinator, ELD program chairs, EL Success Monitors, general education teacher(s),
program specialist, school psychologist(s), speech-language pathologist, Family and
Community Engagement Specialist and social worker for the purpose of analyzing
data, monitoring progress, and implementing the LCAP recommendations for
Multilingual/English Learner scholars including transcript evaluation. [EL Roadmap
Principles 1-4]

LCFF S & C- $400,000
EEBG- $100,000

Title 111- $75,000
(Ellevation)
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1) Continue to support the current number of EL support positions/paraprofessionals at
school sites. [EL Roadmap Principles 1-3]

LCFF S & C-$1,400,000
Title I- $350,000

j) Continue to support District EL and Multilingual Services Department staffing needs,
such as the language program technician, language testing assistants,
translators/interpreters, ELMS Language Assessment Center secretary and bilingual
instructional assistants. [EL Roadmap Principles 1-4]

LCFF- $1,520,000
Title 11I- $230,000

k) Continue English Learner parent conferences in the 7-8th grade to review ELPAC
bands, supports available at site for ELs, 6-year plan. Individual English Learner
parent conferences in 9th and 10th grade for students who are below 2.0 academic
GPA.

[EL Roadmap Principles 1-3]

[) Continue junior high school to high school transition meetings between EL Site
Teams/EL Task Force to ensure appropriate EL placement in courses/programs.
[EL Roadmap Principles 1-3]

m) Targeted Saturday Academy, after school seminars, and summer bridge programs for
EL students. Summer options for 7th- and 8th-grade EL students (AVID Excel Summer
Bridge for long term English Learners and Summer Language Academy for Newcomer
EL scholars).

[EL Roadmap Principles 1-3]

Title 111- $60,000

n) Expand dual language immersion to four more campuses. Support expansion and
maintenance of programs.
[EL Roadmap Principles 1-3]

LCFF S & C- $50,000

0) Increase the number of English Learner/Multilingual scholars participating in the Tier 3
and Tier 4 of the Anaheim Innovative Mentoring Experience (AIME). [EL Roadmap
Principles 1-3]

p) Smaller class size for designated ELD courses

LCFF S & C- $1,000,000

g) Curricular support staff for world language, English learners, dual language programs

EEFG- $157,000

1.7- District staff and teachers will implement non-traditional instructional options to address the multi-tiered academic

needs of students in order to reach gradation and post-secondary goals.

Actions/Services

| Budgeted Expenditures
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a) Support programs for students to remediate credit deficiencies (APEX)

LCFF S & C- $560,000

b) Continue to support summer programs that focus on the development of academic
skills and include credit recovery and A-G opportunities

LCFF S & C- $250,000

c) Continue to support Summer Film Academy

LCFF S & C- $35,000

d) Implement non-traditional instructional options, including APEX Learning courses,
summer courses, eLearning courses, and other credit-recovery options across the
District (Katella and Kennedy Independent studies), and e-learning.

LCFF S & C- $2,720,000

e) Continue to support Independent Learning Centers (ILC) at two schools

LCFF S & C- $2,380,000

f) Support college access programs and related costs (AVID, Puente)

*LCFF S & C- $200,000

g) District-level assessment and evaluation team to provide training on multiple sources
of student data, including school climate, student performance, and summative
assessments, to best inform instructional practice.

LCFF S & C- $502,000

h) Cambridge Virtual Academy support staffing

LCFF S & C- $400,000

1.8- Improve placement, instructional practices, and monitoring of students with disabilities (SWD) to increase academic

and social success.

Actions/Services

Budgeted Expenditures

a) Provide updated test batteries and protocols for all staff serving students with
disabilities to provide appropriate identification and placement.

Special Ed Funds- $60,000

b) Refine curriculum, and provide training and coaching in accommodations and
modifications in the general education classroom, in order to provide SWD equal
access to the core curriculum and to current state adopted standards, including
Common Core State Standards (CCSS).

1. Provide professional learning/training for special education and general
education teachers, including coaching and support in inclusion strategies and
Universal Design for Learning.

2. Provide Intentional lesson design that embeds SWD accommodations,
modifications, and instructional strategies that support students’ needs,
including: Implementation of procedures and routines that support student
learning, strategic seating and grouping of SWD to support monitoring and peer
interaction, intentional use of wait time, use of visuals, consistent use of
repetition, checking for understanding, and re-teaching within the class period,

BOT Page 96




AUHSD 2023-24 LCAP Planning Tool

and chunking of the lesson.

3. When there is co-teaching: (a) co-planning time is given for Universal Design for
Learning lesson development, (b) both teachers are actively engaged in the
lesson, and (c) both teachers monitor accommodations and modifications for
SWD.

c) Continue to support current positions that provide services to SWD’s

$15.3 million- State Special
Education Funds

$5.7 million- Federal
Funding

$1.8 million- Mental Health
Funds

$36.2 million- Base funds

d) Add curriculum specialist to provide curriculum development, and modifications and
accommodations training

LCFF S & C-$171,400

e) Develop and implement a District-wide system for consistent and regular progress
monitoring.

LCFF S & C- $273,000

f) Continue SWD site teams, which includes an administrator, SWD department chairs,
general education teacher(s), program specialist, school psychologist(s), counselor,
speech-language pathologist, and social worker for the purpose of analyzing data,
monitoring SWD progress, and implementing the LCAP recommendations for SWD.

g) Expand course access for SWD with appropriate support, in world languages and CTE
pathways.

h) Increase support to address the literacy and language needs of SWD in both general
education and special education classrooms.

1. Ensure that instructional aides are prepared with includes: being aware of the
lesson, having appropriate materials, implementing accommodations and
modifications, and knowing goals.

2. Continue to support 1 FTE speech-language pathologist added in 2016-17 to
provide support with SWD literacy and language needs

3. Add 1 FTE psychologist in 2017-18, and continue to support 1 FTE psychologist
added in 2015-16, in order for there to be a minimum of 1 dedicated
psychologist at each school site.

LCFF S & C- $1,020,000
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1) Continue to support 2 vocational counselors that provide transition support, training, 2 vocational counselors:
and assessments to Special Education teachers and SWDs: $280,000 (Special
Education Funds).

j) Continue training and refinement of Individual Education Plans (IEP) that support
culturally and linguistically inclusive practices and provide appropriate training to
teachers, thus leveraging expertise specific to English learners, and quarterly progress
on goals and objectives.

k) Continue to support Special Education Models Task Force that addresses the
continuum of classes and services for SWDs

[) Investigate credit recovery options for SWD who receive a modified curriculum in a
special day class.

m) Programmatic support for development and implementation of effective IEPs EEFG- $450,000

n) Coaching and mentoring for effective teacher and instructional assistant EEFG- $420,000
collaboration

1.9- District coordinators along with college and career specialists and work-based learning coordinators will increase
work experience and internship opportunities via Anaheim’s Innovative Mentoring Experience by focusing on business
recruitment and development, seeking funding opportunities, and developing systems for providing student scholarships
to ensure students will graduate having explored a variety of potential careers and industries, and will have a
postsecondary plan to pursue their career goals.

Actions/Services Budgeted Expenditures

a) Continue to implement all components of the Anaheim Union Educational Pledge $75,000

b) Strengthen and/or expand community partnerships to provide robust post-secondary
transition opportunities for students.

c) Nurture existing community partnerships with GAINING EARLY AWARENESS AND
READINESS FOR UNDERGRADUATE PROGRAMS (GEAR UP), TGR Learning Lab,
and Chapman University, California State University, Fullerton (CSUF), University of
California, Irvine (UCI), and North Orange County Community College District
(NOCCCD).

d) Continue to refine Anaheim Collaborative as a means to effectively co-create post-
secondary transition opportunities, including the development of the Anaheim Union
Educational Pledge.
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e) Continue to partner with North Orange County Regional Consortium (NOCRC) for
Adult Education to implement approved strategies for adults in the community.
f) Increase opportunities for dual enroliment with community colleges and universities LCFF S & C- $150,000
g) Increase work experience and internship opportunities via the Anaheim’s Innovative LCFF S & C- $723,490
Mentoring Experience (AIME) program.
h) Continue to provide District college and career fair LCFF S & C- $35,000
i) Workforce readiness leadership and oversight LCFF S & C- $256,542

1.10- The District will continue to reduce class size (where possible), hire and retain teachers, and offer professional
development that increases student and teacher relationships, decreases student behaviors that impact instruction and
student learning, and improves the teachers' ability to know students by name and need.

Actions/Services Budgeted Expenditures

a.) Reduction of class size, and hiring and retaining teachers. LRBG- $7,200,000

Goal 2: Provide meaningful educational engagement opportunities for all parents
and families to advocate for all students.
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2.1- School and district staff will increase engagement, communication, and support for parents by establishing,
expanding, or refining resources that are available at all schools to ensure families and students can meaningfully
engage. AUHSD will also provide opportunities for all families with a targeted emphasis on parents of low-income,
plurilingual, homeless youth, and foster youth, to engage with schools through various parent training and strategies.
These include but are not limited to Ready Set Go workshops, Disciplina Positiva parenting workshops, Parent
Leadership Academies, Parent Learning Walks, and embedded mindfulness practices.

Actions/Services

Budgeted Expenditures

a)

Provide Parent Learning Walks

b)

Support and expand Parent Leadership Academy to develop parents’ knowledge of
educational structures and promote the development of effective advocacy skills.

LCFF S & C- $22,000

Continue to provide training for parents on mindfulness

Continued partnership with North Orange County Community College District
(NOCCCD) to expand ESL, Citizenship and Computer classes for adults and parents of
the community and provide childcare, as needed (NOCCCD Adult Education Block
Grant [AEBG]).

Provide a family and community resource center at all school sites.

*LCFF S & C- $1,361,600

Raise awareness of mental-health issues and provide resources for parents to address
students’ mental-health needs.

Continue to support parent education programs that help develop parent connection to
the school

*Title I- $85,000

Family and community engagement specialist will continue to support and nurture:
Superintendent’s Parent Advisory Committee (aka District Advisory Council), Parent
Teacher Student Association (PTSA), District-level English Learner Advisory Committee
(DELAC), English Learner Advisory Committee (ELAC), School Site Council, and other
parent advisory committees.

LCFF S & C- $260,000

1)

Develop/implement parent involvement teams at all schools.

*LCFF S & C- $200,000

)

Encourage and support teachers in their efforts to communicate with parents and
families, by providing designated time for teachers to make personal connections with
families.

K)

Provide computer classes for parents and access to computers to assist with critical
parent needs related to their students

11
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l) Provide resources to promote up-to-date District and school information

LCFF S & C- $283,406

m) Improve use of mass communication systems to provide responsive communication to
parents and community.

LCFF S & C-$65,000

2.2- Family and Community Engagement Specialists (FACES) and translators will provide language-appropriate support
and programming to support English learners and their families to ensure access to school and community resources.
The District communicates with families early, often, in multiple formats/languages and provides multiple opportunities
for families and staff members to provide input in a variety of ways, including site and district committees (SSC, DELAC,
ELAC, SPAC, Community Schools Steering Committee, Community School Site Committees, PTSA).

Actions/Services

Budgeted Expenditures

a) Provide 19 language appropriate family and community engagement specialists at all
school sites.

Title I- $1.1 million
LCFF S & C-$314,000
Title I11- $110,000

b) Support Vietnamese and Korean School Community Liaisons/Bilingual School
Community Liaison

LCFF- $81,800

c) Provide additional training and resources to parents of Newcomer EL, LTEL, RFEP, and
IFEP students

d) Provide parent involvement opportunities and workshops unique to the needs of
parents/caregivers of McKinney-Vento, Foster Youth, and Newcomer EL students.

Title I- $110,000

e) Provide workshops for parents of undocumented students regarding services and
resources available to them

f) Provide English classes for parents who need to improve English communication skills
in partnership with NOCCCD.

g) Provide specialized IEP translation training to expand number of staff capable of
translating for IEPs

EEFG- $60,000

2.3- FACES, community school coordinators, and community liaisons, in partnership with case carriers, program
specialists, and psychologists will establish, expand or refine family engagement opportunities for Students With

Disabilities (SWD).

Actions/Services

| Budgeted Expenditures
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a)

Provide communication to parents regarding Community Advisory Committee (CAC)
meetings that provide special education information and training for parents.

b)

Involve parents in training provided by Greater Anaheim Special Education Local Plan
Area (SELPA) on special education topics, including Free Appropriate Public Education
(FAPE), behavior strategies and understanding IEPs.

c)

Continue to provide multiple ways for parents to participate in IEPs, including in-person
and by phone, as well as having meetings at varied times so parents can attend. Provide
translation services for parents as needed to facilitate full participation.

d)

Continue to make sure that parents feel they have participated in their students’ IEP
process.

Expand engagement of parents and families of SWD in Parent Leadership Academy
with development of targeted curriculum.

f)

Provide communication to parents of SWD on training through other District partners,
such as NOCCCD and Regional Center of Orange County (RCOCQC).

2.4- AUHSD's Community Schools approach provides a unique set of supports and services that fit each

neighborhood’s assets and needs. This approach aims to partner with students, families, teachers, school staff and
community partners to align community resources and community-rooted instructional practices, to improve student
outcomes.

Actions/Services

Budgeted Expenditures

a.) Seven teacher leads will support 13 sites with professional development for teachers

and staff on developing trusting, inclusive, and collaborative relationships with students,
families and community members; civic engagement project-based learning; support
career pathway development with teachers and industry experts in and out of the
classroom; culturally responsive engagement practices; promoting positive behavioral
interventions and trauma-informed instructional approaches. These teachers will also
co-lead school level advisory committees with the community school coordinator.

CCSPP- $742,000

b) Three social worker leads will support 13 sites to help coordinate integrated strategies

for student support within and across schools, connect families and students to
community mental health resources, assist in vetting appropriate activities and strategies
to address mental health, and support professional development around trauma-
informed instructional approaches.

CCSPP- $339,000
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c.) 0.5 FTE Director will be dedicated to implementation of community schools including
facilitating training and planning meetings between personnel and partners, including
counselors, teachers, families, students, health professionals, college faculty,
governmental agencies, community service organizations, and businesses, to support
program sustainability and build awareness of the benefits of community schools;
coordinating professional development that builds the capacity of educators and
administrators to effectively engage input and leadership from students, families, and
community members. in community school decision-making processes.

LCFF- $83,756
CCSPP- $83,756

d.) One program administrator under the direction of the District director, will provide
oversight, direction and guidance to community schools during development and
implementation of model practices, including planning for collaboration time among
educators to identify and develop plans for meeting student needs.

CCSPP- $137,000

e.) Stipends, planning time, and support for educators including teachers, expanded
learning program staff, and other community partners working at school sites to plan
expanded learning time activities, including enhanced coordination between school-day
and expanded learning time programs and activities for after school and/or summer
programming.

CCSPP- $252,398

f.) Thirteen community school coordinators one for each site, will develop, facilitate, and
implement the strategies and activities to support students, families, and staff including;
co-leading site advisory committees to engage input from personnel and partners;
coordinating on-site services on a daily basis; engaging community partners to address
identified needs; support the creation and implementation of a collaborative assessment
of school and community assets and needs.

CCSPP- $975,000

g.) Instructional materials to effectively implement professional development activities,
student academic support, and extended learning opportunities. Printed and digital
materials to inform and promote the resources available at community schools. Funding
for a comprehensive and collaborative assessment of school and community assets and
needs.

CCSPP- $400,000

Goal 3: Provide and nurture a safe, reflective, responsive, and positive school

culture.
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3.1- District administrators with support of specialized staff will improve District systems for identifying and supporting
students with significant truancy issues to ensure EL, Foster youth, SWD are supported to achieve at the highest rates

possible.

Actions/Services

Budgeted Expenditures

a) Develop a District-wide systemic attendance monitoring system that will lead to reduced
dropouts and increased numbers of students who graduate from high school.

b) Provide school resources, programs, and support services to monitor and improve
student attendance District-wide (OCPS, Raptor, Stoplt)

LCFF S & C- $425,000

c) Attendance Program Administrator to support improved attendance results and support
Saturday Academy program.

LCFF S & C- $580,000

d) Assistant principals to assist with implementation of academic, attendance and
behavioral supports

LCFF S & C-$3,517,450

e) Specialized attendance staff

LCFF S & C-$181,370

f) Expand transportation services for students.

LCFF S & C- $928,000

3.2- Staff will implement programs and systems to support the mental, physical, behavioral and emotional health of
vulnerable students to reduce student suspensions, improve student learning, and promote well-being.

Actions/Services

Budgeted Expenditures

a) Implement MTSS, which includes increased mental health resources to meet the social
and emotional needs of students including social workers

LRBG $1,550,000
LCFF S & C- $310,000
Title IV- $110,000

b) Continue to offer training on mindfulness and brain aligned strategies for students and
staff.

c) OC Human relations

LCFF S & C- $250,000

d) Continue to support LVN'’s

LCFF S & C- $580,000

e) Continue to develop alternatives to suspension, including “Restorative Practices.”

LCFF S & C- $162,000

f) Train staff on the developmental, social, and emotional needs of students, including the
impact of trauma, mental illness, and/or poverty on behavior and student learning.
(Costs included in District Professional Learning Plan.)

g) Capturing Kids Hearts training for selected school sites

EEFG- $200,000

h) Continue to support the internship training institution, where graduate-level interns

LCFF S & C- $128,000
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provide mental-health services to the District’s students.

i) Provide training to teachers and support staff on the social and emotional needs of
lesbian, gay, bisexual, transgender, queer/questioning sexual identity (LGBTQ): Cost
included in District Professional Learning Plan.
j) Continue to support District-level Behavior Intervention Specialists who coordinate LCFF S & C- $150,000
interventions and support services at site-level for SWD.
k) Establish District Discipline Committee to look into specific issues such as junior high
school suspensions and alternatives to suspension.
l) Additional campus security to support safe environments LCFF S & C- $967,000

m) Maintain school psychologists, counselors, social workers using temporary funds

LRBG- $4,400,000

3.3- School counselors and support staff will develop and implement standards-based school counseling programs that
monitor student academic progress, deliver support services, and support the Anaheim Pledge to ensure students
graduate and are prepared for post-secondary options.

Actions/Services

Budgeted Expenditures

a) Adopt national counseling standards, provide appropriate professional learning, and
monitor implementation.

b) Reduce student/counselor ratio by adding additional counselors in order to increase LCFF S & C- $1 million
counseling services provided to students.

c) Schools provide each student with an individualized six-year, student academic plan that
is college and career aligned

d) Require a comprehensive transition plan for all 7!"- and 9""-grade students (ex. new *LCFF S & C- $51,000
student orientations, campus tours, and Link Crew).

e) Ensure that McKinney-Vento, Foster Youth, and EL students are enrolled in appropriate

academic programs, including credit recovery, A-G classes, AP classes, summer school,
tutoring resources, and transferring youth will be awarded credit for all work completed,
including partial credits.

3.4- Upgrade facilities and address maintenance needs to provide safe and healthy learning environments for all
students.

Actions/Services

| Budgeted Expenditures
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a) Increase fiscal resources to provide repairs, upgrades, and beautification of school sites,
including security fencing.

b) Provide an appropriate number of custodial staff and athletic facilities workers to
correspond with current facilities’ needs.

LCFF S & C- $442,000

c) Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve
the indoor air quality in school facilities, including mechanical and nonmechanical
heating, ventilation, and air conditioning systems, filtering, purification and other air
cleaning, fans, control systems, and window and door replacement

ESSER Funds-
$36,000,000

d) School site upgrades and additions to outdoor learning areas

ESSER Funds-
$10,000,000

increase student engagement, academic achievement, and post-secondary readiness.

3.5- Staff will provide academic and social-emotional support for Foster Youth and McKinney-Vento students in order to

Actions/Services

Budgeted Expenditures

a) Increase course selection and course access for Foster Youth and McKinney-Vento
students.

b) Provide additional instructional materials to Foster Youth and McKinney-Vento students.

LCFF S & C- $20,700

c) Establish a Foster Youth Task Force

LCFF S & C- $184,000

d) Increase outreach services for Foster Youth and McKinney-Vento students.

LCFF S & C- $40,000

e) Develop mentoring programs for Foster Youth and McKinney-Vento students

f) Continue to engage a cross-agency, multidisciplinary educational team to support the
educational success of McKinney-Vento and Foster Youth students.

g) Continue to actively collaborate with the county child welfare agency, the county office of
education and other agencies working to improve the educational success of McKinney-
Vento and Foster Youth students.

h) Transportation for McKinney-Vento, and Foster Youth students

LCFF S & C- 160,000

* Site LCFF may be contributing funds (may vary per site)
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EXHIBIT B

RESOLUTION OF THE BOARD OF TRUSTEES OF THE
ANAHEIM UNION HIGH SCHOOL DISTRICT

APPROVAL OF COMMITTED FUND BALANCE
(GENERAL FUND)

RESOLUTION NO. 2022/23-B-14
June 15, 2023

On the motion of Trustee duly seconded and carried, the
following resolution was adopted.

WHEREAS, The Governmental Standards Accounting Board (GASB) has issued
Statement No. 54, establishing a hierarchy clarifying constraints that govern how a
government entity can use amounts reported as fund balance; and

WHEREAS, the Board of Trustees of the Anaheim Union High School District has
previously adopted Board Policy 41009 acknowledging its authority to commit, assign, or
evaluate existing fund balance classifications and identify the intended uses of committed
or assigned funds; and

WHEREAS, the committed fund balance classification reflects amounts subject to
internal constraints self-imposed by the Board of Trustees; and

WHEREAS, once committed fund balance constraints are imposed, it requires the
constraint to be removed by the Board of Trustees prior to redirecting the funds for other
purposes; and

WHEREAS, the Board of Trustees has determined it has specific needs that it
elects to fund with portions of its General Fund ending fund balance.

NOW, THEREFORE BE IT RESOLVED, that the Board of Trustees of the Anaheim
Union High School District hereby commits to utilizing portions of its General Fund ending
fund balance, as indicated by the Committed Fund classification in its financial statements,
for the following purposes:

Additional 3% Reserve

Benefits for Classified Summer Assistance
Facilities Projects Escalation

Facilities Projects (Cook Auditorium, Magnolia Pool, Katella Pool)
Facilities Projects (Cypress High School)
PERS Increase

Reserve for Bus Leasing

Reserve for CNG Fueling Station

School Site Carryover

STRS Increase
Supplemental/Concentration Carryover
Technology Set-aside

Textbook Adoptions

Wellness Program

Resolution No. 2022/23-B-14



BE IT FURTHER RESOLVED, that such funds cannot be used for any purposes
other than directed above, unless the board adopts another resolution to remove or
change the constraint; and

BE IT FURTHER RESOLVED, Anaheim Union High School District’s
Superintendent, or its designee, is hereby authorized and directed to finalize the amounts
to be committed for the purposes directed above based on the unaudited actual financial
report for fiscal year 2023-24 no later than September 15, 2024.

The foregoing resolution was passed and adopted at the regular meeting of the
Board of Trustees on June 15, 2023, by the following roll call vote.

AYES:
NOES:
ABSTAIN:
ABSENT:
STATE OF CALIFORNIA )

)

) SS

)
COUNTY OF ORANGE )

I, Michael B. Matsuda, superintendent of the Anaheim Union High School District of
Orange County, California, and secretary to the Board of Trustees thereof, hereby certify
that the above and foregoing resolution was duly and regularly adopted by the said Board
of Trustees at the regular meeting thereof held on the 15 day of June 2023, and passed

by a roll call vote of all members of said Board.

IN WITNESS WHEREOF, I have hereunto set my hand and seal this 15% day of June
2023.

Michael B. Matsuda
Superintendent and
Secretary to the Board of Trustees

Resolution No. 2022/23-B-14



EXHIBIT C

RESOLUTION OF THE BOARD OF TRUSTEES OF THE
ANAHEIM UNION HIGH SCHOOL DISTRICT

ADJUSTMENTS TO INCOME AND EXPENDITURES
(GENERAL FUND)

RESOLUTION NO. 2022/23-B-15

June 15, 2023

On the motion of Trustee and duly seconded, the
following resolution was adopted.

WHEREAS, the Board of Trustees of the Anaheim Union High School District
determined that income for the District in the amount required to finance the
total budget, expenditures and transfers for the current fiscal year from sources
listed in California Education Code Sections 42602/42610; and

WHEREAS, the Board of Trustees of the Anaheim Union High School
District can show just cause for adjustments to income and expenses per attached
schedule of adjustments.

NOW, BE IT FURTHER RESOLVED, that the Board of Trustees approves the
adjustments to fund balance per attached schedule of adjustments.

The foregoing resolution was passed and adopted at a regular meeting of the
Board of Trustees on June 15, 2023, by the following roll call vote:

AYES:
NOES:
ABSTAIN:
ABSENT:
STATE OF CALIFORNIA )

)

) SS

)
COUNTY OF ORANGE )

I, Michael B. Matsuda, superintendent of the Anaheim Union High School
District of Orange County, California, and secretary to the Board of Trustees thereof,
hereby certify that the above and foregoing resolution was duly and regularly
adopted by the said Board of Trustees at the regular meeting thereof held on the

15% day of June 2023, and passed by a roll call vote of all members of said Board.

IN WITNESS WHEREOF, I have hereunto set my hand and seal this 15% day of
June 2023.

Michael B. Matsuda
Superintendent and
Secretary to the Board of Trustees

Resolution No. 2022/23-B-15 1



RESOLUTION OF THE BOARD OF TRUSTEES OF THE

ANAHEIM UNION HIGH SCHOOL DISTRICT

FOR ADJUSTMENTS TO INCOME AND EXPENDITURES

Budgetary
Account
Number

8010-8099
8100-8299
8300-8599
8600-8799
8930-8979

1000-1999
2000-2999
3000-3999
4000-4999
5000-5999
6000-6999
7100-7499
7600-7629

9711
9712
9713
9740
9760
9780
9789
9790
9799

(GENERAL FUND)

RESOLUTION NO. 2022/23-B-15

June 15, 2023

Schedule of Adjustments

Income Source

Local Control/Property Tax
Federal Revenues

Other State Revenues

Other Local Revenues

Other Sources/Uses

Increase (Decrease) to Revenue

Expenditure

Certificated Salaries

Classified Salaries

Employee Benefits

Books and Supplies

Services, Other Operating

Capital Outlay

Other Outgo

Transfers In/Out

Increase (Decrease) to Expenditures

Fund Balance Accounts

Nonspendable Revolving Cash
Nonspendable Stores

Prepaid Expenditures

Restricted

Other Commitments

Other Assignments

Reserve for Economic Uncertainties
Unappropriated Fund Balance
Beginning Fund Balance Adjustment
Increase (Decrease) to Fund Balance

Amount

$  880,665.00
369,267.00
(17,025,762.00)
3,327,911.00

$(12,447,919.00)

$ (1,096,676.00)
(1,169,625.00)
(3,565,678.00)
(5,911,004.00)
(9,851,451.00)
717,423.00
(762,341.00)

$ (21,639,352.00)

$ -
(11,302,800.00)
20,892,176.00
(649,268.00)
251,325.00

$ 9,191,433.00




EXHIBIT D

RESOLUTION OF THE BOARD OF TRUSTEES OF THE
ANAHEIM UNION HIGH SCHOOL DISTRICT

ADJUSTMENTS TO INCOME AND EXPENDITURES
(VARIOUS FUNDS)

RESOLUTION NO. 2022/23-B-16
June 15, 2023

On the motion of Trustee and duly seconded, the following
resolution was adopted.

WHEREAS, the Board of Trustees of the Anaheim Union High School District
determined that income for the District in the amount required to finance the total
budget, expenditures, and transfers for the current year from sources listed in California
Education Code Sections 42602/42610; and

WHEREAS, the Board of Trustees of the Anaheim Union High School District can
show just cause for adjustments to income and expenses per attached schedule of
adjustments.

NOW, THEREFORE BE IT RESOLVED, that the Board of Trustees approves the
adjustments to fund balance per attached schedule of adjustments.

The foregoing resolution was passed and adopted at the regular meeting of the
Board of Trustees on June 15, 2023, by the following roll call vote:

AYES:
NOES:
ABSTAIN:
ABSENT:
STATE OF CALIFORNIA )

)

) SS

)
COUNTY OF ORANGE )

I, Michael B. Matsuda, superintendent of the Anaheim Union High School District of
Orange County, California, and secretary to the Board of Trustees thereof, hereby certify
that the above and foregoing resolution was duly and regularly adopted by the said Board
of Trustees at the regular meeting thereof held on the 15 day of June 2023, and passed

by a roll call vote of all members of said Board.

IN WITNESS WHEREOF, I have hereunto set my hand and seal this 15% day of June
2023.

Michael B. Matsuda
Superintendent and
Secretary to the Board of Trustees

Resolution No. 2022/23-B-16
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EXHIBIT E

2023-24
Proposed Budget,
IS Included as a
separate
attachment.



EXHIBIT F

RESOLUTION OF THE BOARD OF TRUSTEES OF THE
ANAHEIM UNION HIGH SCHOOL DISTRICT

EDUCATION PROTECTION ACCOUNT 2023-2024
RESOLUTION NO. 2022/23-B-17
June 15, 2023

On the motion of Trustee and duly seconded, the following
resolution was adopted.

WHEREAS, the voters approved Proposition 30 on November 6, 2012; and

WHEREAS, Proposition 30 added Article XIII, Section 36 to the California
Constitution effective November 7, 2012; and

WHEREAS, the voters approved Proposition 55 on November 8, 2016, which
extended the Proposition 30 temporary income tax increase on high income earners
by twelve years through 2030; and

WHEREAS, the provisions of Article XIII, Section 36(e) create in the state
General Fund an Education Protection Account to receive and disburse the revenues
derived from the incremental increases in taxes imposed by Article XIII, Section
36(f); and

WHEREAS, before June 30" of each year, the Director of Finance shall
estimate the total amount of additional revenues, less refunds that will be derived
from the incremental increases in tax rates made pursuant to Article XIII, Section
36(f) that will be available for transfer into the Education Protection Account during
the next fiscal year; and

WHEREAS, if the sum determined by the State Controller is positive, the
State Controller shall transfer the amount calculated into the Education Protection
Account within ten days preceding the end of the fiscal year; and

WHEREAS, all monies in the Education Protection Account are hereby
continuously appropriated for the support of school districts, county offices of
education, charter schools and community college districts; and

WHEREAS, monies deposited in the Education Protection Account shall not be
used to pay any costs incurred by the Legislature, the Governor or any agency of
state government; and

WHEREAS, a community college district, county office of education, school
district, or charter school shall have the sole authority to determine how the monies
received from the Education Protection Account are spent in the school or schools
within its jurisdiction; and

WHEREAS, the Board of Trustees of the district shall make the spending

determinations with respect to monies received from the Education Protection
Account in open session of a public meeting of the Board of Trustees; and

Resolution No. 2022/23-B-17



WHEREAS, the monies received from the Education Protection Account shall
not be used for salaries or benefits for administrators or any other administrative
cost; and

WHEREAS, each community college district, county office of education,
school district and charter school shall annually publish on its Internet website an
accounting of how much money was received from the Education Protection Account
and how that money was spent; and

WHEREAS, the annual independent financial and compliance audit required
of community college districts, county offices of education, school districts and
charter schools shall ascertain and verify whether the funds provided from the
Education Protection Account have been properly disbursed and expended as
required by Article XIII, Section 36 of the California Constitution; and

WHEREAS, expenses incurred by community college districts, county offices
of education, school districts and charter schools to comply with the additional audit
requirements of Article XIII, Section 36 may be paid with funding from the Education

Protection Act and shall not be considered administrative costs for purposes of Article
XIII, Section 36.

NOW, THEREFORE, IT IS HEREBY RESOLVED:

1. The monies received from the Education Protection Account shall be spent as
required by Article XIII, Section 36 and the spending determinations on how the
money will be spent shall be made in open session of a public meeting of the
Board of Trustees of the Anaheim Union High School District;

2. In compliance with Article XIII, Section 36(e), with the California Constitution,
the Board of Trustees of the Anaheim Union High School District has determined
to spend the monies received from the Education Protection Act as attached.

PASSED AND ADOPTED by the Board of Trustees of the Anaheim Union High

School District, County of Orange, State of California, this 15% day of June 2023, by

a roll call vote.

AYES:

NOES:

ABSTAIN:

ABSENT:

STATE OF CALIFORNIA

COUNTY OF ORANGE

N N N N N

Resolution No. 2022/23-B-17



I, Michael B. Matsuda, superintendent of the Anaheim Union High School
District of Orange County, California, and the secretary to the Board of Trustees
thereof, hereby certify that the above and foregoing resolution was duly and
regularly adopted by the said Board of Trustees at the regular meeting thereof held
on the 15™ day of June 2023, and passed by a roll call vote of all members of said
Board.

IN WITNESS WHEREOF, I have hereunto set my hand and seal this 15% day of June
2023.

Michael B. Matsuda
Superintendent and
Secretary to the Board of Trustees
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Anaheim Union High School District
2023-24 Education Protection Account
Program by Resource Report
Expenditures by Function - Detail

Expenditures through: June 30, 2023
For Fund 01, Resource 1400 Education Protection Account

Description Object Codes Amount |
AMOUNT AVAILABLE FOR THIS FISCAL YEAR "
Adjusted Beginning Fund Balance 9791-9795 ||
Revenue Limit Sources 8010-8099 90,028,844.00||
Federal Revenue 8100-8299 0.00||
Other State Revenue 8300-8599 0.00||
8600-8799 0.00||

All Other Financing Sources and Contributions 8900-8999 0.00]|
Deferred Revenue 9650 0.00"
TOTAL AVAILABLE 90,028,844.00||
EXPENDITURES AND OTHER FINANCING USES ||
(Functions 1000-9999) Function Codes ||
Instruction 1000-1999 90,028,844.00||
Instruction-Related Services ||
Instructional Supervision and Administration 2100-2150 0.00"

AU of a Multidistrict SELPA 2200 0.00||
Instructional Library, Media, and Technology 2420 0.00]|

Other Instructional Resources 2490-2495 0.00"
School Administration 2700 0.00"

Pupil Services ||
Guidance and Counseling Services 3110 0.00"
Psychological Services 3120 0.00"
Attendance and Social Work Services 3130 0.00"
Health Services 3140 0.00"
Speech Pathology and Audiology Services 3150 0.00"

Pupil Testing Services 3160 0.00||

Pupil Transportation 3600 0.00"

Food Services 3700 0.00||

Other Pupil Services 3900 0.00"
Ancillary Services 4000-4999 0.00||
Community Services 5000-5999 0.00]|
Enterprise 6000-6999 0.00]|
General Administration 7000-7999 0.00]|
Plant Services 8000-8999 0.00||
Other Outgo 9000-9999 0.00]|
TOTAL EXPENDITURES AND OTHER FINANCING USES 90,028,844.00"
BALANCE (Total Available minus Total Expenditures and Other Financing Uses) 0.00"




EXHIBIT G
RESOLUTION OF THE BOARD OF TRUSTEES OF THE
ANAHEIM UNION HIGH SCHOOL DISTRICT

Approval of Notice of Exemption for the
Districtwide HVAC and Ventilation Improvements Project

RESOLUTION NO. 2022/23-F-09

June 15, 2023

On the motion of Trustee and duly seconded, the following
resolution was adopted.

WHEREAS, on June 16, 2022, the Anaheim Union High School District’s (District)
Board of Trustees (Board) approved the District’s Facilities Master Plan (FMP) to address the
facilities needs of the District over the next ten years; and

WHEREAS, the District owns and operates sites located per Exhibit "B”, in the
County of Orange, State of California; and

WHEREAS, capital improvement projects at the sites indicated per Exhibit "B” are
identified in the approved FMP; and

WHEREAS, the Districtwide HVAC and Ventilation Improvements Project (Project) is
consistent with the intent of the approved FMP; and

WHEREAS, on June 15, 2023, the Board ratified the award of a public works
contract for the Project; and

WHEREAS, the scope of the Project consists of the replacement and improvements
of the HVAC and ventilation systems throughout the District; and

WHEREAS, the Board has determined that the Project is categorically exempt from
the provisions of the California Environmental Quality Act of 1974 ("CEQA"), Public
Resources Code Sections 21000 et seq., as amended, pursuant to Title 14, Sections 15301,
15302, and 15303 of the California Code of Regulations, as the Project consists of the
replacement and improvement of mechanical equipment; minor alterations of existing public
structures and facilities involving negligible or no expansion of use; the replacement of
utilities involving negligible or no expansion of capacity; and the installation of small new
equipment in small structures; and

WHEREAS, the combined effect of the different types of CEQA exemptions
enumerated above places the Project as a whole outside the purview of CEQA (Surfrider
Foundation v. California Coastal Commission (1994) 26 Cal.App.4th 151).

NOW, THEREFORE BE IT RESOLVED, the Board of Trustees of the Anaheim Union
High School District hereby resolves and declares, as follows.

Section 1. The Notice of Exemption attached hereto as Exhibit “"A” and
incorporated herein by reference is approved and adopted.
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Section 2. The superintendent or designee is hereby authorized and directed to
cause the Notice of Exemption to be executed and timely filed with the Orange County
Clerk-Recorder.

The foregoing resolution was passed and adopted at the regular meeting of the Board of
Trustees on June 15, 2023, by the following roll call vote.

AYES:

NOES:

ABSTAIN:

ABSENT:

STATE OF CALIFORNIA

COUNTY OF ORANGE

I, Michael B. Matsuda, superintendent of the Anaheim Union High School District of
Orange County, California, and secretary to the Board of Trustees thereof, hereby certify
that the above and foregoing resolution was duly and regularly adopted by the said Board at
the regular meeting thereof held on the 15% day of June 2023, and passed by a roll call vote
of all members of said Board.

IN WITNESS WHEREOF, I have hereunto set my hand and seal this 15% day of June
2023.

Michael B. Matsuda
Superintendent and
Secretary to the Board of Trustees
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EXHIBIT “A”

NOTICE OF EXEMPTION
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Notice of Exemption

To: |:| Office of Planning and Research From:  Anaheim Union High School District
P.O. Box 3044, Room 113 501 North Crescent Way
Sacramento, CA 95812-3044 Anaheim, CA 92801

County Clerk-Recorder
County Admin. South Building
601 N. Ross Street
Santa Ana, CA 92701

Project Title: Districtwide HVAC and Ventilation Improvements Project

Project Applicant: Anaheim Union High School District

Project Location — Specific: Refer to Exhibit “B”

Project Location — City: Refer to Exhibit “B”  Project Location — County: Orange

Description of Nature, Purpose, and Beneficiaries of Project:

The Project consists of the replacement of HVAC equipment and ventilation improvements throughout the District. The
beneficiaries will be the students, parents, staff, teachers, and administrators.

Name of Public Agency Approving Project: Anaheim Union High School District

Name of Person or Agency Carrying Out Project Anaheim Union High School District

Exempt Status: (check one):

Ministerial (Sec. 21080(b)(1); 15268)

Declared Emergency (Sec. 21080(b)(3); 15269(a))

Emergency Project (Sec. 21080(b)(4); 15269(b)-(c))

X | Categorical Exemption. State type and section number: Please refer to the Attachment to NOE

Statutory Exemptions. State Code number:

Reasons why project is exempt:

The replacement of HVAC equipment and ventilation improvements throughout the District is categorically exempt pursuant to Section 15301, as it
consists of minor alterations of existing structures, facilities, and mechanical equipment involving negligible or no expansion of existing or former
use; Section 15302, as it consists of existing utility systems on the same site and will have the same purpose and capacity; and, Section 15303, as it
consists of the installation of small new equipment in existing structures.

Lead Agency
Contact Person: Patricia Neely Area Code/Telephone/Extension:  (714) 999-3505

If filed by applicant:
1. Attach certified document of exemption finding.

2. Has a notice of exemption been filed by the public agency approving the project? |:| Yes |:| No
Signature: Date: 6 / 16 /2023 Title: Assistant Superintendent, Business
Nancy C. Nien, Ph. D.
Signed by Lead Agency |:| Signed by Applicant
Authority cited: Sections 21083 and 21110, Public Resources Code. Date Received for filing at
Reference: Sections 21108, 21152, and 21152.1, Public Resources Code. OPR:
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ATTACHMENT TO NOTICE OF EXEMPTION
Anaheim Union High School District

Districtwide HVAC and Ventilation Improvements Project

Description of Nature, Purpose, and Beneficiaries of Project: The project includes (1)
Replacement of existing HVAC equipment/systems; (2) Replacement of gas-powered
equipment with electric to meet future electrification requirements; (3) Ventilation
improvements; and (4) Roofing, waterproofing, electrical and infrastructure improvements
necessary to support new equipment.

Exempt Status: Categorical Exemption. State type and section number: Sections 15301
(Existing Facilities); 15302 (Replacement or Reconstruction); and 15303 (Installation of New
Small Equipment).

Reasons why project is exempt:

The Project components are exempt from the California Environmental Quality Act ("CEQA")
for the reasons elaborated upon below. Moreover, the Project as a whole is exempt from
CEQA because the Project components do not have the potential for causing a significant
effect on the environment, whether individually or collectively. The combined effect of the
different types of CEQA exemptions enumerated below places the Project as a whole outside
the purview of CEQA. (Surfrider Foundation v. California Coastal Commission (1994) 26
Cal.App.4th 151.) The Project therefore does not require CEQA action beyond this Notice of
Exemption.

(1) The replacement of the HVAC equipment/systems is categorically exempt pursuant to
Section 15301, as it consists of minor alterations of existing public facilities involving no
expansion of use.

(2) The replacement of gas-powered equipment with electric to meet future electrification
requirements is categorically exempt pursuant to Section 15302, as the utility systems
are on the same site and will have the same purpose and capacity.

(3) The ventilation improvements which include the installation of small new equipment is
categorically exempt pursuant to Section 15303, as it does not increase the number of or
size of existing structures onsite.

(4) The roofing, waterproofing, electrical and infrastructure improvements necessary to
support new equipment is categorically exempt pursuant to Section 15301 (d) as it
restores existing structures and/or equipment to meet current standards of public health
and safety and involves no expansion of use.
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EXHIBIT “B”

LIST OF SITES

Anaheim High School, 811 W. Lincoln Avenue, Anaheim, CA 92805
Cypress High School, 9801 Valley View Street, Cypress, CA 90630
Katella High School, 2200 East Wagner Avenue, Anaheim, CA 92806
Kennedy High School, 8281 Walker Street, La Palma, CA 90623
Loara High School, 1765 W. Cerritos Avenue, Anaheim, CA 92804
Savanna High School, 301 N. Gilbert Street, Anaheim, CA 92801
Western High School, 501 S. Western Avenue, CA 92804
Ball Junior High School, 1500 W. Ball Road, Anaheim, CA 92802
Brookhurst Junior High School, 601 N. Brookhurst Street, Anaheim, CA 92801
Dale Junior High School, 900 S. Dale Street, Anaheim, CA 92804
Lexington Junior High School, 4351 Orange Avenue, Cypress, CA 90630
Orangeview Junior High School, 3715 W. Orange Avenue, Anaheim, CA 92814
South Junior High School, 2320 E. South Street, Anaheim, CA 92806
Sycamore Junior High School, 1801 E. Sycamore Street, Anaheim, CA 92805
Walker Junior High School, 8132 Walker Street, La Palma, CA 90623
Gilbert High School, 1800 W. Ball Road, Anaheim, CA 92804
Oxford Academy, 5172 Orange Avenue, Cypress, CA 90630

AUHSD District Office, 501 N. Crescent Way, CA 92801
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EXHIBIT H

AGREEMENT
FOR REIMBURSEMENT OF FACILITY IMPROVEMENTS

This AGREEMENT, made and entered into the 16t day of June 2023,
by and between:

ANAHEIM UNION HIGH SCHOOL DISTRICT,
A PUBLIC SCHOOL DISTRICT,

And,

NORTH ORANGE COUNTY REGIONAL OCCUPATIONAL PROGRAM,
A PUBLIC DISTRICT,

WITNESSETH:

WHEREAS, the parties hereto desire that starting July 1, 2023, through June 30, 2028, the
ANAHEIM UNION HIGH SCHOOL DISTRICT (AUHSD) will provide planning, project management,
bidding and construction administration services to the NORTH ORANGE COUNTY REGIONAL
OCCUPATIONAL PROGRAM (NOCROP) for facility improvements (PROJECTS) on an as needed basis
when requested by the NOCROP.

THE PARTIES HERETO MUTUALLY AGREE AS FOLLOWS:

1. The AUHSD, for consideration as hereinafter set forth, shall provide planning, project
management, bidding and construction administration services for improvements on AUHSD
facilities occupied by NOCROP programs;

2. The NOCROP, in consideration of the furnishing of the above referenced services by the
AUHSD, shall also reimburse the AUHSD for direct and indirect costs associated with the
PROJECTS. PROJECT costs include, but are not limited to, architect and engineering fees,
agency fees, testing and inspection fees and construction costs.

3. The NOCROP, in consideration for services rendered, agrees to reimburse the AUHSD
within thirty (30) calendar days upon issuance of partial progress payments and/or final lump
sum payments;

4. The NOCROP and AUHSD understand that reimbursements for PROJECTS are
considered a one-time investment. Maintenance will continue to be the responsibility of the
AUHSD.

5. The AUHSD shall indemnify, defend, and hold the NOCROP harmless from any liability for
personal injury or property damage arising out of the negligence of the AUHSD. The
NOCROP shall indemnify, defend, and hold the AUHSD harmless from any liability for
personal injury or property damage arising out of the negligence of the NOCROP. Inthe
event that NOCROP or AUHSD is found to be comparatively at fault for any claim, action,
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10.

loss or damage which results from their respective obligations under this Agreement, the
NOCROP and/or AUHSD shall indemnify the other to the extent of its comparative fault.

6. The NORTH ORANGE COUNTY REGIONAL OCCUPATIONAL PROGRAM shall for the
duration of the Agreement secure and maintain in force at its own cost and expense, at all
times during which thisAgreement is in effect, Commercial Liability Insurance for personal
bodily wrongful death, and broad form property damage losses included, written on an
occurrence form, with limits as follows:

Each Occurrence $1,000,000
Sexual Misconduct (may be included in General Liability) $1,000,000

If the General Liability coverage has any sub-limits or exclusions that apply to coverage for
sexual misconduct, the Certificate of Insurance must define those limits or exclusions.

General Aggregate $2,000,000

All policies, except for the Workers' Compensation, Errors and Omissions and Professional
Liability policies, shall contain endorsements naming the AUHSD and its officers,
employees, agents and volunteers as additional insureds with respect to liabilities arising
out of the performance of services hereunder. The additional insured endorsements shall
not limit the scope of coverage for the AUHSD to vicarious liability but shall allow coverage
for the County to the full extent provided by the policy. Such additional insured coverage
shall be at least as broad as Additional Insured (Form B) endorsement form 1SO, CG
2010.11 85.

NOCROP shall require the carriers of required coverages to waive all rights of subrogation
against the AUHSD, its officers, employees, agents, volunteers, contractors, and
subcontractors. All general or auto liability insurance coverage provided shall not prohibit
the NOCROP and NOCROP employees or agents from waiving the right of subrogation
prior to a loss or claim. The School hereby waives all rights of subrogation against the
County

TERMINATION. This Agreement may be terminated by either party upon thirty (30)
days advanced written notice.

SEVERABILITY. Should any portion, term, condition, or provision of this Agreement
be determined by any court of the competent jurisdiction to be illegal or in conflict
with any law of the State of California or be otherwise rendered unenforceable or
ineffectual, the validity of the remaining portions, terms, conditions, and provisions
of this Agreement shall not be affected thereby and shall continue in full force and
effect.

This Agreement constitutes the entire understanding of the parties hereto with respect to
this matter and supersedes all prior discussions and communications. Any modifications
to this agreement must be done in writing and signed by both parties in order to be
effective.



IN WITNESS WHEREOF. The parties hereto have executed this agreement in duplicate on

the day and year first written above.

ANAHEIM UNION HIGH SCHOOL
DISTRICT

of Orange County, California

Nancy Nien, Ph.D.
Assistant Superintendent, Business

Date

NORTH ORANGE COUNTY REGIONAL
OCCUPATIONAL PROGRAM
of Orange County, California

Michelle D. Owen, Ed.D.
Assistant Superintendent, Business

Date



EXHIBIT I

CITY OF ANAHEIM AND ANAHEIM UNION HIGH

SCHOOL DISTRICT
SCHOOL RESOURCE OFFICER AGREEMENT

This Agreement is made and entered intoas of __ July 1 , 2023, by and
between the CITY OF ANAHEIM, a Charter City and municipal corporation ("City")
and the ANAHEIM UNION HIGH SCHOOL DISTRICT, a political subdivision of the
State of California, ("District™) (collectively the "Parties").

A. Recitals.

(1). The Parties have determined that there is a need to place up to six (6) police
officers in local high schools in order to more effectively deal with police-related issues
that are unique to school campuses. It is the intent of this Agreement that Anaheim police
officers will work on campus, handle crimes that occur on campus, and be utilized for
crisis intervention, counseling and mentoring of students.

(ii) The Parties desire to establish an effective mechanism for the provision
of such services on District high school sites.

(iii) All legal prerequisites to the making of this Agreement have occurred.

NOW, THEREFORE, in consideration of the mutual covenants and conditions
set forth herein it is agreed by and between City and District as follows:

B. Agreement.

1. City and District agree that District and City shall each pay 50% of the cost
of up to six (6) full-time sworn police officers, to be committed to full-time (school
year) duties as a School Resource Officer ("SRO"). The number of officers and the
schedule of hours they will work as SROs will be agreed to and memorialized in writing
by the Anaheim Chief of Police and the [AUHSD Designee].

2. The SROs shall be employees of City, and City shall be responsible, in all
respects for compensation, training, coordination and management of duties, discipline,
and all other matters related to their employment; provided, however, that the
individuals employed by City as SRO shall be acceptable to District. The SROs shall
comply with all District rules and regulations.

3. City and District agree that the duties of the SRO shall be as follows:

(a). Act as resource person for the schools, students, parents, teachers, school
staff and others involved in the welfare and education of youth.

(b). Counsel students and parents.

(c). Assist the school authorities in determining the most appropriate courses of

action in cases involving actual violations of law on campus or at-risk youth.
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(d). Cooperate with school authorities in finding resources that may assist in helping
at risk students.

(e). Inspect school facilities for reasonable security precautions, traffic patterns, and
vandalism deterrents.

(f). Take reports of criminal offenses that occur on school property and submit them
to the Police Department for follow-up. Develop a friendly, non-threatening
relationship with students.

(9). Give presentations to students on administration of justice, youth, and the law;
rights and responsibilities of students and parents; bicycle, and pedestrian safety, drug
abuse, anti-gang messages, and other topics as mutually agreed.

(h). Meet with PTA groups, teacher groups, student bod-y groups, and other
interested groups as deemed necessary and appropriate.

(). Assist in planning and supervising dances, sporting events, and other school
activities.

Both parties agree the SROs shall not be responsible for the following:
(a). Discipline of students.

(b). Enforcement of school rules and regulations.

4. The District and City acknowledge and agree that for purposes of sharing pupil
record information, the SRO shall be deemed a "school official” consistent with
applicable federal and state law and regulations. Pursuant to 34 Code of Federal
Regulations (8 99.31 (a)(l )(i)(B)), both parties agree that the SRO, as a school official:

(a) Performs a service or function, as noted in this Agreement, for which the District
would otherwise use employees;
(b) Is under the direct control of the District with respect to the use and
maintenance of education records;
(c) Is subject to the requirements in8 99.33(a) that the personally identifiable
information (PII) from education records may be used only for the
purposes for which the disclosure was made, e.g., to promote school safety
and the physical security of students, and governing the redisclosure of PU
from education records; and
(d) Meets the criteria specified in the District's annual notification of FERPA
rights for being a school official with a legitimate educational interest in
the educational records. That criteria includes the above three points and
limits access to pupil records to those pupil records the SRO needs to
review in order to fulfill his or her professional responsibility.
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In addition, both parties agree that SROs acting as school officials under this Agreement
may only use personally identifiable information from pupil records for the purposes for
which the disclosure was made, e.g., to promote school safety and the physical security
of the students, in accordance with 34 CFR 88 99.3I(a)(I)(i)(B)(3) and 99.33(a)(2). In
addition, SROs under this Agreement are subject to FERPA's redisclosure requirements
in 34 CFR § 99.33(a), which means that a SRO who is acting as a "school official”
under FERPA may not re-disclose pupil record information from education records to
others, including other employees of his or her police department who are not acting as
school officials without consent, unless the disclosure fits within one of the exceptions
to consent in FERPA such as a subpoena, court order, emergency determined by the
District, or directory information if the parent/legal guardian has not opted out.

5. District agrees to reimburse City for 50% of the annual cost of the SROs. This
amount may be reduced based upon the actual costs incurred by City and shall be subject to
adjustment in subsequent years as mutually agreed upon between the parties.

6. District further agrees to make available office space for the SROs at District's
schools, including office materials and supplies. Payment to the City by the District pursuant
to this Agreement shall be made based upon quarterly invoices for cost incurred, payable
October 1, January 1, April 1 and June 30 of each year in which the Agreement is in effect.

7. The City agrees to indemnify and hold District harmless from any and all
liabilities, claims, and costs, including reasonable attorneys ' fees associated with any
claims or demands related to the conduct of the SRO or services provided by him/her
pursuant to this Agreement. City shall, however, have no obligation to indemnify and hold
District harmless for the negligent or intentional wrongful acts of District's officials,
employees, and agents.

8. District hereby agrees to indemnify and hold City harmless from any and all
liabilities, claims, and costs, including reasonable attorneys' fees associated with any claims
or demands related to the conduct of the SRO or services provided by him/her pursuant to
direction of District officials or staff District shall, however, have no obligation to indemnify
and hold City harmless for the negligent or intentional wrongful acts of City's officials,
employees, and agents.

9. This Agreement shall automatically renew annually for an additional period of one
(1) year commencing July | of the next succeeding year, unless either Party elects to terminate
or alter the Agreement as hereafter provided, up to a total of five (5) years. If either Party
wishes to terminate this Agreement without cause or alter its renewal terms, the Party desiring
the alteration or termination shall notify the other Party in writing sixty (60) days prior to the
proposed alteration or termination date.

10. The Chief of Police is Authorized to take any and all actions to administer the
agreement on behalf of City as specifically set forth herein, including, but not limited to,
terminating services in accordance with the Agreement and executing amendments to the
Agreement, provided such amendment(s) does not cause an increase in cost.
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed on

the dates hereinafter respectively set forth.

Date of Execution

Date of Execution

CITY OF ANAHEIM
a municipal corporation

By:

ATTEST:

By:

Theresa Bass, City Clerk

“ANAHEIM”

Anaheim Union High School District

By:

Printed Name_Nancy C. Nien

Title Assistant Superintendent, Business
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APPROVED AS TO FORM:
ROBERT FABELA, CITY ATTORNEY

By:

Kristin A. Pelletier
Chief Assistant City Attorney, Civil

Dated:

148649
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EXHIBIT J
[ CourseTile [~ AB10land Education Code Section 51225.3Requirement |~ CourseDescription |

Cultural Experiences in (1) An existing ethnic studies course. This Ethnic Studies course aims to educate students to be politically, socially,
America and economically conscious about their personal connections to local and
global histories. By studying the histories of race, ethnicity, nationality, and
culture, students will cultivate respect and empathy for individuals and solidarity
with groups of people locally, nationally and globally so as to foster active social
engagement and community building. Honoring the historical legacy of social
movements and mass struggles against injustice, including the establishment of
ethnic studies programs in public schools and university curricula, this course
aims to provide an emancipatory education that will inspire students to critically
engage in self-determination and seek social justice for all. Through historical
documents and historical interpretations (both print and film), students will be
able to (1) discuss their identities, including race, ethnicity, culture, and
nationality, (2) describe the ways in which these categories are socially
constructed and how they affect students’ lives and the lives of others, (3)
participate in grassroots community organization, and (4) explain the dynamics
among internalized, interpersonal, and institutional oppression and resistance.

A Critical Lens: (I1) An existing ethnic studies course. Merging the AUHSD Ethnic Studies Framework with Photography 1, this course

Photography, Identity, and |(IV) A locally developed ethnic studies course approved by the governing seeks to creatively and critically explore notions of Identity and Activism through

Activism (VAPA) board of the school district or the governing body of the charter school. The the medium of photography. A Critical Lens provides the Cultural Experiences
proposed course shall first be presented at a public meeting of the governing |of an American/Ethnic Studies course using Art and Photography as a tool for
board of the school district or the governing body of the charter school, and students to express their own creativity and expand their perceptual ability to

shall not be approved until a subsequent public meeting of the governing board |appreciate the visual experiences they encounter. The aim of this course is to
or governing body at which the public has had the opportunity to express its educate students to be politically, socially, economically conscious about their
views on the proposed course. personal connections to local and global histories, while developing a working
knowledge of light and camera controls. The course explores the basic
knowledge of photographic techniques and studio/laboratory activities, while
studying the histories of race, ethnicity, nationality, and culture, and cultivating
respect and empathy for individuals and solidarity with groups of people locally,
nationally and globally so as to foster active social engagement and community
building. Through hands-on experiences in darkroom laboratories, students will
become proficient in film developing and printmaking processes and explore a
variety of lighting styles in the studio. This course will include exposure to
historic photographic events, documents and historical interpretations (both
print and film), so that students may be able to (1) discuss their identities,
including race, ethnicity, culture and nationality, (2) describe the ways in which
these categories are socially constructed and how they affect students’ lives
and the lives of others, (3) participate in grassroots community organization,
and (4) explain the dynamics among internalized, interpersonal, and institutional
oppression and resistance. Students explore photography as an art and
technology, as they learn that Americans, as descendants of many cultures,
races, religions, and ethnic groups are bonded by a democratic vision of liberty,
equality, and justice.
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Asian American Studies
(History/Social Science)

(I1) An existing ethnic studies course.

(IV) A locally developed ethnic studies course approved by the governing
board of the school district or the governing body of the charter school. The
proposed course shall first be presented at a public meeting of the governing
board of the school district or the governing body of the charter school, and
shall not be approved until a subsequent public meeting of the governing board
or governing body at which the public has had the opportunity to express its
views on the proposed course.

This Asian American Studies survey course educates students about Asian
American histories of immigration, settlement, social movements, community
issues, and art. This course will mesh history with the 5Cs of communication,
collaboration, creativity, critical thinking, and compassion allowing for multiple
venues to express civic learning and engagement through various Project
Based Learning (PBL) experiences. In the first semester, students will create an
ethnography of themselves, an Asian American History Slide Deck, interactive
journals on the Chinese, Japanese, Korea, Asian Indian, and Filipino American
experience as they also create AUHSD’s Asian American Virtual Museum.
Towards the second semester, students in this course will be able to serve as
docents, guiding guests through the history of the Asian American Experience.
Other projects will include an Oral History Project, including a conversation with
descendants of the Japanese Internment, an Institute on Asian Americans and
Education, and an inquiry project which begins with a topic students are
passionate about in the Asian American community and leads to civic action.
Through these historical documents, writings, and PBLs, students will be able to
(1) describe the experiences of Asians in America, (2) discuss how these
experiences relate to their own, (3) participate in a service learning project with
middle school and/or elementary school students and/or community, and (4) do
research that directly explores problems in the Asian American community,
conduct research around a specific issues, and strategize on how to address

it. This course was designed with a culturally relevant pedagogical lens to
explore the racial, social, and political histories of Asian Americans that are left
out of many history courses.
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English llI/IV: The Racial
and Social Justice of Ethnic
Studies (ELA)

(I1) An existing ethnic studies course.

(IV) A locally developed ethnic studies course approved by the governing
board of the school district or the governing body of the charter school. The
proposed course shall first be presented at a public meeting of the governing
board of the school district or the governing body of the charter school, and
shall not be approved until a subsequent public meeting of the governing board
or governing body at which the public has had the opportunity to express its
views on the proposed course.

This English 11l/IV Social and Racial Justice Ethnic Studies course pays
particular attention to institutionally and historically marginalized and racialized
communities and engages students in literary analysis, argument and inferential
evaluation of texts both fiction and nonfiction while also emphasizing the 6 Cs:
Communication, Collaboration, Critical Thinking, Creativity, Character and Civic
Literacy. Students will be introduced to various themes within the course
including: identity, race, the social constructs of gender, socioeconomic
disparity and the intersectionality within those concepts. This course embeds
the content with the CA State Common Core Standards for ELA 11th and 12th
grades. By gaining an understanding of these terms and their power, students
will explore the interaction of various components affected by these themes.
While critically reading fiction, poetry, informational text, and non-fiction,
students will master comprehension, exposition, narrative, argument and literary;
analysis. Interwoven in the lessons are activities that encourage students to
strengthen their verbal language skills and produce clear, coherent writing, both
as effective forms of expression. Students will read a range of texts including
assigned texts and other selected and chosen texts of choice. They will also
study short, complex texts, including personal narratives and news sources
around topics of Race, Equity, Civil Rights, Empowerment and Civil Dialogue.
Students should become equipped with the tools to feel empowered to
effectively make change in issues of racial and social justice and engage
civically in their communities

History of Latin American
Music and Dance Dual
Language (Spanish)
Emphasis on Ethnic Studies
(History/Social Science)

(1) An existing ethnic studies course.

(IV) A locally developed ethnic studies course approved by the governing
board of the school district or the governing body of the charter school. The
proposed course shall first be presented at a public meeting of the governing
board of the school district or the governing body of the charter school, and
shall not be approved until a subsequent public meeting of the governing board
or governing body at which the public has had the opportunity to express its
views on the proposed course.

In this year-long course, students will learn the history that influenced and
created Latin American Music and Dance from pre-colonial times to the present.
Students will analyze history through readings,discussions, writing, and
projects. Students will participate in an hour-a-week after-school practice on the
types of dance that has been discussed. Students will analyze how race and
gender played a role in how music was labeled and understood. They will also
analyze the major role of the LGBTQ community played as songwriters, singers,
music producers, and dancers. Students will be introduced to the historical
events that influenced Latin American music and dance. They will analyze the
events of history and learn to perform different dances. This course will
emphasize the history of Indigenous people, Latinx, and Afro-Latinx and their
influence on music and dance.
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Korean American Stories,
Experiences, and Studies
(History/Social Science,
semester course)

(I1) An existing ethnic studies course.

(IV) A locally developed ethnic studies course approved by the governing
board of the school district or the governing body of the charter school. The
proposed course shall first be presented at a public meeting of the governing
board of the school district or the governing body of the charter school, and
shall not be approved until a subsequent public meeting of the governing board
or governing body at which the public has had the opportunity to express its
views on the proposed course.

Students will be able to 1) know and tell their own story of resilience, (2)
describe the experiences of Korean Americans in America and the intersection
between groups, (3) discuss how these experiences relate to their own, (4)
create AUHSD’s Korean American Virtual Museum, and (5) participate in a
service learning project. This course meets the AUHSD Ethnic Studies
graduation requirement.

Spanish 1 with Embedded
Ethnic Studies (World
Language)

(1) An existing ethnic studies course.

(IV) A locally developed ethnic studies course approved by the governing
board of the school district or the governing body of the charter school. The
proposed course shall first be presented at a public meeting of the governing
board of the school district or the governing body of the charter school, and
shall not be approved until a subsequent public meeting of the governing board
or governing body at which the public has had the opportunity to express its
views on the proposed course.

This course provides the basic skills in LOTE Spanish. Students will learn the
necessary vocabulary allowing them to communicate with others, describe the
world around them, talk about their community, family, schools and what they
like to do. Students will be introduced to various cultural aspects of the Hispanic
community, their culture and heritage. Through an interdisciplinary/humanities
approach students will learn about the prehistorical and historical aspects
regarding the indigenous people, cultures and changes through the history of
the Spanish-speaking regions, and establish links with contemporary and
personal events. It will introduce historical cases regarding race, nationality,
ethnicity and the sharing of culture. The intent of this course is to teach students
basic Spanish literacy, speaking, reading and communication skills, while
expanding their awareness of the role of ethnic groups in a diverse American
society and the Spanish-speaking world providing a more diverse/global
perspective and a sense of empathy for others, and understanding social
justice.
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Spanish Speakers 3:
Chicanx Culture and Identity
(World Language)

(I1) An existing ethnic studies course.

(IV) A locally developed ethnic studies course approved by the governing
board of the school district or the governing body of the charter school. The
proposed course shall first be presented at a public meeting of the governing
board of the school district or the governing body of the charter school, and
shall not be approved until a subsequent public meeting of the governing board
or governing body at which the public has had the opportunity to express its
views on the proposed course.

The Chicanx Culture and Identity course will explore the marginalization of
minority groups in the Spanish Speaking countries and the United States,
paying particular attention to how the literature explores racism, discrimination,
and rises above oppression. As students read, they will analyze how racism and
discrimination has shaped the identity of the writer and their culture. By
participating in class discussions students will see how racism and
discrimination are still present today and how this affects them. By reading
different genres of literature, students will examine the experiences and
conditions of each minority group covered in the course and their push towards
equality while maintaining their identity. Students will also participate in essay,
creative and reflective writing, discussions, and projects, which will allow them
to think about their own cultural identity as well as others. Each unit will cover a
variety of themes that will allow students to engage in critical scholarship, in
order to embrace their cultural identity and that of others.The Chicanx Culture
and ldentity course will prepare students for Advanced Placement courses in
Spanish. Students will achieve mastery of all standards identified as Stage I
and IV of the World Language Content Standards for California Public Schools.
This course is created using the World Language Learning Continuum, the
World Language Content Standards for California Public Schools, AUHSD’s
Writing Journey and the 5 Cs: Communication, Collaboration, Critical Thinking,
Creativity, and Civic Literacy.

Dance 3 Ethnic Studies:
“Dancing Without Barriers &
Developing Cultural Voices”
(VAPA)

(IV) A locally developed ethnic studies course approved by the governing
board of the school district or the governing body of the charter school. The
proposed course shall first be presented at a public meeting of the governing
board of the school district or the governing body of the charter school, and
shall not be approved until a subsequent public meeting of the governing board
or governing body at which the public has had the opportunity to express its
views on the proposed course.

This course explores dance through an ethnic studies lens centering
Indigenous/Native American, Black/African American, Chicanx/Latinx and
Asian/Asian American communities. Students will experience dance as an
expression: and as a vehicle for social awareness. This course explores a wide
variety of traditional movements through the embodiment and academic study
of their social, cultural, political, and historical context. Dance cultures and
movement exploration explored in depth are the African Diaspora, Latinx social
and folk dances, Native American and Indigenous traditional dances, and
LGBTQ+ Communities.
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English I-Ethnic Studies
(ELA)

(IV) A locally developed ethnic studies course approved by the governing
board of the school district or the governing body of the charter school. The
proposed course shall first be presented at a public meeting of the governing
board of the school district or the governing body of the charter school, and
shall not be approved until a subsequent public meeting of the governing board
or governing body at which the public has had the opportunity to express its
views on the proposed course.

English | Ethnic Studies expands on the understanding of each student's social
responsibility to their community and the world. By encouraging agency and
student voice through the use of present social reform, political movements and
social justice topics students will gain an understanding of the world around
them. Students will explore the experiences of Indigenous/Native American,
Black/African American, Chicanx/Latinx and Asian/Asian American and Pacific
Islander in all their complexity and diversity. This course seeks to empower
students from all backgrounds to pursue justice and equity while practicing
student agency and self-determination. Throughout the course students will see
themselves as active agents of change by understanding the marginalization
and systems of power in society. Students should become more socially and
politically aware thus developing respect for all cultures. This course meets the
English | and AUHSD Ethnic Studies graduation requirement.

English ll-Ethhnic Studies
(ELA)

(IV) A locally developed ethnic studies course approved by the governing
board of the school district or the governing body of the charter school. The
proposed course shall first be presented at a public meeting of the governing
board of the school district or the governing body of the charter school, and
shall not be approved until a subsequent public meeting of the governing board
or governing body at which the public has had the opportunity to express its
views on the proposed course.

Through texts that range from essays, speeches, articles, historical documents,
novels, plays, poetry and short stories, students will analyze the use of
elements of literature and nonfiction using to delve into historical and socio-
cultural experiences of racial/ethnic groups in the United States. Students will
develop their writing skills, respond to claims, learn to formulate arguments and
use textual evidence to support their position. Focus will be on key issues such
as immigration, employment discrimination, class, racial and ethnic identity, and
gender roles that have shaped society in the United States. This course is an
interdisciplinary comparative approach covering Black/African American,
Chicanx/Latinx, Asian/Asian American, Indigenous/Native American voices.
Students will employ the use of personal agency and the 5C’s throughout the
course to gain an understanding of themselves, their communities and each
other.
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Ethnic Studies Theater: The
Art of Storytelling (VAPA)

(IV) A locally developed ethnic studies course approved by the governing
board of the school district or the governing body of the charter school. The
proposed course shall first be presented at a public meeting of the governing
board of the school district or the governing body of the charter school, and
shall not be approved until a subsequent public meeting of the governing board
or governing body at which the public has had the opportunity to express its
views on the proposed course.

The aim of this course is to educate students to be culturally, socially, and
economically conscious about their personal connections to local and global
histories, while developing a working knowledge of Theater and Film
production. The course explores the basic knowledge of Theater techniques,
plays, and skill based activities, while studying the historical narrative of race,
ethnicity, nationality, and culture, while cultivating respect and empathy for
individuals and solidarity with groups of people locally, nationally and globally.
Students in this course will synthesize and relate knowledge and personal
experiences to observe, analyze and create theatrical works. They will
investigate cultural perspectives, community ideas and personal beliefs, as
related to theater, while critiquing social constructs that have been conditioned
through systems of oppression and underrepresentation as well as
misrepresentation to find and develop their own voices through the medium of
theater. They will examine theatrical works with a spotlight on societal, cultural,
and historical contexts to deepen understanding and challenge accepted ideas
and biases to foster active social engagement and community building.
Additionally, this course aims to educate students to be politically, socially, and
economically conscious about their personal connections to local and global
narratives and histories through the interdisciplinary lens of Ethnic Studies. By
studying the histories of race, indigeneity, ancestry, national origin, diaspora,
racism, hegemony, ethnicity, and culture, students will develop respect and
empathy for individuals, groups of people locally, nationally, and globally. By
participating in student and community centered Project Based Learning
Assignments, students will build self-awareness, solidarity, self-determination
and foster active consciousness, social engagement and agency.
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Korean American Stories,
Experiences, and Studies
(History/Social Science,
year-long replacement of
semester course)

(IV) A locally developed ethnic studies course approved by the governing
board of the school district or the governing body of the charter school. The
proposed course shall first be presented at a public meeting of the governing
board of the school district or the governing body of the charter school, and
shall not be approved until a subsequent public meeting of the governing board
or governing body at which the public has had the opportunity to express its
views on the proposed course.

Students will be able to 1) know and tell their own story of resilience, (2)
describe the experiences of Korean Americans in America and the intersection
between groups, (3) discuss how these experiences relate to their own, (4)
create AUHSD’s Korean American Virtual Museum, and (5) participate in a
service learning project. This course meets the AUHSD Ethnic Studies
graduation requirement.

Spanish 2 Ethnic Studies
(World Language)

(IV) A locally developed ethnic studies course approved by the governing
board of the school district or the governing body of the charter school. The
proposed course shall first be presented at a public meeting of the governing
board of the school district or the governing body of the charter school, and
shall not be approved until a subsequent public meeting of the governing board
or governing body at which the public has had the opportunity to express its
views on the proposed course.

Ethnic studies is embedded in the Spanish 2 curriculum to improve the
students’ language skills. They will participate in projects and assignments that
allow them to analyze social justice and work towards equity and inclusivity,
while discovering their own cultural identities. Projects will be produced in
English and Spanish, following the requirements of the Spanish lessons. Each
unit covers particular themes that center the voices of Indigenous/Native
American, Black/African American, Chicanx/Latinx and Asian/Asian American
and Pacific Islander. The activities will encourage the students to interact with
each other and the school to help educate the school community and others
about critical issues they encounter while nurturing inclusivity, empathy and
student agency.
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Spanish for Spanish
Speaker 2 Ethnic Studies
(World Language)

(IV) A locally developed ethnic studies course approved by the governing
board of the school district or the governing body of the charter school. The
proposed course shall first be presented at a public meeting of the governing
board of the school district or the governing body of the charter school, and
shall not be approved until a subsequent public meeting of the governing board
or governing body at which the public has had the opportunity to express its
views on the proposed course.

This course embeds ethnic studies in the Spanish Il for Spanish Speakers
curriculum to improve the students’ language skills within an ethnic studies
framework. Students will participate in essay, creative and reflective writing,
discussions, and projects to have a better understanding of their own identities
as well as others’. This course follows the California teaching standards for
World Languages and Social Justice Framework.

Spanish 3-Latinx Studies
(World Language)

(IV) A locally developed ethnic studies course approved by the governing
board of the school district or the governing body of the charter school. The
proposed course shall first be presented at a public meeting of the governing
board of the school district or the governing body of the charter school, and
shall not be approved until a subsequent public meeting of the governing board
or governing body at which the public has had the opportunity to express its
views on the proposed course.

The course embeds Ethnic Studies in the Spanish Ill curriculum to improve the
students language skills and provide them with an understanding of racism and
discrimination and their impacts on individuals and the societies in which they
live. Students will participate in essay and creative and reflective writing,
discussions, and projects that allow them to think about their own cultural
identity as well as others. Each unit will cover a variety of themes related to
Latinx communities that will allow students to engage in critical scholarship in
order to embrace their cultural identity and that of others.
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EXHIBIT K
INDEPENDENT STUDY 7807 (6158)

The Governing Board authorizes independent study as an optional alternative instructional strategy
for students whose needs may be best met through study outside of the regular classroom setting.
Independent study shall offer a means of individualizing the educational plan to serve students
who desire a more challenging educational experience, whose health or other personal
circumstances make classroom attendance difficult, who are unable to access course(s) due to
scheduling problems, and/or who need to make up credits or fill gaps in their learning. As
necessary to meet student needs, independent study may be offered for short- or long-term
placements, on a full-time basis-or ena-part-time basis, and/or in conjunction with part- or full-
time classroom study.

The Board shall hold a public hearing when considering the scope of its existing or prospective
use of independent study as an instructional strategy, its purpose in authorizing independent study,
and factors bearing specifically on the maximum realistic lengths of assishments and acceptable
number of missed assignments for specific populations of students. (Education Code 51747; 5

CCR 11701)

The Superintendent or designee may provide a variety of independent study opportunities,
including, but not limited to, through a program or class within a comprehensive school, an
alternative school or program of choice, a charter school, a home-based format, and an online
course.

A-sStudents participation in independent study shall be voluntary and no student shall be required
to participate. (Education Code 51747, 51749.5, 51749.6)

Independent study for each student shall be under the general supervision of a district employee
who possesses a valid certification document pursuant to Education Code 44865 or an emergency
credential pursuant to Education Code 44300. Students' independent study shall be coordinated,
evaluated, and documented, as prescribed by law and reflected in the accompanying administrative
regulation. (Education Code 51747.5)

The minimum period of time for any independent study option shall be five-three consecutive
school days.

General Independent Study Requirements

For-the 202122 school-vear;-the-distrietshall- offer-independent-study;-as-specified-in-Education
Code-51745,-to-meet-the-educational-needs-of students-unless-the-distriet-has-obtained-a-waiver-

Education Code 51745)

Forthe2022-23-school-year-and-thereafter;tThe Superintendent or designee may eentinueto-offer
and approve independent study for an individual student upon determining that the student is
prepared to meet the district's requirements for independent-stadyparticipation and is likely to
succeed in-independent-study-as well as or better than the student would in the regular classroom
setting.
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INDEPENDENT STUDY 7807 (6158)

The minimum instructional minutes shall be the same for all students at each school including
students participating in independent study, except as otherwise permitted by law. (Education

Code 46100)

Because excessive leniency in the duration of independent study assignments may result in a
student falling behind peers and increase the risk of dropping out of school, independent study
assignments shall be completed no more than 20 school days after assigned for all grade levels and
types of program.-Hewever; wWhen necessary based on the specific circumstances of the student's
approved program, the Superintendent or designee may allow for a longer period of time between
the date an assignment is made and when it is due. However, in no event shall the due date of an
assignment be extended beyond up-te-the termination date efthespecified in the student’s written
agreement.

An evaluation shall be conducted to determine whether it is in a student's best interest to remain
in independent study whenever the student fails to make satisfactory educational progress and/or
misses three assignments. Satisfactory educational progress shall be determined based on all of the
following indicators: (Education Code 51747)

1. The student’s achievement and engagement in the independent study program, as
indicated by the student’s performance on applicable student-level measures of student
achievement and engagement specified in Education Code 52060

2. The completion of assignments, assessments, or other indicators that evidence that the
student is working on assignments

3. Learning required concepts, as determined by the supervising teacher

4. Progress towards successful completion of the course of study or individual course, as
determined by the supervising teacher

The Superintendent or designee shall ensure that students participating in independent study are
provided with content aligned to grade level standards at a level of quality and intellectual
challenge substantially equivalent to in-person instruction. For high schools, this shall include
access to all courses offered by the district for graduation and approved by the University of
California (UC) or the California State University (CSU) as creditable under the A—G admissions
criteria. (Education Code 51747)

The Superintendent or designee shall ensure that students participating in independent study for
15 school days or more receive the following throughout the school year: (Education Code 51747)

1. For students in grades 7-8, opportunities for both daily live interaction and at least
weekly synchronous instruction

2. For students in grades 9-12, opportunities for at least weekly synchronous instruction
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INDEPENDENT STUDY 7807 (6158)

The Superintendent or designee shall ensure that procedures for tiered reengagement strategies are
used for all students whe-are-not-generating-attendance-for-more-than-three-school-days-er-60
pereent-of-the-instructional-days—in-a-schoel-weel;,-or-whe—are-in-violation-ef-their-wwritten
agreement—This-requirement-only—applies—to—students—participating in an independent study
program for 15 school days or more who are: (Education Code 51747)

1. Not generating attendance for more than ten percent of required minimum instructional
time over four continuous weeks of the district’s approved instructional calendar

2. Not participating in synchronous instructional offerings pursuant to Education Code
51747.5 for more than 50 percent of the scheduled times of synchronous instruction in
a school month as applicable by grade span

3. In violation of their written agreement

Tiered reengagement strategies—¥The procedures used in district independent study programs shall
include local programs intended to address chronic absenteeism, as applicable, including, but are
not neeessarily-limited tos-all-ef the following: (Education Code 51747)

1. Verification of current contact information for each enrolled student

2. Notification to parents/guardians of lack of participation within one school day of the
recording of a nonattendance day-absenee or lack of participation

3. A plan for outreach from the school to determine student needs, including connection
with health and social services as necessary

4. A clear standard for requiring a student-parent-educator conference to review a
student’s written agreement and reconsider the independent study program’s impact on
the student’s achievement and well-being

The Superintendent or designee shall, for students who participate in an independent study
program for 15 school days or more, develop a plan to transition students whose families wish to
return to in-person instruction from independent study expeditiously, and, in no case later, than
five instructional days. This-requirement-only-applies-to-students-participating-in-an-independent
study-program-for-15-school-days-er-mere~(Education Code 51747)

When any student enrolled in classroom-based instruction is participating in independent study
due to necessary medical treatment or inpatient treatment for mental health or substance abuse
under the case of appropriately licensed professionals, the student shall be exempt from the live
interaction and/or synchronous instruction, tiered reengagement strategies, and transition back to
in-person instruction requirements specified above. In such cases, evidence from appropriately
licensed professionals, of the student’s need to participate in independent study, shall be submitted
to the Superintendent or designee. (Education Code 51747)

Page 3 of 18
ANAHEIM UNION HIGH SCHOOL DISTRICT



INDEPENDENT STUDY 7807 (6158)

The Superintendent or designee shall ensure that a written master-agreement exists for each
participating student as prescribed by law. (Education Code 51747, 51749.5)

The-distriet-shall-provide-written-notice-to-the-parentsiguardians-of-all-enrolled-students-of-the
optionto-enroll-their-child-in-in-person-instruction-or-independent-study-during the-2021-22-school
yvear—This-notice-shall-be-posted-on-the-distriet’s-web-site;-and-shall-include;-at-a-miniraum;
information-about-the-right-to-request-a-student-parent-edueator-conference-before-enrollment;
student-rights-regardingprocedures-for-enrolling—disenrolling,and-reenrolling-in-independent
study;-and-the instructionat time; inecluding svnehronous-and-asynchronous-learning,that a student
willhave-aceess-to-as-part-of independent-study—(Edueation-Code-51+747)

Upon the request of the parent/guardian of a student, and before meaking-a-decision-abeut-enrolling
or-disenrolling-in-independent-study-and-entering-intosigning a written agreement te-de-seas
described below in the section “Master Agreement,” the district shall conduct a telephone,
videoconference, or in-person student-parent-educator conference or other meeting during which
the student, parent/guardian, and, if requested by the parent/guardian-er-their an advocate, may ask
questions about the educational options, including which curriculum offerings and nonacademic
supports will be available to the student in independent study. (Education Code 51747)

Master Agreement

For-the-2021-22-school-year-onlys—-the-distriet-shall-ebtain-a-signed-written—agreement-for
independent study-no-later-than-30-days-after-the-first-day-of instruction:

A written agreement shall be developed and implemented for each student participating in
independent study for three or more consecutive school days. (Education Code 46300, 51747;-5
CCR-11703)

For student participation for 15 school days or more, a signed written agreement shall be obtained
before the student begins independent study. For student participation of less than 15 school days,
a signed written agreement shall be obtained within ten school days of the first day of the student’s
enrollment. (Education Code 46300, 51747)

The agreement shall include general student data, including the student's name, address, grade
level, birth date, school of enrollment, and program placement.

The independent study agreement for each participating student also shall include, but are-is not
limited to, all of the following: (Education Code 51747; 5 CCR 11700, 11702)

1. The frequency, time, place and manner for submitting the student's assignments,
reporting the student’s academic progress, and communicating with a student’s
parent/guardian regarding the student's academic progress

2. The objectives and methods of study for the student's work and the methods used to
evaluate that work
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INDEPENDENT STUDY 7807 (6158)

10.

. The specific resources that will be made available to the student, including materials

and personnel, and access to Internet connectivity and devices adequate to participate
in the educational program and complete assigned work

A statement of the Board's policy detailing the maximum length of time allowed
between an assignment and its completion, the level of satisfactory educational
progress, and the number of missed assignments which will trigger an evaluation of
whether the student should be allowed to continue in independent study

The duration of the independent study agreement, including the beginning and ending
dates for the student's participation in independent study under the agreement, with a
maximum of one school year

A statement of the number of course credits or, for the elementary grades, other
measures of academic accomplishment appropriate to the agreement, to be earned by
the student upon completion

A statement detailing the academic and other supports that will be provided to address
the needs of students who are not performing at grade level, or need support in other
areas, such as English learners, students with disabilities with an individualized
education program or a Section 504 plan in order to be consistent with their program
or plan, students in foster care or experiencing homelessness, and students requiring
mental health supports-

A statement that independent study is an optional educational alternative in which no
student may be required to participate

In the case of a suspended or expelled student who is referred or assigned to any school,
class, or program pursuant to Education Code 48915 or 48917, a statement that
instruction may be provided through independent study only if the student is offered
the alternative of classroom instruction

Before the commencement of independent study projected to last for 15 school days or
more, or within ten school days of the first day of enrollment for independent study for
less than 15 school days, the agreement shall be signed and dated by the student, the
student’s parent/guardian or caregiver if the student is under age 18 years, the
certificated employee responsible for the general supervision of independent study, and
for students with disabilities, the certificated emplovee designated as having all-persons
whe-have-direct-responsibility for previding—assistanee—toto the special education
programming of the student.

Heowever,-for-the-2021-22-school-year;-the-district-shall-obtain-a-signed—written
agreement-for-independent-study-from-the-student;-or-the-student’s-parent/-guardianif
the-student-is-less-than—18—years-of-age;-the-certificated-employee-whe-has-been
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INDEPENDENT STUDY 7807 (6158)

designated-as-having-responsibility-for-the-general-supervision-of independent-study;
and-all-persons-whe-have-direet-responsibility-for-previding-assistanee-to-the-pupil-ne
later-than-30-days-after the-frst-day-of instruetion:

Written agreements may be signed using an electronic signature that complies with state and
federal standards, as determined by the California Department of Education (CDE). (Education
Code 51747)

The parent/guardian's signature on the agreement shall constitute permission for the student to
receive instruction through independent study.

Course-Based Independent Study

The district's course-based independent study program for students in grades 7-12 shall be subject
to the following requirements: (Education Code 51749.5)

1. A signed learning agreement shall be completed and on file for each participating
student pursuant to Education Code 51749.6

2. Courses shall be taught under the general supervision of certificated employees who
hold the appropriate subject matter credential and are employed by the district or by
another district, charter school, or county office of education with which the district
has a memorandum of understanding to provide the instruction.

3. Courses shall be annually certified by Board resolution to be of the same rigor and
educational quality and to provide intellectual challenge that is substantially equivalent
to in-person, classroom-based instruction, and shall be aligned to all relevant local and
state content standards. For high schools, this shall include access to all courses offered
by the district for graduation and approved by the-University-of-CalifernialC or the
California-State-UniversityCSU as creditable under the A-G admissions criteria. The
certification shall, at a minimum, include the duration, number of equivalent daily
instructional minutes for each school day that student is enrolled, number of equivalent
total instructional minutes, and number of course credits for each course, consistent
with that of equivalent classroom-based courses. The certification shall also include
plans to provide opportunities throughout the school year for students in grades 7-8 to
receive both daily live interaction and at least weekly synchronous instruction, and for
students in grades 9-12 to receive at least weekly synchronous instruction.

4. Students enrolled in independent study courses shall meet the applicable age
requirements established pursuant to Education Code 46300.1, 46300.4, 47612, and
47612.1, and the applicable residency and enrollment requirements established
pursuant to Education Code 46300.2, 47612, 48204, and 51747.3.

5. For each student participating in an independent study course, satisfactory educational
progress shall be determined based on the student’s achievement and engagement in
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INDEPENDENT STUDY 7807 (6158)

10.

the independent study program, as indicated by their performance on applicable
student-level measures of student achievement and student engagement set forth in
Education Code 52060, completion of assignments, assessments, or other indicators
that evidence that the student is working on assignments, learning of required concepts,
as determined by the supervising teacher, and progress toward successful completion
of the course of study or individual course, as determined by the supervising teacher.

If satisfactory educational progress in an independent study class is not being made,
the teacher providing instruction shall notify the student and, if the student is under age
18 years, the student’s parent/guardian. The teacher shall conduct an evaluation to
determine whether it is in the student's best interest to remain in the course or whether
the student should be referred to an alternative program, which may include, but is not
limited to, a regular school program. A written record of the evaluation findings shall
be treated as a mandatory interim student record maintained for three years from the
date of the evaluation. If the student transfers to another California public school, the
record shall be forwarded to that school.

Procedures for tiered reengagement strategies shall be used for all students who are not
making satisfactory educational progress in one or more courses or who are in violation
of the written learning agreement, as described in the section "Learning Agreement for
Course-Based Independent Study" below. These procedures shall include, but are not
necessarily limited to, the verification of current contact information for each enrolled
student, netificationto-parentsisuardians-oflack of participation-within-one-school-day
ofthe-absence-orlackof participations-a plan for outreach from the school to determine
student needs, including connection with health and social services as necessary, and a
clear standard for requiring a student-parent-educator conference to review a student’s
written agreement and reconsider the independent study program’s impact on the
student’s achievement and well-being.

Examinations shall be administered by a proctor.

Statewide testing results shall be reported and assigned to the school at which the
student is enrolled and shall be included in the aggregate results of the district. Test
results also shall be disaggregated for purposes of comparisons with the test results of
students enrolled in classroom-based courses.

A student shall not be required to enroll in courses included in the course-based
independent study program.

The student-teacher ratio in the courses in this program shall meet the requirements of
Education Code 51745.6.

For each student, the combined equivalent daily instructional minutes for courses in
this program and all other courses shall meet applicable minimum instructional day
requirements, and the student shall be offered the minimum annual total equivalent
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11.

12.

13.

14.

15.

16.

instructional minutes pursuant to Education Code 46200-46208.

Courses required for high school graduation or for admission to the-University-of
CalifernialC or California—State-UniversityCSU shall not be offered exclusively
through independent study.

A student participating in this program shall not be assessed a fee that is prohibited by
Education Code 49011.

A student shall not be prohibited from participating in independent study solely on the
basis that the student does not have the materials, equipment, or access to Internet .
connectivity necessary to participate in the course.

A student with disabilities, as defined in Education Code 56026, shall-netmay
participate in course-based independent study;-unless if the student’s individualized
education program specifically provides for that participation.

A temporarily disabled student shall not receive individual instruction pursuant to
Education Code 48206.3 through course-based independent study.

The district shall maintain a plan to transition any student whose family wishes to return
to in-person instruction from course-based independent study expeditiously, and, in no
case, later than five instructional days.

Learning Agreement for Course-Based Independent Study

] Before enrolling a student in a course within a course-based independent study-this program, the
Superintendent or designee shall provide the student and, if the student is under age 18 years, the
student’s parent/guardian with a written learning agreement that includes all of the following:
(Education Code 51749.6)

1.

A summary of the district's policies and procedures related to course-based independent
study pursuant to Education Code 51749.5

The duration of the enrolled course(s) and the number of course credits for each
enrolled course, consistent with the Board certifications made pursuant to iltem #23 of
the Course-Based Independent Study section above

The duration of the learning agreement, which shall not exceed a school year or span
multiple school years

The learning objectives and expectations for each course, including, but not limited to,
a description of how satisfactory educational progress is measured and when a student
evaluation is required to determine whether the student should remain in the course or
be referred to an alternative program, which may include, but is not limited to, a regular
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10.

11.

12.

school program

The specific resources that will be made available to the student, including materials
and personnel, and access to Internet connectivity and devices adequate to participate
in the educational program and complete assigned work

A statement detailing the academic and other supports that will be provided to address
the needs of students who are not performing at grade level, or need support in other
areas, such as English learners, students with disabilities with an individualized
education program or a Section 504 plan in order to be consistent with their program
or plan, students in foster care or experiencing homelessness, and students requiring
mental health supports.

A statement that enrollment is an optional educational alternative in which no student
may be required to participate. In the case of a_suspended or expelled student whe-is
suspended-or-expelled;-or-who is referred or assigned to any school, class, or program
pursuant to Education Code 48915 or 48917, the-agreement-also-shall-ineclude-thea
statement that instruction may be provided to the student through course-based
independent study only if the student is offered the alternative of classroom instruction.

The manner, time, frequency, and place for submitting a student’s assignments, for
reporting the student’s academic progress, and for communicating with a student’s
parent/guardian regarding a student’s academic progress.

The objectives and methods of study for the student’s work, and the methods used to
evaluate that work.

A statement of the adopted policies regarding the maximum length of time allowed
between the assignment and the completion of a student’s assigned work, the level of
satisfactory educational progress, and the number of missed assignments allowed
before an evaluation of whether the student should be allowed to continue in course-
based independent study.

A statement of the number of course credits or, for the elementary grades, other
measures of academic accomplishment appropriate to the learning agreement, to be
earned by the student upon completion.

Before the commencement of an independent study course_projected to last for 15
school days or more, or within ten school days of the first day of enrollment for an
independent study course projected to last less than 15 school days, the learning
agreement shall be signed and dated by the student, and by the student’s
parent/guardian or caregiver, if the student is less than 18 years of age, the certificated
employee whe—has—been—designated-—as—having-responsibleility for the general
supervision of the independent study course, and_as applicable for students with
disabilities, the certificated employee designated as having-all-sersons-who-have direet
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responsibility for previding-assistanee-toto the special education programming of the
student. For purposes of this paragraph “caregiver” means a person who has met the
requirements of Family Code 6550-6552.

Heowever,for-the-2021-22-schoolvear-only-the-district-shall-obtatn-a-signed-witten
agreement-for-independent-study-from-the-student;-or-the-student’s-parent/guardianif
the-student is-less—than-18-years-of -ape;—the-certificated-enployee-whe-has-been
destgrated-ashavingresponsibility forthe general-supervision-of the independent-study
courses-and-all-persons-who-have-direet-responsibility-for-providing-assistanee-to-the
pupt-no-laterthan-30-days-after-the-first-day-of instruction:

Written-Learning agreements may be signed using an electronic signature that complies
with state and federal standards, as determined by the CDE. (Education Code 51749.6)

The-student's-or-parent/suardian's-signatureA signed learning agreement from a parent/guardian of
a student who is less than 18 years of age shall constitute the parent/guardian’s permission for the
student to receive instruction through independent study. (Education Code 51749.6)

The-Superintendent-or-designee-shall-retatn-a-physieal-or-electronte-copy-of the-sisned learning
agreement-for-at-least-three-years-and-as-appropriate-for-anditing-purpeses:Upon the request of a
student’s parent/guardian, and before signing a learning agreement as described above, the district
shall conduct a telephone, videoconference, or in-person student-parent-educator conference, or
other meeting during which the student, parent/guardian, and, if requested by the parent/guardian,
an advocate, may ask questions about the educational options, including which curriculum

offerings and nonacademic supports will be available to the student in independent study.
(Education Code 51749.6)

Student-Parent-Educator Conferences

A student-parent-educator conference shall be held as appropriate including, but not limited to, as
a reengagement strategy and/or if requested by a parent/guardian, prior to enrollment or
disenrollment from independent study. (Education Code 51745.5, 51747, 51749.5)

Records for Audit Purposes

The Superintendent or designee shall ensure that records are maintained for audit purposes. These
records shall include, but not be limited to: (Education Code 51748; 5 CCR 11703)

1. A copy of the Board policy, administrative regulation, and other procedures related to
independent study

2. A listing of the students, by grade level, program, and school, who have participated in
independent study, along with the units of the curriculum attempted and completed by
students in grades K7-8 and the course credits attempted by and awarded to students in
grades 9-12 and-adult-eduecation
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3. A file of all agreements, with representative samples of each student's work products
bearing the supervising teacher's notations indicating that the teacher has personally
evaluated the work or personally reviewed the evaluations made by another certificated
teacher

4. As appropriate to the program in which the students are participating, a daily or hourly
attendance register that is separate from classroom attendance records, maintained on
a current basis as time values of student work products judged by a certificated teacher,
and reviewed by the supervising teacher if they are two different persons

5. Appropriate documentation of compliance with the teacher-student ratios required by
Education Code 51745.6 and 51749.5 (Education Code 51745.6 and 51749.5)

6. Appropriate documentation of compliance with the requirements pursuant to Education
Code 51747.5 to ensure the coordination, evaluation, and supervision of the
independent study of each student by a district employee who possesses a valid
certification document pursuant to Education Code 44865 or an emergency credential
pursuant to Education Code 44300 (Education Code 51747.5)

The district shall document each student’s participation in live interaction and synchronous
instruction pursuant to Education Code 51747 on each school day, as applicable, in whole or in
part, for which independent-studylive interaction or synchronous instruction is provided as part of
the independent study program. A student who does not participate in independent-stadyscheduled
live interaction or synchronous instruction—ea—a-schoel—day shall be documented as non-
participatory for that school day. (Education Code 51747.5)

The Superintendent or designee also shall maintain a written or computer-based record such as a
grade book or summary document of student engagement, for each class, of all grades,
assignments, and assessments for each student for independent study assignments. (Education
Code 51747.5)

The-signed;—dated—agreement;—any—supplemental-agreementSigned written and supplemental
agreements, assignment records, work samples, and attendance records may be maintained esn-as
an_electronic_file eleetronieallyin accordance with Education Code 51747 and 51749.6, as
applicable. (Education Code 51747)

Legal Reference:

EDUCATION CODE

17289 Exemption for facilities

41976.2 Independent study programs; adult education funding
42238 Revenue limits

42238.05 Local control funding formula; average daily attendance

Page 11 of 18
ANAHEIM UNION HIGH SCHOOL DISTRICT



INDEPENDENT STUDY 7807 (6158)

44865 Qualifications for home teachers and teachers in special classes and schools
46200-46208 Instructional day and year

46300-46307.1 Methods of computing average daily attendance

47612.5 Independent study in charter schools

48204 Residency

48206.3 Home or hospital instruction; students with temporary disabilities
48220 Classes of children exempted

48340 Improvement of pupil attendance

48915 Expulsion; particular circumstances

48916.1 Educational program requirements for expelled students

48917 Suspension of expulsion order

49011 Student fees

51225.3 Requirements for high school graduation

51745-51749.6 Independent study programs

52522 Adult education alternative instructional delivery

52523 Adult education as supplement to high school curriculum; criteria
56026 Individuals with exceptional needs

58500-58512 Alternative schools and programs of choice

FAMILY CODE
6550 Authorization affidavits

CODE OF REGULATIONS, TITLE 5
11700-11703 Independent study
19819 State audit compliance

UNITED STATES CODE, TITLE 20
6301 Highly qualified teachers

COURT DECISIONS
Modesto City Schools v. Education Audits Appeal Panel, (2004) 123 Cal.App.4th 1365

EDUCATION AUDIT APPEALS PANEL DECISIONS
Lucerne Valley Unified School District, Case No. 03-02 (2005)

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Elements of Exemplary Independent Study

WEB SITES

California Consortium for Independent Study: http://www.ccis.org

California Department of Education, Independent Study: http://www.cde.ca.gov/sp/eo/is
Education Audit Appeals Panel: http://www.eaap.ca.gov
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Definitions

Live interaction means interaction between the student and classified or certificated staff, and may
include peers, provided for the purpose of maintaining school connectedness, including, but not
limited to, wellness checks, progress monitoring, provision of services, and instruction. This
interaction may take place in person, or in the form of Internet or telephonic communication.
(Education Code 51745.5)

. Student-parent-educator conference means a meeting involving, at a minimum, all parties who
signed the student’s written independent study agreement pursuant to Education Code 51747 or
the written learning agreement pursuant to Education Code 51749.6. (Education Code 51745.5)

Synchronous instruction means classroom-style instruction or designated small group or one-on-
one instruction delivered in person, or in the form of Internet or telephonic communications, and
involving live two-way communication between the teacher and student. Synchronous instruction
shall be provided by the-a teacher or teachers of record for that student pursuant to Education Code
51747.5_or the certificated employee providing instruction for course-based independent study.
(Education Code 51745.5)

Educational Opportunities

For-the-2021-22-school-yvear;-the-distriet-shall-otfer-independent-study-to-rneet-the-edueational
needs-of students-as-speeified-in-Education-Code-51745-unless-the-distriet-has-obtained-a-waiver:
(Eduecation-Code-51745)

Educational opportunities offered through independent study may expand—eduecational
oppertunities-for-students-with-various-learning-needsinclude, but are not limited to: (Education

Code 51745):

1. Special assignments extending the content of regular courses of instruction

2. Individualized study in a particular area of interest or in a subject not currently available
in the regular school curriculum

3. Continuing and special study during travel

4. Volunteer community service activities and leadership opportunities that support and
strengthen student achievement

+:5.Individualized study for a student whose health, as determined by the student’s
parent/guardian, would be put at risk by in-person instruction or for a student who is
unable to attend in-person instruction due to a quarantine due to exposure to, or
infection with, COVID-19, pursuant to local or state public health guidance

In addition, when requested by a parent/guardian due to an emergency;—vaeation; or illness,
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independent study may be used on a short-term basis to ensure that the student is able to maintain
academic progress in his or her regular classes.

No course required for high school graduation shall be offered exclusively through independent
study. (Education Code 51745)

Equivalency

The district’s independent study option shall be substantially equivalent in quality and quantity to
classroom instruction to enable participating students to complete the district’s adopted course of
study within the customary timeframe. Students in independent study shall have access to the same
services and resources that are available to other students in the school and shall have equal rights
and privileges. (5 CCR 11700, 11701.5)

Students participating in independent study shall have access to Internet connectivity and devices
adequate to participate in the educational program and complete assigned work. (Education Code
51747)

The district shall not provide independent study students and their parents/guardians with funds or
items of value that are not provided for other students and their parents/guardians. Providing access
to Internet connectivity and local educational agency-owned devices adequate to participate in an
independent study program and complete assigned work consistent with Education Code 51747,
or to participate in an independent study course, as authorized by Education Code 51749.5, shall
not be considered funds or other things of value. (Education Code 46300.6, 51747.3)

Eligibility for Independent Study

Students-are-cligible for-independent-study-as-authorized-indaw;-and-as-speeified-in-board-poliey
and-administrativeresulation:To participate in independent study, a student shall be enrolled in a
district school. (Education Code 51748)

The Superintendent or designee may approve the participation of a student who demonstrates the
motivation, commitment, organizational skills, and academic skills necessary to work
independently provided that experienced certificated staff are available to effectively supervise
students in independent study. The Superintendent or designee may also approve the participation
of a student whose health would be put at risk by in-person instruction. A student whose academic
performance is not at grade level may participate in independent study only if the program is able
to provide appropriate support, such as supplemental instruction, tutoring, counseling, ongoing
diagnostic assessments, and/or differentiated materials, to enable the student to be successful. For
an elementary student, the Superintendent or designee may consider the parent/guardian's level of
commitment to assist the student.

A student participating in independent study must be a resident of the county or an adjacent county.
Full-time independent study shall not be available to students whose district residency status is
based on their parent/guardian's employment within district boundaries pursuant to Education
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Code 48204. (Education Code 46300.2, 51747.3)

A student with disabilities, as defined in Education Code 56026, may participate in independent
study if the student’s individualized education program (IEP) specifically provides for such
participation. If a parent/guardian of a student with disabilities requests independent study because
the student’s health would be put at risk by in-person instruction, the student’s IEP team shall
make an individualized determination as to whether the student can receive a free appropriate
public education (FAPE) in an independent study placement. A student’s inability to work
independently, need for adult support, or need for special education or related services shall not
preclude the IEP team from determining that the student can receive FAPE in an independent study
placement. A-student-with-disabilities;-as-defined-in-Edueation- Code-56026;shallnotparticipate-in
independentstudy-unless-the student’sindividualized-education-program-speciticallyprovides-for
such-partieipation: (Education Code 51745)

In addition, any student with disabilities who receives services from a nonpublic, nonsectarian
school through a virtual program may be permitted to participate in independent study if the
student's IEP team determines that FAPE can be provided to the student by means of the virtual
program and other conditions of law are satisfied.

A temporarily disabled student shall not receive individual instruction pursuant to Education Code
48206.3 by means of independent study. (Education Code 51745)

Stadents-age 21-or-older;-and-students-age-19-or-olderwhe-have not been-continvously-enreled-in
sehool-sinee-their—18th-birthday,-may-partieipate-in-independent-study-only-through-the-adult
edweation-program-for-the-purpose-of-enrolling-in-covrses-required-for-a-high-sehool-diploma-by
Edueation-Code-51225-3-or-the-Governing-Board—{Edueation-Code-46300-15-46300:4)

NExcept for students participating in independent study due to an emergency as described in
Education Code 41422 and 46392 and pregnant and parenting students who are the primary
caregiver for their child(ren), no more than 10 percent of the students enrolled in a continuation
high school or opportunity school or program;-net-including-pregnant-students-and-parenting
students—who-are-primary-earegivers—for-one-or-more-of-their-children; shall be enrolled in
independent study. (Education Code 51745)

Monitoring Student Progress

The independent study administrator and/or supervising teacher shall promptly and directly
address any failure by the student to meet the terms of his/herthe student’s written agreement. The
following supportive strategies may be used:

1. A letter to the student and/or parent/guardian
2. A meeting between the student and the teacher and/or counselor

3. A meeting between the student and the independent study administrator, including the
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parent/guardian if appropriate
4. An increase in the amount of time the student works under direct supervision

When the student has failed to make satisfactory educational progress or missed the number of
assignments specified in the written agreement as requiring an evaluation, the Superintendent or
designee shall conduct an evaluation to determine whether ernetindependent study is apprepriate
forin the student’s best interest. This evaluation may result in termination of the independent study

agreement and the student’s return to the regular classroom program or other alternative program.
(Education Code 51747, 51749.5: 5 CCR 11701)

A written record of the findings of any such evaluation shall be treated as a mandatory interim
student record which shall be maintained for three years from the date of the evaluation, and if the
student transfers to another public school in California, the record shall be forwarded to that school.
(Education Code 51747, 51749.5)

Responsibilities of Independent Study Administrator
The responsibilities of the independent study administrator include, but are not limited to:

1. Recommending certificated staff to be assigned as independent study teachers at the
required teacher-student ratios pursuant to Education Code 51745.6 and supervising
staff assigned to independent study functions who are not regularly supervised by
another administrator

2. Approving or denying the participation of students requesting independent study

3. Facilitating the completion of written independent study agreements

4. Ensuring a smooth transition for students into and out of the independent study mode
of instruction

5. Approving all credits earned through independent study

6. Completing or coordinating the preparation of all records and reports required by law,
Board policy, or administrative regulation

Assignment and Responsibilities of Independent Study Teachers

Each student’s independent study shall be coordinated, evaluated, and carried out under the general
supervision of a eertifieated-district employee who possesses a valid certification document
pursuant to Education Code 44865 or emergency credential pursuant to Education Code 44300,
registered as required by law, and who consents to the assignment. (Education Code 44865,
51747.5; 5 CCR 11700)
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The ratio of student average daily attendance for independent study students age 18 years or
younger to full-time equivalent certificated employees responsible for independent study shall not
exceed the equivalent ratio for all other education programs in the district, unless a new higher or
lower ratio for all other educational programs offered is negotiated in a collective bargaining
agreement or the district enters into a memorandum of understanding that indicates an existing
collective bargaining agreement contains an alternative ratio. (Education Code 51745.6)

The responsibilities of the supervising teacher shall include, but are not limited to:

1.

Completing designated portions of the written independent study agreement and
signing the agreement

Supervising and approving coursework and assignments

Maintaining records of student assignments showing the date the assignment is given
and the date the assignment is due

Maintaining a daily or hourly attendance register in accordance with item #4 in the
section on “Records-for-AuditPurpeses” in the accompanying Board policy

Providing direct instruction and counsel as necessary for individual student success
Regularly meeting with the student to discuss the student’s progress

Determining the time value of assigned work or work products completed and
submitted by the student

Assessing student work and assigning grades or other approved measures of
achievement

Documenting each student’s participation in live interaction and/or synchronous
instruction pursuant to Education Code 51747 on each school day, as applicable, in
whole or in part, for which live interaction or synchronous instruction-independent
stady is provided as part of the independent study program

The Superintendent or designee shall ensure that independent study teachers have access to
professional development and support comparable to classroom-based teachers.
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EXHIBIT L

UNLIMITED YOU <

ANAHEIM UNION HIGH SCHOOL DISTRICT

Memorandum

Date: June 15, 2023

To: AUHSD Board of Trustees

From: Dr. Roxanna Hernandez, Coordinator, Learning and Development
Subject: Title I Schoolwide Program Status, Polaris High School

During the 2022-23 year, Polaris High School staff and parents were consulted regarding
school climate, curriculum, and instruction, to determine if Polaris High School should apply
to become a Title I Schoolwide Program. The consultations substantiated the need to
implement a comprehensive schoolwide plan, which allows the fiscal flexibility to upgrade
services for all students. Evidence to support the completion of the application process, to
become a Title I Schoolwide Program, has been placed in a notebook, and submitted to the
Learning and Development Office. The notebook is available for review, upon request, in the
Learning and Development office. The specific steps are listed below:

1.

4.

The school district informs the school that it meets the criteria to operate a Title I

Schoolwide Program.

e At least 40 percent of the students come from socioeconomically disadvantaged
families.

e The Learning and Development office sends out a form letter to inform the school
of eligibility to become a Title I Schoolwide Program.

The school (i.e., staff and parents) makes the decision to become a Title I

Schoolwide Program.

e The school takes the recommendation to the School Site Council for discussion
and approval.

. The school establishes a Title I Schoolwide Program planning team comprised of

representatives from all stakeholder groups: the principal, teachers, school site
council, parents, community members, students, and other staff who will carry out
the Title I Schoolwide Plan, which is embedded in the school’s Single Plan for Student
Achievement.

e The School Site Council may serve as the school’s planning team.

The Title I Schoolwide Program planning team, in consultation with the school
district, selects a technical assistance provider. The technical assistance provider
may be an expert from the district office, the county office of education, an external
provider, or a representative from higher education.
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e Polaris’s High School’s technical assistance expert is the Anaheim Union High
School District’'s Coordinator of Learning and Development.

5. The Title I Schoolwide Program planning team begins the process by conducting a
comprehensive needs assessment.
e School completes:
— Analysis of the Instructional Program in the Single Plan for Student
Achievement
e School provides evidence of all stakeholders being involved in the comprehensive
needs assessment process.

6. The Title I Schoolwide Program planning team develops a comprehensive Title I
Schoolwide Program plan based on the results of the comprehensive needs
assessment. The plan is developed with the involvement and support of all
stakeholder groups. The plan contains all the required components of a Title I
Schoolwide Program.

e The Title I Schoolwide Program plan is constructed from the results of the
comprehensive needs assessment.

7. The local governing board reviews and approves the Title I Schoolwide Program plan.
The date of the local governing board approval is the start date for the Title I
Schoolwide Program.

8. The District reports the change in the Title I Schoolwide Program status within the
Consolidated Application and Reporting System, utilizing the data collection report
named Title I, Part A Notice of Authorization of Schoolwide Program.

The following excerpt, from The School Administrator’s Guide to Title I (LRP Publications,
Vol. 4, Iss. 2, July 2006, p. 4-325-4-326), gives a brief but clear overview of the vision,
purpose, and structure of Title I Schoolwide Programs.

An Overview of Title I Schoolwide Programs

A Title I Schoolwide Program is a comprehensive reform strategy designed to upgrade the
entire educational program in a Title I school; its primary goal is to ensure that all students,
particularly those who are low-achieving, demonstrate proficient and advanced levels of
achievement on state academic achievement standards. This schoolwide reform strategy
requires that a school:

Conduct a comprehensive needs assessment;

Identify and commit to specific goals and strategies that address those needs;
Create a comprehensive plan; and,

Conduct an annual review of the effectiveness of the schoolwide program and revise
the plan as necessary.

Adopting this strategy should result in an ongoing, comprehensive plan for school
improvement that is owned by the entire school community and tailored to its unique needs.

Whereas, Title I Targeted Assistance Programs only provide educational services to
identified individual students, Title I Schoolwide Programs allow staff in schools with high
concentrations of students from low-income families, to redesign their entire educational
program to serve all students. The emphasis in Title I Schoolwide Program schools is on
serving all students, improving all structures that support student learning, and combining
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all resources, as allowed, to achieve a common goal. Title I Schoolwide Programs maximize
the impact of Title 1.

A growing body of evidence shows that it’s possible to create schools where all students
achieve high standards, even when most students in the school are poor or disadvantaged.
These schools share common characteristics, including:

A clear focus;

High expectations for students and staff;

An environment focused on learning;

Strong leadership;

Curriculum, instruction, and assessments aligned with standards;
High-quality professional development;

A collaborative spirit and collaborative structures;

Meaningful parental involvement; and,

A commitment to continuous review and improvement.

These characteristics are most likely to produce effective schools when they are integrated
together into a schoolwide framework. The Title I Schoolwide Program process supports the
creation of high-performing schools, by encouraging schools to make significant, even
radical changes in how they do business, and providing them with a comprehensive process
for doing so. Developing and implementing a high-quality Title I Schoolwide Program is a
systemic and effective strategy, for increasing the academic achievement of all students.

The schoolwide authority also reflects the following fundamental principles of Title I:

e Accountability for results. In a Title I Schoolwide Program, accountability for results
is shared throughout the school. All students are expected to meet the state’s
challenging standards, and students who experience difficulty mastering those
standards are provided timely, effective additional assistance. Teachers use
information about student performance and share ways that instruction can be
improved to meet a wide range of student needs. The school keeps parents informed
of the achievement of individual students, and of the progress of the school in
meeting its goals.

e Research-based practices. Title I Schoolwide Programs operate according to a plan
that contains proven, research-based strategies designed to facilitate schoolwide
reform and improvement. Professional development activities are based on practices
proven to be successful in helping teachers improve the quality of their instruction.

e School and community engagement. Staff in Title I Schoolwide Programs engage
parents and the community in their work as planners, participants, and decision
makers in the operation of the school. This collaboration is based on a shared vision
of the school’s values and overall mission. These partnerships strengthen the
school’s ability to meet the needs of all students and improve the school.
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EXHIBIT M

Memorandum of Understanding

This Memorandum of Understanding is between the Anaheim Union High School District
(AUHSD or District) and Cypress College/North Orange County Community College
District (CC/NOCCCD).

1. Statement of Purpose:

This MOU defines the terms and conditions under which AUHSD may invoice Cypress
College for equipment and student transportation costs for field trips related to the
coordination of the Magnolia Cybersecurity Career Pathway Program during the 2023-24
school year. Cypress College will utilize funds from the California CCAP STEM Pathways
Program in Cybersecurity grant to pay these invoices. The estimated amount for these
purchases and costs is $6,595 (see Exhibit A).

2. Duration of the MOU

The MOU will become effective as of the date of the signing by the final signatory below
and be in effect until June 30, 2024. The following terms and conditions shall be
incorporated in their entirety where applicable.

3. Services

AUHSD will pay for equipment purchases and student transportation costs for field trips
related to the coordination of the Magnolia Cybersecurity Career Pathway Program and will
invoice Cypress College for expenses approved by Cypress College.

4. Invoice and Payments:

AUHSD will invoice CC/NOCCCD periodically in arrears for equipment and transportation
costs incurred during the previous billing period. CC/NOCCCD will pay invoices within
thirty (30) days of receipt.

5. Indemnification:

AUHSD shall defend, indemnify and hold CC/NOCCD, its officers, employees and agents
harmless from any and all liability, loss, expense (including reasonable attorneys' fees), or
claims for injury or damages arising out of the performance of the Agreement, but only in
proportion to and to the extent such liability, loss, expense, attorneys' fees, or claims for
injury or damages are caused by or result from the negligent or intentional acts or omissions
of AUHSD, its officers, agents or employees.

CC/NOCCCD shall defend, indemnify, and hold AUHSD, its officers, employees, and
agents harmless from and against any and all liability, loss, expense (including reasonable
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attorney's fees) or claims for injury or damages arising out of the performance of this
Agreement, but only in proportion to and to the extent such liability, loss, expense, attorneys'
fees, or claims of injury or damages are caused by or result from the negligent or intentional
acts or omissions of CC/NOCCCD. its officers, agents or employees.

6. Insurance:

NOCCCD shall insure its activities in connection with the work under this agreement and
obtain, keep in force and maintain insurance as follows:

a. General Liability Insurances, including Government Codes and Errors and
Omissions Coverage with a combined single limits of one million dollars
($1,000,000) each occurrence. If the above insurance is written on a claims-made
form, it shall continue for three years following termination of this Agreement. The
insurance shall have a retroactive date of placement prior to coinciding with the
effective date of the Agreement.

It is expressly understood, however, that the coverage and limits referred to under a above
shall not in any way limit the liability of District. The coverage required under a of this
Avrticle shall include AUHSD as an additional insured. Such provision shall apply only in
proportion to and to the extent of negligent acts or omissions of the Contractor, its officers,
employees or agents. CC/NOCCCD will furnish to the District with certificates of insurance
evidencing compliance with all requirements. Certificates shall provide for thirty (30) days
(ten days for non-payment of premium) advance written notice to District of any material
modification, change or cancellation of the above insurance coverage.

7. Termination:

Any party may terminate the Agreement for any reason. In the event of such termination, the
party seeking to terminate this agreement shall give written notice in advance no later than
February 1 of the preceding school year with an effective date no sooner than the following
July 1 to the other party. CC/NOCCCD shall reimburse AUHSD for the portion of the
transportation, equipment, and professional development time costs for services provided to
CC/NOCCCD through its effective date of termination.

8. No Third Party Rights
Nothing in the Agreement is intended to make any person or entity who is not signatory to

the agreement a third-party beneficiary of any right created by the Agreement or by operator
of law.

Page 2



9. Dispute Resolution

Any dispute arising regarding the interpretation or implementation of the Agreement,
including any claims for breach of the Agreement, shall be resolved by submitting the claim
for arbitration to the American Arbitration Association in accordance with its rules and
procedures applicable to commercial disputes. The location of any arbitration hearing shall
be in Orange County, California and any enforcement of the arbitrator's decision shall be
brought to Superior Court of Orange County, California.

10. Attorney’s Fees

If any action brought by a party to enforce the terms of the Agreement, the prevailing party
shall be entitled to reasonable attorney's fees and costs, including the reasonable value of
any services provided by in-house counsel. The reasonable value of services provided by in-
house counsel shall be calculated by applying an hourly rate commensurate with prevailing
market rates charged by attorneys in private practice for such services.

11. Notices

Any written notification required hereunder shall be personally served or mailed by certified
mail, return receipt requested. to the following:

For CC/NOCCCD: NOCCCD

Vice Chancellor, Educational Sendees and
Technology 1830 W. Romneya Dr.
Anaheim CA 92801

For Anaheim Union High School District
Assistant Superintendent Educational Services
501 Crescent Way
Anaheim, CA 92803

12. Entire Agreement

The Agreement constitutes the entire agreement and understanding between CC/NOCCCD
and AUHSD and supersedes all prior written or oral agreements with respect to subject
matter herein. Any modification to the Agreement must be made in writing and signed by
the authorized representatives of CC/NOCCCD and AUHSD.

13. Governing Law

The laws of the State of California shall govern the Agreement
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The Parties agree to the terms of this MOU, which have been approved by the Board of
Trustees of the Anaheim Union High School District.

Dated: 6/16/23

Dated:

By:

By:

On behalf of AUHSD

Jaron Fried, Ed.D.
Assistant Superintendent, Education

On behalf of NOCCCD

W. Cherry Li-Bugg, PhD
Vice Chancellor, Educational Services and
Technology
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Exhibit A — Estimate for Expenses under Cypress College / AUHSD MOU

Magnolia High School Cybersecurity Career Pathway

2023-2024

Supplies for White Hat Ceremony:

Total:
Calculators 30
Lead Pencil Refills 21
Pencil Pouches 16
Pens (Red) 32
Pens (Black) 20
Highlighters (4-pack) 6
Mechanical Pencil 10
USB Drive (32GB) 35
Folder Dividers (5 pack insertable) 10
Notebook (70-sheet college rule) 30
Binders 30
T-Shirts 65

Total

Field Trips:

Transportation for (1) Cypress College events, 60 students/each

(2 buses, 16 hours/each @ $85 per hour)
Substitute Teachers

(2 teachers @ $160 per day, 1 day total)
Lunch

(60 lunches @ $10/each)

$20.00
$10.00
$2.00
$.50
$.50
$2.00
$.50
$12.00
$1.00
$2.00
$5.00
$12.00

$600.00
$210.00
$32.00
$16.00
$10.00
$12.00
$5.00
$420.00
$10.00
$60.00
$150.00
$780.00

$2,305.00

$2,720

$320

$600
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Student Events:

STEAM-A-Palooza Projects $S400
Cyber Olympics $250
Final Total $6,595
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EXHIBIT N

ANAHEIM UNION HIGH SCHOOL DISTRICT

INDEPENDENT CONTRACTOR SERVICES AGREEMENT
(NO FEE)

This Independent Contractor Services Agreement (*Agreement”) is made as of the ___
day of June 16, 2023 , between the Anaheim Union High School District ("District”) and
_Serve The People Community Health Center(“Contractor”) (each a party, collectively,
“Parties”).

WHEREAS, the District is authorized by Section 53060 of the California
Government Code to contract with and employ any persons for the furnishing of special
services and advice in financial, economic, accounting, engineering, legal or administrative
matters, if those persons are specially trained and experienced and competent to perform the
special services required; and

WHEREAS, the District is in need of such special services and advice; and

WHEREAS, the Contractor warrants that it is specially trained and experienced and
competent to perform the special services required by the District outside the usual course of
the District’s business; and

WHEREAS, the Contractor agrees to perform the services described in this Agreement
in accordance with the standards of its profession, to District’s satisfaction, and in accordance
with this Agreement.

NOW, THEREFORE, the Parties agree as follows:

1. Services. The detailed description of services that shall be provided, the nature of
the qualifications of the Contractor, the location of the services to be provided, and the
recipients or benefactors of the services is described in Exhibit "A” attached hereto
and incorporated herein by this reference ("Services”). In the event of any conflict
between the terms of the body of this Agreement and language set forth Exhibit A,
the terms of the body of the Agreement shall govern. Contractor will provide the
Services to the District during the Term.

2. Term. The term for services pursuant to this Agreement is from June 16, 2023
through June 30, 2025

3. Submittal of Documents. The Contractor shall not commence the Services under
this Agreement until the Contractor has submitted and the District has approved the
following:

X  Signed Agreement
Insurance Certificate(s) and Endorsements (Section 10)
__X_Criminal Background Investigation Certification(s) (Section 16)

4, Compensation. Contractor agrees to provide Services at no cost.

5. Independent Contractor. Contractor is customarily engaged in an independently
established trade, occupation, or business of the same nature as that of the Services,
and in the performance of this Agreement shall be and act as an independent contractor.
Contractor understands and agrees that Contractor and all of Contractor’s employees
shall not be considered officers, employees, agents, partners, or joint venturers of the
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1o0.

employees of the District and/or to which District's employees are normally entitled,
including, but not limited to, State Unemployment Compensation or Worker's
Compensation. Contractor shall assume full responsibility for payment of all federal,
state and local taxes or contributions, including unemployment insurance, workers’
compensation, social security, and income taxes with respect to Contractor's employees.

Materials. Contractor shall furnish, at Contractor’s own expense, all labor,
materials, equipment, supplies and other items necessary to complete the Services
to be provided pursuant to this Agreement.

Standard of Care. Contractor's Services will be performed, findings obtained, and
reports and recommendations prepared in accordance with generaily and currently
accepted principles and practices of Contractor’s profession for services to California
school districts. District will not control or direct performance of the work under the
Agreement or in fact.

Audit. Contractor shall establish and maintain books, records, and systems of account,
in accordance with generally accepted accounting principles, reflecting all business
operations of Contractor transacted under this Agreement. Contractor shall retain these
books, records, and systems of account during the Term of this Agreement and for three
(3) years thereafter.

Indemnification. To the furthest extent permitted by California law, Contractor shall, at
Contractor’s sole expense, defend, indemnify, and hold harmless the District and its
agents, representatives, officers, consultants, employees, trustees, and volunteers (the
“indemnified parties”) from any and all demands, losses, liabilities, claims, suits, and
actions (the "claims”) of any kind, nature, and description, including, but not limited to,
personal injury, death, property damage, and consultants’ and/or attorneys’ fees and
costs, directly or indirectly arising out of, connected with, or resulting from the
performance of the Agreement or from any activity, work, or thing done, permitted, or
suffered by the Contractor in conjunction with this Agreement, unless the claims are
caused wholly by the sole negligence or willful misconduct of the indemnified parties. The
District shall have the right to accept or reject any legal representation that Contractor
proposes to defend the indemnified parties.

Insurance.

“10.1 The Contractor shall procure and maintain at all times it performs any portion
of the Services the following insurance with minimum limits equal to the
amount indicated below.

10.1.1 General Liability. One Million Dollars ($1,000,000) combined single
limit per occurrence for bodily injury, personal injury, and property
damage in the form of Comprehensive General Liability and Contractual
Liability. If Commercial General Liability, or other form with a general
aggregate limit is used, either the general aggregate limit shall apply
separately to each location, or the general aggregate limit shall be twice
the required occurrence limit.

10.1.2 Is this Contractor interacting with students? Yes XX No [] For
interaction with students, Sexual Abuse/Molestation coverage must be
included under General Liability or obtained in a separate policy and
identified under “Other” coverage of Certificate of Insurance or by
indicating in Description of Operations/Special Provisions that Sexual
Abuse/Molestation coverage is not excluded and provide policy exclusion
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pages. If Sexual Abuse/Molestation coverage is added by Endorsement to
the General Liability policy, Contractor must provide proof of
Endorsement. Such coverage shall be in an amount of not less than
$1,000,000 per occurrence; $2,000,000 general aggregate.

10.1.3 Workers’ Compensation/Employers Liability Insurance. A program of
Workers’ Compensation insurance or a state-approved, self-insurance
program in an amount and form to meet all applicable requirements of
the Labor Code of the State of California, including Employer’s Liability
with $250,000 limits covering all persons including volunteers providing
services on behalf of the Contractor and all risks to such persons under
this contract.

If Contractor has no employees, it may certify or warrant to the District
that it does not currently have any employees or individuals who are
defined as “employees” under the Labor Code and the requirement for
Workers’ Compensation coverage will be waived by the District’s Director
of Risk Management.

10.1.4 Automobile Liability Insurance. Primary insurance coverage shall be
written on ISO Business Auto coverage form for all owned, hired and
non-ownead automobiles or symbol 1 (any auto). The policy shall have a
combined single limit of not less than one million dollars ($1,000,000) for
bodily injury and property damage, per occurrence,

If the Contractor owns no autos, a non-owned auto endorsement to the
General Liability policy described above is acceptable.

If the Contractor is transporting one or more non-employee passengers
in performance of contract services, the automobile liability policy shall
have a combined single limit of two million dollars ($2,000,000) for
bodily injury and property damage per occurrence.

10.1.5 Umbrella Liability Insurance. An umbrella (over primary) or excess policy
may be used to comply with limits or other primary coverage
requirements. When used, the umbrella policy shall apply to bodily
injury/property damage, personal injury/advertising injury and shall
include a “dropdown” provision providing primary coverage for any
liability not covered by the primary policy. The coverage shall also apply
to automobile liability.

Professional Services Contracts - (including architects, engineers,
consultants, counselors, medical professionals, hospitals, clinics,
attorneys and accountants or others who work on developing outcomes
and make recommendations for strategic planning specific to the
department or District)

Professional Liability — Professional Liability Insurance with limits of not
less than one million ($1,000,000) per claim or occurrence and two
million ($2,000,000) aggregate limits OR

Errors and Omissions Liability Insurance with limits of not less than one
million ($1,000,000) and two million ($2,000,000) aggregate limits OR
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Directors and Officers Insurance coverage with limits of not less than one
million ($1,000,000) shall be required for Contracts with charter labor
committees or other not-for-profit organizations advising or acting on
behalf of the District

If insurance coverage is provided on a “claims made” policy, the
“retroactive date” shall be shown and must be before the date of the
start of the contract work. The claims made insurance shall be
maintained or “tail” coverage provided for a minimum of five (5) years
after contract completion.

The coverage described above is not required for contractors or
consultants providing services which are not relied upon by District
departments for decision making. These would include trainers or
instructors, expert witnesses, statisticians, etc.

10.2 Other Insurance Provisions. The Contractor shall not commence performing
any portion of the Services until all required insurance has been obtained and
certificates indicating the required coverages have been delivered to the District
and approved by the District. The Certificates and insurance policies shall
inciude the following:

10.2.1 A clause stating: “This policy shall not be canceled or reduced in
required limits of liability or amounts of insurance until notice has been
mailed to the District, stating date of cancellation or reduction. Date of
cancellation or reduction shall not be less than thirty (30) days after
date of mailing notice.”

10.2.2 An endorsement stating that the District and its agents,
representatives, employees, trustees, officers, consultants, and
volunteers are named additional insureds under all policies except
Workers’ Compensation Insurance, Professional Liability, and
Employers’ Liability Insurance. An endorsement shall also state that
Contractor’s insurance policies shall be primary to any insurance or
self-insurance maintained by District.

10.2.3 Waiver of Subrogation. The Contractor shall require the carriers of

~ required coverages to waive all rights of subrogation against the
District, its officers, employees, agents, volunteers, contractors and
subcontractors. All general or auto liability insurance coverage provided
shall not prohibit the Contractor and Contracter’'s employees or agents
from waiving the right of subrogation prior to a loss or claim. The
Contractor hereby waives all rights of subrogation against the District.

10.2.4 Policies Primary and Non-Contributory. All policies required herein are
to be primary and noncontributory with any insurance or self-insurance
programs carried or administered by the District.

10.2.5 All policies shall be written on an occurrence form.
10.2.6 The Contractor’s insurance shall apply separately to each insured against

whom a claim is made or suit is brought, except with respect to the limits
of the insurer’s liability.
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ii.

i2.

13.

i4,

15.

1s.

17.

10.2.7 Insurance is to be placed with insurers with a current A.M. Best's rating
of no less than A: VII, unless otherwise acceptable to the District.

Compliance With Laws, Rules, and Regulations. Contractor shall observe and
comply with all rules and regulations of the District and all federal, state, and local laws,
ordinances and regulations. Contractor shall give all notices required by any law,
ordinance, rule, or regulation bearing on conduct of the Services as indicated or
specified. If Contractor observes that any of the Services required by this Agreement is
at variance with any such laws, ordinance, rules, or regulations, Contractor shall notify
the District, in writing, and, at the sole option of the District, any necessary changes to
the scope of the Services shall be made and this Agreement shall be appropriately
amended in writing, or this Agreement shall be terminated effective upon Contractor’s
receipt of a written termination notice from the District. If Contractor performs any
Services that are in violation of any laws, ordinances, rules, or regulations, without first
notifying the District of the violation, Contractor shall bear all costs arising therefrom.

Permits/Licenses. Contractor and all Contractor's employees or agents shall secure
and maintain in force such permits and licenses as are required by law in connection
with the furnishing of Services pursuant to this Agreement.

Safety and Security. Contractor is responsible for maintaining safety in the
performance of this Agreement. Contractor shall be responsible to ascertain from the
District the rules and regulations pertaining to safety, security, and driving on school
grounds, particularly when children are present.

Empiloyment With Another Public Agency. Contractor, if an employee of another
public agency, agrees that Contractor will not receive salary or remuneration, other
than vacation pay, as an employee of another public agency for the actual time in
which Services are actually being performed pursuant to this Agreement.

Anti-Discrimination. It is the policy of the District that in connection with all work
performed under contracts there be no discrimination against any employee engaged in
the work because of race, color, ancestry, national origin, religious creed, physical
disability, medical condition, marital status, sexual orientation, gender, or age and
therefore the Contractor agrees to comply with applicable Federal and California laws
including, but not limited to the California Fair Employment and Housing Act beginning
with Government Code section 12900 and Labor Code section 1735. In addition, the
Contractor agrees to require like compliance by all its subcontractor(s).

Fingerprinting of Employees. Is this Contractor interacting with students, outside of
the immediate supervision and control of the pupil’s parent or guardian or a school

employee? Yes [ ] No XX Pursuant to Education Code section 45125.1, any entity

that has a contract with a local educational agency shall ensure that any employee who
interacts with pupils, outside of the immediate supervision and control of the pupil’s
parent or guardian or a school employee, has a valid criminal records summary by
submitting employee fingerprints to the California Department of Justice. The
Contractor shall not permit any employee to interact with District students until such
time as the Contractor has certified in writing, using the District’s approved criminal
records certification form, that neither it nor any of its identified employees has been
convicted of a felony, as defined in Education Code section 45122.1.

Assignment/Subcontract. The obligations of the Contractor pursuant to this
Agreement shall not be assigned by the Contractor.
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18.

19.

20.

21.

22.

23.

24.

25.

Termination. District may at any time for any reason terminate this Agreement.
Written notice by the District’'s superintendent shall be sufficient to stop further
performance of services by Contractor. The notice shall be deemed given when received
or no later than three days after the day of mailing, whichever is sooner.

Limitation of District Liability. Notwithstanding any other provision of this
Agreement, in no event, shall District be liable, regardless of whether any claim is based
on contract or tort, for any special, consequential, indirect or incidental damages,
including, but not limited to, lost profits or revenue, arising out of or in connection with
this Agreement for the Services performed in connection with this Agreement.

Confidentiality. The Contractor and all Contractor’s agents, personnel, employee(s),
and/or subcontractor(s) shall maintain the confidentiality of all District information
received in the course of performing the Services. This requirement to maintain
confidentiality shall extend beyond the termination of this Agreement.

Notice. Any notice required or permitted to be given under this Agreement shall be
deemed to have been given, served, and received if given in writing and either
personally delivered or deposited in the United States mail, registered or certified mail,
postage prepaid, return receipt required, or sent by overnight delivery service, addressed
as follows:

District Contractor

Anaheim Union High School District Serve The People Community Health Cente
Attn: Dr. Jaron Fried Attn: Emmanuel Parakati, CEO

Copy: Adela Cruz 1206 E. 17% Street, Suite 101

501 N. Crescent Way Santa Ana, CA. 92701

Anaheim, CA 92801 Phone: 714.352.2911 Ex. 1012
Phone:714-999-7734 Email:eparakati@servethepeoplechc.org
Email: cruz_ad@auhsd.us

Any notice sent by overnight delivery service shall be effective the business day next
following delivery thereof to the overnight delivery service. Any notice given by mail
shall be effective three (3) days after deposit in the United States mail.

Entire Agreement. This Agreement constitutes the entire agreement between the
Parties and supersedes all prior discussions, negotiations, and agreements, whether
oral or written. This Agreement may be amended or modified only by a written
instrument executed by both Parties.

Governing Law. This Agreement shall be governed by, and the rights, duties and
obligations of the Parties shall be determined and enforced in accordance with, the laws
of the State of California. The Parties further agree that any action or proceeding
brought to enforce the terms and conditions of this Agreement shall be maintained in
Orange County, California.

Waiver. The waiver by either party of any breach of any term, covenant, or condition
herein contained shall not be deemed to be a waiver of such term, covenant, condition,
or any subsequent breach of the same or any other term, covenant, or condition herein
contained.

Severability. If any term, condition or provision of this Agreement is held by a court of
competent jurisdiction to be invalid, void or unenforceable, the remaining provisions will
nevertheless continue in full force and effect, and shall not be affected, impaired, or
invalidated in any way.
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26. Counterparts. This Agreement may be executed in multiple counterparts, each of
which when so executed and delivered shall be deemed an original, and such
counterparts together shall constitute one and the same instrument. For purposes
hereof, a facsimile or emailed copy of this Agreement, including the signature pages
hereto, shall be deemed an original, and each party agrees that it will not contest the
validity of the execution of this Agreement solely on the basis of any signature being a

facsimile or electronic copy.

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement on the date

indicated below.

Anaheim Union High School District
Dk 6/16/23

By:
Print Name: Dr.Jaron Fried
Title: Assistant Superintendent, Ed. Division

INDEPENDENT CONTRACTOR SERVICES AGREEMENT

Serve The People Community Health
Center

Datey_April 17,2023

AR 3
By: NN //
Print Name: _EMMANUEL PARAKATI
Title: Chief Executive Officer
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EXHIBIT A

Serve the People - Range of Services

Partnership with Anaheim Union High School District

Scope of Work:
Partner Responsibilities

Responsible Partner:

Description of Services & Tasks

Serve the People
Community Health Center

Services on school campuses: Vision

All other health services: Physical, health, dental will be provided at the

clinic unless otherwise arranged by AUHSD and Serve the People

Range of Services available to youth and families:

Shall organize mobile medical, vision, and dental services by
providing qualified providers and staff, all free of charge to
participating Students in the District.

Shall organize medical, vision, and dental services by providing
qualified community partners who will provide services free of
charge to participating Students of the District.

Shall bill appropriate services to Medi-Cal for eligible Students
receiving medical, vision, and/or dental services and whose
parent/guardian has consented to the utilization of a Student’s
benefits.

Shall provide medical, vision, and dental services at no cost to
Students who have parental consent but are not eligible for
utilization of Medi-Cal benefits.

Shall provide the equipment and documentation needed to
complete healthcare evaluations.

Shall assist participating Students in selecting appropriate
eyeglasses and sending materials and prescriptions to a
qualified optical laboratory for processing.

Shall ensure delivery of glasses to the school and replace lost or
broken glasses upon contact from school nurses.

Shall provide medical healthcare including wellness visits,
immunizations, sports physicals, and one time acute care visits.
Shall provide dental services including cleanings, exams, x-
rays, sealants and fillings.

Shall make referrals when needed for follow up care when
additional treatment is necessary beyond the services we can
provide on our mobile vision, medical and dental clinics.
Referrals for follow up care may require further evaluation and
treatment at either Serve the People’s stationary facilities or
with an outside health care provider, depending on the care
needed and the parent’s preference.

Shall ensure proper security, maintenance, use and disposal of
medical supplies and equipment used in the delivery of
services

Shall ensure confidentiality of records relating to delivery of
the services to District Students.

Shall ensure the space provided by the District for delivery of
services is left in clean and usable condition following each
clinic.
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EXHIBIT A

Serve the People - Range of Services

Partnership with Anaheim Union High School District

Responsible Partner:

Description of Services & Tasks

Anaheim Union High
School District

District will provide liaison between targeted school sites and
Serve The People Community Health Center to facilitate
communication and implementation

Shall collaborate with Serve the People Community Health Center
to schedule dates, locations and determine targeted school sites for
medical, vision, and dental services.

Shall provide appropriate designated spaces needed to provide
services for medical, vision, and dental services.

Shall provide parking spaces for mobile vehicles and other
components of medical, vision, and dental services.

Shall coordinate distribution of parental consents in appropriate
languages at targeted sites.

Shall ensure the maximum number of Students requested by Serve
the People Community Health Center receive the opportunity to
receive services in each clinic.
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EXHIBIT A

Serve the People — Range of Services

Partnership with Anaheim Union High School District

Medical, vision, and dental services will be provided on school grounds and at the Serve the People clinic
for all schools in Anaheim Union High School District.
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NOTICE TO CONTRACTORS REGARDING VALID CRIMINAL
RECORDS SUMMARY (EDUCATION CODE SECTION 45125.1)

Education Code Section 45125.1 provides that any entity that has a contract with a local
education agency (school district) shall ensure that any employee who interacts with students
outside of the immediate supervision and control of the student’s parent or guardian or a
District/school employee has a valid criminal records summary resulting from submission of the
employee’s fingerprints in a manner authorized by the Department of Justice (DOJ).

The DOJ shall ascertain whether the individual whose fingerprints were submitted to it has
been arrested or convicted of any crime insofar as that fact can be ascertained from information
available to the DOJ.

The entity shall not permit an employee to come in contact with any student until the
DOJ has ascertained that the employee has not been convicted of a violent felony as defined
in Penal Code section 667.5(c) or serious felony as defined in Penal Code section 1192.7(c).
The entity shall certify in writing to the governing board of the school district that none of
its employees who may come in contact with any student have been convicted of a violent or
serious felony.

CERTIFICATION BY CONTRACTOR

To the Governing Board of A\;\&L\kaumm\School District:

L Enanyst Paraaramthe CEO of_Sefe The i)"iﬁ" le Compmun :lr“l
Name of Individual ) Title Name of Contractor \J‘ Q_qu C(’_\ﬂ

and I am authorized to execute this Certification on behalf of the Contractor.

1. I have carefully read and understand the Notice to Contractors Regarding a Valid Criminal
Record Summary required under Education Code Section 45125.1.

2. Due to the nature of the services that will be provided to the District, Contractor’s
employees will or may have contact with students of the District outside of the immediate
supervision and control of the student’s parent or guardian or District employee.

. I have obtained and reviewed the valid Criminal Records Summary of the following
employees who will be performing services for the District:
D¢ Laworetce Sxpde. Moclya (avez
/)( V rashaa M, ﬁ‘f‘f}’ Juan Mettingz
Dr “neah Wolle Saloriaa (e peT
Dr Luda Haleln Marit. stz
amve! Haua Ve senl & Doolal

j’aam 1a Al aco\

Notice & Certification of Contractor Page 1 of 2
of Valid Criminal Records Summary
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If any subsequent/future employees will be performing services for the District, I will
obtain and review the Valid Criminal Records Summary of these employees and submit an

updated Certification to the District.

4, None of the employees who will be performing the services to the District have been
convicted of a violent felony as defined in Penal Code section 667.5(c) or serious felony
as defined in Penal Code Section 1192.7(c), and this determination was made by a
fingerprint check through the Department of Justice.

I declare under penalty of perjury, under the laws of the State of California, that the foregoing is

true and correct.

Executed at 5(‘,\\5\3\(‘}\ A\:\Q

Notice & Certification of Contractor
of Valid Criminal Records Summary

, Califoy

iaon _ A\PT\ \CT‘ %15

Signa

meq ANLDEL.  VARA AT

Typed or Printed Name

CEO
Title

SERVE T\’\E Q‘E@PLE COY‘“(‘UN(TV
Name of Contractor H T,ALTH CENTEL
1206_E. 17% stod, Suwded (0]
Addess - Sviee Ava, CA 9270
e 352 2901 Fxc. 1OV

Telepho'ne Number
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DocuSign Envelope ID: 8817DB29-1CF0-43F3-8BAD-E6372B8EB1B0

EXHIBIT O
Grant Number: 2021TRI42
GRANT AGREEMENT
COMMISSION ON TEACHER CREDENTIALING

GRANTEE LEA NAME & GRANT NUMBER @ Anaheim Union High School District 2021 TRI42

PROJECT TITLE Teacher Residency Implementation Grant

PERFORMANCE PERIOD December 1%, h June 30 2026

2002 through

Under the terms and conditions of this Agreement, the Grantee agrees to complete the Project as described in the project description,
and the State of California, through the Commission on Teacher Credentialing agrees to fund the Project up to the Grant Amount.

PROJECT DESCRIPTION

Anaheim Union High School District is to support a collaborative partnership with one or more Commission-approved teacher
preparation programs offered by a regionally accredited institution of higher education (IHE) to implement or expand current
residency programs. Offering a teacher residency program requires careful collaborative planning and supportive infrastructure
within and between the local education agency (LEA) and the IHE to assure that the LEA sites that will host teacher residents are
fully ready to implement this type of teacher preparation approach, that the LEA administration and staff are prepared and ready to
work collaboratively with and mentor teacher residents, and that the IHE is prepared to facilitate the professional preparation of
residents within a cohort model in the local LEA or consortium.

Project is to be carried out in conformance with the Task List and Timeline attached as Exhibit A and the Budget attached as Exhibit
B, (hereinafter both exhibits will be referred to as the "Work Plan") and all Agreement provisions as stated herein.

ANNUAL GRANT AMOUNT NOT TO EXCEED  $254,936.70

The General and Special Provisions attached are made a part of and incorporated into the Agreement.
Anaheim Union High School District Commission on Teacher Credentialing
501 N. Crescent Way 1900 Capitol Ave
Anaheim, CA 92801 Sacramento, CA 95811
BY (AUTHORIZED SIGNATURE): BY (AUTHORIZED SIGNATURE):
%ﬁajw ly\/LaBMA © r&m Mﬂ/‘;ﬂ-
PRINTED WAME AND TITLE OF PROJECT REPRESENTATIVE: PRINTELWARIE AND TiTLE OF PERSON SIGNING:
Michael Matsuda, Superintendent Cara Mendoza, Ed.D., Administrator
DATE SIGNED: DATE SiGNED:

Jan 19, 2023 Jan 19, 2023

CERTIFICATION OF FUNDING (FOR STATE USE ONLY)

GRANT NUMBER General Fund (0001) ENY ACCOUNT IS%ISCTURE
2021TRI42 P ition 98 2020 5432000
ropostHon 63602010
ANNUAL GRANT AMOUNT ITEM CHAPTER/ | PROGRAM | FISCAL
254,936.70 6360-603-0001 STATUTE : 5397 YEAR
5 44/21 2022-23

I hereby certify upon my personal knowledge that budgeted funds are available for this encumbrance

SIGNATURE OF ACCOUNTING OFFICER DATE
f Qe et Jan 19, 2023
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Grant Number: 2021TRI42

GRANT AGREEMENT
COMMISSION ON TEACHER CREDENTIALING

TERMS AND CONDITIONS OF GRANT

The Grantee shall be responsible for the performance of the work as set forth herein below and for the
preparation of reports as specified in this Agreement. The Grantee's Project Representative shall
promptly notify the State of events or proposed changes that could affect the Work Plan under this
Agreement.

General Provisions

A. Definitions
1. The term “Agreement” as used herein means a grant agreement between the State and
Grantee specifying the payment of Grant Amount by the State for the performance of
Work Plan within the Project Performance Period by the Grantee.

2. The term “Encumbrance” as used herein means a planned expenditure of grant funds.

3. The term “Grant Amount” as used herein means funds allocated to the Grantee in
accordance with Education Code 44415.5.

4. The term “Grantee” as used herein means the party described as the Grantee on page
one (1) of this Agreement.

5. The term “Institutions of higher education” means the California State University, the
University of California, and private regionally accredited institutions of higher
education institutions that offer a commission-approved teacher preparation program.

6. The term “Program” means the California Teacher Residency Implementation Grant
Program.

7. The term “Project” as used herein means the project described on page one (1) of this
Agreement.

8. The term “Project Performance Period” as used herein means the period of time that the
Grant Amount is available, and the time in which the Project must be complete, billed
and paid as described on page one (1) of this Agreement.

9. The term "Project Representative" as used herein means the person authorized by the
Grantee to be responsible for the Project and can make daily management decisions.

10. The term “State” as used herein means the Commission on Teacher Credentialing.
11. The term “Teacher Residency Implementation Grant Program” is a state grant program

authorized under the provisions of EC §44415 and §44415.5 that provides funding for
the development of teacher residency programs.

12. The term “Work Plan” means the residency pathway planning activities described in
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Grant Number: 2021TRI42

the LEA’s application and budget herein attached as exhibits A and B, and as approved
by the State.

B. Project Execution

L.

Grantee agrees to complete the Project in accordance with the time of Project
Performance Period, and under the terms and conditions of this Agreement. Extensions
may be requested at least 90 days in advance of the date of termination and will be
considered in the event of circumstances beyond the control of the Grantee, but in no
event subsequent to the end of the Project Performance Period as identified in the Work
Plan as the Project's date of completion.

Grantee agrees to submit in writing any deviation from the approved grant application
to the State for approval, prior to implementation of changes.

Grantees will be expected to make appropriate yearly progress in implementing their
expanded residency model, resulting in an increase in the number of teacher resident
candidates and according to the operational plan provided in the funded application.
Applicants should note that as a condition of receipt of a grant, the LEA grantee must
agree to report outcome data when reports are requested by Commission staff. Failure
to comply with funding terms or reporting requirements could put future funding
opportunities at risk.

Grant funding may be subject to change when any unspent funds are reported in any
annual reports.

The Teacher Residency Implementation grant funding period, and the approved grant
activities, may extend through June 30, 2026. For grantees who also apply for or have
already been awarded other Teacher Residency grant funding, the grantee may continue
to operate their Teacher Residency Implementation Grant within the grant funding
period and planned activities within the specified grant agreement. The funds in this
grant agreement may be spent concurrently with previously awarded grant agreements
until their respective cutoff dates to complete the planned activities described in the
response to the selection criteria and as stated in the statute(s) in the grant agreement
that authorizes funding.

C. Project Costs

Subject to the availability of Grant Amount in the Act, the State hereby grants to the Grantee an
annual sum of money (Annual Grant Amount) not to exceed the amount stated on page one (1)
of this Agreement in consideration of and on condition that the sum be expended in carrying out
the purpose as set forth in the Work Plan and under the terms and conditions set forth in this
Agreement. Grantee agrees to assume any obligation to furnish any additional funds that may
be necessary to complete the Project. All costs accrued for services or supplies prior to the
execution of Agreement are not eligible for reimbursement.

The Grant Amount to be provided to the Grantee, under this Agreement, may be disbursed as

follows:

1.

Upon approval of the application, the first payment will be 90 percent (90%) of the total
annual budget amount projected for the first year of resident enrollment.
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Grant Number: 2021TRI42

2. The second payment will be 10 percent (10%) of the total annual budget amount
projected for the first year of resident enrollment. The second payment will be provided
to grantees after the program has completed its activities and submitted required annual
reports to the Commission.

3. Subsequent Annual payments will be determined by calculating the program need based
on the actual expenditures reported by the program from the previous fiscal year and
the projected enrollment numbers submitted by the program for the following fiscal
year. Annual awards will be disbursed in two payments following the 90 percent
(90%)/10 percent (10%) model described above. Unspent funds reported on annual
reports will be deducted from the next allotment of funds.

4. Annual payments will not be released until the completed annual report from the
previous fiscal year has been approved by Commission staff.

D. Allowable Activities and Use of Funds

1. Assembly Bill (AB) 130 (Chapter 44, Statutes of 2021) provided the Commission with
$350 million for the Teacher Residency Grant Program, with up to $325 million
allocated to expansion and implementation grants that shall not exceed $25,000 per
teacher candidate in the residency program of the jurisdiction of the grant recipient. Per
statute, the grant funds must be matched by the grantee LEA or consortium on an eighty
cents ($.80) to one dollar ($1) basis. Matching funds may be actual dollars or in-kind
services. Funding is available through June 30, 2026.

2. Sample activities that can be funded through the Teacher Residency Implementation
Grants include but are not limited to implementing or expanding an existing LEA-THE
collaborative teacher residency to include any or all of the allowable designated
shortage areas or diversification of the teacher workforce efforts described in the
authorizing legislation.

3. The Grantee warrants by execution of this Agreement, that no person or selling agency
has been employed or retained to solicit or secure this Agreement upon agreement or
understanding for a commission, percentage, brokerage, or contingent fee, excepting
bona fide employees or bona fide established commercial or selling agencies
maintained by the Grantee for the purpose of securing business. For breach or violation
of the warranty, the state shall, in addition to other remedies provided by law, have the
right to annul this Agreement without liability, paying only for the value of the work
performed, or otherwise recover the full amount of such commission, percentage,
brokerage, or contingent fee.

E. Payment Documentation

1. Payment shall be made yearly for the annual grant amount, less 10% withholding to be
released upon satisfactory completion of all required deliverables.

2. Any overpayment of Grant Amount in excess of final project costs shall be returned to
the State within 60 days of completion of the Project or the end of the Project
Performance Period as shown on page one (1), whichever is earlier.
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Grant Number: 2021TRI42

F. Project Administration

L.

Grantee agrees to provide all technical and administrative services as needed for
Agreement completion. Grantee agrees to monitor and review all work performed; and
coordinate budgeting and scheduling to assure that the Agreement is completed within
budget, on schedule, and in accordance with approved procedures, applicable laws, and
regulations.

Grantee ensures that the Agreement requirements are met through completion of annual
reports, submitted to the State in accordance with the Work Plan and through regular
communication with the State.

Grantee agrees to promptly submit reports as the State has requested in this Agreement
or may request during the life of this Agreement.

The Grantee shall comply with the Drug-Free Workplace Act of 1990 (Government
Code section 8350 et seq.), Government Code sections 12990(a-f) and CCR, Title 2,
Section 8103 (nondiscrimination for non-public entities, and Public Contract Code
section 10295.3 (domestic partners).

G. Project Termination

L.

Failure by the Grantee to comply with the terms of this Agreement or any other
Agreement under the Act may be cause for suspension of all obligations of the State
hereunder.

Failure of the Grantee to comply with the terms of this Agreement shall not be cause
for the suspension of all obligations of the State hereunder if in the judgment of the
State such failure was due to no fault of the Grantee.

In such case, any amount required to settle at minimum cost any irrevocable obligations
properly incurred shall be eligible for reimbursement under this Agreement.

Should the Grantee choose to terminate its participation in the program, a thirty (30)-
day written notice is required. Final program and expenditure reports are due thirty (30)
days after the program cessation. The Grantee agrees to return all unexpended funds
within sixty (60) days of project cessation.

It is mutually agreed that if the Budget Act of the current year and/or any subsequent
years covered under this Agreement does not appropriate sufficient funds for the
program, this Agreement shall be of no further force and effect. In this event, the state
shall have no liability to any funds to the Grantee, furnish any other consideration under
this agreement, and the grantee shall not be obligated to perform any provisions of this
Agreement.

If funding for any fiscal year is reduced or deleted by the Budget Act for purposes of
this program, the State shall have the option to either cancel this Agreement with no
liability occurring to the State or offer an agreement amendment to the Grantee to reflect
the changes.
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H. Financial Records

L.

I. Audit

Section 45:

Expenditures shall comply with all applicable provisions of federal, state, and local
rules, regulations and policies related to the administration, use, and accounting for
public school funds, including but not limited to, the Education Code of the State of
California.

Grantee agrees to maintain satisfactory financial accounts, documents, and records for
the Project and to make them available to the State for auditing at reasonable times.
Grantee also agrees to retain such financial accounts, documents and records for three
years following Project termination or completion.

Grantee agrees to use a generally accepted accounting system.

Projects are subject to audit by the State for three years following the final payment of
Grant Amount. The purpose of this audit is to verify that project expenditures were
properly documented. Grantees will be contacted at least 30 days in advance of an
audit.

Audit will include all books, papers, accounts, documents, or other records of the
Grantee, as they relate to the Project for which the State authorized Grant Amount. The
Grantee shall have the Project records, including the sources documents and cancelled
warrants, readily available to the State.

The Grantee must also provide an employee having knowledge of the Project and the
accounting procedure or system to assist the State's auditor. The Grantee shall provide

a copy of any document, paper, record, or the like requested by the State.

All Project records must be retained for at least one year following an audit or final
disputed audit findings.

2021-22 Budget Act Legislation

Section 44415.5 is added to the Education Code, to read:

44415.5.

(a) For purposes of this section, the following definitions apply for the Teacher Residency Grant

Program:

(1) “Experienced mentor teacher” means an educator who meets all the following requirements:

(A) Has at least three years of teaching experience and holds a clear credential in the
subject in which the mentor teacher will be mentoring.

(B) Has a record of successful teaching as demonstrated, at a minimum, by satisfactory
annual performance evaluations for the preceding three years.

(C) Receives specific training for the mentor teacher role and engages in ongoing
professional learning and networking with other mentors.
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(D) Receives compensation, appropriate release time, or both, to serve as a mentor in
the initial preparation or beginning teacher induction component of the teacher
residency program.

(2) “Teacher residency program” is a grant applicant-based program that partners with one or
more commission-approved teacher preparation programs offered by a regionally accredited
institution of higher education in which a prospective teacher teaches at least one-half time
alongside a teacher of record, who is designated as the experienced mentor teacher, for at least
one full school year while engaging in initial preparation coursework.

(b) For the 202122 fiscal year, the sum of three hundred fifty million dollars ($350,000,000) is hereby
appropriated from the General Fund to the commission for the Teacher Residency Grant Program to
support teacher residency programs that recruit and support the preparation of teachers pursuant to this
section. This funding shall be available for encumbrance until June 30, 2026.
(¢) (1) The commission shall make one-time grants to grant applicants to establish new teacher residency
programs, or expand, strengthen, or improve access to existing teacher residency programs that support
either of the following:
(A) Designated shortage fields, including special education, bilingual education,
science, computer science, technology, engineering, mathematics, transitional
kindergarten, or kindergarten, and any other fields identified by the commission based
on an annual analysis of hiring and vacancy data.
(B) Local efforts to recruit, develop support systems for, provide outreach and
communication strategies to, and retain a diverse teacher workforce that reflects a local
educational agency community’s diversity.
(2) Grant recipients shall work with one or more commission-accredited teacher preparation
programs and may work with other community partners or nonprofit organizations to develop
and implement programs of preparation and mentoring for resident teachers who will be
supported through program funds and subsequently employed by the sponsoring grant recipient.
(3) A grant applicant may consist of one or more, or any combination, of the following:
(A) A school district.
(B) A county office of education.
(C) A charter school.
(D) A regional occupational center or program operated by a joint powers authority or
a county office of education.

(d) Grants allocated pursuant to subdivision (c) shall be up to twenty-five thousand dollars ($25,000)
per teacher candidate in the residency program of the jurisdiction of the grant recipient, matched by that
grant recipient at a rate of 80 percent of the grant amount received per participant, as described in
subdivision (f). Residents are also eligible for other forms of federal, state, and local educational agency
financial assistance to support the cost of their preparation. Grant program funding shall be used for, but
is not limited to, any of the following:

(1) Teacher preparation costs.

(2) Stipends for mentor teachers, including, but not limited to, housing stipends.

(3) Residency program staff costs.

(4) Mentoring and beginning teacher induction costs following initial preparation.

(e) A grant recipient shall not use more than 5 percent of a grant award for program administration costs.

(f) A grant recipient shall provide a match of grant funding in the form of one or both of the following:
(1) Eighty cents ($0.80) for every one dollar ($1) of grant funding received per participant, to
be used in a manner consistent with allowable grant activities pursuant to subdivision (d).
(2) An in-kind match of program director personnel costs, mentor teacher personnel costs, or
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other personnel costs related to the Teacher Residency Grant Program, provided by the grant
recipient.

(g) Grant recipients shall do all of the following:

(1) Ensure that candidates are prepared to earn a preliminary teaching credential that will
authorize the candidate to teach either in a designated shortage field or in furtherance of
subparagraph (B) of paragraph (1) of subdivision (c¢) upon completion of the program.
(2) Ensure that candidates are provided instruction in all of the following:

(A) Teaching the content area or areas in which the teacher will become certified to

teach.

(B) Planning, curriculum development, and assessment.

(C) Learning and child development.

(D) Management of the classroom environment.

(E) Use of culturally responsive practices, supports for language development, and

supports for serving pupils with disabilities.

(F) Professional responsibilities, including interaction with families and colleagues.
(3) Provide each candidate mentoring and beginning teacher induction support following the
completion of the initial credential program necessary to obtain a clear credential and ongoing
professional development and networking opportunities during the candidate’s first years of
teaching at no cost to the candidate.
(4) Prepare candidates to teach in a school within the jurisdiction of the grant recipient in which
they will work and learn the instructional initiatives and curriculum of the grant recipient.
(5) Group teacher candidates in cohorts to facilitate professional collaboration among residents,
and ensure candidates are enrolled in a teaching school or professional development program
that is organized to support a high-quality teacher learning experience in a supportive work
environment.

(h) To receive a grant, an applicant shall submit an application to the commission at a time, in a manner,
and containing information prescribed by the commission.

(i) When selecting grant recipients, the commission shall do both of the following:

(1) Require applicants to demonstrate a need for teachers in one or more designated shortage
fields or for the purposes described in subparagraph (B) of paragraph (1) of subdivision (¢), and
to propose to establish a new, or expand, strengthen, or improve access to an existing, teacher
residency program that recruits, prepares, and supports teachers to teach in either one or more
such fields or in furtherance of subparagraph (B) of paragraph (1) of subdivision (c) in a school
within the jurisdiction of the sponsoring grant applicant.
(2) Give priority consideration to grant applicants who demonstrate a commitment to increasing
diversity in the teaching workforce, have a higher percentage than other applicants of
unduplicated pupils, as defined in Section 42238.02, and have one or more schools that exhibit
one or both of the following characteristics:

(A) A school where 50 percent or more of the enrolled pupils are eligible for free or

reduced-price meals.

(B) A school that is located in either a rural location or a densely populated region.

() A candidate in a teacher residency program sponsored by a grant provided pursuant to subdivision
(c) shall agree in writing to serve in a school within the jurisdiction of the grant recipient that sponsored
the candidate for a period of at least four school years beginning with the school year that begins after
the candidate successfully completes the initial year of preparation and obtains a preliminary teaching
credential. A candidate who fails to earn a preliminary credential or complete the period of the placement
shall reimburse the sponsoring grant recipient the amount of grant funding invested in the candidate’s
residency training. The amount to be reimbursed shall be adjusted proportionately to reflect the service
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provided if the candidate taught at least one year, but less than four years, at a school within the
jurisdiction of the sponsoring grant recipient. A candidate shall have five school years to complete the
four-school-year teaching commitment.

(k) If a candidate is unable to complete a school year of teaching, that school year may still be counted
toward the required four complete school years if any of the following occur:
(1) The candidate has completed at least one-half of the school year.
(2) The employer deems the candidate to have fulfilled their contractual requirements for the
school year for the purposes of salary increases, probationary or permanent status, and
retirement.
(3) The candidate was not able to teach due to the financial circumstances of the sponsoring
grant recipient, including a decision to not reelect the employee for the succeeding school year.
(4) The candidate has a condition covered under the federal Family and Medical Leave Act of
1993 (29 U.S.C. Sec. 2061 et seq.) or similar state law.
(5) The candidate was called or ordered to active duty status for more than 30 days as a member
of a reserve component of the Armed Forces of the United States.

(1) For purposes of administering the grant program pursuant to subdivision (c), the commission shall
do all of the following:
(1) Determine the number of grants to be awarded and the total amount awarded to each grant
applicant.
(2) Require grant recipients to submit program and expenditure reports, as specified by the
commission, as a condition of receiving grant funds.
(3) Annually review each grant recipient’s program and expenditure reports to determine if any
candidate has failed to meet their commitment pursuant to subdivision (j).

(m) If the commission determines or is informed that a sponsored candidate failed to earn a preliminary
credential or meet their commitment to teach pursuant to subdivision (j), the commission shall confirm
with the grant recipient the applicable grant amount to be recovered from the candidate and the grant
recipient. The amount to be recovered shall be adjusted proportionately to reflect the service provided
if the candidate taught at least one year, but less than four years, at the sponsoring grant recipient.

(n) Upon confirming the amount to be recovered from the grant recipient pursuant to subdivision (m),
the commission shall notify the grant recipient of the amount to be repaid within 60 days. The grant
recipient shall have 60 days from the date of the notification to make the required repayment to the
commission. If the grant recipient fails to make the required payment within 60 days, the commission
shall notify the Controller and the grant recipient of the failure to repay the amount owed. The Controller
shall deduct an amount equal to the amount owed to the commission from the grant recipient’s next
principal apportionment or apportionments of state funds, other than basic aid apportionments required
by Section 6 of Article IX of the California Constitution. If the grant recipient is a regional occupational
center or program operated by a joint powers authority that does not receive a principal apportionment
or apportionments of state funds, or a consortia of local educational agencies, the commission shall
notify the Controller of the local educational agency where the candidate taught and the Controller shall
deduct the amount owed from the applicable local educational agency’s next principal apportionment
or apportionments of state funds, other than basic aid apportionments required by Section 6 of Article
IX of the California Constitution.

(0) An amount recovered by the commission or deducted by the Controller pursuant to subdivision (n)
shall be deposited into the Proposition 98 Reversion Account.

(p) Grant recipients may recover from a sponsored candidate who fails to earn a preliminary credential
or complete the period of placement the amount of grant funding invested in the candidate’s residency
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training. The amount to be recovered shall be adjusted proportionately to reflect the service provided if
the candidate taught at least one year, but less than four years, at a school within the jurisdiction of the
sponsoring grant recipient.

(q) Grant recipients shall not charge a teacher resident a fee to participate in the Teacher Residency
Grant Program.

(r) (1) Notwithstanding subdivision (c), the commission may allocate up to twenty-five million dollars
($25,000,000) of the amount appropriated pursuant to subdivision (b) to capacity grants that shall be
awarded on a competitive basis to local educational agencies or consortia, as designated pursuant to this
section, partnering with regionally accredited institutions of higher education to expand, strengthen,
improve access to, or create teacher residency programs that lead to more credentialed teachers to teach
either in shortage fields or in furtherance of subparagraph (B) of paragraph (1) of subdivision (c).
(2) (A) The commission shall determine the number of capacity grants to be awarded and the
amount of the applicable grants.
(B) Individual capacity grants shall not exceed two hundred fifty thousand dollars
($250,000) per grant recipient.

(s) For purposes of making the computations required by Section 8 of Article XVI of the California
Constitution, the appropriation made by subdivision (b) shall be deemed to be “General Fund revenues
appropriated for school districts,” as defined in subdivision (c) of Section 41202, for the 202021 fiscal
year, and included within the “total allocations to school districts and community college districts from
General Fund proceeds of taxes appropriated pursuant to Article XIII B,” as defined in subdivision ()
of Section 41202, for the 2020-21 fiscal year.

SEC. 46.
Section 44417.5 is added to the Education Code, to read:

44417.5.

The commission shall conduct an evaluation of the Teacher Residency Grant Program described in
Section 44415.5 to determine the effectiveness of this program in recruiting, developing support
systems for, and retaining teachers prepared to teach either in commission-designated shortage areas
or in furtherance of subparagraph (B) of paragraph (1) of subdivision (c) of Section 44415.5, and
provide a report to the Department of Finance and the appropriate fiscal and policy committees of the
Legislature on or before December 1, 2027.
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Exhibit A
Task List and Timeline

(Supplied by Grantee, Question 3 of RFA Response)

The expected number of recruits i2 shown in the table below, beginning in July
of 2023 for the 2023-24 school year,

Bilingual residents STEM (math and science)
residants
Year 2 2023-24 5 10
Year 3 2024-25 5 10
Year 4 2025-26 5 10

Special atlention will be given to the recruitment and retention of qualified new
cohorls of candidales from traditionally undemrepresented groups, The partners will
collaboratively devise processes for screening and selecting residents, ldeal
candidates will bring a strong academic background and experience working with
diverse, high need populations, AUHSD ATP staff as well as site principals will
participate in screening interviews and processes delineated below by each IHE. In
addition, each candidate will complete an ATP self reflection form and will provide
letters of recommendation from professors and/or work-based experience supervisors.

Recruitment of students will focus on those who would likely accept positions at
AUHSD. Recruitment will also aim to support students from historically marginalized
backgrounds. Both IHE partners have rigorous admissions criteria into their programs.
Additionally both IHEs are committed to recruiling and preparing students from diverse
backgrounds who will advocate for their students and be socially just teachers who
support the lsarning of all students. Admissions requirements at the IHEs require
potential candidates to demonstrate strong academic performance, and equity and
social justice visions. Once a qualified pool of applicants is established, the IHEs will
work closely with AUHSD staff, site principals, and potential menter teachers to select
the potential residenis. An initial list will be compiled and altemative candidates will
also be selected in case those that are invited to participate in the residency decline.
Final selections will be made in late spring and early summer for a late summer start
each year.

Page 11 of 12
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DocuSign Envelope ID: 8817DB29-1CF0-43F3-8BAD-E6372B8EB1B0

Grant Number: 2021TRI42

Exhibit B

Budget

(Supplied by Grantee, Appendix G)

Grant Funds | Targeted #of | Total Grant
Program Component Requested Per | Residents to Funds
Resident Receive this Reguested
Support
_Annually
Mentor Teacher Professional $80.00 15 $1,200.00
Development/ Tralning
Mentor Teacher Stipend {this may include | $2,000.00 15 $30,000.00
housing stipends)
Mentor Teacher Release Time $0.00 0 $0.00
Teacher Preparation Costs (Tuition, Fees, | $12,000.00 15 $180,000.00
salary/stipend for Residents (this may $0.00 0 $0.00
include housing stipends)
IHE Faculty Stipends $1,440.11 15 $21,801.65
|HE Faculty Release Time $0.00 0 $0.00
Examination fees for Residents to Earn a $0.00 0 $0.00
Preliminary Credential (TPA, RICA, CSET,
Induction Support for Residents who $266.67 15 $4,000.05
Complete the Program
Residency program staff costs $334.00 15 $5,010.00
Program Administration (five percent (5%) | $875.00 15 $13.125.00
cap on grant funds used for this purpose;
no limit on matching funds used for this
Other (describe below) £0.00 0 $0.00
Program Component - Grant Funds Requestied Per Resident - Targeted # of Residants to Recaive this
Suppart Annually - Total Grant Funds Recuested
TOTALS $16.905.78 254,935.?[]—

Page 12 of 12

5/2/2005
BOT 12



DocuSign Envelope ID: 8817DB29-1CF0-43F 3-8BAD-E6372B8EB1B0

I Print Form | [ Reset Form |

PAYEE DATA RECORD

(Required when receiving payment from the State of California in lieu of IRS W-9 or W-7)
STD 204 (Rev. 03/2021)

Section 1 — Payee Information

NAME (This is required. Do not leave this line blank. Must match the payee’s federal tax return)

Anaheim Union High School District

BUSINESS NAME, DBA NAME or DISREGARDED SINGLE MEMBER LLC NAME (If different from above)

MAILING ADDRESS (number, street, apt. or suite no.) (See instructions on Page 2)
501 N. Crescent Way

CITY, STATE, ZIP CODE
Anaheim, CA 92801

E-MAIL ADDRESS
matsuda_m@auhsd.us

Section 2 — Entity Type

Check one (1) box only that matches the entity type of the Payee listed in Section 1 above. (See instructions on page 2)

[0 SOLE PROPRIETOR / INDIVIDUAL

[J SINGLE MEMBER LLC Disregarded Entity owned by an individual
0 PARTNERSHIP

0 ESTATE OR TRUST

O ALL OTHERS

CORPORATION (see instructions on page 2)

0 MEDICAL (e.g., dentistry, chiropractic, etc.)
0 LEGAL (e.g., attorney services)

X EXEMPT (e.g., nonprofit)

Section 3 — Tax Identification Number

Enter your Tax Identification Number (TIN) in the appropriate box. The TIN must
match the name given in Section 1 of this form. Do not provide more than one (1) TIN.
The TIN is a 9-digit number. Note: Payment will not be processed without a TIN.

For Individuals, enter SSN.

If you are a Resident Alien, and you do not have and are not eligible to get an
SSN, enter your ITIN.

Grantor Trusts (such as a Revocable Living Trust while the grantors are alive) may
not have a separate FEIN. Those trusts must enter the individual grantor's SSN.

For Sole Proprietor or Single Member LLC (disregarded entity), in which the
sole member is an individual, enter SSN (ITIN if applicable) or FEIN (FTB
prefers SSN).

For Single Member LLC (disregarded entity), in which the sole member is a
business entity, enter the owner entity’s FEIN. Do not use the disregarded
entity’s FEIN.

For all other entities including LLC that is taxed as a corporation or partnership,
estates/trusts (with FEINs), enter the entity’s FEIN.

Social Security Number (SSN) or
Individual Tax Identification Number (ITIN)

Federal Employer Identification Number
(FEIN)

Section 4 — Payee Residency Status (See instructions)

K CALIFORNIA RESIDENT - Qualified to do business in California or maintains a permanent place of business in California.
[0 CALIFORNIA NONRESIDENT — Payments to nonresidents for services may be subject to state income tax withholding.

[JNo services performed in California
[JCopy of Franchise Tax Board waiver of state withholding is attached.

Section 5 — Certification

I hereby certify under penalty of perjury that the information provided on this document is true and correct.
Should my residency status change, I will promptly notify the state agency below.

NAME OF AUTHORIZED PAYEE REPRESENTATIVE TITLE E-MAIL ADDRESS

Michael B Matsuda Superintendent matsuda_m@auhsd.us

SIGNATUR Docusigne b DATE TELEPHONE (include area code)
Mickael Matsuda 1/19/2023 714-999-3502

Section 6 — Paying State Agency

Please return completed form to:

STATE AGENCY/DEPARTMENT OFFICE
Commission on Teacher Credentialing

UNIT/SECTION

Fiscal Business Services

MAILING ADDRESS
1900 Capitol Avenue

FAX

TELEPHONE (include area code)
(916) 327-0783

CITY
Sacramento

STATE
CA

ZIP CODE
95811

E-MAIL ADDRESS
accounting@ctc.ca.gov

BOT 13




DocuSign Envelope ID: 8817DB29-1CF0-43F3-8BAD-E6372B8EB1B0
PAYEE DATA RECORD

(Required when receiving payment from the State of California in lieu of IRS W-9 or W-7)
STD 204 (Rev. 03/2021)

GENERAL INSTRUCTIONS
Type or print the information on the Payee Data Record, STD 204 form. Sign, date, and return to the state agency/department office address shown in Section 6.
Prompt return of this fully completed form will prevent delays when processing payments.

Information provided in this form will be used by California state agencies/departments to prepare Information Returns (Form1099).
NOTE: Completion of this form is optional for Government entities, i.e. federal, state, local, and special districts.

A completed Payee Data Record, STD 204 form, is required for all payees (non-governmental entities or individuals) entering into a transaction that may lead to a
payment from the state. Each state agency requires a completed, signed, and dated STD 204 on file; therefore, it is possible for you to receive this form from
multiple state agencies with which you do business.

Payees who do not wish to complete the STD 204 may elect not to do business with the state. If the payee does not complete the STD 204 and the required
payee data is not otherwise provided, payment may be reduced for federal and state backup withholding. Amounts reported on Information Returns (Form 1099)
are in accordance with the Internal Revenue Code (IRC) and the California Revenue and Taxation Code (R&TC).

Section 1 — Payee Information
Name - Enter the name that appears on the payee's federal tax return. The name provided shall be the tax liable party and is subject to IRS TIN matching (when
applicable).
e Sole Proprietor/Individual/Revocable Trusts — enter the name shown on your federal tax return.
e Single Member Limited Liability Companies (LLCs) that is disregarded as an entity separate from its owner for federal tax purposes - enter the name of the
individual or business entity that is tax liable for the business in section 1. Enter the DBA, LLC name, trade, or fictitious name under Business Name.
* Note: for the State of California tax purposes, a Single Member LLC is not disregarded from its owner, even if they may be disregarded at the Federal level.
o Partnerships, Estates/Trusts, or Corporations — enter the entity name as shown on the entity’s federal tax return. The name provided in Section 1 must match
to the TIN provided in section 3. Enter any DBA, trade, or fictitious business names under Business Name.
Business Name — Enter the business name, DBA name, trade or fictitious name, or disregarded LLC name.
Mailing Address — The mailing address is the address where the payee will receive information returns. Use form STD 205, Payee Data Record Supplement
to provide a remittance address if different from the mailing address for information returns, or make subsequent changes to the remittance address.

Section 2 — Entity Type

If the Payee in Section 1 is a(n)... THEN Select the Box for...

Individual e Sole Proprietorship e Grantor (Revocable Living) Trust disregarded for federal tax purposes | Sole Proprietor/Individual

Limited Liability Company (LLC) owned by an individual and is disregarded for federal tax purposes Single Member LLC-owned by an individual
Partnerships e Limited Liability Partnerships (LLP) e and, LLC treated as a Partnership Partnerships

Estate e Trust (other than disregarded Grantor Trust) Estate or Trust

Corporation that is medical in nature (e.g., medical and healthcare services, physician care, nursery | Corporation-Medical
care, dentistry, etc. @ LLC that is to be taxed like a Corporation and is medical in nature

Corporation that is legal in nature (e.g., services of attorneys, arbitrators, notary publics involving legal Corporation-Legal
or law related matters, etc.) @ LLC that is to be taxed like a Corporation and is legal in nature

Corporation that qualifies for an Exempt status, including 501(c) 3 and domestic non-profit corporations. Corporation-Exempt

Corporation that does not meet the qualifications of any of the other corporation types listed above e LLC | Corporation-All Other
that is to be taxed as a Corporation and does not meet any of the other corporation types listed above

Section 3 — Tax Identification Number
The State of California requires that all parties entering into business transactions that may lead to payment(s) from the state provide their Taxpayer
Identification Number (TIN). The TIN is required by R&TC sections 18646 and 18661 to facilitate tax compliance enforcement activities and preparation of
Form 1099 and other information returns as required by the IRC section 6109(a) and R&TC section 18662 and its regulations.
Section 4 — Payee Residency Status

Are you a California resident or nonresident?

¢ A corporation will be defined as a "resident" if it has a permanent place of business in California or is qualified through the Secretary of State to do business in

California.

¢ A partnership is considered a resident partnership if it has a permanent place of business in California.

* An estate is a resident if the decedent was a California resident at time of death.

e Atrustis a resident if at least one trustee is a California resident.

o For individuals and sole proprietors, the term "resident" includes every individual who is in California for other than a temporary or transitory purpose and
any individual domiciled in California who is absent for a temporary or transitory purpose. Generally, an individual who comes to California for a purpose
that will extend over a long or indefinite period will be considered a resident. However, an individual who comes to perform a particular contract of short
duration will be considered a nonresident.

For information on Nonresident Withholding, contact the Franchise Tax Board at the numbers listed below:

Withholding Services and Compliance Section: 1-888-792-4900 E-mail address: wscs.gen@ftb.ca.gov
For hearing impaired with TDD, call: 1-800-822-6268 Website: www.ftb.ca.gov

Section 5 — Certification

Provide the name, title, email address, signature, and telephone number of individual completing this form and date completed. In the event that a SSN or ITIN is
provided, the individual identified as the tax liable party must certify the form. Note: the signee may differ from the tax liable party in this situation if the signee can
provide a power of attorney documented for the individual.

Section 6 — Paying State Agency
This section must be completed by the state agency/department requesting the STD 204.

Privacy Statement

Section 7(b) of the Privacy Act of 1974 (Public Law 93-579) requires that any federal, state, or local governmental agency, which requests an individual to
disclose their social security account number, shall inform that individual whether that disclosure is mandatory or voluntary, by which statutory or other authority
such number is solicited, and what uses will be made of it. It is mandatory to furnish the information requested. Federal law requires that payment for which the
requested information is not provided is subject to federal backup withholding and state law imposes noncompliance penalties of up to $20,000. You have the
right to access records containing your personal information, such as your SSN. To exercise that right, please contact the business services unit or the
accounts payable unit of the state agency(ies) with which you transact that business.

All questions should be referred to the requesting state agency listed on the bottom front of this form. BOT 14



EXHIBIT P

CLINICAL AFFILIATION AGREEMENT
Between
West Coast University, Inc.
151 Innovation Drive, Irvine, CA 92617
And
Anaheim Union High School District
501 N. Crescent Way, Anaheim, CA 92801

This Affiliation Agreement (“Agreement”) is made and entered into as of June 16, 2023

(“Effective Date”) between West Coast University, Inc. (hereafter referred to as “University”), and
Anaheim Union High School District (hereafter referred to as “Facility”), agree that educational
experiences will be provided at the Facility for students in the program of the University.

RECITALS

WHEREAS, clinical/community/externship experience is a required and integral component of the
University curricula; and

WHEREAS, University desires the cooperation of Facility in implementing a
clinical/community/externship experience to provide training to students in the practical applications
of their fields of study as outlined in Schedule A - Program Contacts; and

WHEREAS, Facility wishes to assist the University in implementing the Program;

NOW, THEREFORE, in consideration of the mutual agreements set forth herein, University and Facility
enter into this Agreement on the terms and conditions set forth below.

1. Responsibilities of University

A. University Designee. University shall designate a member of the University Staff to
participate with the designee of Facility in planning, implementing, and evaluating the
clinical experiences provided to students of University. The Designee shall provide
Facility with contact information for same.

B. Student Assignments. University shall assign students only to facilities that can provide
the experience necessary to meet the objectives of the clinical experience.

C. Schedule of Assignments. University shall notify Facility of its’ planned schedule of
student assignments, including the name(s) of the student(s), their level(s) of academic
preparation, and length(s) and date(s) of planned clinical experience(s).

D. Student Profile. University shall complete and provide to Facility a profile for each
student who will be provided with training at Facility which shall include the
appropriate student contact information prior to the beginning date of the planned
clinical experience. The facility shall use such information for its own purposes and
shall not release the information to any third party.

E. Faculty/Student Ratio. University shall ensure that students are supervised by an
appropriate University faculty member at a ratio agreed upon by University and
Facility, and in compliance with regulations governing the clinical experience.



Rules and Regulations. University shall enforce rules and regulations governing the
students that are mutually agreed upon by University and Facility. University’s
students will comply with all applicable federal, state, county, and city regulatory
requirements.

Student Insurance. University shall provide Facility with written confirmation that
each student being provided with training at Facility is covered by health insurance
and professional liability insurance.

The parties agree that District is not to assume nor shall it assume by this agreement
any liability under the California Worker's Compensation Insurance and Safety Act for,
by or on behalf of any State University students while under the performance of this
agreement.

The University agrees to indemnify, defend and hold harmless the Facility, its agents,
officers and employees from and against any and all liability, expense, including
defense costs and legal fees, and claims for damages of any nature whatsoever,
including, but not limited to, bodily injury, death, personal injury, or property damage
suits arising from services performed by the University’s enrolled students or
University employees pursuant to this agreement.

University shall procure and maintain at all times it performs any portion of the
Services the following insurance with minimum limits equal to the amount indicated
below.

General Liability. One Million Dollars ($1,000,000) combined single limit per
occurrence for bodily injury, personal injury, and property damage in the form of
Comprehensive General Liability and Contractual Liability. If Commercial General
Liability, or other form with a general aggregate limit is used, either the general
aggregate limit shall apply separately to each location, or the general aggregate
limit shall be twice the required occurrence limit.

Sexual Abuse/Molestation coverage must be included under General Liability or
obtained in a separate policy and identified under “Other” coverage of Certificate
of Insurance or by indicating in Description of Operations/Special Provisions that
Sexual Abuse/Molestation coverage is not excluded and provide policy exclusion
pages. If Sexual Abuse/Molestation coverage is added by Endorsement to the
General Liability policy, Facility must provide proof of Endorsement. Such
coverage shall be in an amount of not less than $1,000,000 per occurrence;
$2,000,000 general aggregate.

Umbrella Liability Insurance. An umbrella (over primary) or excess policy may be
used to comply with limits or other primary coverage requirements. When used, the
umbrella policy shall apply to bodily injury/property damage, personal
injury/advertising injury and shall include a “dropdown” provision providing
primary coverage for any liability not covered by the primary policy. The coverage
shall also apply to automobile liability.

An endorsement stating that the District and its agents, representatives,
employees, trustees, officers, consultants, and volunteers are named additional
insureds under all policies except Workers’ Compensation Insurance, Professional
Liability, and Employers’ Liability Insurance. An endorsement shall also state that



Facility’s insurance policies shall be primary to any insurance or self-insurance
maintained by District.

Waiver of Subrogation. The Facility shall require the carriers of required coverages
to waive all rights of subrogation against the District, its officers, employees,
agents, volunteers, contractors and subcontractors. All general or auto liability
insurance coverage provided shall not prohibit the Facility and Facility's
employees or agents from waiving the right of subrogation prior to a loss or claim.
The Facility hereby waives all rights of subrogation against the District.

Policies Primary and Non-Contributory. All policies required herein are to be
primary and noncontributory with any insurance or self-insurance programs
carried or administered by the District.

The Facility’s insurance shall apply separately to each insured against whom a claim
is made or suit is brought, except with respect to the limits of the insurer’s liability.

Responsibilities of the Faculty.

A.

Student Assignments. University faculty members will assume responsibility, in
collaboration with Facility staff, for the assignment of students consistent with the
objectives of the clinical experience. When applicable, emphasis will be placed on the
teaching and application of principles and practices according to professional
standards.

Student Orientation. A University faculty member, in collaboration with Facility
designee, will provide students assigned to clinical experiences at Facility with an
orientation to same prior to beginning their clinical experiences.

Clinical Objectives. University faculty members will provide copies of current syllabi
to Facility managers and educator as requested, and will make copies of the objectives
for the clinical experience available to Facility staff where students are assigned.

Clinical Supervision. University faculty members will be responsible for clinical
supervision only of those students enrolled in University Program to which they are
assigned.

Faculty Availability. A University faculty member will be present at Facility at all times
when students are present unless the student is assigned to a precepted experience, in
which case University faculty member will be available by phone and/or email.

Student Evaluation. A University faculty member will evaluate student performance,
with input from Facility staff, according to guidelines outlined in the approved
curriculum.

Responsibilities of the Student.

University shall notify the students that they are responsible for

A.

Following the clinical and administrative policies, procedures, rules and regulations of
the Facility;



Completing required Facility orientation.

Maintaining confidentiality of patient information. No student shall have access to or
have the right to receive any health record, except when necessary in the regular course
of the clinical experience. The discussion, transmission or narration in any form by
students of any patient information of a personal nature, medical or otherwise,
obtained during the clinical experience is forbidden except as a necessary part of the
clinical experience;

Adhering to patient’s rights in accordance with the Facility, state, and federal rules and
regulations, as they apply;

Adhering to rules and regulations developed by University to govern student activities
during clinical experiences including following the dress code and wearing name
badges identifying themselves as students;

Arranging their own transportation when not provided by University;

Arranging for and assuming the cost of their own health insurance;

Assuming responsibility for personal illness; and necessary immunizations, titers, and
tests, background checks, and annual health examinations, if required by the Facility;

Refusing to accept financial compensation that is not previously authorized by both
University and Facility, or any form of gratuity for rendering patient care;

Attending all scheduled days at Facility;

Obtaining supervision when performing procedures, when University or Facility
regulations require such supervision or when lack of supervision my pose a safety risk;

Responsibilities of the Facility

A.

The Facility Designee. Facility shall designate a member of Facility Staff to participate
with the designee of University in planning, implementing, and evaluating clinical
experiences provided to students of University and shall provide University with
contact information for such designee.

Facility Orientation. Facility will provide University faculty members with students
assigned to clinical experiences at said Facility with an orientation to same prior to the
beginning date of the planned clinical experience.

Clinical Experience. Facility shall accept from University the mutually agreed upon
number of students enrolled in the aforementioned Program and shall provide said
students with clinical experiences consistent with the objectives of the clinical
experiences.

Access to Facilities. Facility shall permit students enrolled in the Program access to
Facility as appropriate and necessary for their Program, provided that the presence of
the students shall not interfere with the activities of Facility.



E. Facility Communication with University. Facility shall notify University designee
and/or faculty member as soon as possible when concerns arise and provide University

faculty with the opportunity to address/resolve said concern.

F. Withdrawal of Students. Facility may request University to withdraw from Facility any
student who Facility determines is not performing satisfactorily, or who refuses to
follow Facility’s administrative policies, procedures, rules and regulations. Such
request must be in writing and must include a statement as to the reason or reasons
Facility desires to have the student withdrawn.

G. Adequacy of Facility Staff. Facility is responsible to assure that Facility staff is adequate
in number and quality to insure safe and continuous health care services to their
patients.

H. Emergency Health Care First Aid. Facility shall, on any day when one or more students
are receiving training at Facility, provide to students and/or faculty members of
University necessary emergency health care or first aid for accidents occurring in
Facility. Except as provided regarding such emergencies, Facility shall have no
obligation to furnish medical or surgical care.

Student Role

The parties agree that students are fulfilling specific requirements for clinical experiences as
part of a degree requirement and, therefore, regardless of the nature or extent of the acts
performed by them, the students are not to be considered employees or agents of either the
University or the Facility for any purpose, including Workers’ Compensation or employee
benefit programs. Students shall not be entitled to any monetary remuneration for services
performed by them in the course of their training under this Agreement.

Term and Termination

The term of this agreement is five (5) years from July 1, 2023, through June 30, 2028. Either
party may terminate this agreement on written notice to the other at least thirty (30) days in
advance of the next training experience. Such termination shall not take effect, however, with
regard to students already enrolled until such time as those students have completed their
training for the University term during which such termination notice is given.

Complete Agreement

This Agreement constitutes the complete understanding of the University and the Facility
regarding their relationship and it supersedes all prior understandings and agreements
between the parties, whether written or oral. Any modification or amendment to this
Agreement shall be effective only if it is in writing and signed by both parties.

Governing Law

This Agreement will be governed by and construed in accordance with the laws of the State of
California applicable to agreements made and/or to be performed in California, without regard
to any choice of law provisions thereof.



10.

11.

12.

Arbitration

Any dispute, controversy or claim arising out of or relating to this Agreement, or breach thereof,
shall be settled by arbitration in Orange County, California in accordance with the rules of the
American Arbitration Association by a single arbitrator. The arbitrator’s award shall be final
and binding upon the parties, and judgment upon the award may be entered in any court of
competent jurisdiction in any state of the United States or country or application may be made
to such court for a judicial acceptance of the award and an enforcement as the law of such
jurisdiction may require or allow.

Severability

Wherever possible, each provision of this Agreement will be interpreted in a manner to be
effective and valid, but if any provision is held invalid or unenforceable by anybody of
competent jurisdiction, then such provision will be ineffective only to the extent of such
invalidity or unenforceability, without invalidating or affecting in any manner the remainder of
such provision or the other provisions of this Agreement.

Breach of Privacy and/or Security of Protected Health Information and/or Other Private

Information, Documents and/or Data

Pursuant to all applicable laws, rules, regulations and orders of any state, local, federal and non-
U.S. jurisdiction and any administrative agency, both parties agree to notify the other within 24
business hours of any breach or suspected or potential breach of the privacy and/or security
of any Protected Health Information and/or other private information, documents and/or any
other data.

FERPA: Facility agrees to maintain the confidentiality of all participating students’ academic
records pursuant to the Family Education Rights and Privacy Act of 1974, as amended.

HIPAA and Related Regulations: University hereby agrees to comply, and to cause its faculty
members and students to comply, with all applicable requirements of the Health Insurance
Portability and Accountability Act (HIPAA), Public Law 104-191, and all amendments and
regulations thereto, and agrees to inform the students and its’ faculty members of these
requirements. In addition, University will provide instruction to the students and faculty in
safeguarding the privacy of Protected Health Information (PHI); and will maintain verification
of such training on file for the applicable time period pursuant to all pertinent and applicable
local, state, and federal regulations, including HIPAA regulations.

Notice

All notices to be given under this Agreement shall be in writing, given at the respective
addresses of the parties as set forth below, unless notification of a change of address is given in
writing. Any notice required by this Agreement shall be deemed to have been properly received
when delivered in person or when mailed by registered or certified first class mail, return
receipt requested, to the address as given herein, or such addresses as may be designated from
time to time during this term of this Agreement.

UNIVERSITY: West Coast University, Inc.
151 Innovation Drive
Irvine, CA 92617
Attn: Renee Schweitzer, VP University Relations



FACILITY: Anaheim Union High School District
501 N. Crescent Way
Anaheim, CA 92801
Attn: Liliana Carrillo, Executive Assistant of HR

13. Authority to Sign.

The parties signing below are authorized and empowered to execute this Agreement and bind
the parties to the terms and conditions contained herein.

14. No Third Party Beneficiaries

This Agreement shall not create any rights, including without limitation third party beneficiary
rights, in any person or entity not a party to this Agreement.

15. No Waiver

Any failure of a party to enforce that party’s right under any provision of this Agreement shall
not be construed or act as a waiver of said party’s subsequent right to enforce any provisions
contained herein.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date and year first above
written.

Date Signature

Name: Cheryl Rojas
Title: Director, Clinical Contracts
West Coast University, Inc.

Date Signature

Name: Brad Jackson
Title: Assistant Superintendent, HR
Anaheim Union High School District



Schedule A - Program Contacts

Please check the box next to the programs to which this Clinical Affiliation Agreement will apply
and provide contact information for the person responsible for that area:

Programs of West Coast University, Inc.

Program Name /Facility Contact

Program Name/Schools Contact

Nursing

Nursing Department: ADN, LPN, BSN, MSN, NP Tracks, DNP

Contact name:

Renee Schweitzer, DNP, RN, FNP

Address: Vice President of University Relations/Nursing Faculty
151 Innovation Drive
Phone: Irvine, CA 92617
Email: Direct: (949) 783-4811
Email: rschweitzer@westcoastuniversity.edu
Pharmacy Pharmacy Department: Pharm D

Contact name: Kurt Wargo
Address: Dean, School of Pharmacy
590 N. Vermont Avenue
Phone: Los Angeles, CA 90004
Email: Office: (323) 454-5058
Email: KWargo@westcoastuniversity.edu
| X Physical Therapy Physical Therapy Department: DPT
Contact name: Liliana Carrillo Nicole Rodriguez, PT, DPT, GCS
Address: Director of Clinical Education
501 N. Crescent Way, Anaheim, CA 92801 590 N. Vermont Avenue
Phone: (714) 999-1512 Los Angeles, CA 90004
Email: carrillo 1@auhsd.us Phone: (323) 454-5062
Email: nirodriguez@westcoastuniversity.edu
| X Occupational Therapy Occupational Therapy Department: OTD & MSOT CA

Contact name: Liliana Carrillo

Address:

501 N. Crescent Way, Anaheim, CA 92801
Phone: (714) 999-1512

Email: carrillo 1@auhsd.us

[]

Dr. Ronnie Dallatorre
Assistant Professor, Fieldwork Coordinator, Occupational Therapy
Email: RDallatorre@westcoastuniversity.edu

[ ]

Elise Leizerovich
Capstone Coordinator, Occupational Therapy
Email: ELeizerovich@westcoastuniversity.edu

590 N. Vermont Ave
Los Angeles, CA 90004
Phone: 323-284-7920

Occupational Therapy

Occupational Therapy Department: MSOT Texas

Contact name:
Address:

Phone:
Email:

Dr. Nicolaas Van Den Heever

Dean/Program Director, Occupational Therapy
2323 N. Central Expressway

Richardson, TX 75080

Phone: 214-453-4533

Email: Nivandenheever@westcoastuniversity.edu
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Speech Language Pathology

Speech Language Pathology Department: MSLP

Contact name: Liliana Carrillo

Address:

501 N. Crescent Way, Anaheim, CA 92801
Phone: (714) 999-1512

Email: carrillo 1@auhsd.us

Kayla Alvarez

Campus Assistant Director, Clinical Education - Speech Language
Pathology

2323 N. Central Expressway

Richardson, TX 75080

Phone: 214-453-4533

Email: KaAlvarez@westcoastuniversity.edu

Physician Assistant

Physician Assistant Department: PA Program

Contact name:
Address:

Phone:
Email:

[]

Dr. Michael Gabriel Johnson, MD, MBA
Director, Clinical Education — Physician Assistant
2323 N. Central Expressway

Richardson, TX 75080

Phone: 214-254-4562

Email: miJohnson@westcoastuniversity.edu

[]

Laura Cipperly

Clinical Coordinator— Physician Assistant
590 N. Vermont Ave

Los Angeles, CA 90004

Phone: (323) 284-7998

Email: LCipperly@westcoastuniversity.edu

Health Administration

Health Administration Department: MHA

Contact name:
Address:

Phone:
Email:

Justin Ako, DC, BSBA

Dean, Program Director, Health Administration
151 Innovation Drive

Irvine, CA 92617

Phone: 323-454-5041

Email: jako@westcoastuniversity.edu
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mailto:miJohnson@westcoastuniversity.edu
mailto:LCipperly@westcoastuniversity.edu
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EXHIBIT Q

PROFESSIONAL ATTIRE 6317.25 (4119.22)

The Geverning-Board_of Trustees believes that the Anaheim Union High School District is a
professional organization. Our students, our parents, and our community form impressions of our
professional credibility based on the appearance of our schools, facilities, and employees. The
professionalism of the District is reflected in our employees’ appearance and the professional
image portrayed. Professional dress and grooming, personal cleanliness, and professional behavior
of our employees contributes to a productive learning environment, models positive behavior for
our students, demonstrates a high regard for education, and presents a professional image
consistent with the public trust given to our employees in educating our students.

The Gewering-Board_of Trustees believes that appropriate dress and grooming by District
employees contribute to a productive learning environment and model positive behavior. During
school hours and at school activities, employees shall maintain professional standards of dress and
grooming that demonstrate their high regard for education, present an image consistent with their
job responsibilities and assignment, and not endanger the health or safety of employees or students.
All employees shall be held to the same standards unless their assignment provides for modified
dress as approved by their supervisor, including, for example, spirit days or college gear days.

The District shall allow emplovees to appear and dress in a manner consistent with their gender
identity or gender expression. (Government Code 12949)

The district shall not discriminate against emplovees based on hair texture and protective hairstyles,
including, but not limited to. braids, locks. and twists. (Government Code 12926)

The district shall not dismiss an emplovyee, discriminate against an employee in compensation or
in terms, conditions, or privileges of employment, or refuse to hire a job applicant on the basis of
religious dress or grooming practices. (Government Code 12926, 12940)

This policy shall be presented to employees upon employment. through the employee handbook or
other appropriate means, and may be periodically reviewed with all employees as necessary.

Legal Reference:

EDUCATION CODE
35160 Authority of governing boards
35160.1 Broad authority of school districts

GOVERNMENT CODE

12926 Definitions

12940 Unlawful discriminatory employment practices
3543.2 Scope of representation

12949 Dress standards, consistency with gender identity
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COURT DECISIONS

San Mateo City School District v. PERB (1983) 33 Cal. 3d 850

Domico v. Rapides Parish School Board (5% Cir. 1982) 675 F.2d 100

East Hartford Education Assn. v. Board of Education (2d Cir. 1977) 562 F. 2d 856
Finot v. Pasadena Board of Education (1967) 250 Cal.App.2d 189

PUBLIC EMPLOYMENT RELATIONS BOARD DECISIONS
Santa Ana Unified School District (1998) 22 PERC P29, 136
Inglewood Unified School District (1985) 10 PERC P17, 000

CA CIVIL RIGHTS DEPARTMENT PUBLICATION
The Rights of Employees Who Are Transgender or Gender Nonconforming

Management Resources:

WEB SITES

California Public Employment Relations Board

California Civil Rights Department

CSBA District and County Office of Education Legal Services

Board of Trustees:
March 12, 2013
Revised: TBD
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EXHIBIT R

MEETING CONDUCT 10325 (9323)

Meeting Procedures

MThe Board president shall conduct Board meetings ef the-Board-ef Trustees-shall-be-condueted-by
the-president-in a-manner-eonsistentaccordance with the-Board adepted-bylaws ef-the-beardand
procedures that enable the Board to efficiently consider issues and carry out the will of the majority.

All bBoard meetings shall eemmenee-at-the-statedbegin on time and shall be guided by an agenda
which-willhavebeenprepared in accordance with Board bylaws and posted and delivered-in-advanee
to-all-beard-members—and-other-designated-personsdistributed in accordance with the Ralph M.
Brown Act (open meeting requirements) and other applicable laws.

The Board believes that late night meetings deter public participation, can affect the Board’s
decision-making ability, and can be a burden to staff. Regular Board meetings shall be adjourned by
9:00 p.m. unless extended to a specific time determined by a majority of the Board. The meeting
shall be extended no more than once and, if necessary, may subsequently be adjourned to a later
date.

Quorum and Abstentions

The Board shall act by majority vote of all of the membership constituting the Board. (Education

Code 35164)

Public Participation

The-eonduect-of-meetings-shall-to-the-fullest-possible-extent;-enable-members-of-the-board-(1)-te
consider-problems-to-be-solved,~wetgh-evidenee related-thereto;-and-make-wise-deeisions-intended
to-selve-the-problems;-and—(2)toreeeiverconsider;and-takeanyneeded-action-with-respeet-to-reports
of accomplishment-both-as-to-students-and-as-to-school-system-operations:

Provistons-for-permiting-anyv-individual-or-group-to-address-the board-concerninzany-ttemn-on-the
agenda-ofa-special-meeting;-or-to-addross-the-board-at-a-regular-meeting-on-any-subjeet-that-les
within -thejurisdietion;-shall be-as-follows:

Members of the public are encouraged to attend Board meetings and to address the Board concerning
any item on the agenda or within the Board’s jurisdiction. So as not to inhibit public participation,
persons attending Board meetings shall not be requested to sign in, complete a questionnaire, or
otherwise provide their name or other information as a condition of attending the meeting, except
that if the meeting is conducted using remote public participation or with a Board member attending
remotely pursuant to Government Code 54953, a member of the public desiring to provide comment
through the use of a third party internet website or online platform may be required to register as
required by the third party provider.

ANAHEIM UNION HIGH SCHOOL DISTRICT
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In order to conduct district business in an orderly and efficient manner, the Board requires that public
presentations to the Board comply with the following procedures:

34— Five-minutes-may-be-allotted-to-cach-speaker-and-a-maxirnum-of twenty-minutes—to-cach
subjeet-matter:

2———No-beisterous-conduet-shall-be-permitted-at-any-board-mecting—Persistenee-in—hoisterous
conduet-shallbe-groundsfor summary termination;bythe-chair;of that person's privilege-of address:

"Ane-person-who-wilfulby-disturbs-any-publie-school-or-amy-publie-school-mectingis-guilty
of a-misdemeanor;-and-shall-be-punished-by-a-fine-or-not-more-than-five—hundred-doHars($366)."
Edueation-Code-32210)

3——No-oral presentation-shall-inelude-charges-or-complaints-against-any-employee-of the-board:
regardless-of whether-or-notthe-emplovee-is-identified-in-the-presentation-bv-neme-or-by-another
reforenec-which-tends-to-identi fr—All-charges—or-complaints-againstemployees-shall-be-submitted
to—the-board-under—provisions—of-board-poliey—(ef~91204—-Complaints—Coneerning—School
Personnel)

1. The Board shall give members of the public an opportunity to address the Board on
any item of interest to the public that is within the subject matter jurisdiction of the
Board, either before or during the Board’s consideration of the item. (Education
Code 35145.5; Govermment Code 54954.3)

2. At a time so designated on the agenda at a regular meeting, members of the public
may bring before the Board matters that are not listed on the agenda. The Board
shall take no action or discussion on any item not appearing on the posted agenda,
except as authorized by law. (Education Code 35145.5; Govemment Code

34954.2)

3. Board members or district staff members should not respond to statements made or
questions posed by the public about items not appearing on the agenda. However,
on their own initiative or in response to questions posed by the public, Board
members or staff members may ask a question for clarification, make a brief
announcement, or make a brief report on their own activities. (Government Code

54954.2

Furthermore, the Board or a Board member may provide a reference to staff or other
resources for factual information, ask staff to report back to the Board at a
subsequent meeting concerning any matter, or take action directing staff to place a
matter of business on a future agenda. (Govemment Code 54954.2)

4. The Board need not allow the public to speak on any item that has already been
considered by a committee composed exclusively of Board members at a public

ANAHEIM UNION HIGH SCHOOL DISTRICT
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meeting where the public had the opportunity to address the committee on that item.
However, if the Board determines that the item has been substantially changed since
the committee heard the item, the Board shall provide an opportunity for the public
to speak. (Government Code 54954.3)

A person wishing to be heard by the Board shall first be recognized by the president

and shall then proceed to comment as briefly as the subject permits. Members of
the public are encouraged to complete a speaker request form to indicate their desire

to speak.

In general, individual speakers will be allowed three minutes to address the Board

on each agenda or non-agenda item, and the Board will limit the total time for public
input on each item to 20 minutes. However, in exceptional circumstances when
necessary to ensure full opportunity for public input, the Board president may, with
Board consent, adjust the amount of time allowed for public input and/or the time
allotted for each speaker. Any such adjustment shall be done equitably so as to
allow a diversity of viewpoints. The president may also ask members of the public
with the same viewpoint to select a few individuals to address the Board on behalf
of that viewpoint.

In order to ensure that non-English speakers receive the same opportunity to
directly address the Board, any member of the public who utilizes a translator shall
be provided at least twice the allotted time to address the Board, unless
simultaneous translation equipment is used to allow the Board to hear the translated
public testimony simultaneously. (Government Code 54954.3)

The Board president mav rule on the appropriateness of a topic, subject to the

following conditions:

a. If a topic would be suitably addressed at a later time, the Board president
may indicate the time and place when it should be presented.

b. The Board shall not prohibit public criticism of its policies, procedures,
programs, services, acts, or omissions. (Government Code 54954.3)

C. The Board shall not prohibit public criticism of district employees.

The Board president shall not permit actual disruption of Board meetings. Actual

disruption by an individual or group or any conduct or statements that threaten the
safety of any person(s) at the meeting shall be grounds for the president to terminate
the privilege of addressing the Board and remove the individual from the meeting.

The Board President or designee may remove an individual for actually disrupting

the meeting. Prior to removal. the individual shall be warned that their behavior is

ANAHEIM UNION HIGH SCHOOL DISTRICT
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disrupting the meeting and that failure to cease the disruptive behavior may result
in removal. If, after being warned, the individual does not promptly cease the
disruptive behavior, the Board president, or designee, may then remove the
individual from the meeting. (Govemment Code 54957.95)

When an individual’s behavior constitutes the use of force or a true threat of force,
the individual shall be removed from a Board meeting without a warning.
(Government Code 54957.95)

Disrupting means engaging in behavior during a Board meeting that actually
disrupts, disturbs, impedes, or renders infeasible the orderly conduct of the meeting
and includes, but is not limited to, a failure to comply with reasonable and lawful
regulations adopted by a legislative body pursuant to Section 54954.3 or any other
law, or engaging in behavior that constitutes use of force or a true threat of force.
(Govemment Code 54957.95)

True threat of force means a threat that has sufficient indicia of intent and
seriousness, that a reasonable observer would perceive it to be an actual threat to
use force by the person making the threat. (Govermment Code 54957.95)

Additionally, the Board may order the room cleared if necessary. In this case,
members of the media not participating in the disturbance shall be allowed to
remain, and individuals not participating in such disturbances may be allowed to
remain at the discretion of the Board. When the room is ordered cleared due to a
disturbance, further Board proceedings shall concern only matters appearing on the
agenda. (Government Code 54957.9)

When disruptive conduct occurs, the Board may decide to recess the meeting to
help restore order, or if removing the disruptive individual(s) or clearing the room
is infeasible, move the meeting to another location. The Board may direct the
Superintendent or designee to contact local law enforcement as necessary.

Recording by the Public

Members of the public may record an open Board meeting using an audio or video recorder, still
or motion picture camera, cell phone, or other device, provided that the noise, illumination, or
obstruction of view does not persistently disrupt the meeting. The Superintendent or designee may
designate locations from which members of the public may make such recordings without causing
a distraction.

If the Board finds that noise, illumination, or obstruction of view related to these activities would
persistently disrupt the proceedings, these activities shall be discontinued or restricted as
determined by the Board. (Govemment Code 54953.5, 54953.6)
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Legal References:

CODE OF CIVIL PROCEDURE
527.8 Workplace violence safety

EDUCATION CODE

32210 Willful disturbance of public school or meeting

35010 Control of district; prescription and enforcement of rules

35145.5 Agenda; public participation and regulations

35163 Official actions, minutes and journal

35164 Actions by majority vote

35165 Effect of vacancies upon majority and unanimous votes by seven member board
5095 Powers of remaining board members and new appointees

ELECTIONS CODE
18430 Prevention or hinderance of electors assembling in public meeting

GOVERNMENT CODE

54953.3 Meetings to be open and public; remote attendance

54953.5 Audio or video recording of proceedings

54953.6 Broadcasting of proceedings

54954.2 Agenda posting requirements; board actions

54954.3 Opportunity for public to address legislative body

54957 Closed session personnel matters

54957.9 Disorderly conduct of general public during meeting; clearing of room

54957.95 Opening meetings; orderly conduct

PENAL CODE
403  Disruption of assembly or meeting

Management Resources

ATTORNEY GENERAL OPINIONS
55 Ops.Cal.Atty.Gen. 26 (1972)

61 Ops.Cal.Atty.Gen. 243, 253 (1978)
63 Ops.Cal.Atty.Gen. 215 (1980)

66 Ops.Cal.Atty.Gen. 336 (1983)

76 Ops.Cal.Atty.Gen. 281 (1993)

90 Ops.Cal.Atty.Gen. 47 (2007)

59 Ops.Cal.Atty.Gen. 532 (1976)

ATTORENY GENERAL PUBLICATION
The Brown Act: Open Meetings for Legislative Bodies, rev. 2003
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COURT DECISIONS

Baca v. Moreno Valley Unified School District, (1996) 936 F. Supp. 719
City of San Jose v. William Garbett, (2010) 190 Cal. App. 4th 526
McMahon v. Albany Unified School District, (2002) 104 Cal.App.4th 1275
Norse v. City of Santa Cruz, (9th Cir. 2010) 629 F3d 966

Rubin v. City of Burbank, (2002) 101 Cal.App.4th 1194

CSBA PUBLICATIONS
The Brown Act: School Boards and Open Meeting Laws, rev. 2019
Call to Order: A Blueprint for Great Board Meetings, 2018

WEBSITES

CSBA District and County Office of Education Legal Services
California Attorney General's Office

CSBA

Bylaw Adopted:
October 9, 1980

Board of Trustees

Revised: October 26, 1989
Reviewed: January 1993

References Revised: May 2004 S
Revised: TBD
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EXHIBIT S

NUMBER OF ADULT/STUDENT MEMBERS AND BP 10110
TERMS OF OFFICE

Adult Members

The Board of Trustees shall consist of five (5) members elected by the qualified voters of the
District, as provided by law. The District is divided into five (5) trustee areas. Each trustee area
shall be represented by a Board member who resides in, and is elected by, voters residing within
that trustee area. The-map-identifiing the-five Trustee-areas-is-attached-hereto-Trustee areas shall
be balanced by population as required by state and federal law.

Prior to March 1 following the year in which the results of each decennial federal census are
released, the Board of Trustees shall adjust the boundaries of the District's trustee areas based on
population figures as validated by the Population Research Unit of the Department of Finance.
(Education Code 5019.5)

A person is eligible to be a member of the Board of Trustees if he/she is 18 years of age or older,
a citizen of the state, a resident and a registered voter in the trustee area in which there is a
vacancy, and not legally disqualified from holding civil office.

A District employee elected to the Board shall resign his/her position as an employee before being

sworn in, or shall have his/her employment automatically terminated upon being sworn into
office.

The term of office of the member thus elected shall be for four (4) years beginning the first Friday
of December next succeeding the member’s election.

Student Member-Representative

Onreeeipt-ofa-student-petition-requesting the Board-of Trustees-to-appeintone-(1);-or mere-non-
voting student- mernbers-to-the Board e £ Trustees; the Board shall;after determining the procedure
by-which-such-student-members-will be-selected-appoint-one-{1)-non-voting student-member-to
the-Beard:

The-studentmembershall-serve-for-one-{1)-year-commenecing-July-1-

In order to enhance communication and collaboration between the Governing Board and the
student body and to teach students the importance of civic involvement, the Board supports the
participation of high school students in district governance.

Each school vear, one Student Representative to the Board of Trustees shall be selected as part
of the District’s Student Ambassador Program. The Student Representative will serve from
September to May.

Student Representatives shall not be considered members of a legislative body for purposes of
the Brown Act.

ANAHEIM UNION HIGH SCHOOL DISTRICT
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The Student Representative shall not be counted in determining the vote required to carry any
measure before the Board or whether a quorum is in attendance at a Board meeting.

The Student Representative shall have the right to attend all Board meetings except closed
sessions.

All materials presented to Board members, except those related to closed sessions, shall be
presented to the Student Representative at the same time they are presented to other Board
members.

The Student Representative shall be recognized at Board meetings, shall be seated with the
Trustees, and shall be allowed to participate in questioning witnesses and discussing issues.

The Student Representative may be allowed to cast preferential votes on approval of student clubs
and up to three other selected matters, except those subject to closed session discussion.
Preferential voting means a formal expression of opinion that is recorded in the minutes and cast
before the official vote of the Board. Preferential votes shall not affect the final numerical
outcome of a vote.

The Superintendent or designee may, at district expense, provide learning opportunities to the
Student Representative through trainings, workshops, and conferences, such as those offered by
the California School Boards Association and other organizations, to enhance their knowledge,
understanding, and performance of leadership skills and their Board responsibilities.

The Student Representative shall not be liable for anv acts of the Board.

Legal References:

Education Code 5000-5033
Education Code 35012
Education Code 35107

Bylaw Adopted:
October 9, 1980

Board of Trustees

October 26, 1989

Revised: October 26, 1989
Revised: February 14, 1991
Revised: January, 1993
Revised: May 2004
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Revised: October 10, 2013
Revised: July 10, 2014
Revised: TBD
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EXHIBIT T

AGREEMENT
BETWEEN
COLLEEN PATTERSON
AND
ANAHEIM UNION HIGH SCHOOL DISTRICT
TO PROVIDE
BUSINESS CONSULTING SERVICES

THIS AGREEMENT is made and entered into this 1% day of July 2023, by and between
Colleen Patterson with her principal office located at 2830 Canto Nubiado, San Clemente, CA
92673, hereafter referred to as "Consultant” and the ANAHEIM UNION HIGH SCHOOL
DISTRICT (AUHSD), 501 Crescent Way, Anaheim, CA 92801, hereinafter referred to as "the
District.”

WHEREAS, the District is in need of special services and advice related to school fiscal

and business matters; and

WHEREAS, such services and advice are not available without cost from public agencies;

and

WHEREAS, the Consultant is specially trained, experienced and competent to provide the

special services and advice required; and

WHEREAS, such services are needed on a limited basis;

NOW, THEREFORE, the parties hereto agree as follows:

1. SERVICES TO BE PROVIDED BY CONSULTANT: Colleen Patterson to provide
consultant services and report directly to the District’s Assistant Superintendent. As
part of the Agreement, Colleen Patterson will consult with the Assistant Superintendent
of AUHSD. The services will be provided on an as needed basis to assist on an

independent contractor basis with the District.
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AGREEMENT - Page 2

2. The Consultant will be available from July 1, 2023, through June 30, 2024 (the

“Term”). Consistent with an independent contractor relationship, Consultant will
determine acceptance of requested consulting tasks, and control the location, hours and
days when she is available. Consultant will also determine the method, details and
means of performing the above-described services, and will maintain a log of tasks
done and hours worked. Consultant will not be obligated to work in excess of 35 hours
per week nor any particular hours or days. During the term of this Agreement
Consultant is free and able to work, consult with or advise other employing or engaging
parties in her sole discretion, including work for charitable organizations, charter
schools or schools in which she is, or becomes currently involved. Consultant
understands that she is not an employee of the District during the Term of this

Agreement.

. The District will prepare and furnish to the Consultant upon request such information

as is reasonably necessary to the successful performance of the Consultant.

. The District shall compensate Colleen Patterson during the Term at the rate of $125

per hour, not to exceed $20,000, excluding all expenses such as mileage, parking,
transportation, lodging, meals, and materials. Payment shall b